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This Position Statement has been designed to provide an indication of the type of information and data sources that are currently utilised by Derbyshire Learning and Skills Council.  This document complements our draft local strategic plan.  Its purpose is to inform debate around the consultation for the development of our local strategy.
Obviously the information available to us should and will influence our decision making.  I would welcome input and advice regarding alternative analysis and data sources.
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SECTION 1 - Background Information

Key Facts

	Total Population
	978,000

	Total number of Males
	486,000

	Total number of Females
	492,000

	16-19 population
	45,000

	Square mileage
	1014

	Unemployment rate   as at 8/11/01
	3.1%


Source: ONS mid-2000 population estimates
Most deprived wards in Derbyshire – In the National Top 10%
	Ward Name
	District Name
	Rank of Index of Multiple Deprivation

	Shirebrook North-West
	Bolsover
	87

	Scarcliffe North
	Bolsover
	121

	Litchurch
	Derby
	130

	Shirebrook South
	Bolsover
	188

	Ilkeston North
	Erewash
	208

	Markham
	Chesterfield
	209

	Osmaston
	Derby
	218

	Shirebrook North
	Bolsover
	273

	Babington
	Derby
	287

	Shirebrook East
	Bolsover
	380

	Elmton-with-Creswell
	Bolsover
	390

	Derwent
	Derby
	437

	Bolsover Central
	Bolsover
	479

	Scarcliffe East
	Bolsover
	482

	Holmewood and Heath
	North East Derbyshire
	525

	Hasland
	North East Derbyshire
	606

	Rother
	Chesterfield
	659

	Gamesley
	High Peak
	661

	Shirebrook South-West
	Bolsover
	708

	Pleasley
	Bolsover
	747

	Bolsover North
	Bolsover
	814

	Normanton
	Derby
	840


Source: Index of Deprivation 2000
Least deprived wards in Derbyshire – In the National Bottom 10%

	Ward Name
	District Name
	Rank of Index of Multiple Deprivation

	Duffield
	Amber Valley
	7609

	Hathersage
	Derbyshire Dales
	7653

	Mickleover
	Derby
	7804

	Doveridge
	Derbyshire Dales
	7910

	Allestree
	Derby
	7914

	Hilton
	South Derbyshire
	7987


Source: Index of Deprivation 2000

GDP per head at current basic prices by Nomenclature of Units for Territorial Statistics (NUTS)*
	
	£

	Derbyshire & Nottinghamshire
	11,318

	Derby
	14,629

	East Derbyshire
	8,802

	S & W Derbyshire
	10,404

	East Midlands
	11,848

	UK
	12,548


Source: 
Office for National Statistics 1998, Provisional estimates only
*A hierarchical classification of areas that provides a breakdown of the European Union’s economic territory.
· Derbyshire and Nottinghamshire combined has a slightly lower GDP per head than both the East Midlands and the UK.

· GDP varies considerably across the county, from as low as £8,802 per head in the East to as high as £14,629 in Derby City. 
Derbyshire Employers
	Total number of Employers
	30,577

	Total number of Employees
	366,441

	Employers by Size band
	

	1 – 49 employees 
	29,405

	50 – 199 employees
	958

	200 + employees
	214


Source: Annual Business Inquiry 2000
· The majority of Derbyshire’s employers are small organisations employing less than 50 employees.

Derbyshire Population by District

	
	2000 mid-year estimate
	1991 mid-year estimate
	% Population change 1991-2000

	Amber Valley
	119,000
	113,000
	5.3

	Bolsover
	72,000
	71,000
	1.4

	Chesterfield
	100,000
	100,000
	0

	Derby
	236,000
	225,000
	4.8

	Derbyshire Dales
	72,000
	68,000
	5.9

	Erewash
	108,000
	108,000
	0

	High Peak
	90,000
	86,000
	4.7

	North East Derbyshire
	99,000
	99,000
	0

	South Derbyshire
	82,000
	73,000
	12.3

	Derbyshire 
	978,000
	943,000
	3.7

	East Midlands
	4,208,000
	4,035,000
	4.3


Source: Office for National Statistics mid-year estimates 2000
· The majority of districts have experienced an increase in population between 1991 and 2000 with the exception of Chesterfield, Erewash and North East Derbyshire.  
· Overall the most noticeable increases are within more rural areas, with an increase of 12.3% in South Derbyshire and 5.9% in the Derbyshire Dales.
· 
Derbyshire towns – Top 10 largest
	Derby
	235,800
	Glossop
	28,360

	Chesterfield
	100,200
	Buxton
	21,330

	Long Eaton
	36,470
	Belper
	19,890

	Ilkeston
	36,390
	Heanor
	16,930

	Swadlincote
	30,720
	Matlock/Darley Dale
	16,780


Source: Derbyshire County Council Population Estimates, 1991-98

· According to the Department of Environment’s Land Classification dataset ‘Urban Areas 1991’, 91.1% of Derbyshire was classed as Rural and 8.9% Urban.

Derbyshire Population by Age and Gender

	
	Under 15
	16 – 19
	20 - 24
	25 – 44

	Males
	99,000
	23,000
	24,000
	152,000

	Females
	94,000
	22,000
	23,000
	143,000


	
	45 – 59
	60 - 64
	65 – 79
	80+

	Males
	97,000
	24,000
	54,000
	13,000

	Females
	94,000
	24,000
	64,000
	27,000


Source: Office for National Statistics 2000 estimate

· Overall the population of Derbyshire has more females than males.  However, in terms of age groups there are considerably more males than females aged below 59.
Derbyshire Population by Ethnic Group

	
	Derbyshire (%)
	Derby (%)

	White
	97.0
	91.8

	Black Caribbean
	0.44
	1.71

	Black African
	0.1
	0.11

	Black Other
	0.19
	0.34

	Indian
	1.13
	3.7

	Pakistani
	0.63
	1.5

	Bangladeshi
	0.02
	0.03

	Chinese
	0.14
	0.23

	Asian
	0.11
	0.25

	Other
	0.24
	0.33


Source: 1991 Census of Population
· Only 3% of Derbyshire’s population are from ethnic minority groups, the largest of which is Indian followed by Pakistani and Black Caribbean.  Most of Derbyshire’s local authority districts have very low levels of ethnic minorities with the exception of Derby, where 8.2% of the population are from ethnic minority groups, again the largest group is Indian. 



· 
Respondents reporting a Limiting Disability by District

	
	%

	Bolsover
	14.7

	Chesterfield
	13.2

	North East Derbyshire
	13.1

	Erewash
	11.9

	High Peak
	10.0

	Derbyshire Dales
	9.9

	Derby
	9.5

	Amber Valley
	9.4

	South Derbyshire
	8.3

	Derbyshire average
	10.9


Source: Derbyshire Household Survey 2001

· A tenth of Derbyshire’s population consider themselves to be suffering from a long term illness, health problem or disability that limits their daily activities or the kind of work they are able to do. 
· Bolsover, Chesterfield, North East Derbyshire and Erewash all have higher than average numbers of disabled people, possibly due to the districts heavy industrial heritage i.e. Mining & Quarrying. 

Economic Activity

	Economic Activity
	All 16+
	All Working Age

	
	Number
	%
	Number
	%

	Derbyshire 
	471,000
	60.6
	460,000
	78.3%

	East Midlands
	2,098,000
	63.2
	2,048,000
	79.3%

	Great Britain
	28,768,000
	63.2
	27,967,000
	78.8%


Source: Labour Force Survey, February 2001

· Derbyshire has slightly lower economic activity rates than both the East Midlands and Great Britain.

Economic Activity: Persons 16+ resident in private households

	
	All  16+
	Males 16+
	Females 16+
	All work Age
	Males

Work Age
	Females Work Age

	All Persons 16+
	777k
	379k
	398k
	587k
	306k
	281k

	Economically active
	471k
	265k
	206k
	460k
	260k
	199k

	Economic activity rate
	60.6%
	69.8%
	51.9%
	78.3%
	85.1%
	70.9%

	In employment
	451k
	253k
	198k
	440k
	250k
	191k

	Employees
	400k
	214k
	186k
	#
	#
	#

	Self employed
	48k
	#
	#
	#
	#
	#

	ILO unemployed*
	20k
	12k
	8k
	19k
	11k
	8k

	Unemployment rate
	4.3%
	4.4%
	#
	4.2%
	4.2%
	#

	Economically inactive
	306k
	115k
	191k
	127k
	45k
	82k


Source: Labour Force Survey February 2001 
# These figures are suppressed as statistically unreliable

* International Labour Organisation

· An estimated 471,000 of people aged 16+ are either in work or available for work in the Derbyshire area, an economic activity rate of 60.6%. Of these 56.3% are male and 43.7% are female.

· A total of 451,000 people are in employment, 56% of which are males and 44% female.  

· 48,000 people are self-employed. 

Section 2 - Employment

Employment by Gender

	
	Male
	Female

	
	Full-time
	Part-time
	Full-time
	Part-time

	Amber Valley
	23,720
	3,216
	10,663
	13,360

	Bolsover
	6,756
	1,148
	3,518
	4,793

	Chesterfield*
	21,471
	3,311
	9,843
	12,617

	Derby*
	53,008
	7,357
	23,759
	26,728

	Derbyshire Dales
	12,820
	2,589
	6,451
	9,728

	Erewash
	17,183
	2,416
	7,245
	9,052

	High Peak
	12,731
	2,204
	6,059
	9,401

	North East Derbyshire
	11,188
	1,929
	4,721
	6,827

	South Derbyshire
	9,198
	1,357
	4,413
	5,609

	Derbyshire 
	168,075
	25,529
	76,673
	98,115

	East Midlands
	771,115
	120,345
	409,298
	431,496

	England
	9,651,706
	1,507,631
	5,626,490
	5,047,930


Source: Annual 
Business Inquiry 2000
*These figures are aggregates from which agriculture class 0100 have been excluded.
· Overall in Derbyshire over twice as many males are in full-time employment than females, however females are nearly four times more likely to work part-time than males.  This trend continues across all districts, the East Midlands region and Nationally.
Employers/Employees by District

	
	Employers
	Employees

	Amber Valley
	3,827
	50,742

	Bolsover
	1,565
	16,058

	Chesterfield
	3,250
	47,243

	Derby
	6,754
	110,853

	Derbyshire Dales
	3,557
	30,965

	Erewash
	3,298
	35,830

	High Peak
	3,289
	30,188

	North East Derbyshire
	2,764
	24,456

	South Derbyshire
	2,273
	20,106

	Derbyshire
	30,577
	366,441

	East Midlands
	145,541
	1,715,188

	England
	1,902,767
	21,695,500


Source: Annual Business Inquiry 2000


· The largest number of employers are within Derby, followed by Amber Valley.  Bolsover has the lowest number of employers.  The largest number of employees work in Derby, Amber Valley and Chesterfield.

Employers/Employees by Sector

	
	Derbyshire
	East Midlands

	
	Employers
	Employees
	Employers
	Employees

	Agriculture and fishing
	107
	2,800
	656
	23,959

	Energy and water
	236
	3,106
	489
	16,190

	Manufacturing
	3,609
	94,007
	16,726
	383,360

	Construction
	2,889
	17,250
	14,048
	79,841

	Distribution, hotels and restaurants
	10,290
	84,907
	46,950
	403,295

	Transport and communications
	1,811
	21,787
	7,677
	93,036

	Banking, finance etc
	6,745
	38,717
	33,958
	247,065

	Public administration, education & health
	2,700
	91,381
	13,022
	412,796

	Other services
	2,190
	14,490
	12,015
	72,716

	Total
	30,577
	368,445
	145,541
	1,732,259


Source: Annual Business Inquiry 2000


· The largest number of employers in Derbyshire are within the Distribution, hotels and restaurant sector and Banking and finance.  The majority of employees are employed in Manufacturing, Public administration, education and health and Distribution, hotels and restaurants.

· These trends are similar to those of the East Midlands.

Employers/Employees by Size Band

	
	Derbyshire
	East Midlands

	
	Employers
	Employees
	Employers
	Employees

	1-4
	20,101
	40,630
	97,012
	196,180

	5-10
	4,970
	36,237
	23,214
	170,713

	11-24
	2,852
	46,756
	13,698
	222,836

	25-49
	1,482
	52,249
	6,250
	218,243

	50-99
	665
	45,122
	2,931
	201,783

	100-199
	293
	40,894
	1,436
	199,685

	200+
	214
	104,552
	1,000
	505,748

	Total
	30,577
	366,440
	145,541
	1,715,188


Source: Annual Business Inquiry 2000


· 82% of employers within Derbyshire and 83% of employers in the East Midlands are micro companies, employing less than 10 employees.  

Employment Projections by Industry

	
	Derbyshire (%)
	East Midlands (%)

	
	2000
	2005
	2000
	2005

	Agriculture
	1.5
	1.3
	2.1
	1.8

	Mining and utilities
	0.5
	0.3
	0.7
	0.4

	Metals, minerals and chemicals
	7.6
	6.5
	4.6
	3.9

	Engineering
	7.8
	7.3
	5.6
	5.5

	Other manufacturing
	11.8
	11.6
	12.4
	12.3

	Construction
	6.4
	6.1
	6.6
	6.4

	Distribution, hotels and catering
	20.7
	21.1
	22.0
	22.3

	Transport and communication
	6.0
	6.3
	5.7
	5.9

	Financial and business services
	12.6
	13.4
	14.2
	14.8

	Other services
	25.3
	26.1
	26.0
	26.8


Source: Business Strategies Ltd, June 2000 

· Employment growth is largely comparable with UK trends across most industrial sectors. 

· 
· The main sectors predicted to grow in Derbyshire include Distribution, hotels and catering, Transport and communication, Financial and business services.

· The main sectors predicted to decline in Derbyshire include Metals, minerals and chemicals, Engineering and Construction.

Workforce Total by Occupation

	
	Derbyshire
	East Midlands
	Great Britain

	
	No.
	%
	No.
	%
	No.
	%

	Managers
	64,000
	14.1
	309,000
	15.4
	444,8000
	16.3

	Professionals
	42,000
	9.3
	181,000
	9
	305,6000
	11.2

	Associate professionals
	40,000
	8.8
	181,000
	9
	295,0000
	10.8

	Clerical and secretarial
	54,000
	11.9
	281,000
	14
	399,5000
	14.6

	Craft and related
	68,000
	15.1
	276,000
	13.8
	313,7000
	11.5

	Personal and protective service
	47,000
	10.4
	217,000
	10.8
	297,5000
	10.9

	Sales
	40,000
	8.9
	162,000
	8.1
	228,7000
	8.4

	Plant and machine operatives
	53,000
	11.7
	232,000
	11.6
	235,2000
	8.6

	Other 
	43,000
	9.6
	162,000
	8.1
	203,5000
	7.5

	Unskilled
	31,000
	6.8
	100,000
	5.0
	119,6000
	4.4

	Total
	482,000
	100.0
	210,1000
	100.0
	28,431000
	100.0


Source: Labour Force Survey, Dec 2000 – Feb 2001

· The highest proportion of Derbyshire’s workforce are employed in craft related occupations, closely followed by managerial occupations.
· 28.1% of Derbyshire’s workforce are employed in lower order occupations, a much higher proportion than both the East Midlands (24.7%) and Great Britain (20.5%).

Travel to Work Patterns

	
	Work in

	Live in
	Own district
	Rest of Derbyshire
	Other

	Amber Valley
	35.0%
	45.0%
	20.0%

	Bolsover
	20.6%
	38.4%
	41.0%

	Chesterfield
	70.0%
	12.2%
	17.8%

	Derby
	73.5%
	8.3%
	18.2%

	Derbyshire Dales
	39.9%
	39.2%
	20.9%

	Erewash
	21.1%
	43.2%
	35.7%

	High Peak
	54.2%
	4.1%
	41.7%

	North East Derbyshire
	15.6%
	59.6%
	24.8%

	South Derbyshire
	39.7%
	31.1%
	29.2%

	Derbyshire 
	
	71.8%
	28.2%


Source: Derbyshire Household Survey 2000

· The majority of people living within Derbyshire also work within the county.  There are variations however across the county with places such as Bolsover and the High Peak, having  high proportions of people working elsewhere.

· Derby and Chesterfield have high levels of people working within their own district, Bolsover and North East Derbyshire have very low levels.  

Average Distance Travelled to Work 

	Live in
	 Miles

	Amber Valley
	7.7

	Bolsover
	9.4

	Chesterfield
	6.5

	Derby
	7.0

	Derbyshire Dales
	9.1

	Erewash
	7.9

	High Peak
	8.6

	North East Derbyshire
	10.6

	South Derbyshire
	9.7

	Derbyshire 
	8.2

	East Midlands
	8.7


Source: Derbyshire Household Survey 2000

· The average distance people travel to work in Derbyshire (8.2 miles) is marginally lower than the average for the East Midlands region. The distance travelled varies across the districts from as high as 10.6 miles in North East Derbyshire to as low as 6.5 miles in Chesterfield.

Average Distance Travelled to Work by Age and Gender (Miles)

	
	16-25
	25-34
	35-44
	45-54
	55-60
	61-65
	Male
	Female

	Derbyshire
	6.0
	8.6
	9.2
	7.5
	8.7
	5.5
	10.5
	5.7

	East Midlands
	6.5
	9.5
	9.3
	8.6
	8.1
	6.9
	11.2
	5.7


Source: Derbyshire Household Survey 2000

· In both Derbyshire and the East Midlands males are more likely to travel further to work than females.  

· In Derbyshire, people aged between 35-44 travel the furthest distance to work.  In comparison to the East Midlands people aged between 25-35 travel the furthest to work closely followed by people aged between 35-44.  

· In Derbyshire the oldest age group travel the shortest distances to work, whilst in the East Midlands the youngest age group travels the shortest distance to work.

Gross Annual Earnings by District*
	
	£

	South Derbyshire
	18,989

	Erewash
	18,429

	High Peak
	17,758

	Amber Valley
	17,425

	Derbyshire Dales
	16,836

	North East Derbyshire
	16,280

	Derby
	15,919

	Bolsover
	15,382

	Chesterfield
	14,813

	Derbyshire average
	16,838


Source: Derbyshire Household Survey 2001

* Respondents that are in paid employment, self employment or on a training programme

· Average earnings across Derbyshire are lowest in Chesterfield, closely followed by Bolsover and Derby City.  Respondents living in South Derbyshire on average earn the highest, followed by Erewash.   

Gross Annual Earnings by Gender

	
	(£)

	All respondents
	16,838

	Males
	20,834

	Females
	12,435

	Male full-time
	21,409

	Female full-time
	15,504

	Male part-time
	9,197

	Female part-time
	8,129


Source: Derbyshire Household Survey 2001
· Overall males earn considerably more than females.

· 
· 
Gross Annual Earnings by Highest NVQ

	
	£

	None
	10,834

	Level 1
	13,506

	Level 2
	14,632

	Level 3
	17,149

	Level 4
	22,273

	Level 5
	26,756


Source: Derbyshire Household Survey 2001
· 
· Respondents holding higher-level qualifications have the highest average annual earnings. 



	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	




· 
· 
· 
· 
Section 3 - Unemployment

Unemployment by District

	
	November 2001
	October 2001
	November 2000

	
	Number
	%
	Number
	%
	Number
	%

	Amber Valley
	1,358
	2.1
	1,328
	2.1
	1,650
	2.6

	Bolsover
	1,231
	5.7
	1,221
	5.6
	1,385
	6.4

	Chesterfield
	2,312
	4.3
	2,351
	4.4
	2,455
	4.6

	Derby
	4,640
	3.5
	4,793
	3.6
	5,228
	3.9

	Derbyshire Dales
	499
	1.2
	520
	1.3
	590
	1.4

	Erewash
	1,337
	3.0
	1,359
	3.0
	1,697
	3.8

	High Peak
	839
	2.0
	885
	2.1
	974
	2.3

	North East Derbyshire
	1,547
	4.6
	1,504
	4.5
	1,708
	5.1

	South Derbyshire
	702
	2.5
	690
	2.5
	785
	2.8

	Derbyshire
	14,465
	3.1
	14,651
	3.2
	16,472
	3.6

	East Midlands
	57,413
	2.9
	57,619
	2.9
	62,933
	3.1

	Great Britain
	878,759
	3.0
	870,530
	3.0
	955,059
	3.3


Source: NOMIS November 2001, not seasonally adjusted.  
N.B.  figures may differ considerably to previous position statements due to change in source.
· Overall unemployment levels across Derbyshire have dropped since November 2000.    Derbyshire currently has an unemployment rate of 3.1%, a rate slightly higher than the East Midlands and Great Britain.  

· There are wide variations across the county, with Bolsover having the highest rate of unemployment with 5.7%.  North East Derbyshire and Chesterfield also have above average unemployment levels, in comparison to areas such as the Derbyshire Dales, which has rates as low as 1.2%.  

Duration of unemployment by District (%)
	
	Less than 3 months
	3 – 6 months
	6 - 12 months
	1 - 2 years
	2 years +

	High Peak
	54.3
	21.5
	13.0
	7.1
	4.1

	South Derbyshire
	53.4
	18.5
	13.1
	9.9
	5.1

	Derbyshire Dales
	52.2
	20.8
	12.8
	6.8
	7.4

	Amber Valley
	50.9
	18.6
	14.1
	7.6
	8.8

	Bolsover
	49.9
	18.3
	16.0
	9.0
	6.8

	Erewash
	45.2
	19.9
	17.6
	9.2
	8.1

	North East Derbyshire
	44.0
	18.3
	17.1
	10.7
	9.9

	Chesterfield
	40.1
	19.0
	18.7
	12.0
	10.2

	Derby
	38.0
	19.8
	19.0
	12.5
	10.7

	Derbyshire
	44.1
	19.4
	17.0
	10.6
	8.9


Source: NOMIS November 2001
· The majority of claimants across Derbyshire have been unemployed for less than 3 months.  
· Overall only a small proportion of people are long-term unemployed (unemployed for more than 12 months).  By district this ranges from as high as 23.2% in Derby, 22.2% in Chesterfield and 20.6% in North East Derbyshire, to as low as 11.2% in the High Peak.  


· 
· 
Job Centre Vacancies 

The most frequently notified vacancies across Derbyshire by Industry are,

· Financial & Business Services (2,029)

· Wholesale/ retail distribution (1,897)

· Hotels/ catering (996)

The largest number of unfilled vacancies by Industry are,

· Financial & Business Services (1,056)

· Wholesale/ retail distribution (1,048)

· Hotels/ catering (831)

· Health & social work (526) 

Source: ONS March 2001

N.B. Publication of these statistics has been deferred due to the introduction of Employer Direct, which has lead to changes/ delays in processing the data.  

Vacancies Notified and Unfilled within a Quarter by District

	
	Vacancies Notified in previous quarter
	Vacancies Unfilled at the end of quarter

	Amber Valley
	1,521
	576

	Chesterfield
	1,777
	790

	Derby
	3,024
	2,475

	Derbyshire Dales
	461
	363

	Erewash
	1,263
	604

	High Peak
	880
	354

	North East Derbyshire
	96
	59

	South Derbyshire
	380
	229

	Derbyshire 
	9,402
	5,450


Source: ONS March 2001 *No Job Centre at Bolsover

N.B. Publication of these statistics has been deferred due to the introduction of Employer Direct, which has lead changes/delays in processing the data.  

· The number of notified vacancies varies significantly across districts, from as high as 3,024 in Derby too as low as just 96 in North East Derbyshire. 

· 58% of all vacancies in Derbyshire were unfilled, again this varied across the districts, with 81.8% of vacancies being unfilled in Derby and 78.7% in the Derbyshire Dales.  Only 40.2% of vacancies in the High Peak were unfilled at the end of the quarter.

· A significant factor highlighted from the above figures is that the number of unemployed within all areas of Derbyshire exceeds the number of vacancies.


Top 5 Obstacles to Finding Work*
	Obstacle
	%

	No obstacle
	45.7

	Wages are too low
	12.4

	Don’t have right training/ qualifications
	11.4

	Don’t have right type of experience
	10.7

	Disability/ ill health
	10.3


Source: Derbyshire Household Survey 2001

*Claimant/ILO (International Labour Organisation) only
The most frequent obstacles cited by unemployed respondents include low wages, a lack of the right type of qualifications and experience and disability or ill health.  

· SECTION 4 – Participation and Attainment  

Participation in Education and Training in 2000
	
	Derbyshire
	East Midlands
	England

	Full-time education
	68.0%
	70.2%
	71.3%

	Government Supported Training (GST)
	7.5%
	8.1%
	7.7%

	Employment with planned training outside of GST
	8.0%
	6.7%
	5.8%

	Employment without planned training outside of GST
	3.8%
	4.1%
	2.9%

	Other *
	12.7%
	10.9%
	12.2%

	Total in survey
	9,628
	47,576
	570,279

	Of whom in Learning %
	83.2
	85.0
	84.8


Source: Careers Service Activity Survey 2000 (National)
N.B. Includes High Peak data
* Includes those who are not settled, who have moved out of contact and non response 
· Overall Derbyshire has a lower number of pupils staying on in full-time education and taking up government supported training than both the East Midlands and England.  
· 
· In total 16% of pupils in Derbyshire are not participating in any form of training or learning.  

Year 11 School Leaver Destination Figures 2001
	Destination
	Number
	Percentage

	
	Male
	Female
	Total
	Male
	Female
	Total

	Year 11 Total
	5,212
	5,022
	10,234
	100%
	100%
	100%

	6th Form
	1,567
	1,674
	3,241
	30.1%
	33.3%
	31.7%

	Further Education
	1,654
	2,013
	3,667
	31.7%
	40.1%
	35.8%

	Employment Training NVQ2
	459
	247
	706
	8.8%
	4.9%
	6.9%

	Employment quality training
	316
	192
	508
	6.1%
	3.8%
	5.0%

	Employment no training
	244
	129
	373
	4.7%
	2.6%
	3.6%

	Total Employment
	1,019
	568
	1,587
	19.6%
	11.3%
	15.5%

	Training
	382
	283
	665
	7.3%
	5.6%
	6.5%

	Unemployed
	347
	244
	591
	6.7%
	4.9%
	5.8%

	Moved out of Contact
	83
	69
	152
	1.6%
	1.4%
	1.5%

	No Contact
	128
	110
	238
	2.5%
	2.2%
	2.3%

	Not Active in Labour Market
	32
	61
	93
	0.6%
	1.2%
	0.9%


Source: Derbyshire Careers Service October 2001, N.B. figures are updated throughout the year
N.B. Does not include High Peak data
· According to the Derbyshire Careers Service destination figures 2001, the majority of school leavers entered Full Time education.  Girls are considerably more likely to stay on in education than boys.  

· 15.5% of school leavers entered employment, boys are significantly more likely to enter employment immediately from school than girls are, and marginally more likely to be on a training programme. 
GCSE/GNVQ Performance by LEA Area
	
	% of pupils achieving 5 or more grades A-C
	% of pupils with no grades A-G

	
	1998
	1999
	2000
	2001
	1998
	1999
	2000
	2001

	Derby
	38.2
	40.9
	41.3
	43.0
	6.1
	6.0
	6.5
	6.4

	Derbyshire
	45.8
	49.1
	49.9
	51.5
	4.8
	4.1
	4.0
	3.8

	England
	46.3
	47.9
	49.2
	50.0
	6.6
	6.0
	5.6
	5.5


Source: DfEE Performance Tables 1998-2001
· In Derbyshire and Derby City the percentage of pupils achieving 5 or more GCSEs at grades A-C has gradually increased from 1998 to 2001.

· Like England, the percentage of pupils achieving no GCSE’s in Derbyshire has declined over the years, Derby City however has seen an increase.   

Progress towards National Learning Targets by District
	
	Adult Learning Target 1*
	Adult Learning Target 2**

	
	2001
	2000
	2001
	2000

	High Peak
	51.6
	37.6
	32.8
	23.7

	Erewash
	48.3
	39.9
	31.4
	19.9

	South Derbyshire
	46.1
	42.3
	30.6
	27.3

	North East Derbyshire
	44.6
	47.1
	28.9
	30.0

	Derby
	43.4
	50.7
	26.5
	21.9

	Amber Valley
	41.3
	37.4
	25.6
	29.3

	Derbyshire Dales
	38.6
	43.2
	25.3
	28.9

	Chesterfield
	36.3
	38.2
	21.4
	23.6

	Bolsover
	34.0
	28.9
	18.1
	16.4

	Derbyshire LSC
	43.1
	42.2
	27.2
	25.1


Source: Derbyshire Household Survey 2000 and 2001

*50% qualified to at least NVQ level 3       **28% qualified to at least NVQ level 4

· Derbyshire LSC currently has 43.1% of its economically active adults qualified to at least NVQ Level 3 (Adult Learning Target 1 (ALT)) and 27.2% qualified to at least NVQ level 4 (Adult Learning Target 2).  

· Since year 2000 Derbyshire has moved forward against both targets, although it is currently below the national averages against both targets.

· Current progress towards the targets differs greatly by district.  The High Peak is the only district to have achieved both targets, although Erewash, South Derbyshire and North East Derbyshire have also attained ALT2.   

· Bolsover is the worst placed district on attainment towards both targets, closely followed by Chesterfield.

· The High Peak and Erewash have made excellent progress against both targets during 2000.
Progress towards National Learning Targets by Employment Status

	
	Adult Learning Target 1*
	Adult Learning Target 2**

	
	2001
	2000
	2001
	2000

	Full-time (30 hours+)
	49.5
	50.2
	31.9
	30.2

	Self-employed
	44.4
	38.9
	27.5
	21.2

	Part-time
	30.9
	29.9
	18.4
	18.4

	Unemployed  (Claimant/ ILO***)
	20.1
	20.6
	11.4
	10.5

	All Categories
	43.1
	42.2
	27.2
	25.1


*50% qualified to at least NVQ level 3       **28% qualified to at least NVQ level 4

*** International Labour Comparison
· People in work, particularly full-time and self-employed respondents, are better qualified than those who are unemployed and part-time workers.
· Since year 2000 the number of self-employed respondents attaining Adult Target 2 has increased significantly.  
Progress towards National Learning Targets by Age, Gender, Ethnicity and Disability

	
	Adult Learning Target 1*
	Adult Learning Target 2**

	
	2001
	2000
	2001
	2000

	16 – 24 
	36.7
	35.5
	14.5
	15.5

	25 – 34
	47.2
	47.1
	29.6
	26.7

	35 – 44
	44.9
	42.1
	30.7
	26.7

	45 – 54
	44.5
	41.4
	30.0
	27.5

	55 – 60
	33.0
	37.2
	23.6
	23.8

	61 – 69
	27.6
	22.6***
	19.0
	12.1***

	Male
	46.6
	47.8
	28.4
	27.7

	Female
	39.0
	35.7
	25.9
	22.2

	White
	43.2
	42.1
	27.4
	24.9

	Non-white
	36.3
	45.0
	22.3
	30.0

	Limited disability
	33.4
	36.1
	21.6
	21.8

	Are not limited 
	43.6
	42.7
	27.6
	25.5

	All Categories
	43.1
	42.2
	27.2
	25.1


*50% qualified to at least NVQ level 3       **28% qualified to at least NVQ level 4

*** 61-65

· Broadly speaking younger people tend to be better qualified than older ones.
· No age group currently meets ALT1, however those aged between 25-54 have met ALT2.  

· Men are better qualified than women against both Adult Learning Targets, however over the last year women have made significant progress towards both targets.
· According to year 2001 figures whites are better qualified then non-whites.
· People reporting to have a limiting disability are not as highly qualified as those who do not have a limiting disability.

NVQ Level by District

	
	% of respondents by highest NVQ equivalence

	
	None
	1
	2
	3
	4
	5

	Bolsover
	27.0
	14.3
	29.2
	14.3
	13.7
	1.5

	Chesterfield 
	27.0
	13.4
	27.8
	13.6
	15.8
	2.4

	Derbyshire Dales
	26.2
	12.5
	23.7
	12.5
	19.1
	6.0

	North East Derbyshire
	23.9
	14.1
	23.5
	16.4
	19.6
	2.5

	Amber Valley
	21.4
	12.8
	28.4
	14.0
	19.0
	4.4

	High Peak
	20.7
	8.7
	24.6
	17.5
	21.3
	7.2

	Erewash
	20.2
	10.7
	27.6
	14.9
	20.6
	6.0

	South Derbyshire
	19.9
	11.6
	28.0
	14.1
	23.2
	3.3

	Derby
	19.8
	13.5
	27.0
	14.5
	22.3
	3.0

	Derbyshire*
	22.3
	12.5
	26.7
	14.7
	19.9
	3.9


Source: Derbyshire Household Survey 2001 

*All respondents


· 22% of the adult population in Derbyshire have no qualifications.

· There are marked differences between districts on this issue.  In Bolsover and Chesterfield the proportion with no qualifications rises to 27%.  By contrast, in Derby and South Derbyshire less than 20% hold no qualifications.  

· The trends highlighted for Derbyshire are very similar to that found for the East Midlands.  

NVQ Level by Employment Category

	
	% of respondents by highest NVQ equivalence

	
	None
	1
	2
	3
	4
	5

	Employed
	15.2
	11.7
	28.3
	16.3
	23.7
	4.8

	Full-time
	12.0
	11.1
	27.4
	17.6
	26.6
	5.3

	Part-time
	24.0
	14.0
	31.1
	12.5
	15.5
	2.8

	Unemployed  (Claimant/ ILO**) 
	37.5
	19.2
	23.2
	8.7
	10.8
	0.6

	All Categories*
	16.7
	12.2
	28.0
	15.8
	22.8
	4.5


Source: Derbyshire Household Survey 2001 

 *Economically active respondents only
** International Labour Organisation
· One sixth of economically active residents in Derbyshire hold no qualifications.  This proportion falls slightly for full-time employed people, but is significantly higher for respondents who are unemployed, with nearly two fifths holding no qualifications.

· Part-time workers are twice as likely to hold no qualifications than those in full-time employment.  


NVQ Level by Age and Gender

	
	% of respondents by highest NVQ equivalence

	
	None
	1
	2
	3
	4
	5

	16 – 24 
	13.1
	11.5
	39.7
	23.8
	11.6
	0.3

	25 – 34
	10.8
	12.9
	33.0
	16.6
	23.0
	3.6

	35 – 44
	14.9
	13.4
	29.7
	14.0
	23.0
	5.0

	45 – 54
	28.1
	11.2
	18.9
	13.9
	22.8
	5.2

	55 – 60
	37.7
	16.1
	14.8
	8.7
	17.4
	5.3

	61 – 65
	58.7
	10.6
	12.3
	5.1
	10.6
	2.7

	Male
	19.3
	10.8
	26.0
	17.3
	21.5
	5.0

	Female
	25.2
	14.2
	27.4
	12.1
	18.3
	2.8


Source: Derbyshire Household Survey 2001 


· A higher percentage of females than males hold no qualifications.

· People aged 45+ are less likely to hold a qualification than other age groups, particularly those aged between 61 and 65.     



· 
· 
· 
Proportion of Workforce Receiving Training in Previous 12 months

	
	%
	
	%

	Amber Valley
	27.6
	Erewash
	36.8

	Bolsover
	25.8
	High Peak
	43.6

	Chesterfield
	42.6
	North East Derbyshire
	36

	Derby
	65.3
	South Derbyshire
	35.2

	Derbyshire Dales
	46.3
	Derbyshire
	43.7


Source: Derbyshire Employer Survey 2000

· Just over two-fifths of the workforce in Derbyshire received some form of training during 1999-2000. 

· Derby was by far the best area for training, with two-thirds of the city’s workforce having received training in the previous 12 months.  

· This was in stark contrast to both Bolsover and Amber Valley, where only a quarter of the workforce had received training.

· There were also differences in the level of training provided by both size of firm and industry sector.  Just two-fifths of people working in firms employing less than 10 staff had received training, while for those employing more than 10 the figure was at least half.  For firms employing 25-99 people, nearly two-thirds of the workforce had received training in the previous 12 months.

· Service sector firms were likely to have trained more of their workforce than those in production, with an average of just under half for the former and only a third for the latter.  

Organisations within which any staff have received training in the last 12 months

	By Local Authority District
	% of organisations

	Amber Valley
	44.6

	Bolsover
	43.8

	Chesterfield
	64.1

	Derby
	75.3

	Derbyshire Dales
	65.9

	Erewash
	61.5

	High Peak
	70.6

	North East Derbyshire
	52.2

	South Derbyshire
	49.9

	Derbyshire
	62.1

	By Organisation Size
	

	1-10 employees
	56.0%

	11-24
	89.7%

	25-99
	91.8%

	100-199
	97.7%

	200+
	95.2%

	By Sector
	

	Production/ Construction
	54.4

	Service
	64.5


Source: Derbyshire Employer Survey 2000

· Just under two thirds of organisations across Derbyshire report staff to have received some form of training during 1999 – 2000.

· By district, training levels are highest in Derby with around three-quarters of employers reporting that some staff had received training in the last 12 months, closely followed by the High Peak.  This is in stark contrast to both Bolsover and Amber Valley where employers are less likely to report some staff have received training.   

· As the above table demonstrates the propensity for staff to receive training increases with organisation size.

· Just over a half of organisations employing less than 10 staff had received training, while for those employing more than 100 the figure was nearly double this amount.  

· By industry sector, staff working within service organisations are more likely to have received training than those working in production and construction firms.  

· Particularly high proportions of employers that train can be found in financial intermediation (100%) and Health and social work (94%).  

· Wholesale and retail companies (50%) and construction firms (57%) are amongst those least likely to report that staff have received training in last 12 months.

% Participating in Training or Learning by District*
	
	In last 12 months
	In last 3 years

	Erewash
	55.8%
	63.1%

	South Derbyshire
	54.6%
	61.6%

	Derby
	52.1%
	66.0%

	North East Derbyshire
	50.3%
	59.3%

	Chesterfield
	48.6%
	58.6%

	Amber Valley
	48.0%
	61.0%

	High Peak
	46.3%
	56.4%

	Bolsover
	41.0%
	52.7%

	Derbyshire Dales
	36.4%
	47.1%

	Derbyshire average
	49.2%
	60.0%


Source: Derbyshire Household Survey 2001

*Includes taught and non taught learning
· Nearly half of all respondents in Derbyshire have undertaken some form of learning within the last 12 months and three fifths have participated within the last 3 years.  
· This varies by district, with those living in Erewash, South Derbyshire and Derby City being the most likely to have participated in any training or learning in the last 12 months. 

· Respondents living in the Derbyshire Dales are by far the least likely to have participated.



% 
· 


· 

Participating in Training and Learning by Age and Gender* 
	
	In last 12 months
	In last 3 years 

	16 – 24 
	60.3%
	72.0%

	25 – 34
	53.7%
	66.2%

	35 – 44
	57.6%
	68.9%

	45 – 54
	49.4%
	59.8%

	55 – 60
	32.6%
	41.0%

	61 – 69
	13.1%
	18.6%

	Male
	48.6%
	59.6%

	Female
	49.8%
	60.4%


Source: Derbyshire Household Survey 2001 
*All respondents, includes taught and non-taught learning 
· 16-24 years are the most likely age group to have participated in training and learning within the last 12 months and in the last 3 years, those aged between 61 and 65 are the least likely.



· Females are slightly more likely to have participated in training or learning than males.
% Participating in Training and Learning by Employment Status* 

	
	In last 12 months
	In last 3 years

	Employed
	57.5%
	69.1%

	Full-time
	61.6%
	73.4%

	Part-time
	56.8%
	67.7%

	Unemployed Claimant/ILO**
	38.8%
	51.9%

	All Categories
	49.2%
	60.0%


Source: Derbyshire Household Survey 2001
*Includes taught and non taught learning
**International Labour Organisation
· Employed respondents are significantly more likely to have participated in training or learning within the last 12 months and in the last 3 years than the unemployed.

· Part- time workers are considerably less likely to have participated in training or learning than those employed full-time.  

Location at which Taught Training or Learning was Undertaken
· Almost half (48%) of all taught learners engaging in learning within the last 12 months stated the learning took place at work.  

· Colleges of further or higher education are the second most frequent location (22%).

Average Distance Travelled to Learn

	
	Miles

	High Peak
	12.58

	Derbyshire Dales
	11.26

	South Derbyshire
	11.22

	North East Derbyshire
	9.60

	Erewash
	9.59

	Bolsover
	9.41

	Amber Valley
	8.76

	Chesterfield
	8.18

	Derby
	7.61

	Derbyshire average
	9.35


Source: Derbyshire Household Survey 2001

* Based only upon respondents who have undertaken any taught training or learning in last 12 months.   

· Respondents across Derbyshire who have participated in taught learning within the last 12 months on average travel 9.35 miles to their place of learning.  

· By district respondents in Derby travel the shortest distances to learn and people in the High Peak, Derbyshire Dales and South Derbyshire travel the furthest.  

Who Paid for Taught Training or Learning*
	
	%

	Employer
	65.8

	Individual personally
	17.3

	Other
	4.8

	No cost involved
	13.7

	Don’t know
	0.5


Source: Derbyshire Household Survey 2001

*Multiple response question 
· The majority of people engaging in taught learning in the last 12 months had their costs paid by their employer. 

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	



· 
· 
· 
· 
· 
· 
· 

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	





· 
Learning Undertaken Leading to a Formal Qualification by District

	
	%

	Derby
	49.2

	Erewash
	46.0

	South Derbyshire
	46.0

	Derbyshire Dales
	44.4

	Bolsover
	44.1

	Amber Valley
	43.9

	High Peak
	41.0

	Chesterfield
	40.2

	North East Derbyshire
	37.7

	Derbyshire average
	44.6


Source: Derbyshire Household Survey 2001

· Overall in Derbyshire just under a half of all respondents who have participated in learning in the last 12 months have been working towards a formal qualification.  
· By district, around a half of respondents in Derby City are working towards a formal qualification, in contrast to North East Derbyshire where under two fifths of people are working towards a qualification.  

· Just 2.8% of all Derbyshire respondents have left a course leading to a qualification within the last 3 years without completing it.  The main reasons stated are listed in the table below.

Reasons for not completing the course
	Lack of time/ too busy
	17.4%

	Work commitments
	15.4%

	It was not the right course
	12.7%

	Change in family/ personal circumstances
	12.7%

	Other
	11.1%

	Dissatisfied with training provided
	11.0%


 Source: Derbyshire Household Survey 2001
% of Respondents who Hold a First Degree by District

	District
	%

	High Peak
	16.7

	South Derbyshire
	15.8

	Erewash
	15.3

	Derby
	14.5

	Derbyshire Dales
	14.3

	Amber Valley
	12.4

	North East Derbyshire
	10.8

	Chesterfield
	8.6

	Bolsover
	6.0

	Derbyshire average
	13.0


Source: Derbyshire Household Survey 2001

· 13% of all Derbyshire respondents hold first degrees.  There are considerable variations between districts, with the High Peak, Erewash, Derby City and the Derbyshire Dales all having above average numbers of graduates residing there.  Bolsover and Chesterfield have the least. 


· 
· 
Management Qualifications held by District

	
	%
	
	%

	High Peak
	7.4
	Derby
	5.7

	Amber Valley
	7.2
	South Derbyshire
	5.4

	Erewash
	6.5
	Chesterfield
	5.0

	North East Derbyshire
	6.5
	Derbyshire Dales
	3.0

	Bolsover
	6.0
	Derbyshire average
	5.9


Source: Derbyshire Household Survey 2001
· Only 5.9% of all respondents across Derbyshire hold some form of management qualification.  
· By district respondents living in the Derbyshire Dales and Chesterfield areas are the least likely to hold such qualifications and those living in the High Peak, closely followed by Amber Valley are the most likely.     

Length of Time Since Last Updated Management Qualifications 

	
	% Updating management qualifications*

	
	In last 12 months
	Between 1 and 3 years
	More than 4 years ago
	Never

	Chesterfield
	8.0
	20.0
	52.0
	16.0

	Derbyshire Dales
	26.7
	6.7
	46.7
	20.0

	North East Derbyshire
	24.3
	18.2
	39.4
	9.1

	High Peak
	25.4
	13.6
	37.3
	16.9

	Derby
	21.7
	30.4
	37.0
	10.9

	Erewash
	18.2
	36.4
	36.3
	6.1

	Amber Valley
	13.9
	41.7
	36.1
	2.8

	Bolsover
	25.0
	22.9
	27.1
	12.5

	South Derbyshire
	42.7
	10.7
	21.5
	17.9

	Derbyshire average
	21.7
	25.7
	36.8
	11.0


Source: Derbyshire Household Survey 2001
*Respondents that hold management qualifications.   Don’t add up to 100 as ‘don’t know’ left out.  

· The majority of respondents in Derbyshire have not updated their management qualifications for more than 4 years.  This varies significantly by district, with over a half of respondents in Chesterfield not having updated their qualifications for more than 4 years, to just under a quarter of respondents in South Derbyshire.  

· Respondents in South Derbyshire are also one of the highest districts to report that management qualifications have never been updated, along with the Derbyshire Dales, High Peak and Chesterfield.       


	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	



· 

Benefits of Learning by those who have/ have not Participated in the last 12 months

	Job related benefits
	Have participated
	Have not participated
	Total LSC average

	Learning new skills for current job
	63.5
	37.2
	50.1

	Being able to do job better
	53.0
	29.2
	40.9

	Enabled me to take up different work
	26.1
	18.9
	22.4

	Getting a new Job
	25.2
	27.4
	26.3

	Increased job satisfaction
	22.2
	11.2
	16.6

	No Benefits
	5.1
	20.6
	13.0

	Don’t know
	2.2
	10.5
	6.4

	Other benefits
	
	
	

	Learning new skills
	80.6
	62.6
	71.4

	Improving my knowledge
	71.5
	52.7
	62.0

	Boosting my confidence
	41.6
	29.9
	35.6

	Enjoying it
	35.5
	25.2
	30.2

	Encouragement to do further learning
	25.2
	15.1
	20.1

	No benefits
	1.3
	10.7
	6.1

	Don’t know
	1.2
	8.0
	4.6


Source: Derbyshire Household Survey 2001
· Overall respondents who have participated in any training or learning within the last 12 months are more likely to identify the benefits associated with learning.  
· The main benefits cited include ‘learning new skills’, ’ improving my knowledge’, ’ being able to do my job better’ and ‘ boosting my confidence’.  
· Those who have not participated in learning are far more likely to state they feel there are no benefits to undertaking learning or that they don’t know what the benefits of learning are.    
· The top job related benefit cited by a half (50.1%) of all respondents across Derbyshire is that they would learn new skills for their job.  This trend continues across all districts, although it ranges from as high as 64% in the High Peak to as low as 40% in North East Derbyshire.  


· 
Top four barriers to learning by District

	
	Derbyshire average
	Amber Valley
	Bolsover
	Chesterfield
	Derby
	Derbyshire Dales
	Erewash
	High Peak
	North East Derbyshire
	South Derbyshire

	Nothing
	53.0
	56.6
	56.5
	57.2
	49.1
	48.7
	50.2
	58.0
	54.2
	50.6

	Lack of time
	20.7
	20.8
	16.5
	13.0
	24.0
	20.1
	21.8
	21.2
	20.2
	23.4

	Family commitments
	8.9
	8.6
	11.8
	7.2
	10.4
	7.8
	8.3
	7.1
	8.0
	9.8

	Cost
	6.8
	7.0
	
	
	7.7
	9.5
	10.5
	6.0
	
	5.4

	Am too old to learn anything new
	
	
	
	7.2
	
	
	
	
	6.3
	

	Illness/ disability
	
	
	7.0
	
	
	
	
	
	
	

	I am not interested
	
	
	
	
	
	
	
	
	
	6.4


Source: Derbyshire Household Survey 2001

· The majority of respondents felt that nothing was preventing them from taking up training.

· This trend varied slightly by district with nearly three fifths of people in the High Peak saying there were no barriers to learning, to just under a half of respondents in the Derbyshire Dales and Derby City. 

· The key barrier identified was a lack of time, with a fifth of people in Derbyshire cited this as a reason for their inability to take up learning.  Almost a quarter of residents in Derby City and South Derbyshire also cited time as a barrier to learning, compared with just over a tenth of people in Chesterfield. 
· Cost was a significant issue for six of the districts.
· One of the main barriers also stated by people living in South Derbyshire was that they were simply not interested in developing their skills further.  

· Residents in Chesterfield and North East Derbyshire felt they were to old to learn anything new.  
· People living in Bolsover stated one of their main barriers to developing their skills was having an illness/ disability.  



Likelihood of Participating in Learning over the next 12 months by District

	
	Scale of 1 to 5 (5 = extremely likely)

	Derby
	3.07

	Erewash
	3.07

	High Peak
	2.97

	Chesterfield
	2.96

	South Derbyshire
	2.93

	North East Derbyshire
	2.83

	Bolsover
	2.74

	Derbyshire Dales
	2.69

	Amber Valley
	2.65

	Derbyshire average
	2.91


Source: Derbyshire Household Survey 2001
* Based upon mean rating

· In addition to Bolsover having the highest number of people with no qualifications the district also has the highest number of respondents stating they are not at all likely to participate in learning over the next 12 months.  
· Districts with the highest proportions of people stating they are extremely likely to learn are Erewash and the High Peak, which also have a low percentage of people with no qualifications.

· 
· 
· 
· 
Information, Advice and Guidance by District
	
	% of respondents who know where to go for advice and information on

	
	Choosing a career
	Finding a job
	Obtaining a qualification
	Obtaining funding for training
	Becoming self employed
	Participating in voluntary activities

	High Peak
	90.8
	96.0
	89.4
	54.6
	54.0
	60.6

	Amber Valley
	90.6
	95.4
	92.2
	67.6
	64.6
	69.6

	South Derbyshire
	88.4
	94.4
	88.2
	59.5
	55.6
	62.2

	North East Derbyshire
	88.3
	95.5
	84.1
	50.7
	46.2
	54.0

	Derby
	88.2
	93.8
	89.0
	47.9
	45.3
	52.7

	Erewash
	88.1
	94.0
	89.1
	60.1
	57.9
	66.1

	Chesterfield
	87.8
	91.6
	82.2
	63.0
	56.6
	64.0

	Bolsover
	85.1
	94.9
	86.1
	43.4
	45.4
	45.5

	Derbyshire Dales
	84.1
	93.0
	88.3
	55.5
	57.9
	55.3

	Derbyshire average
	88.2
	94.3
	87.9
	55.3
	52.9
	58.7


Source: Derbyshire Household Survey 2001

· Across Derbyshire people’s knowledge of sources of advice or information on careers, jobs and qualifications is particularly high.  Over a half of respondents state they know where to obtain advice or information on funding for training, becoming self employed or voluntary activities, but generally people’s knowledge on these issues is much lower than knowledge about other issues.  

· There are several noticeable differences between districts. Respondents in Amber Valley are far more likely to have knowledge of where to obtain funding for training and participating in voluntary activities than respondents in Bolsover.  People living in Amber Valley are also much more likely to know where to go for advice on self-employment than any other district.    

SECTION 5 – Recruitment
Employers Experiencing Recruitment Difficulties

· 42.6 per cent of employers in Derbyshire had recruited in the previous 12 months, or had vacancies at the time they were interviewed.

· Of these, 34 per cent had had, or were experiencing, difficulties in filling vacancies. 

· This varied considerably according to district, with all employers recruiting in High Peak reporting difficulties, compared with just one in six of those in Bolsover.  

· Firms employing less than 10 people are the least likely to have experienced any difficulties, compared with a third of those employing more than 200 people. 

Reasons for Recruitment Difficulties

	Reason
	Percentage of employers with hard-to-fill vacancies

	Lack of applicants with required skills
	39.9%

	Lack of applicants with suitable work experience
	37%

	Poor motivation/attitude
	36.9%

	Shift work/unsociable hours
	17.5%

	Lack of applicants with suitable qualifications
	13.7%

	Lack of basic ability to build upon
	13%

	Higher wages offered by other companies
	6.5%

	Undesirable working conditions
	4.5%

	Other
	23.5%


Source: Derbyshire Employer Survey 2000 

· The key reason for recruitment difficulties according to firms in Derbyshire was a lack of applicants with the required skills and experience, followed by poor motivation/ attitude of applicants.

· Employers are less inclined to look at reasons within their own control, such as wages and working conditions, although nearly one in five blamed shift work or unsociable hours.

· A lack of experience was seen as the key reason for recruitment difficulties among small and medium-sized firms (25-199 employees), closely followed by a lack of skills. 
· For the largest firms, a lack of qualifications and the wages paid by other employers were seen as a constraint. 
Recruitment Difficulties by Occupational Area
	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	



	Occupation
	Derbyshire (%)

	Managers
	0.7

	Professional
	7.2

	Associated professional
	7.0

	Clerical
	9.2

	Craft
	29.7

	Personal
	20.2

	Sales
	17.5

	Operatives
	8.0

	Other*
	49.3


Source: Derbyshire Employer Survey 2000

* Other includes farm workers, gamekeeper, lumberjacks, factory/production workers, joiners/brick layers/ plasterer’s labourers, refuge collector, postman, courier, porters, kitchen assistants, cleaners etc.  

· Of all firms reporting recruitment difficulties, nearly half had had problems recruiting people into Other (unskilled) occupations. 

· The smallest firms (fewer than 25 employees) were most likely to have had difficulty in recruiting people to other (unskilled) occupations – more than half had had such problems, compared with about a quarter of the larger firms.  

· Craft and skilled occupations seemed to present similar problems for firms of all sizes, while those employing less than 100 had more difficulty in recruiting personal service and sales staff than those with more than 100 employees.  By contrast, the larger firms tended to have more difficulty recruiting people into professional, associate professional and clerical occupations.


	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	




· 
Percentage of Establishments Reporting Skill-Shortage Vacancies

	
	% of establishments with skill-shortage vacancies
	Rank

	Derbyshire
	5.1
	41/47

	LLSC areas Average
	7.7
	18/47


Source: Employers Skill Survey 1999: Skills, Local Areas and Unemployment

· Skills-shortage vacancies are defined as vacancies that occur due to a lack of job applicants with the required skills, qualifications or work experience. 
· The highest levels of reported skill-shortage vacancies arise in a western crescent around London and the M4 corridor, including places such as Berkshire - 16.1%, West London - 12.2% and Hertfordshire - 11.9%.  The lowest levels of skill-shortage vacancies are situated in the North e.g. South Yorkshire - 4.1% and Tyne and Wear - 4.4%.  Derbyshire also falls within this category.    

· These findings reflect the levels of demand from employers.  In economically buoyant areas such as Berkshire, the demand for a highly skilled workforce is greater than in areas experiencing economic difficulties.


School Leaver Skills

	Skills
	Skills employers consider to be Important
	Skills employers consider to be Lacking

	Verbal Communication
	93.3%
	56.7%

	Basic Literacy
	91.6%
	49.4%

	Basic Numeracy
	89.4%
	49.1%

	Motivation
	86.7%
	59.4%

	Team Working Skills
	78%
	27.2%

	Personal Appearance
	77.8%
	44.9%

	Problem Solving
	62.5%
	39.6%

	IT/ Computer Literacy
	48.2%
	17.8%

	Job Specific Skills
	43.6%
	33.3%


Source: Derbyshire Employer Survey 2000

Skills which Employers Consider Important in School Leavers

· Nine in ten employers consider verbal communication and basic literacy/ numeracy to be the most important skills for school leavers to hold.  

· Motivation is ranked slightly below this in terms of importance along with personal appearance and presentation.  

· Around four fifths of firms wanted school leavers to display team working skills, and about three-fifths expected problem-solving skills.  

· Overall only two-fifths expected school leavers to come ready equipped with job specific skills.

· Larger firms appear to have higher expectations than smaller firms do that school leavers will be equipped with job specific skills.

· Smaller firms are more likely to require school leavers be well motivated and well presented than larger firms.  

Skills which Employers Consider Lacking in School Leavers

· The skills that are considered important by most employers are also the ones considered to be lacking in school leavers.

· The skill employers most frequently cite as lacking is motivation, followed closely by verbal communication.  Basic literacy and numeracy skills are also high on the list.

· Employers are less likely to consider I.T/ Computer Literacy skills to be lacking, however this could be because they do not consider them to be as important.  

· The lack of skills appears to be more of an issue for smaller rather than larger firms.  For example, three-fifths of firms employing 25 or fewer people said that school leavers lacked verbal communication skills, compared with less than one fifth of those employing more than 200.  

Skills which Employers feel need Improving Within the workforce

	Skills
	Skills employers feel need Improving

	Verbal Communication
	21.3%

	Motivation
	21.1%

	Problem Solving
	23.3%

	IT/ Computer Literacy
	26.2%

	Job Specific Skills
	28.8%

	Customer Service
	26%

	Management Skills
	24.1%

	Supervision Skills
	22.2%


Source: Derbyshire Employer Survey 2000

· The main skills employers would like to see improved within their workforce are job specific skills, computer/IT skills, problem-solving and verbal communication skills.  Added to this, employers require their staff to improve both their customer service skills and their levels of motivation. 

Skills Employers feel need Improving by Size Band

	
	1-24
	25-99
	100-199
	200+

	Job specific skills
	28.1
	37.6
	37.2
	39.7

	IT/ Computer literacy
	25.9
	27.8
	44.5
	34.6

	Customer service
	25.0
	41.5
	28.7
	31.4

	Management Skills
	23.0
	37.7
	37.1
	48.1

	Verbal Communication
	20.6
	28.4
	32.0
	38.9

	Team Working
	17.6
	38.1
	37.2
	43.0

	Motivation
	20.0
	35.2
	30.9
	44.6

	Application of new technologies
	18.8
	32.6
	41.7
	42.4

	Supervisory skills
	21.1
	34.7
	38.5
	48.9

	Problem solving
	22.4
	33.5
	36.9
	45.3


Source: Derbyshire Employer Survey 2000

· Overall larger firms are more likely than smaller ones to see skills gaps within their workforces.  

· Firms employing more than 200 people would like to see improvements in management and supervisory skills.

· Smaller firms employing less than 100 people would like to see improvements in job specific skills.

· Firms employing between 100 – 200 people stated they would like to see improvements in peoples IT/ Computer skills.


Section 6 - Skills Information
Employers holding Business/ Training & Development Plans by Size

	
	Business plan
	Training & Development plan

	1-10 employees
	38.8%
	23.1%

	11-24
	56.2%
	49.3%

	25-99
	62.4%
	68.2%

	100-199
	75.4%
	59.7%

	200+
	87.9%
	76.3%


Source: Derbyshire Employer Survey 2000

· Generally the larger the firm the more likely they are to have a written business and training and development plan.

· Overall employers are more likely to have a written business plan than a training and development plan.  

Employers Reporting a Skills Gap

	
	%
	
	%

	Amber Valley
	6.1
	Erewash
	10.9

	Bolsover
	2.9
	High Peak
	1.7

	Chesterfield
	20.7
	North East Derbyshire
	7.2

	Derby
	8.3
	South Derbyshire
	6

	Derbyshire Dales
	19.2
	Derbyshire
	9.9


Source: Derbyshire Employer Survey 2000

· One in ten firms in Derbyshire felt that there were gaps between the existing skills of the workforce and those skills which would be needed to take the business forward. 

· Firms in north Derbyshire were almost twice as likely to mention skills gaps as their counterparts in southern Derbyshire.

· Across the districts employers in Chesterfield and Derbyshire Dales reported high levels of skills gaps, whereas in High Peak and Bolsover skills gaps hardly seemed to be an issue at all.

· Firms employing over 200 people were more likely to report skills gaps than any other size.

Basic Skills Levels

· One of the main aims of the National Skills Task Force, as outlined in their final report ‘Skills for all’, is to reduce the proportion of adults with low levels of literacy and numeracy from just over 20% to 10% by the year 2010.

· According to results from the Derbyshire Household Survey 2001, only 8.3% of respondents feel they have no basic numeracy skills and just 1.6% feel they have no/ basic literacy skills.

· There is a clear mismatch in terms of the levels of basic skills reported and those perceived by individuals.

Peoples Perceptions of their Numeracy Skills in Derbyshire (%)
	
	Male
	Female
	Derbyshire

	No ability
	1.7
	2.9
	2.4

	Very low or basic
	4.6
	7.2
	5.9

	Adequate outside work
	24.5
	27.6
	26.1

	Good level
	41.3
	42.4
	41.9

	High level/ specialist
	27.8
	19.4
	23.5

	Don’t Know
	0.1
	0.3
	0.2


Source: Derbyshire Household Survey 2001
Peoples Perceptions of their Reading Skills in Derbyshire (%)
	
	Male
	Female
	Derbyshire

	No ability
	0.5
	0.5
	0.5

	Very low or basic
	1.3
	0.8

	1.1

	Adequate outside work
	14.8
	15.4
	15.1

	Good level
	39.5
	39.6
	39.6

	High level/ specialist
	43.8
	43.5
	43.6

	Don’t Know
	0.1
	0.1
	0.1


Source: Derbyshire Household Survey 2001
Peoples Perceptions of their I.T Skills in Derbyshire (%)
	
	Male
	Female
	Derbyshire

	No ability
	21.5
	26.1
	23.8

	Very low or basic
	19.5
	20.4
	20.0

	Adequate outside work
	25.8
	27.3
	26.5

	Good level
	21.9
	19.7
	20.8

	High level/ specialist
	11.2
	6.1
	8.6

	Don’t Know
	0.2
	0.3
	0.2


Source: Derbyshire Household Survey 2001

· Respondents are significantly more likely to report having no or very low ability with regard to I.T skills.  
IT access/ usage by District (%)
	
	Have access to computer at home
	Have access to e-mail*
	Have access to Internet*
	Use for training and learning*
	Plan to gain access in next 12 months

	South Derbyshire
	66.4
	80.5
	79.9
	44.5
	27.6

	High Peak
	65.3
	81.3
	82.6
	55.5
	33.5

	Erewash
	63.9
	85.1
	86.0
	54.3
	33.0

	Derby
	62.3
	78.7
	79.3
	57.9
	31.8

	Derbyshire Dales
	61.6
	75.8
	76.5
	49.7
	21.2

	Amber Valley
	61.2
	78.1
	78.4
	52.9
	26.8

	North East Derbyshire
	57.7
	79.3
	80.0
	50.2
	23.1

	Bolsover
	55.8
	74.2
	74.6
	54.6
	28.5

	Chesterfield
	51.0
	74.1
	77.6
	53.7
	20.4

	Derbyshire average
	60.8
	78.9
	79.7
	53.4
	27.7


Source: Derbyshire Household Survey 2001
*Based upon only those who have access to a computer at home

· Well over half of all respondents across Derbyshire have access to a computer at home, ranging from 66.4% in South Derbyshire to 51% in Chesterfield.  
· Three quarters of those who have computers have access to both the Internet and E-mail.  Respondents living in Erewash are the most likely to have such access, whilst people living in Chesterfield and Bolsover are the least likely.  

· Around 50% of respondents who have access to a computer in Derbyshire state they use it for training and learning.  Respondents in Derby are the most likely to do so, whilst those in South Derbyshire are the least likely to use their computer for training and learning activities. 

· In addition to respondents in Chesterfield being the least likely to have current access to a computer they are also the least likely to have any plans to gain access over the next 12 months.  Respondents in High Peak and Erewash are the most likely to have plans to gain access to a computer in the next 12 months.

� Hard-to-fill vacancies are defined as vacancies arising due to limited efforts at job advertising, unattractive salaries or job conditions on offer, or an excess of demand over supply of required skills.   Skills-shortage vacancies are a subset of hard to fill vacancies which are skill related, and are defined as vacancies that occur due to a lack of job applicants with the required skills, qualifications or work experience. 
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