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In this issue: 
· Period 11 performance report
· Skills Pledge period 11 MI report
· Skills for Life – increased flexibilities

· Employer Engagement
· Streamlining procurement and contracting
· Train to Gain provider network meeting 7th November
· First Enterprise Ethnic Minority Business Awards 2008
· The Business Conference for the East Midlands

Period 11 performance report – for information
We have just received the latest nationally produced Train to Gain performance report for period 11 of the 2007/08 academic year (to the end of June 2008) and once again we have continued to consolidate our recent improvements in Skills for Life and  L2/L3 participation and  L2 achievements. 

With only one month’s performance left still to be included in the overall 2007/08 academic year performance report, we are in a much stronger position than we were this time last year.  As we await the final months performance figures we are optimistic that as a region we will meet most of our regional delivery targets - the exception being Skills for Life where despite a very strong last 5 months we are unlikely to make up the shortfall experienced in the first half of the year.
With the new academic year already upon us we now need to focus on maintaining the strong level of performance we have secured over the last 5 months and make sure that this momentum transfers into the start of the new academic year. 

The new academic year sees around 40 new providers joining the TTG provider network and the key challenge for all providers both existing and new alike is to make sure we start the new academic year strongly.

Employer Engagement 

The delays in data transmission reported in the last report have still to be resolved and as a result no new data is shown in the national performance report for the end of June. We expect this position to be rectified in the July report.

Total learner numbers

Participation target 31280

Actual delivery 27690

89% of end year profile

National average 65% 

Regional position 3rd   

The gap between our regional performance and the national average at the end of May compared to the end of April has increased from 20% to 24% above the national average and our regional position has remained the same at 3rd. Our overall YTD participation against the overall YTD participation profile has also improved from 93% at the end of May 2008 to 95% at the end of June 2008. 

Level 2

Participation target 26860

Actual delivery 22290* (L2) 1800* (L3)

90% of end of year profile 

National average 70%

Regional position 3rd 

The gap between our regional performance and the national average at the end of June 2008 has increased from 18% to 20% above the national average and our regional position has remained the same at 3rd. Our YTD participation against the YTD profile has also improved from 90% to 96%. 

Achievement target 14700

Actual delivery 10890 (L2) 480 (L3)

77% of end year profile

National average 60%

Regional position 4th   

The gap between our regional performance and the national average at the end of June 2008 has improved from 15% to 17% and our regional position has remained the same at 4th. Our YTD achievement against the YTD profile in June has remained the same as May at 90%. 

Skills for Life

Participation target 4420

Actual delivery 3280* 

74% of end year profile

National average 61%

Regional position joint 3rd  

We have seen a continuation in June of the marked improvement in participation we saw in the last 4 periods, and this has seen our regional performance move further in front of the national average and our regional position improved by two places. In May we were 8% above the national average and this has increased to 13% in June 2008. Our regional position has improved from 5th at the end of May 2008 to joint 3rd at the end of June 2008. In addition our YTD Participation against our YTD profiles has also improved moving from 74% at the end of May to 81% at the end of June 2008.

Achievement target 3090 

Actual delivery 940

30% of end year profile

National average 39%

Regional position 7th
The gap between our regional performance and the national average at the end of June 2008 has remained the same at 9% behind the national and our regional position has also remained the same at 7th. On a more positive note our achievement against our YTD profiles has improved from 35% in May to 37% in June 2008. As mentioned in earlier commentaries, our poor performance on SfL achievements in 2007/08 reflects the low level of starts secured in the latter half of 2006/07 and in the first half of 2007/08. It is these starts that will contribute to the achievements targets in 2007/08 and although there has been a significant increase in the number of learners participating in the first half of this year compared to the last six months of last year these will not be enough to make good the shortfall in achievements by the year end. 

* totals may not appear correct due to rounding

[image: image6.png]



Train to Gain and Skills Pledge Period 11 – MI 
The highlights of this report covering August 2007 to June 2008 are:

Employers

· Engagements increased by 3,600 in June and in the period August 2007 to June 2008, employer engagements have risen to 44,990, against an end of academic year target of 52,000.  

· Since the inception of TTG in April 2006 the LSC has engaged with 96,570 employers.

Skills Pledge

· So far over 4,670 employers have signed the Skills Pledge, which covers over 4.6 million employees.  This represents a 26% increase on May 2008 figures. 

Starts

· 33,830 starts were recorded in data returns received in June – the third month in a row that starts exceeded 30,000.  This is, however far short of the 50,000 starts we profiled for this month.

· We now have 283,590 confirmed TTG starts between August 2007 and June 2008, surpassing the starts delivered in 2006/07 by almost one fifth.

· SfL starts increased by 15% the month from May to June.

· More than half a million (522,310) people have now engaged in learning funded through TTG since it was launched in 2006.

 

Achievements

· Achievement performance was strong in the month with an additional 19,170 achievements reported in June.  This represents a 16% increase on May 2008 figures.  So far this year, the number of achievements is 139,690.

· Since April 2006 over a quarter of a million learners have achieved of which 229,290 learners have achieved full Level 2 qualifications (including Level 3 jumpers).

If you have any comments regarding the content or format of this report then please let us know. We plan to publish an updated report (period 12) in early September

Skills for Life – increased flexibilities

A number of flexibilities around SfL have been introduced in 2008/09 to support the government’s target of ensuring employees reach the functional levels identified by Leitch.  The Train to Gain flexibilities are outlined below;
· All 3 subjects at all 5 levels will be available – Literacy, Numeracy and ESOL from Entry Level 1 to Level 2
· Learners who hold prior qualifications at NVQ L2 (or equivalent) or above will be eligible for funding through TtG where a Skills for Life need has been identified.

· The LSC will fund progression in SfL from EL1 up to and including L2, across all 3 subjects, both target bearing and non target bearing.  Essentially the LSC will fund progression in SfL through TtG.

For further information about Skills for Life please contact Lisa Walsh lisa.walsh@lsc.gov.uk
Employer Engagement
We are working on extending the current support available for Skills Brokers to the wider employer engagement workforce:

Skills Broker Website:  We are reviewing the content of the current website with a view to promoting access to it by providers.  Depending on findings and consultation, this may evolve into a new Employer Engagement website.

Broker Interactive: We intend to work with a focus group of providers who have achieved the Skills Broker Standard to inform Phase 2 development of the on-line Skills Broker support package, Broker Interactive.  Any provider staff who have achieved the Standard and would like to work with us on this should please contact geoff.payne@lsc.gov.uk who will liaise with National Office.
Skills Broker Standard: We are developing a Level 4 qualification, which will be on the Qualifications and Credit Framework, based entirely on the Skills Broker Standard, with an assessment strategy which responds to the needs of  the wider employer engagement workforce. We expect initial findings in September and the qualification should be available from January 2009.

Streamlining procurement and contracting – for information and action
The recently published guide for colleges and training providers about future contracting requirements included the following comment: “In each LSC region it is expected that colleges and training providers will have a single relationship with the LSC – either a direct contract or through a consortium but not both. However there may be exceptional circumstances where a college or training provider is a member of more than one consortium. Where this is the case the college or training providers will agree this with their local LSC.” (Paragraph ‘g’ 6th bullet point of the Train to Gain Additional Flexibilities 2008/09)
If you are a Train to Gain provider who currently has a main contract and you are also a member of a consortium, or you are a provider who is a member of more than one consortium, can you please contact your local partnership manager as soon as possible to agree how your future contractual relationship with the LSC should be managed.

Train to Gain provider network meeting – for information
An increase in provider numbers has made it necessary to change the venue of our quarterly provider network meetings.  The next meeting will be held at Pride Park, Derby on Friday 7th November please make sure that the date is in your diary.
First Enterprise Ethnic Minority Business Awards 2008 – for information

The LSC East Midlands is pleased to announce that the Train to Gain service is sponsoring the Developing Business Excellence through their People Award category in the First Enterprise Ethnic Minority Business Awards 2008.

First Enterprise Business Agency (FEBA) was established in 1989 to meet the challenges faced by the ethic minority community. The agency was established following an expressed need from the local community for an agency that would bridge the gap of accessibility of support and provide a confidential and culturally sensitive business support service.
Award criteria:

To recognise, encourage and reward organisations that make a significant contribution to the continuous training and education of their employees. 

The award will be made to an organisation that can demonstrate a sustained contribution to business performance through innovative learning, training and skills development programmes. 

You should be able to demonstrate how skills development has led to:
· increased productivity

· improved staff motivation

· product or service innovation 

· commercial gain through an upturn in profits, or 

· has even ensured the survival of your business. 

You should have accessed the Train to Gain service, through working with a Train to Gain Skills broker or an LSC accredited learning provider. 

The Judges are looking for employers that can clearly show the benefits they have gained from a commitment to training their workforce.

For further information check out: www.first-enterprise.co.uk/2008-awards.php Entry forms are available to download.  Or call 0115 942 3772, email reception@first-enterprise.co.uk
The Awards ceremony is at the Crown Plaza Hotel, Nottingham on 10 October 2008. This is a black tie event and there will be a superb entertainment

programme and a very tempting international menu.

To enter for an award, the business or person must be of ethnic minority origin – so please encourage your employers to enter and raise the profile Train to Gain in the East Midlands.
The Business Conference for the East Midlands 1st October – for information
Last year we attracted over 300 East Midlands organisations and this year we’re hoping to attract around 350. 
The Conference is being promoted by the partners and via e-invitations from data held by the LSC.  Keynote speakers this year are Pete Waterman; Emma Harrison, founder of A4E; Tim Campbell, winner of The Apprentice; and Matthew Amroliwala, BBC news presenter.
There is an opportunity to exhibit at this Conference – space is limited so first come first served.  Two free places will be available per exhibitor.

Cost £250 for the day - this includes refreshments, lunch and access to the seminars.
The key networking times will be pre-conference start, lunch and close of the conference. Last year we had to direct people home!!

For more information please contact: rebecca.jones@kc-jones.co.uk 
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_1281251300.xls
summary

				Provider		SfL starts % delivery against YTD profiles		SfL starts  % delivery against full year profiles		L2 starts % delivery against YTD profiles		L2  starts  % delivery against full year profiles		SfL achievements % delivery against YTD profiles		SfL achievements  % delivery against full year profiles		L2 achievements  % delivery against YTD profiles		L2  achievements % delivery against full year profiles

				Providers with > 1000 learners*

				A4E MANAGEMENT LTD		34%		31%		97%		89%		27%		23%		105%		75%

				BOSTON COLLEGE		10%		8%		152%		113%		2%		1%		123%		109%

				CARTER & CARTER GROUP PLC		N/A		N/A		9%		9%		N/A		N/A		0%		0%

				DERBY COLLEGE		46%		36%		88%		72%		23%		19%		121%		105%

				EDUCATION & YOUTH SERVICES LIMITED		213%		213%		25%		25%		2%		2%		1%		1%

				KEY SKILLS TRAINING LTD		356%		356%		32%		32%		76%		76%		7%		6%

				LEICESTER COLLEGE		32%		27%		127%		114%		N/A		65%		133%		120%

				LINCOLN COLLEGE		25%		21%		56%		53%		5%		4%		46%		42%

				NEW COLLEGE, NOTTINGHAM		17%		15%		95%		93%		36%		28%		68%		51%

				SOUTH EAST DERBYSHIRE COLLEGE		10%		10%		86%		86%		0%		0%		148%		132%

				SOUTH LEICESTERSHIRE COLLEGE		4%		4%		119%		110%		4%		4%		108%		92%

				TELFORD COLLEGE OF ARTS AND TECHNOLOGY		4%		4%		52%		51%		1%		1%		62%		54%

				WEST NOTTINGHAMSHIRE COLLEGE		24%		22%		120%		97%		13%		10%		85%		77%

				Providers with >500 but <1000 learners*

				CASTLE COLLEGE NOTTINGHAM		41%		37%		97%		91%		4%		3%		16%		13%

				CHESTERFIELD COLLEGE		2%		2%		120%		120%		4%		3%		83%		72%

				INSPIRE 2 INDEPENDENCE (TRAINING) LIMITED		N/A		N/A		55%		55%		N/A		N/A		3%		2%

				JHP GROUP LIMITED		6%		5%		13%		12%		0%		0%		8%		3%

				LOUGHBOROUGH COLLEGE		9%		9%		111%		104%		5%		4%		52%		45%

				MARKET DRIVEN SOLUTIONS LIMITED		0%		0%		75%		50%		0%		0%		89%		89%

				NLT TRAINING SERVICES LIMITED		4%		4%		76%		69%		0%		0%		40%		34%

				NORTH LINDSEY COLLEGE		0%		0%		98%		94%		0%		0%		41%		38%

				NORTHAMPTON COLLEGE		12%		11%		157%		148%		20%		16%		127%		126%

				NOTTINGHAMSHIRE TRAINING NETWORK		42%		42%		97%		97%		12%		7%		112%		112%

				PROTOCOL SKILLS LIMITED		67%		61%		136%		128%		83%		83%		177%		152%

				SHEFFIELD TRAINERS LIMITED		210%		190%		101%		90%		188%		155%		73%		60%

				STEPHENSON COLLEGE		50%		46%		84%		75%		39%		35%		84%		74%

				THE DERBYSHIRE NETWORK		102%		87%		118%		106%		76%		62%		85%		73%

				TNG NETWORK LIMITED		93%		86%		52%		49%		7%		6%		72%		63%

				TQ WORKFORCE DEVELOPMENT LIMITED		0%		0%		96%		90%		0%		0%		105%		97%

				TRAINING WEST LANCASHIRE LIMITED		0%		0%		5%		4%		0%		0%		0%		0%

				TRESHAM INSTITUTE		26%		26%		89%		85%		0%		0%		101%		98%

				UFI LIMITED		27%		27%		31%		31%		0%		0%		3%		3%

				VT TRAINING PLC		40%		35%		59%		52%		9%		7%		83%		75%

				WALSALL COLLEGE		0%		0%		86%		86%		N/A		0%		94%		70%

				Providers with <500 learners*

				C L G (GREAT BRITAIN) LIMITED		0%		0%		93%		88%		0%		0%		161%		161%

				CARE TRAINING EAST MIDLANDS LIMITED		N/A		23%		135%		80%		N/A		50%		64%		49%

				CONSTANT BROWNING EDMONDS LIMITED		105%		94%		70%		64%		151%		138%		91%		82%

				INTEC BUSINESS COLLEGES PLC		5%		4%		96%		87%		0%		0%		71%		65%

				LEICESTERSHIRE ENGINEERING TRAINING GROUP LIMITED		0%		0%		0%		0%		N/A		N/A		0%		0%

				MITRE CONSULTING LIMITED		N/A		N/A		N/A		N/A		N/A		N/A		46%		38%

				NORTHAMPTONSHIRE TRAINING AND DEVELOPMENT PARTNERSHIP		332%		306%		76%		70%		415%		373%		89%		82%

				PETERBOROUGH REGIONAL COLLEGE		0%		0%		46%		45%		0%		0%		0%		0%

				QDOS TAXWISE LIMITED		N/A		N/A		0%		0%		N/A		N/A		0%		0%

				QDOS TRAINING LIMITED		93%		88%		92%		91%		0%		0%		53%		49%

				QUBE QUALIFICATIONS AND DEVELOPMENT LIMITED		94%		78%		81%		62%		110%		58%		86%		61%

				RATHBONE TRAINING		0%		0%		67%		61%		0%		0%		103%		81%

				SOUTH NOTTINGHAM COLLEGE		83%		78%		92%		81%		123%		89%		117%		105%

				TBG LEARNING LTD		250%		220%		25%		24%		209%		177%		20%		20%

				THE FOOD & DRINK FORUM LIMITED		N/A		N/A		N/A		N/A		N/A		N/A		0%		0%

				THE MANAGEMENT AND TRAINING EXCHANGE LIMITED		200%		200%		31%		31%		70%		70%		0%		0%

				TRIANGLE TRAINING LTD		N/A		N/A		89%		84%		N/A		N/A		44%		32%

				TRIBAL CONSULTING LIMITED		173%		127%		20%		17%		0%		0%		0%		0%






