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YOU’RE HIRED! TV APPRENTICE KRISTINA VISITS NORTHANTS

KRISTINA Grimes, the hard-working single mum who was runner-up in the most recent BBC TV series The Apprentice, was in Northampton on Monday to highlight Apprenticeship Week.

37-year-old Kristina was at Mainland Group Limited – the multi-million pound international logistics and distribution company whose head office is based in Northampton. Mainland Group employs seven apprentices across various departments, including its traffic office, accounts and customer service departments.

Kristina visited Mainland to put the spotlight on the first ever National Apprenticeship Week organised by the Learning and Skills Council (LSC). The special week - running from 25 to 29 February - is designed to celebrate the success of Apprenticeships and provide a strong call to action to employers to take on apprentices.

Mainland Group MD Mike Bacon said: “Employing apprentices is hugely important for us. It gives the candidate a real opportunity to see what goes on in a business for a sustained period. It also allows us, the employer, to train the candidate to a suitable standard. In many cases, they end up working for us on a full-time basis, thus creating a highly efficient recruitment service.”

A former pharmaceutical sales manager with a BSc Hons in maths, Kristina said: “I was delighted to be asked to highlight National Apprenticeship Week as it is something which is really close to my heart. I was thoroughly impressed by Mainland’s commitment to employing apprentices. Mike is determined to give the Mainland apprentices a sound training – while at the same time they are earning and getting a great start to their careers.”

Through her TV reality Apprenticeship Kristina says she understands the benefits of young people getting into work and taking Apprenticeships.  “In fact it’s a win-win situation; employers can achieve a great deal from Apprenticeships too,” she said. 

Kristina’s opinion is supported by some new research released today which highlights that employing apprentices has a positive impact on overall business performance. The independent survey of organisations employing apprentices revealed more than 75% of them felt their Apprenticeship programme made them more competitive, while the same number believed Apprenticeships led to higher productivity.

83% of employers rely on their Apprenticeship programme to provide the skilled workers they need for the future.  66% of respondents said they would struggle to find trained staff with the skills they need without their Apprenticeship programmes, highlighting the impact Apprenticeships are having on addressing skills shortages.

The Apprenticeship programme has been expanded and enhanced in recent years in response to the changing global economy.  The LSC has teamed up with Connexions Northamptonshire and Business Link in a concentrated effort to target Northants employers to inform them of the advantages of training and developing young people – and to help benefit their businesses at the same time.

Andrew Cheal, acting area director at LSC Northamptonshire said: “Our aim is to let local employers know just how beneficial an apprentice can be to their continued business success. We know of many businesses that have taken on apprentices and those young people have gone on to do well and gain full-time employment. It is essential that we invest in our young people to develop the future, skilled workforce that Northamptonshire needs.”

Apprenticeships have been designed by employers for employers.  The combination of on- and off-the-job education and training is underpinned by qualifications to national standards, key skills and, in some cases technical certificates.  

“The programmes offer cost effective recruitment leading to a well-trained, motivated workforce and increased productivity and performance,” said Kerry Senatore, Central Vacancy Unit manager, Connexions Northamptonshire.  “A business can benefit greatly from the ideas a young person can bring to it and, at the same time, gain satisfaction by helping to shape the workforce of the future.” 

Ends

Contacts:  

Liz Cartwright or Jayne Russell, Cartwright Communications.  T: 0115 8240029 / 07769 713919.

Tom Clow, Mainland Group.  T: 01604 683664

Notes for Editors

Independent research conducted by Populus on behalf of the LSC, of 204 respondents based in England who were responsible for Apprenticeship recruitment in their companies.  Telephone interviews were conducted between 7 January and 6 February 2008.

There are currently 240,000 apprentices working in over 130,000 organisations in England – some 3,000 of these are in Northamptonshire – across 80 different sectors of industry.

Learning and Skills Council:  The LSC exists to make England better skilled and more competitive. We are responsible for ensuring the availability of high-quality education and training for everyone. We have a single goal:  to improve the skills of England’s young people and adults to world class standards. Our vision is that young people and adults in England have knowledge and skills matching the best in the world and are part of a truly competitive workforce. We work nationally, regionally and locally to deliver this ambition on behalf of learners and employers.  www.lsc.gov.uk
Connexions Northamptonshire:  Connexions Northamptonshire is a youth support service, which provides information, advice, guidance and support to young people aged 13 to 19 years (and up to age 25 for young people with additional needs). The Central Vacancy Unit (CVU) provides a FREE vacancy service to local employers looking to employ a young person. The CVU offers help and advice about graining, funding and employment legislation.  www.connnexions-northamptonshire.org.uk
Apprenticeships:  Apprentices follow a framework, which consists of a NVQ qualification, key skills qualifications, and, where applicable, a technical certificate.  Two levels are available – an Apprenticeship Framework and an Advanced Apprenticeship Framework, offering qualifications at either NVQ Levels 2 or 3.  There are over 160 occupational frameworks on offer including business administration; information technology and customer services and many sector specific frameworks such as chemicals and pharmaceuticals through to tourism and hospitality.  www.aprenticeships.org.uk

Apprenticeship Awards:  The LSC East Midlands Apprenticeship Awards 2008 will be held in Nottingham on 20th May.  The national awards event will be held in London on 10th July 2008.  The closing date for entries is Friday 29th February 2008.  www.apprenticeships.org.uk/awards/
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