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	New research reveals Apprenticeships significantly improve business performance



	- Learning and Skills Council launches first annual Apprenticeship Week -


	· 77 per cent of employers believe Apprenticeships make them more competitive

· 76 per cent say Apprenticeships provide higher overall productivity
· 80 per cent feel that Apprenticeships reduce staff turnover
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New research released today to mark the start of Apprenticeship Week 2008 highlights that employing apprentices has a hugely beneficial impact on overall business performance. In an independent survey of organisations that employ apprentices, conducted on behalf of the Learning and Skills Council (LSC), over three-quarters of respondents felt their Apprenticeship programme made them more competitive, while the same number believed Apprenticeships led to higher productivity.

Moreover, the survey shows that without Apprenticeships the outlook for the country’s business looks bleak; 83 per cent of employers rely on their Apprenticeship programme to provide the skilled workers they need for the future. Two-thirds of respondents claim that they would struggle to find trained staff with the skills they need without their Apprenticeship programmes, highlighting the impact Apprenticeships are having on addressing skills shortages.

The findings also demonstrate the impact of Apprenticeships on recruitment and retention, with 80 per cent believing that the programme improves staff retention and turnover. Two-thirds of respondents believe their Apprenticeship programme helps them fill vacancies more quickly, while 88 per cent believe Apprenticeships lead to a more motivated and satisfied workforce.

Today sees the start of the first annual Apprenticeship Week, 25 - 29 February 2008, which is designed to celebrate the ongoing success of Apprenticeships and encourage more employers to get involved. The Week will raise awareness of the benefits that Apprenticeships bring to the economy and events are taking place around the country throughout the week to highlight the ongoing success of Apprenticeships.  

Stephen Gardner, Director of Apprenticeships at the Learning and Skills Council commented: “These survey results confirm the significant benefits that employers achieve from Apprenticeships, from increased competitiveness and overall productivity to improved staff retention and motivation. The impressive return on employers’ investment shows that Apprenticeships are an excellent way to improve the bottom line, helping build the workforce employers need for future success. There are currently 130,000 companies reaping the benefits of Apprenticeships, and we are calling for even more employers to open their doors to apprentices.”

Stephen continued: “As a former apprentice myself, I’m delighted to launch the first annual Apprenticeship Week today and I hope that businesses across the country will join the growing ranks of employers offering Apprenticeships.”

Skills Minister David Lammy MP stated: “The global economy is evolving rapidly and the jobs of yesterday will not be the jobs of tomorrow. Apprenticeships have a vital part to play in ensuring our nation’s competitiveness, which is why the government is committing more than £1billion to increase the number of apprentice places by 2010/11.”
Other findings include:

· 59 per cent report that training apprentices is more cost effective than hiring skilled staff, with 59 per cent believing Apprenticeships lead to lower overall training costs and 53 per cent feeling they reduce recruitment costs;

· In terms of the return on investment linked to Apprenticeships, 41 per cent say their apprentices make a valuable contribution to the business during their training period, while a further third (33 per cent) report apprentices add value within their first few weeks or even from day one;

· 57 per cent report a high proportion of their apprentices going on to management positions within the company;

· Over three-quarters of respondents expect Apprenticeships to play a bigger part in their recruitment policy in the future. 

Since introducing an Apprenticeship training programme, Nottingham based Woodborough Hall is combating the ongoing issue of a lack of committed staff equipped with basic culinary skills. The high volume of successful apprentices so far, has led to the integration of the training programme to their ongoing development and is integral to the achievement of Woodborough Hall’s short and long term objectives.  

Woodborough Hall employs 21 staff, of which four are currently training on Apprenticeship programmes. Over the years, employers at Woodborough Hall have supported 15 trainees in completing their Apprenticeship programme and have encouraged them to take up further training elsewhere before returning to Woodborough Hall at a more senior position. 

Des Sweeney, executive head chef at Woodborough Hall said: “Apprentices are an integral part of the business which has been recognised nationally through the Investor in People award we received in 2003. As the first independent restaurant in Nottinghamshire to achieve this award it has boosted our reputation in the local community hugely and promoted the restaurant across the region. 

“The programme is beneficial to learners as it provides them with a multi-discipline of skills whilst being advantageous to us by providing the kitchen team with a stable workforce that maintains the standards our customers expect. By training learners on the job it enables the business to move forward and increases productivity whilst creating a team of motivated young learners that will eventually become outstanding chefs who take great pride in their work.”

Woodborough Hall works in conjunction with learning provider New College Nottingham to implement the training.  Faye Boucher, work based learning area Assessor, says: “Woodborough Hall is a great example of how to utilise the work based learning programme to develop staff to reach their full potential and it’s a fundamental part of their business plan.  There is a sense of loyalty embedded amongst all staff as they are passionate about the industry and strive to create best practice in all that they do.”

To find out more about Apprenticeships, visit apprenticeships.org.uk or call the Apprenticeships employer helpline on 08000 150 400.
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Independent research conducted by Populus on behalf of the LSC, of 204 respondents based in England who were responsible for Apprenticeship recruitment in their companies. Telephone interviews were conducted between 7 January and 6 February 2008. 

There are currently 240,000 apprentices working in over 130,000 organisations in England alone, across 80 different sectors of industry. 
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