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Train to Gain Helps Businesses of all Sizes Fight Recession

-Train to Gain fuels education for Lincolnshire Fire and Rescue Service-

Business leaders have hailed the Government’s flagship Train to Gain programme, saying it

has helped them provide vital training to their staff during the downturn.

Both large and small businesses have reaped the benefits of Government funded training

support, which is backed up by figures released today by the Learning and Skills Council.

In a survey of employers who use the training initiative, 80 per cent said they were likely to

recommend Train to Gain to other employers and use it again themselves. A significant

number of employers (41 per cent) also said Train to Gain had helped them cope with the

recession.

All 900 fire fighters and support staff at Lincolnshire Fire and Rescue Service could

potentially be offered the chance to gain formal qualifications in everyday skills with help it’s

received to secure fully-funded training places.

With support from Train to Gain, any Lincolnshire Fire and Rescue (LFR) employees who

don’t have qualifications equivalent to GCSEs in maths, English and ICT will be able to sign

up for free college courses to gain Skills for Life qualifications.

LFR’s organisational development manager Debbie Yeates said: “From the regular audits we

carry out, we found that we weren’t giving enough attention to the wider training needs of our

support staff and retained duty system staff particularly as their job requirements continue to

change and evolve.”
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Train to Gain, which can be accessed through Business Link, is an impartial service that

helps firms find the right training for their business by assessing their skill requirements and

accessing a range of subsidised or free, publicly funded skills programmes.

Debbie explained: “Dave Ramscar, our assistant chief fire officer who’s responsible for staff

development, found out about what Train to Gain could offer when he attended a local Skills

Pledge event organised by the regional Business Link service.”

Skills Minister Kevin Brennan said: “These reports show that businesses value the chance to

offer staff high quality training, that they otherwise may not have been able to, through Train

to Gain.

“Thousands of businesses and tens of thousands of employees have benefited from the

improved skills delivered by our Train to Gain programme. This is crucial for the long term

strength of the economy and the ability of individuals to fulfil their potential.

“The fact that so many learners and employers understand how vital skills and training can

be shows how effective our support has been during difficult economic times. We remain

committed to ensuring that as many people as possible get the skills they need to benefit

from the opportunities of growth.”

Debbie added: “Already 19 staff have signed up for the NVQ courses in business and

finance, team leading or customer service which can all be followed using

e-learning methods and workplace assessments.

“We’re really excited about all these great opportunities to develop our staff’s potential. As

well as our employees gaining formal recognition for learning new skills or updating their

knowledge, the training will help us with recruiting and retaining high quality people in the

future.

“Without this funding and the support we’ve received from Train to Gain, these opportunities

would have had to be put back a good few years.”
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Geoff Russell, Chief Executive of the LSC, said: “This report shows that businesses have

used Train to Gain to equip their employees with vital skills that have had a direct impact on

their productivity. This is a critical business benefit in tough economic times.

“Workplace training has never been more responsive or flexible to the needs of employers

and it is gratifying that more employers recognise the benefits of training their staff so they

have a skilled workforce, ready for the upturn. The direct benefit to their business

productivity and their employees is clear.”

The employer report also found:

 Train to Gain continues to perform highly in encouraging employers to engage with

training and development of staff.

 Employers have been able to train more staff and give them access to higher quality

qualifications than they would have done otherwise.

 A high number of employers said Train to Gain helped them engage in training and

development of their staff.

The Learner report found:

 Employees’ satisfaction with Train to Gain remained high with more than 90 per cent

pleased with their training.

 Nearly 90 per cent of learners said they hoped to get a qualification at the end of their

training, with 85 per cent looking for skills that would look good in the future and improved

their ability to do their job.

 The recession is having a positive impact on employee attitudes towards training making

them keen to boost their chances in an unpredictable economic climate.

The Train to Gain evaluation report follows the recent “Going for Growth” and “Skills for

Growth” strategies. These detail how the Government is continuing to invest in skills in order

to help drive economic growth and productivity as the country emerges from recession.

---ENDS---

Notes to editors
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1. Today the Learning and Skills Council have published the following reports on Train to

Gain, which can be found in the research section at www.lsc.gov.uk.

Train to Gain Learner Evaluation: Report from Wave 5 Research

Train to Gain Employer Evaluation: Sweep 5 Research Report.

2. Managed by the Learning and Skills Council (LSC), Train to Gain is the Government’s

flagship service to support employers in England, of all sizes, and in all sectors, to

improve the skills of their employees, unlock talent and drive improved business

performance. A key element of Train to Gain are skills brokers who offer employers

impartial advice and at no cost, helping them to find the best training solution from high-

quality and responsive training.

3. Train to Gain was launched in 2006. Train to Gain is now part of the Solutions for

Business portfolio - a streamlined suite of government-funded support products for

businesses accessible via Business Link.

 Train to Gain is key to implementing the plans in Skills for Growth and the

Government’s ambitions to focus more of the skills budget on the areas of the

economy which can do most to drive growth and jobs. Train to Gain offers eligible

employers funding for Skills for Life, first full qualifications at work mainly at levels

2 and 3, and leadership and management training for SMEs.

 Through the Business Link and providers’ brokerage services, employers can

access advice about how to improve the skills of their employees and the

productivity of their business.

4. The Department for Business, Innovation and Skills published Skills for Growth – the

National Skills Strategy in November 2009, which sets out an ambitious vision for giving

people and businesses the skills they need to help drive economic growth. The

Government will create a modern class of technicians through a dramatic expansion of

advanced apprenticeships, creating 35,000 new places over the next two years. For

further information, see: http://www.bis.gov.uk/skillsforgrowth

5. For more information contact BIS press office on 020 7215 5951.
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