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Company: Siemens Industrial Turbomachinery Limited
Location: Lincoln
Size: 1,900
Training: Advanced Apprenticeships in Engineering
Training Provider: In-house
Siemens Engineer Grade-A Workforce
Siemens recently revealed plans to move its industrial turbine business to a new site in North Hykeham.  The move will generate £40 million of investment into the local area over the next three years which demonstrates its long-term commitment to manufacturing and the area.

To cope with its growing business, the company are currently in the process of recruiting 17 high calibre individuals to join their Advanced Apprenticeship programme.  Siemens’ apprentice programme was set up to tackle the shortage of skilled people in an industry which was showing declining interest as a chosen career.  This created the catalyst for Siemens’ decision to adopt a proactive and positive approach to recruitment.
News of Siemens recruitment drive comes at an appropriate time as the Learning and Skills Council (LSC) launch the first ever Apprenticeship Week on 25th February 2008.  Apprenticeship Week aims to celebrate benefits of training staff in-house, the successes and to encourage more employers to take on Apprentices.  The week ends on the deadline (Friday 29th February) for applications to the Apprenticeship Awards, just one of the ways in which the LSC celebrates the success of Apprenticeships. 
Siemens’ Lincoln site employs 1,900 people in researching, manufacturing and servicing gas turbines for use in the oil and gas industry.  68 of these employees are currently working towards an Apprenticeship in Engineering.  The company’s reputation for training precedes them, having a long commitment to training the workforce of the future with Apprenticeships being an embedded part of its culture.  With an 86% framework achievement rate over the last 10 years and an 85% retention rate for trainees over the last 13 years, it can clearly be seen as a successful programme for both the business and the apprentice.
Roy Bilton, initial training manager, Siemens, says: “For a programme to work and benefit both the business and the apprentice a strategy must be in place.  Siemens’ Apprenticeship programme has defined milestones and, to promote learning, the apprentices are encouraged to obtain a good range of qualifications in addition to the main programme qualifications.  Approximately 41% of Siemens’ learners have progressed to higher education courses including Higher National Certificate and degrees.
“Our bespoke programmes and long term commitment to training is paramount to the success of the business and the Apprenticeships.  In an industry crying out for a skilled workforce we demonstrated our lateral thinking and innovation when we initiated ‘The Females into Industry Challenge’.  The scheme aims to encourage females to consider a career in engineering and has demonstrated unprecedented success in engaging the target audience.”

Charlotte Poole, started her Apprenticeship with Siemens in 2003 and is currently employed by the company as a design draughtsperson.  “After my GCSEs I went straight into my Apprenticeship.  The big incentive for me was to continue my education without building up university fees or having to be too far from home and I could do all this while being employed and earning a wage.  

“I had the opportunity to develop practical, hands-on skills in a large company and I was able to use the skills and knowledge as I learnt it.  It’s challenging taking on new projects and so far I have completed a National Certificate in Mechanical Engineering and I’m halfway through my Higher National Certificate (Foundation degree in Engineering).”
“At Siemens we go above and beyond the required elements to ensure our apprentices are provided with the most comprehensive training possible.  Siemens support their apprentices 100% in every aspect of their training to ensure success not only for them but also for the business.  Apprentices complete their course at Siemens with a greater understanding of the work and business ethos, increased confidence in their abilities and skills to match.  Siemens are proud to have received the accolade for Employer of the Year in last year’s LSC Apprenticeship Awards and this only reflects our achievements as a company and as a team,” concludes Roy.
Ends 
For further press information please contact: -

Redbrick Communications: - Helen Shorrocks, Tel: 0115 910 1500

LSC East Midlands: - Linda Penrice, Tel: 0116 228 1849

Notes to editors:
· The closing date for applicants is 1 March 2008.  Applicants should possess a minimum of four GCSEs or equivalent at Grade C or above.  These must include: Mathematics, English Language and Science.  Appropriate A Levels, GNVQ and National Diploma may also be acceptable.  Please apply for an application form by contacting Angie Rhodes, Human Resources, 01522 586 894 or email angie.rhodes@siemens.com 
· The LSC exists to make England better skilled and more competitive.  We are responsible for ensuring the availability of high-quality education and training for everyone.  We have a single goal: to improve the skills of England’s young people and adults to world class standards.  Our vision is that young people and adults in England have knowledge and skills matching the best in the world and are part of a truly competitive workforce.  We work nationally, regionally and locally to deliver this ambition on behalf of learners and employers. Visit www.lsc.gov.uk/inourhands 
About Apprenticeships
· There are currently 255,500 young people aged 16-24 undertaking an Apprenticeship nationally and nearly 19,000 in the East Midlands. They can choose from over 180 career paths in 80 different sectors of industry and commerce.
· Apprenticeships provide 16-24 year-olds with a mixture of on and off-the-job training while they are being paid. For employers, Apprenticeships offer the opportunity to improve their businesses bottom line through the tailored, relevant training of highly motivated young people.

· There are two levels of Apprenticeships: 

1. ‘Apprenticeships’, equivalent to GCSE level, incorporate a National Vocational Qualification to Level 2; key skills and in some cases a technical certificate 

2. ‘Advanced Apprenticeships’, equivalent to A-levels, incorporate a National Vocational Qualification to Level 3, key skills and a technical certificate
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