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Investment in employee skills training is boost for business in the East

The Government has outlined how a massive extension of the Train to Gain scheme will offer

bespoke skills brokerage and high quality responsive training to enable all employers to identify

and then meet their skills needs.

The doubling of funding in the Train to Gain Service is part of a massive investment programme

announced this month by Secretary of State for Innovation, Universities and Skills John Denham,

which will see more than £11 billion a year invested in education, employment and training.

Since its launch in 2006, Train to Gain in the East of England has helped more than 6,500

employers and enabled almost 20,000 employees to undertake training. Just one call to the Train

to Gain helpline gives employers access to an impartial and independent skills broker to help them

identify their skills and other business needs, and source training from a range of available skills

solutions to best meet those needs.

To enable every company to access appropriate training, the following major expansion to the

Train to Gain Service has been announced:

 More funding will be offered for a broader range of skills. Part funding will now be available for

those doing a second full Level 2 qualification and funding for Level 3 will be increased

nationally. Skills for Life training will now be supported as a stand alone offer as well as part of

a full Level 2 qualification;
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 The funding cap to be lifted for the best providers, enabling them to do more business as their

performance improves;

 A massive boost for SME management training –the budget has increased from £4 million per

annum to £30 million per annum, which will support some 60,000 key directors and managers

in around 42,000 companies over the next three years;

 The LSC’s National Employer Service will be expanded, with additional account managers to

help more of the country’s largest national employers, while skills brokerage will also be

extended to help provide even more companies with specialist support;

 By working closely with Jobcentre Plus through their Local Employment Partnerships, Train to

Gain will support people who have been unemployed to secure employment with training and

progression on to higher level skills;

 New compacts with each Sector Skills Council which will tailor Train to Gain to ensure it meets

the skills needs of employers in each sector –and joint investment planning so that public and

employer funds work together to boost skills and improve.

Skills Minister David Lammy commented:

“Lord Leitch’s report spoke of a partnership between the state, the employer and the individual.

Today, in partnership with the business community and training providers, we set out our plans for

the expansion of Train to Gain as a vehicle for creating a truly demand-led further education

sector. To this end we have cut bureaucracy to make sure that those colleges and training

organisations that can best meet employers' needs are able to expand to meet demand.

“I am delighted to see that businesses are recognising the importance of skills and they are rising

to the challenge by investing more in the skills of their workforce. We’ve listened to employers to

ensure that this extended programme is even more effective in offering training when and where

they need it. In particular, the increased investment in developing the leadership and

management capacity in our SMEs will build a sense of mission at the heart of our communities,

making their companies more profitable”.
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Chris Banks, Chair of the LSC added:

“Train to Gain is a revolutionary development in the way that we deliver services to employers and

these changes will ensure that even more employers and training providers are able to work with

Government to raise the nation’s skill levels. The expanded Train to Gain Service will enable

employers of all sizes, in all locations and across all sectors to take the future of their business into

their hands through access to high quality training advice and support. In this way, it will play a

key role in reaching out to the one in three businesses that still do not offer staff any training –and

so will in-turn transform the nation’s skills base, productivity and competitiveness between now and

2020.”

Mr Surinder Gupta is the franchise holder of 16 outlets of the famous and globally-recognised

Subway submarine sandwich shops. Mr Gupta’s outlets, which employ more than 100 staff from a

range of ethnic backgrounds, are situated across a number of counties, including Bedfordshire,

Essex and Hertfordshire.

Mr Gupta said: “I was impressed with how the Train to Gain Skills Broker dealt so well with my

requirements and put them into action. He understood what I wanted and very quickly found the

training providers. Because of that I would expect to use the service again in the future.”

For more information on Train to Gain, visit www.traintogain.gov.uk or call 0800 387326.

-ends-

Notes to Editors

Level 2 qualification is equivalent to 5 GCSEs A* - C

More investment in learning and skills:

A major investment programme announced by John Denham on 16th November includes a major
expansion of apprenticeships, a right to basis skills training where needed and the provision of
over 500,000 full Level 3 adult training places.
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Train to Gain:
Train to Gain is a service from the Learning and Skills Council, helping businesses get the training
they need to succeed. Since its launch in 2006, Train to Gain has helped more than 52,000
employers and enabled over 240,000 employees nationally to undertake training. An important
element of the Train to Gain Service is skills brokerage that offers free impartial advice, and helps
find the best training solution from high quality and responsive training providers to meet business
needs.

Train to Gain is important because skills shortages continue to have a negative impact on UK
productivity and competitiveness in the face of fast-growing economies. Train to Gain aims to
encourage all businesses and individuals to value and realise the benefits that learning and skills
can bring and to invest appropriately. It is expected that by the end of 2010, over 500,000 learners
will have achieved a first full Level 2 qualification through Train to Gain.

Learning and Skills Council:
The LSC exists to make England better skilled and more competitive. It is responsible for ensuring
the availability of high-quality education and training for everyone. It has a single goal: to improve
the skills of England’s young people and adults to world class standards. Its vision is that young
people and adults in England have knowledge and skills matching the best in the world and are
part of a truly competitive workforce. It works nationally, regionally and locally to deliver this
ambition on behalf of learners and employers.

Media Enquiries

For all media enquiries, please contact Susie Lockwood or Kirstie Richardson at Band &
Brown Communications on 01603 417722 or email susie.lockwood@bbpr.com or

kirstie.richardson@bbpr.com


