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	1. Rationale

	The East of England has the third fastest growing economy of all regions in the country with the potential for substantial additional economic growth. If the Region is to realise its full economic potential it is essential that there is a higher Level of vocational skills among the working age population than presently exists. 

Essex has the second fastest growing economy and population in the country. It also has the greatest potential for further economic growth within the region through the three designated ‘Gateways’ within Essex – The Thames Gateway South Essex, The Haven Gateway and the M11 Stansted corridor. However, the Essex workforce is poorly qualified when measured against regional and national benchmarks. Therefore it is essential that the skills profile of the workforce is raised in order to meet future high demand. 
A number of LSC funded initiatives have begun to raise Level 2 vocational skills amongst the workforce. We now intend to build on that success by providing more opportunities for skills training at Level 3, which is identified as a priority in the Regional Development Plan.

	2. Justification 

	Work based learning is a successful and an effective model for delivering skills training, none more so than through the Apprenticeship programme for young people aged 19-25.  In recent years LSC Essex has seen participation in Level 3 Apprenticeships fall amongst 19-25 year olds, as core funding has been focussed on Level 2 training and achievement resulting in fewer apprentices progressing to Level 3 training. LSC Essex seeks to reverse this trend through more learners progressing from Level 2 to Level 3 apprenticeship training.
The specification anticipates and supports the introduction next year of the Level 3 learning entitlement for learners up to the age of 25.
This specification supports the following LSC priorities:

Raise the skills of the nation, giving employers and individuals the skills they need to improve productivity, employability and social cohesion by: 

· Introducing additional money and places to support Apprenticeships for Adults.
· Introducing an entitlement for people aged 19–25 who do not have a Level 3 qualification to study for one.

· Increasing the number of opportunities for Level 3 qualifications.
Raise the performance of a world-class system that is responsive, provides choice and is valued and recognised for excellence by:
· Introducing greater competition by routinely market testing adult skills provision, aiming for a position where 40 per cent of adult skills funds are channelled through demand-led mechanisms.
· Testing fee levels for higher level learning through Level 3 trials.

This specification also supports the following regional priorities as identified in the Regional Development Plan for the East of England:

Supporting wider career choices for young people by:
· Raising aspirations of all young people to continue with structured learning and skills development – at college, school or in the workplace.
· Promoting vocational and occupational programmes and pathways for progression to careers, such as the new family of apprenticeships and foundation degrees.
Developing skills that better meet business needs by:
· Creating a demand-led system of learning and skills provision with high success rates that is more responsive to individual, business and sectoral needs.
· Targeting government-funded Level 3 training on key regional sectors, especially building on the regional network of centres of vocational excellence

· Increasing the number of people participating in learning and gaining qualifications at Levels 2 and 3, especially through vocational routes such as the new family of apprenticeships and the employer training pilot.


	3. Description

	There are several key barriers to learner progression onto Level 3 apprenticeships; one of  which is the funding available from the LSC which during 2006/07 will only pay for 67.5% of the Level 3 apprenticeship costs for 19-25 year old learners. There is an expectation that the employer will pay the remaining 32.5% of costs either ‘in cash’ or ‘in kind’. 
ESF funding can be used for up to 70% of the employer contribution providing the company is a SME with less than 250 learners.  Please note that this contribution may vary depending on the type of learner and location of the company as per the State Aid regulations in section 11 below.
Provision under this specification will add value to LSC objectives in the following ways:

More provision achieved by: 
· Increasing the number of beneficiaries supported through mainstream programmes. 
· Increasing the range of existing mainstream programmes supported. 
· Supporting beneficiaries who would not otherwise have been reached through mainstream programmes. 
Better provision achieved by: 
· Beneficiaries achieving higher-Level qualifications than would otherwise have been expected. 
· Helping beneficiaries to achieve a different range of outcomes than through mainstream programmes. 
· Supporting innovative activity. 
· Bringing forward the project activity or helping beneficiaries realise outcomes earlier than otherwise expected. 
Type of Activity: 

· To promote progression routes to Level 3 apprenticeships to both learners on Level 2 apprenticeships and employers. 

· To provide subsidised Level 3 apprenticeships to learners aged 19-25* in their workplace.

· To complete NVQ Level 3 elements of the Level 3 apprenticeship by March 2008. 

· To develop a fee paying policy for employers for apprenticeships at Level 3.


	4. Activity 

	Proposals should show how the use of ESF funding will be provide additional progressions to Level 3 apprenticeships by: 

· re-engaging young people aged 19-25* who have previously attained a Level 2 full apprenticeship framework but did not progress to a Level 3 apprenticeship 
· Providing additional progressions to Level 3 apprenticeships for young people nearing the completion of their Level 2 apprenticeship

The use of ESF, which can meet up to 70% of the employer contribution, will also require that the remaining 30% of the employer contribution is paid to the provider ‘in cash’ or that any ‘in kind’ contribution is documented at the appropriate ‘market rate’.  The remaining funding for the apprenticeship should come from the LSC Workbased Learning budget. 
The proposal will also need to show how the successful provider or partnership will develop and implement a coherent policy for employer contributions in order that the activity is sustainable beyond the lifetime of the project.
Projects must be able to commence from March 2007 and be completed by March 2008. The LSC does not expect that full apprenticeship frameworks will be achieved during the lifetime of the project but there is an expectation that the Level 3 element of the framework will be achieved by March 2008 and this will form one of the outcome payments for successful project proposals.

Because of the short timeframe in which the NVQ Level 3 needs to be achieved, recruitment of apprentices to the project must be completed by July 2007. 

Bidders should either be in receipt of Workbased Learning funding directly from the LSC or indirectly through our local consortium/partnership arrangements. 
* learners must be 19-24 years of age at start


	5.  Target Groups/Sectors

	Groups: 

Employed adults aged 19-25 (learners must be 19-24 years of age at start) who do not currently hold a Level 3 qualification but have previously achieved a full Level 2 apprenticeship.
Sector: 

· All sectors will be applicable 
Eligibility:

· Company must be based in Essex 

· Learners must work in Essex 

· Learners must be 19-25
ESF is targeted at Small to Medium Enterprises (SMEs).  Therefore, any employees recruited to the project should be SME employees.   For ESF purposes an SME is defined as an enterprise which:

Has fewer than 250 employees; and either 

· an annual turnover of 40 million euros or less; or

· an annual balance sheet total of 27 million euros or less.

It may also be possible to support employees from larger firms as long as the total number of learners from large companies does not exceed 20% of the contracted total and larger companies provide support to the SMEs on the project. 

	6. Eligibility

	Eligibility
	Target Group 1
	Target Group 2
	Target Group 3

	Age:
	19 – 24
((learners must be 19-24 years of age at start))
	N/A
	N/A

	Gender:
	N/A
	N/A
	N/A

	Employment Status:
	Employed
	N/A
	N/A

	Length of unemployment:
	N/A
	N/A
	N/A

	Disadvantage (categories from ILR):
	N/A
	N/A
	N/A

	Company size:
	1-250
	1-250
	N/A

	Company Sector:
	N/A
	All
	N/A

	Prior Attainment Level:
	Full Level 2 apprenticeship 
	N/A
	N/A

	Other:
	None
	N/A
	N/A

	7.  Target Locations 

	LSC Essex area including Southend and Thurrock 


	8. Outcomes (i.e. numbers, qualifications etc.)

	Total number of learners to be targeted
	200

	Results
	Target Group
	ESF Outcome

	Learners recruited 
	
	200

	Learners achieving NVQ Level 3 qualifications
	Target Group 1
	150

	Learners continuing in learning with the aim of achieving Level 3 apprenticeships 
	Target Group 1
	170

	Learners achieving 2 Key Skills
	Target Group 1 
	100

	Learners achieving 3 soft outcomes each
	Target Group 1
	200

	Creation of fee paying policy for employers
	Target Group 2 
	1

	9. Total amount of ESF Funding available

	There is £186k available for this specification. LSC Essex expects to issue this funding for between one to three collaborative projects.


	10. Applicant

	A delivery organisation or partnership with:

1. Experience of working in the sector and a good track record of achievement.

2. Ability to work with established local sector organisations and to maintain excellent working relationships with employers across Essex.

3. Accredited to access and issue awards or working with an accredited partner.

4. Sufficient capacity to work with the LSC’s quality framework, adhere to the monitoring arrangements and to handle the management information requirements. 

5. Status as either a current LSC provider with a sound quality record or with the capacity to meet the standards of LSC’s new provider assessment framework and to handle the management information requirements.

	11. State Aid 

	As per section 3 above Training Exemption applies to projects under this specification and a contribution of the cost (per learner) of training is expected from the employer.  Contribution rates vary according to the size of the enterprise and the type of learner the training is being offered to.  Providers can not make revenue from ESF so any training contributions to be collected must be included in project costings on the application form.

Please contact ESF Essex helpdesk regarding any questions on State Aid under this tender specification on Esfessex.Helpdesk@lsc.gov.uk 
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