	THE HERTFORDSHIRE IMPLEMENTATION PLAN FOR DELIVERING THE PRIORITIES IN THE NATIONAL STRATEGY ‘LEARNING FOR LIVING AND WORK IMPROVING EDUCATION AND TRAINING OPPORTUNITIES FOR PEOPLE WITH LEARNING DIFFICULTIES AND/OR DISABILITIES’
STATEMENT OF INTENT




The purpose of the Hertfordshire ‘Statement of Intent’ is to describe for young people and adults, parents and carers, service providers and partners what the sectors involved in delivering the plan aim to achieve. The vision of stakeholders is that:
‘Through effective  partnership work and building on what we know works well, we shall develop and maintain easily accessible, appropriate and sustainable services for people with learning difficulties and/or disabilities, enabling them to have control over their own lives’
To realise this vision we shall:

1. Keep the needs and aspirations of people with learning difficulties and/or disabilities in Hertfordshire at the heart of all the work we do
2. Keep learners, parents and carers informed and involved in  changes and development 
3. Involve all the sectors who play a key role in endorsing and implementing the plan. These include:
     -  Learning and Skills Council               - Children Schools and Families

     -  Schools                                              - Adult Care Services 
     -  Federation of Colleges                       - Health 
     -  Connexions                                        - Hertfordshire Careers Service
     -  Job Centre Plus                                 - The Business Community
     -  District and Borough Councils           - The Voluntary and Community Sector
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4. Have a clear, joined up vision of what will be achieved that is communicated clearly and consistently to all stakeholders
5. Through the leadership, commitment and engagement of those at the executive level of each of the sectors ensure effective partnership and collaborative working relationships that deliver effective services
6. Develop and deliver high quality, local  provision informed by the highest possible standards of equality and diversity

7. Make sure that the person centred approach informs all that we do
8. Demonstrate value for money, maximising  the use of the resources available and reducing duplication of resources where it is identified
9. Keep stakeholders regularly informed of developments as they emerge in an attractive and accessible way

10. Regularly assess and disseminate what is working well 
PAGE  
2

