Sector Training Brief for Summer Apprenticeships Campaign
What is the sector footprint? E.g. What jobs to people do in the sector?

The sector ‘Construction/Built Environment embraces a wide range of jobs including activity in the following sub-sectors: Infrastructure; Repair & Maintenance, Housing, Industrial & Commercial. Jobs range from Construction Managers, Plant Operatives, Glaziers, plumbers etc.  The sector is represented by four SSCS:  ConstructionSkills; Energy & Utility Skills; Asset Skills and SummitSkills as well as ECITB who represent the engineering sector, but not an SSC.
Profile of the workforce – age, level of quals etc
Typically the sector has an ageing workforce made up of ‘white males’.

Levels of qualifications range from high level for Architects (L4 & 5), Electro technical engineers (L3 and above) and Roofers (L2 & L3).   The minimum requirement as set out by ConstructionSkills is L2, however, there are still many individuals operating without qualifications in certain areas.
What are the skills shortages as identified by the SSCs?

Skills shortages exist in all SSC’s footprints examples are:

· ConstructionSkills  -   Construction Managers; Wood Trades & Interior Fit-outs; 
· SummitSkills          -   Electrical trades & Installation, Renewable Energies      (Minimum level of qualification for the industry is L3)

· AssetSkills             -   Energy Assessors
· EUSkills                 -   Gas Installation & Maintenance; water industry 

All SSCs identify Leadership & Management training as a need.

What are the main objections/barriers to training in the sector? (especially in terms of apprenticeships)
· In excess of 80% of the industry in London is made up of SMEs/Sole Traders who work from contract to contract, so do not want to commit to long term training.  Additionally, they may not have the resource, financial or human, to support a trainee. 
· Construction activity is time and cost based
· The industry is highly fluid – employers do not want to train people who then leave for other organisations
· Prefer their own ‘in-house’ or manufacturers’ training to that available through public funds
· Quality of training provision – ‘bad experiences’ in the past
· Do not see the value to their ‘bottom line’ or long-term benefits
· Lack of knowledge about apprenticeships – specifically what it means to the employer, cost etc.,
· The sector prefers to recruit adults as opposed to young people (AA helps)
· Uncertainty of dealing with public sector organisations – this particularly relates to small businesses, who may perceive a ‘big brother’ approach as being intrusive.
What are the issues specifically around recruitment?
(Some of these aspects are included above)
· 80%+ of industry made up of SMEs and Sole Traders
· Lack of time, money and inclination
· The need to get jobs done to time & budget  results in high movement of the existing labour force and recruitment of migrant labour
· Workforce is highly mobile and will move to ‘next job’
· Perception of what an apprentice would mean to the organisation in terms of time / money.
Which are the frameworks we should be selling as a priority?

The occupational areas focussed on for the campaign are related to areas where there is a skills shortage i.e. Wood Trades & Interior Fit-out; Electrical Trades & installation and plumbing.   

There are several different occupations related to these trades and subsequently many frameworks depending on the occupation.
For further information speak to:

Karen Olney or Ingrid Fischer

Useful websites:  

JTL Provider (Electrical, Plumbing etc) http://194.70.173.1/employers/home.php
ConstructionSkills

http://www.constructionskills.net/
SummitSkills

http://www.ccinw.com/sites/skills_pages.html?site_id=11&section_id=97
Energy & Utility Skills (EU Skills)

http://www.euskills.co.uk/
Asset Skills

http://www.assetskills.org/site/
ECITB

http://www.ecitb.org.uk/courses/
