ANNEX C: Estimating length of stay for WBL aims and for Apprenticeships.
Introduction
1 Accurate estimation of lengths of stay is becoming more important as funding is drawn down over the length of stay and the LSC is moving towards a timeliness measure for WBL. The introduction of partial funding based on prior achievement also requires providers to estimate prior and future lengths of stay with reasonable accuracy.
2 The LSC has published spreadsheets showing data on average and range of lengths of stay at a learning aim level.  These are available from the 2005/06 ILR pages of the LSC website under WBL documents.

Purpose

3 The purpose of the Length of stay spreadsheets are to assist providers in estimating lengths of stay by providing national benchmarks of the planned and actual lengths of stay for successful learning aims and apprenticeships.

The Requirements

4 Providers are expected to set a planned length of stay within the 10th and 90th percentile of the actual length of stay. This expected length of stay is to take into account the following:
· The actual average length of stay (50th percentile)

· The learners initial assessment and individual needs

· The providers past experience of delivering the learning aim.

5 Providers are also to have due regard for the minimum lengths of Apprenticeships recommended by “The Modern Apprenticeships Advisory Group” in September 2001. That is that in total an Apprenticeship should include at least 12 months experience in a relevant industry setting and an Advanced Apprenticeship 24 months. For clarity the 24 months for Advanced Apprenticeships include the 12 months for an Apprenticeship if the Apprentice progresses between the levels.

6 Where an apprentice has an estimated length of stay less than the minimum the LSC would not expect to fund the full programme. Field A51a in the ILR should be used to reduce the funding to an appropriate percentage.

Expected lengths of stay are:

· Expected to be individually set

· Not to be changed once entered into the ILR

· To be based on the guidance above from 1st December 2005 
7 Further advice should be sought from your local LSC contact or Regional Contact Manager. Further details on setting programme lengths can be found at paragraph 32 onwards in the requirement for funding WBL for 2005/06.

What’s Included
8 There are three spreadsheets

A) Aim List

This spreadsheet details all WBL aims with more than 5 learners registered. It shows the actual average lengths of stay by 10th, 50th and 90th percentile. It is based on those learners that achieved the aim in 2004/05. It is therefore valid and recent information, it also shows the average planned length of stay for learners who started in 2004/05 this gives a comparison between a providers own estimate of a length of stay and national averages.
B) Area Of Learning List

Where length of stay data is not available for an aim due to a lack of recent successful completions the average length of stay of for aims with the same area of learning should be used as a guide. This spreadsheet shows all areas of learning split by NVQ and technical certificates for different notional levels, giving the actual average length of stay by 10th, 50th and 90th percentile. It is based on aims that were completed in 2004/05.

C) Framework List
This spreadsheet shows all Apprenticeship frameworks, giving the actual average length of stay by 10th, 50th and 90th percentile. It is based on those Apprentices that completed their framework in 2004/05.

Examples
A) Level 2 Progression Award in Early Years & Childcare (Full funding)
· The actual average length of stay is - 57 weeks
· The minimum the LSC would expect would be -25 weeks

· The maximum the LSC would expect would be – 83 weeks

· If delivered as part of an Apprenticeship the overall length of stay on the Apprenticeship would be around 70 weeks based on the learner’s individual needs, which exceeds the minimum of 52 weeks.

B) Level 2 Progression award in Early Years & Childcare (Partial Funding)
· A young person is recruited onto the Apprenticeship;
· On initial assessment it is discovered that they have completed a substantial proportion of the learning aim through an FE course;
· it is estimated that they have completed 65% of the learning aim and will take 20 weeks to finish it.
· As there is 35% of the learning and assessment left to do, 35 should be entered into the ILR at field A51a
· On programme payments will be made at proportion indicated in field A51a
· Full achievement funding will be paid on completion of the apprenticeship.

