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A local council has taken on two apprentices – boosting the council’s pledge to train local people.
Sunderland City Council has recruited plumbing apprentice, Carl Grey and gas fitting apprentice, Gavin Murray, both of whom were made redundant earlier this year. They are now well on their way to completing their Apprenticeships, funded by the Learning and Skills Council (LSC) North East.
Nineteen year old Carl from Houghton-le-Spring is back at college studying for his NVQ Level 2 in Plumbing whilst learning on the job thanks to his role as an Apprentice plumber. Once he’s completed this stage of his learning he plans to complete his NVQ level 3 at New College Durham.
Carl says: “I’m very grateful to be in employment, especially somewhere that I receive such first class training. Working for the council is really interesting as I work at such a wide range of locations from schools to people’s homes and every day provides a new challenge.”

Plumbing manager, David Copeland says: “Apprentices are a great asset to the council because we train them ourselves so we know each individual’s strengths and weaknesses and can help them to develop their skills where necessary.

Also new to the maintenance team is 27 year old Gavin Murray. Having undergone a major career change from his former role as a youth worker, Gavin relishes the practical nature of training to be a gas fitter and the opportunity to gain a recognised qualification.
He says: “It’s very different from my previous role but I really enjoy it. In fact the biggest difference is the fact that now I work alongside men instead of women!

“It’s a challenging job and I’m really pleased to be gaining a qualification which will stand me in good stead for life.”

Mike Frankland, Principal Training and Development Consultant at Sunderland Council says: "The Council's role in promoting Apprenticeships across the city involves taking on as many apprentices as we can.  The commitment of the Council, as an employer, is demonstrated by the 103 apprentices currently working in the organisation, and we hope to identify more places in the coming months.  
“I would recommend any employer to get involved in the Apprenticeships, the benefits are amazing, with the citizens of Sunderland realising their potential, training for jobs across all sectors, and improving their prospects in these difficult times."
Apprenticeships are a cornerstone of the LSC’s drive to improve the skills of England’s workforce. They offer training for existing staff and new recruits in a wide range of areas and there are over 180 different courses offering relevant training designed by business for business. Apprentices learn while they work, so their knowledge is up-to-date and because their training is on the job, the practical skills they gain are the ones that are right for business. 

Dorothy Smith, interim regional director, LSC North East, said: “Sunderland Council commitment to training their workforce demonstrates the benefits that Apprenticeships can provide to both an individual and the wider community and they should be applauded for helping to keep local people in employment.
“It has been proven that the Apprenticeship programme brings real business benefits including increased productivity and improved staff motivation and retention.”
If you are an employer looking to take on an Apprentice, please visit: www.apprenticeships.org.uk

ENDS
Editor’s notes:
Picture caption: Pictured are Carl Grey (in the hate) and gas fitting apprentice, Gavin Murray,
The LSC exists to make England better skilled and more competitive.  We are responsible for planning and funding high-quality vocational education and training for everyone. We have a single goal: to improve the skills of England’s young people and adults to world-class standards. Our vision is that by 2010, young people and adults in England have the knowledge and skills matching the best in the world and are part of a truly competitive workforce. Established in 2001, we work nationally, regionally and locally from a network of offices across the country.
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