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Issue 1:  April 2007
Welcome to the first issue of our North East email update for key learning and skills stakeholders.  These updates will arrive every 6 to 8 weeks and give you a quick overview of what is happening locally, regionally and nationally.

Please feel free to forward this to interested colleagues who may register their interest by emailing ner-communicationsnortheast@lsc.gov.uk.   This is also the email address to use if you have any feedback to give.
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NEWS FROM REGIONAL DIRECTOR



LSC North East Structure
Transforming the learning and skills sector in the North East is an introduction to the roles and structure of the Learning and Skills Council (LSC) North East.

Further information about the organisation structure, management team and our plans for this year is all available on our website.

Contact: Kim Flynn 
Regional Communications Manager
T: 0191 492 6429
E: kim.flynn@lsc.gov.uk 
back to top


Lyons Review Published
On 21 March 2007 Sir Michael Lyons published the final report from his independent Inquiry into the future role, function and funding of local government - Place-shaping: a shared ambition for the future of local government.
The full report can be found at: http://www.lyonsinquiry.org.uk/
Contact: Dorothy Smith 
Regional Director Learning, Planning and Performance
T: 0191 492 6430
E: Dorothy.smith@lsc.gov.uk 
back to top


The Leitch Review of Skills
The final report of the Leitch Review of Skills, Prosperity for all in the global economy - world class skills, was published on 5th December 2006.
Throughout February and March a series of communication events have been held in the North East regarding the Leitch Review.

Contact: Gillian Miller
Regional Skills Director
T: 0191 492 6427
E: Gillian.e.miller@lsc.gov.uk 
back to top


Further Education and Training Bill
The Further Education and Training Bill introduced to the House of Lords on 20 November 2006 implements the commitments made in White Paper ‘Further Education, Raising Skills, Improving Life Chances’.
Contact: Dorothy Smith 
Regional Director Learning, Planning and Performance
T: 0191 492 6430
E: Dorothy.smith@lsc.gov.uk 
back to top


National Capital Prospectus
The National Capital Prospectus provides a high-level overview of the LSC’s capital programme and the strategic reform and policy objectives that capital investment must support. 

‘Building for Skills: A prospectus for the Learning and Skills Council’s capital programme’ sets out how the LSC’s capital programme will underpin the Government’s 14-19 and Skills reform agendas, by supporting and equipping learners with high-quality skills for productive, sustainable employment and personal fulfilment; and ensuring employers have the right skills for their business to succeed in a competitive global economy.   

Contact: Dave Johnson 
Regional Property Advisor – Northern 
T: 01642 743093
E: david.johnson@lsc.gov.uk 
back to top


Chris Roberts Blog
The concept of ‘blogging’ has been around for a little while now and it’s a great way of opening up the channels of communication.  Starting on 15 January 2007 was the Chris Roberts Blog.  
Already discussed have been issues around:

· A Vocational qualification awarded more points by UCAS than an A’level

· 

 HYPERLINK "http://www.lsc.gov.uk/regions/NorthEast/Aboutus/chris-roberts-blog/Chris+Roberts+Blog+7.htm" 

Degree awarding powers and the FE Sector

· The benefits migrant workers can bring to the North East
· Are employers and Sector Skills Councils equipped to respond to Leitch
· Train to Gain the next big revolution in schools
· Is flexible working a good thing or not?
Contact: Kim Flynn 
Regional Communications Manager
T: 0191 492 6429
E: kim.flynn@lsc.gov.uk 
back to top


Celebration of Learning and Skills Awards 2007
On 29 March 2007 the LSC North East launched their annual awards. The CoLaS Awards 2007, which were first held in the North-East in 2006, have been designed by the LSC North East to honour the achievements of some of the region’s most outstanding individuals and employers, recognising their innovative and progressive approach to skills development and overall learning excellence.
It is hoped that some of the region’s leading businesses and organisations will come on board to sponsor elements of the event.  If you are interested in knowing more why not drop us an email and we will be in touch. 

To find out more visit:  www.lsc.gov.uk/colas07 
Contact: Dawn Hirst
Regional Marketing Adviser
T: 0191 492 6312
E: dawn.hirst@lsc.gov.uk 
back to top


NEWS FROM AREA NORTH



Gateshead 

Gateshead Vocational Learning Centre
The Gateshead Collective, a consortium that includes Gateshead College and the work based learning providers based in Gateshead, are developing a Centre of Vocational Learning on the Team Valley. 
The project is being developed in conjunction with the relocation of Gateshead College’s Construction and Building Services provision. The new centre will be open in January 2007, just opposite the Automotive Centre of Vocational Excellence (COVE) on Kingsway, Team Valley.
Contact: Ian Hunter
Partnership Director - Gateshead
T: 0191 492 6442
E: ian.hunter@lsc.gov.uk
back to top


14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Gateshead College’s Engineering Diploma was successful, the Society, Health and Development Diploma will if conditions are met, be ready for September 2008 and the Construction Diploma will if conditions are met, be ready for September 2009.
Contact: Ian Hunter
Partnership Director - Gateshead
T: 0191 492 6442
E: ian.hunter@lsc.gov.uk
back to top


14-19 collaboration – Deputies Network 
The 14-19 partnership in Gateshead has established a Deputies Network. This group is chaired by Gateshead College and involves:

· the Gateshead Collective of Work-based Learning providers;

· deputy heads from all Gateshead schools;

· Gateshead Council;

· LSC North East; and

· Connexions. 
The purpose of the group is to strengthen collaborative 14-19 arrangements in Gateshead.  The group tackles key operational issues such as common timetabling, the local curriculum offer, as well as sharing good practice and reviewing progress of specific 14-19 collaborative programmes such as Increased Flexibility and Young Apprenticeships.
Contact: Ian Hunter
Partnership Director - Gateshead
T: 0191 492 6442
E: ian.hunter@lsc.gov.uk
back to top


Vision 2030 – Gateshead Sustainable Community Strategy 
The Gateshead Strategic Partnership is currently consulting on the new Sustainable Community Strategy for Gateshead. 
The first three year Community Strategy was launched in 2001, and set out partners plans for an improved Gateshead. In March 2004, a revised Community Strategy was launched covering the period 2004 to 2007. 
The new strategy builds on what has already been achieved and sets out what is still to be undertaken.  It will outline the strategic vision for the Borough until 2030 and this will drive the work of the Gateshead Strategic Partnership in the short, medium and long term. 
Contact: Ian Hunter
Partnership Director - Gateshead
T: 0191 492 6442
E: ian.hunter@lsc.gov.uk
back to top


Newcastle upon Tyne
14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

The Newcastle Diploma Development Group’s Creative and Media Diploma was successful and the Construction, IT, Engineering and Society, Health and Development Diplomas will if conditions are met, also be ready for September 2008.

Contact: Alan Wallace
Partnership Director - Newcastle
T: 0191 492 6327
E: alan.wallace@lsc.gov.uk 
back to top


Newcastle UXL

The Work Based Learning Partnership for Newcastle known as Newcastle UXL has formed a number of separate sub groups to address the issues of:

· 14 to 19 Diplomas; 

· Sharing Good Practice; and 

· Reducing the number of young people not in education, employment or training (NEET).
These groups will involve Newcastle UXL members, the LSC and other key partners.
Contact: Alan Wallace
Partnership Director - Newcastle
T: 0191 492 6327
E: alan.wallace@lsc.gov.uk 
back to top

 
North Tyneside
Tyne Metropolitan Strategic Alliance
Tyne Metropolitan College and Northumberland College have formed a strategic alliance to strengthen their ability to meet the learning and training needs of their respective local communities.  
The aims of the alliance are to improve effectiveness, efficiency and strengthen relationships with other strategic partners.
Contact: Michael Johnston
Partnership Director – North Tyneside
T: 0191 492 6423
E: Michael.johnston@lsc.gov.uk 
back to top

 
14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Norham Community’s Creative and Media, Construction and Engineering Diploma were all successful and their IT and Society, Health and Development Diplomas will if conditions are met, also be ready for September 2008.

Contact: Michael Johnston
Partnership Director – North Tyneside
T: 0191 492 6423
E: Michael.johnston@lsc.gov.uk 
back to top

 
14 to 19 Strategy to 2010
The LSC’s Partnership Team for North Tyneside together with North Tyneside Council, Tyne Metropolitan College, a number of local schools, Work based Learning providers and the Connexions service are working to develop a 14-19 strategy to 2010.
This will link to the Children and Young People’s Plan 2006-2010.
Contact: Michael Johnston
Partnership Director – North Tyneside
T: 0191 492 6423
E: Michael.johnston@lsc.gov.uk 
back to top


High School Considers Trust Status 

Monkseaton Community High School has entered into the first stage of consultation on acquiring Trust status. The proposed Trust would examine new research particularly in cognitive neuroscience, use research findings to improve learning and well being and use ICT to support creativity in learning. 
The proposed membership of the trust includes representatives of Microsoft Education, the University of Plymouth, the school itself, North Tyneside Council, Tribal Education and the University of Manchester.
Contact: Michael Johnston
Partnership Director – North Tyneside
T: 0191 492 6423
E: Michael.johnston@lsc.gov.uk 
back to top


Northumberland
Accommodation
The LSC Partnership Team for Northumberland will be relocating to County Hall in Morpeth during May 2007.  By co-locating with Northumberland County Council the team will be ideally positioned to further develop their work within Northumberland.

Contact: Tony Sacco
Partnership Director – Northumberland
T: 01670 706224
E: tony.sacco@lsc.gov.uk 
back to top

 
14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Northumberland College’s Construction Diploma and Tynedale Virtual College Partnership’s Engineering Diploma will if conditions are met, also be ready for September 2009.

Contact: Tony Sacco
Partnership Director – Northumberland
T: 01670 706224
E: tony.sacco@lsc.gov.uk 
back to top


Berwick Feasibility Study 

The Berwick Feasibility Study has been completed and the final report presented to the Northumberland partnership team.

The report presents options for change in the Berwick upon Tweed area aimed at widening the learning offer.  The options are currently being considered by the LSC and through a process of consultation with key partners to ensure any action will dovetail with existing plans for the Berwick area. 
Contact: Tony Sacco
Partnership Director – Northumberland
T: 01670 706224
E: tony.sacco@lsc.gov.uk 
back to top


Local Enterprise Growth Initiative (LEGI) 
The Local Enterprise Growth Initiative (LEGI) aims to improve the economic and productivity potential of the most deprived local areas through enterprise and investment.
In Wansbeck almost £1 million has been awarded for a bid centred on creating a Wansbeck Enterprise Education Network (WEEN) to speed up the cultural change within learning and work and to embed enterprising skills, attitudes and behaviours with learners across Wansbeck.

A development event is taking place on 26 March, at which more detailed activity and the way forward will be discussed.
Contact: Tony Sacco
Partnership Director – Northumberland
T: 01670 706224
E: tony.sacco@lsc.gov.uk 
back to top


South Tyneside
14 to 19 Diplomas
South Tyneside will not be a Specialised Diploma area in 2008. Instead focus will be placed on preparation for 2009. 
Contact: Steve Harrison
Partnership Director – South Tyneside
T: 0191 492 6459
E: Stephen.harrison@lsc.gov.uk 
back to top


Harton Technology College 
Harton Technology College has met the criteria as a high performing 11-16 specialist school with a vocational specialism to establish a sixth form under the “presumption” arrangements.

The school sixth form presumption announced in the DfES Five Year Strategy aims to increase choice and diversity in 16 to 19 learning.
However, for a number of reasons the school, South Tyneside Council and the LSC partnership team are discussing the options before progressing. 

Contact: Steve Harrison
Partnership Director – South Tyneside
T: 0191 492 6459
E: Stephen.harrison@lsc.gov.uk 
back to top


Sunderland
City of Sunderland College CoVE Expansion
City of Sunderland College intends to establish a satellite centre for the North East Contact Centre Academy in Wallsend. The centre will deliver pre-employment training and provide a base for work based activity within a region that currently has no such specialised local support. 
Contact: Pauline Piddington
Partnership Director – Sunderland
T: 0191 492 6444
E: Pauline.piddington@lsc.gov.uk 
back to top


14 to 19 Strategy for Sunderland
Building a better future: The 14 to 19 Strategy for Sunderland has recently been published.

The strategy will enable Sunderland to transform secondary and post secondary education so that young people achieve and continue in learning by:
· Increasing participation at the age of 17 from 75% to 90% by 2015.

· Securing the functional skills that young people need for employment.

· Providing better vocational routes that equip young people with the knowledge and skills they need for learning and employment.

· Stretching all young people to succeed.

· Developing intervention strategies to prevent disengagement.

· Providing clear progression routes to re-engage the disaffected.

Contact: Pauline Piddington
Partnership Director – Sunderland
T: 0191 492 6444
E: Pauline.piddington@lsc.gov.uk 
back to top


14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

The Sunderland 14-19 Partnership’s Creative and Media, Construction and Engineering Diplomas were all successful and their IT Diploma will if conditions are met, also be ready for September 2009.

Contact: Pauline Piddington
Partnership Director – Sunderland
T: 0191 492 6444
E: Pauline.piddington@lsc.gov.uk 
back to top


Economic Development - North
Tyne and Wear City Region
Tyne and Wear City Region is based on the travel to work area for Newcastle and the Tyne and Wear conurbation.  

The Business Case – Building the prosperity of the Tyne and Wear Region and the Tyne and Wear Region Development Programme have both been approved and submitted to the Department of Work and Pensions.
Contact: Ian Jones
Economic Development Director – North
T: 0191 492 6302
E: ian.jones@lsc.gov.uk 
back to top


NEWS FROM AREA SOUTH



Tees Valley Virtual Learning Environment 
The Adult Education Providers (Borough Council’s) have developed a Tees Valley Virtual Learning Environment (including Durham).  This website enables learners to look at classroom notes, discuss issues with tutors and others on the course, and send course work to tutors for assessment/marking.
Contact: Wendy Starks
Partnership Advisor – Redcar & Cleveland
T: 01642 743159
E: wendy.starks@lsc.gov.uk 
back to top


Darlington 

Entry to Employment in Darlington

The LSC has undertaken an extensive review of the Entry to Employment (e2e) provision in Darlington.  It is acknowledged that there is already significant expertise amongst the current Darlington providers.  

The LSC has become chair of the e2e network in Darlington in order to:

· create a greater focus of collaboration between the providers and Connexions; 

· ensure the providers are up to date with LSC policy and developments; and 

· highlight and share good practice as there is already significant expertise amongst the Darlington providers.  
Contact: Helen Radcliffe
Partnership Director - Darlington
T: 01642 743080
E: Helen.radcliffe@lsc.gov.uk 
back to top


14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Darlington College’s Creative and Media, Engineering and IT Diplomas will if conditions are met, also be ready for September 2009.

Contact: Helen Radcliffe
Partnership Director - Darlington
T: 01642 743080
E: Helen.radcliffe@lsc.gov.uk 
back to top


Durham
Bishop Auckland College

The first phase of the college’s new £17.1 million build, including a £9.8 million contribution from the LSC, is due to be handed over by the contractors at Easter, with completion expected in time for September 2007 recruitment.
Contact: John Wharton
Partnership Manager - Durham
T: 0191 376 2343
E: john.wharton@lsc.gov.uk 
back to top


Northumbrian Water Apprenticeships
Young job seekers are being given the chance of a place on a new apprenticeship programme launched by Northumbrian Water. The £680,000 programme, guarantees a job at the end of a successful four-year training programme with earnings starting at more than £10,977 and rising to more than £19,000. 
Apprentices will start in September 2007. They will study qualifications to ONC and NVQ level 3 full time at college for the first year and then on day release for the remaining years alongside on-the-job real work experience.
Contact: Linda Bailey
Partnership Director - Durham
T: 0191 376 2306
E: Linda.bailey@lsc.gov.uk 
back to top


14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Tanfield School’s Engineering Diploma was successful and Durham Community Business College’s Construction Diploma will if conditions are met, be ready for September 2009.

Contact: Linda Bailey
Partnership Director - Durham
T: 0191 376 2306
E: Linda.bailey@lsc.gov.uk 
back to top


Hartlepool 

Capital Development 

Both Hartlepool College of FE and Hartlepool Sixth Form College have commissioned feasibility studies to review the possibility of re location/re builds of their existing premises.  The LSC have asked both colleges to work collaboratively on this process.  Any changes approved to either college will take place in approximately 18 months time.

Contact: Kelly Armstrong
Partnership Manager - Hartlepool
T: 01642 743006
E: Kelly.armstrong@lsc.gov.uk 
back to top


Joint Area Review – Hartlepool Borough Council
The Corporate Assessment of Hartlepool Borough Council undertaken towards the end of 2006 has been published by the Audit Commission.  Hartlepool received an overall corporate assessment score of 3 – which means they are consistently above minimum requirements and therefore performing well.

The report states - There is exceptional unity of purpose in the authority to ensure that every Hartlepool child matters. Vision and ambitions are set out well in the Children and Young People’s Plan with comprehensive priorities reflecting the Every Child Matters agenda.
Contact: Kelly Armstrong
Partnership Manager - Hartlepool
T: 01642 743006
E: Kelly.armstrong@lsc.gov.uk 
back to top


14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Hartlepool 14-19 Partnership’s Engineering Diploma will if conditions are met, be ready for September 2008.

Contact: Kelly Armstrong
Partnership Manager - Hartlepool
T: 01642 743006
E: Kelly.armstrong@lsc.gov.uk 
back to top


Tesco

The Hartlepool Partnership Team and the Sector Skills Advisor for the Retail Sector are currently working with the Economic Team from Hartlepool Borough Council on a TESCO Regeneration Initiative.  The initiative will provide employment for 80 Hartlepool residents, when the existing TESCO site is expanded to create a new department.  The LSC and partners will ensure the right provision is available to train potential employees to the required standard and will also work with TESCO to look at qualification requirements of their existing staff.
Contact: Kelly Armstrong
Partnership Manager - Hartlepool
T: 01642 743006
E: Kelly.armstrong@lsc.gov.uk 
back to top


Middlesbrough
14 to 19 Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Middlesbrough’s Engineering and Construction Diplomas were successful and the Society, Health and Development and the Creative and Media Diplomas will if conditions are met, be ready for September 2009.

Contact: Cheryl Hodds
Partnership Director - Middlesbrough
T: 01642 743152
E: Cheryl.hodds@lsc.gov.uk 
back to top


Land based learning at Stewart Park 
£25,000 has now been approved for the development of facilities at Stewart Park in Middlesbrough.

This project, which is a partnership between Askham Bryan College, Middlesbrough Council, and Middlesbrough College, will convert and refurbish accommodation in the stable block at Stewart Park into a teaching facility for 14-19 year olds to study land based occupations.

Contact: Sue Knott
Partnership Manager - Middlesbrough
T: 01642 743076
E: susan.knott@lsc.gov.uk 
back to top


Redcar & Cleveland
14 to 19 Specialist Diplomas
The results of the Gateway process for the North East are now available for the first five diploma courses.  

Greystones Engineering, Construction and Creative and Media Diplomas will if conditions are met, be ready for September 2009.

Contact: Diane Hunt
Partnership Director – Redcar & Cleveland
T: 01642 743015
E: diane.hunt@lsc.gov.uk 
back to top

 

West Redcar Collaborative Sixth Form Centre
A Project Steering Group has been established to oversee and support 14-19 collaboration during the development and implementation of the project. This will include the development of the curriculum and the design and construction of the two centres that will form the physical base for the project.

Two of the three schools forming the collaboration, West Redcar and Nunthorpe School, have expressed interest in seeking Foundation Trust status.  Advice is being sought as to whether the Sixth Form Centre can remain outside of the Trust.

Redcar and Cleveland Borough Council’s detailed application has been submitted to the National Capital Committee for decision.
Contact: Julie Duncan
Partnership Manager – Redcar & Cleveland
T: 01642 743090
E: Julie.duncan@lsc.gov.uk 
back to top


Stockton on Tees
Stockton Riverside College
The LSC is working with the College and other partners to purchase the land adjacent to the college for a Construction and Engineering Design outreach centre.  This centre will be used to deliver specialist diplomas, and will bring all of the College’s provision onto one site.
The College was named as one of ALI’s best providers, organisations in the Final Annual Report of the Chief Inspector for 2005-06.  To achieve this distinction as one of the 151 best providers, the College had to achieve a Grade 1 or 2 at inspection for all of their headline grades, excluding quality improvement or equality of opportunity. 
Stockton Riverside College were Inspected in May 2006 and the full report is now available on the OFSTED website.
Contact: Darren Coulton
Partnership Manager – Stockton on Tees
T: 01642 743181
E: darren.coulton@lsc.gov.uk 
back to top


14 to 19 Diplomas
Stockton on Tees will not be a Specialised Diploma area in 2008. Instead focus will be placed on preparation for 2009. 
Contact: Val Goodrum
Partnership Director – Stockton on Tees
T: 01642 743186
E: val.goodrum@lsc.gov.uk 
back to top


Stockton Sixth Form College
David Johnston, Regional Property Advisor is working with the college regarding the development of a Sports, Dance and Drama block, a capital application will follow very shortly.

Contact: Anglea Wilson 
Partnership Manager – Stockton on Tees
T: 01642 743112
E: angela.wilson@lsc.gov.uk 
back to top


NETA Training
NETA Training has been granted funding of £25,000 to develop a new training facility for Streetwork Excavation and Reinstatement.  There is a growing requirement for this training in the Tees Valley region due to the planned regeneration and construction work due to begin shortly on the north bank of the Tees in Stockton and at Middlehaven in Middlesbrough.  
This training is also a requirement for operations within the utility industries in general, and with locally based companies winning big utilities contracts across the country it is essential to provide a skilled local workforce.

Contact: Anglea Wilson 
Partnership Manager – Stockton on Tees
T: 01642 743112
E: angela.wilson@lsc.gov.uk 
back to top


Saks Midaswell Training

Saks Midaswell Training provides work based learning in Hairdressing and Beauty throughout Middlesbrough and the surrounding areas.  
Saks Midaswell Training underwent a full ALI re-inspection in November 2006, at which time they received grade 2 (good) overall and grade 2’s for leadership and management and hairdressing.  

Partnership Advisor responsible – Helen Crawford 

Contact: Helen Crawford
Partnership Advisor – Stockton on Tees
T: 01642 743117
E: Helen.crawford@lsc.gov.uk 
back to top


Economic Development - South
Skills Survey in County Durham

As part of the Local Area Agreement in County Durham, the LSC North East has received funding to carry out a full and detailed skills survey of the County.  The survey is being carried out by IFF who will contact a total of 4,000 people spread across the County.

The first findings of the survey should be available in April 2007 to help inform our planning cycle.

Contact: Nick James
Economic Development Director - South
T: 0191 376 2309
E: nick.james@lsc.gov.uk 
back to top


NEWS FROM SKILLS
Train to Gain
Regional Performance

Employer engagement through the skills brokerage service is continuing to progress with over 1800 employers engaged to date (75% are hard to reach, i.e. were not involved in eQ8 or who do not have IiP).

5400 learners have started on LSC funded qualifications since April 2006.

The latest survey of employer satisfaction shows that the brokerage service is performing well achieving 90.9% (against a national average of 88.5% and a target of 90%).
Contact: Michael Mitchell
Skills Development Director – Train to Gain
T: 0191 492 6420
E: michael.mitchell@lsc.gov.uk 
back to top

 
Sectors
Food & Drink National Skills Academy Launched

The National Skills Academy for Food & Drink Manufacturing will be launched in April 2007.  £4.4 million of funding, from a number of sources, has been committed to the Academy which is forecast to deliver new skills to at least 28,000 people during the first four years.

Peter Rowley Ltd, based in Grimsby will be an Academy Training Centres specialising in lean manufacturing techniques.  Part of the training centre will be set up in the North East, at Newton Aycliffe.

Contact: Sue Thompson
Skills Development Manager – Regional Sectors
T: 0191 492 6486
E: sue.thompson@lsc.gov.uk 
back to top

 
Health Centre of Vocational Excellence
On 2 February 2007 the North East Centre of Vocational Excellence (CoVE) in Health was granted full COVE status.  

This is a regional partnership, between the North East Strategic Health Authority, Newcastle College and Hartlepool College of Further Education, that is designed to meet the needs of the areas health industry employers.
Contact: Sue Thompson
Skills Development Manager – Regional Sectors
T: 0191 492 6486
E: sue.thompson@lsc.gov.uk 
back to top


Asset Skills Sector Skills Agreement
Asset Skills is the Sector Skills Council (SSC) for the Property, Facilities Management, Housing and Cleaning industries.  Each SSC has to produce a Sector Skills Agreement for their sector.

Asset Skills have recently completed phase 3 of their agreement, the gap analysis and market testing.  The key messages for the North East are around building capacity, quality and stimulating the market.

Contact: Sally Gardner
Skills Development Manager – Regional Sectors
T: 0191 492 6428
E: sally.gardner@lsc.gov.uk 
back to top


The Qualifications and Credit Framework

The Qualifications and Credit Framework is currently under development via a series of tests and trials running up until July 2008.
The LSC North East is supporting e-skills UK in the trial of the National Vocational Qualification for IT Users (ITQ) for QCF. 
It is anticipated that the new QCF ITQ will be available for delivery by providers from May 2007. In anticipation of this there is already agreement in principle from 7 of the 9 regions to be involved in the trials. 

Contact: David Gallagher
Skills Development Adviser – Regional Sectors
T: 0191 492 6333
E: david.gallagher@lsc.gov.uk 
back to top


Skills Inclusion
Further Education Employability Research
KSA have recently been commissioned to undertake research into the Further Education sector’s engagement with unemployment people. This study is the first phase of an exercise to increase the capacity/ability of key learning providers in the North East to support jobless people enhance their skills in order to access/ progress towards employment. 
The objectives for the research are:

· To establish the extent to which providers are aware of the issues facing the region/ their area in relation to the characteristics and needs of the unemployed and the economic and social implications

· To establish providers’ current levels of engagement with unemployed people; their policies in relation to this area of work; and the extent to which those policies are embedded across their organisation

· To seek providers’ views on barriers to engaging with and supporting the learning of unemployed people

· To seek providers’ views on any additional support requirements of this client group and, in particular, any additional flexibility that would enhance their ability to increase engagement to mainstream provision

· To identify examples of good practice in engaging with unemployed people, supporting them in learning or helping them to progress through learning into employment.

· To identify key contacts and/or ‘champions’ in learning delivery organisations

· To compare the finding from this initial study with the situation in other parts of the country.

As well as a detailed report on the finding from the research, it is intended that a draft guide to good practice on engaging with and supporting unemployed people with their learning will be produced. 

Contact: Alan Taylorson
Skills Development Manager
T: 0191 492 6446
E: alan.taylorson@lsc.gov.uk 
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Coursefinder
To simplify the search for course information within the North East, Coursefinder has changed to become the regional database of all 14-19 learning opportunities.  Most North East local authorities are therefore using Coursefinder as the information source for their on-line prospectus.  

Learndirect is the source of information for anyone over the age of 19, interested in finding a course.
Contact: Gill Forth
Skills Support Adviser
T: 0191 492 6413
E: gill.forth@lsc.gov.uk 
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Equal
The LSC has been successful in securing ESF Equal funding to pilot engagement strategies to support offenders/ex-offenders to access employment.  The Development Partnership, which has been set up to deliver the project, has over 120 Partner Organisations and will work through 9 LSC Regions and 13 Probation Service Areas.

LSC North East has formed a Development Partnership reflecting the need for a multi-agency approach to tackle the barriers to employment and the range of specialist organisational skills required to deliver an effective Equal project.

The LSC North East Development Partnership will oversee the delivery of 5 complimentary areas of activity:
· Test out extending the Train to Gain offer to employers that employ offenders/ex-offenders.  

· Research the barriers that exist between employment and skills organisations that support offenders/ex-offenders into employment and skills training, and implement solutions. 

· Support offenders/ex-offenders to become Learning Champions/ Community Engagement Reps. 

· Capacity building for providers, partners and employers to enable more effective working with offenders, increase understanding of offender needs and the support employers might require.

· Support the additional/compulsory costs faced by offenders/ex-offenders when entering employment or by employers wanting to employ offenders/ex-offenders.

Contact: Anthea Pratt
Skills Development Manager
T: 0191 492 6381
E: Anthea.pratt@lsc.gov.uk 
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Learner Accounts

The first trials of the Learner Accounts are due to take place in areas of the South East and East Midlands from September 2007. 
Learner Accounts build on the commitments outlined in last year’s FE White Paper “Raising Skills, Improving Life Chances” and the recent Leitch Review of Skills.  Learner accounts will give the learner greater choice and control over their learning as the individual through informed advice and guidance chooses the learning they wish to undertake, the overall aim being the achievement of a Level 3 qualification (equivalent to 2 to 3 A’levels) 
The trials will be evaluated as they progress and will be expanded in scale in the second year (2008/09).
Contact: Pauline Watson
Skills Development Director
T: 0191 492 6370
E: Pauline.watson2@lsc.gov.uk  
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NEWS FROM LEARNING, PLANNING AND PERFORMANCE
Performance and Planning
Regional Commissioning Plan
The LSC North East’s Regional Commissioning Plan 2007/08 is now available.   The plan sets out the priorities for the learning and skills sector in the North East for the coming year and the regional commissioning strategy. Alongside this regional level plan, four more detailed plans, setting out action at the local level, will be published at the end of March.

Contact: Michael Gilbey
Director of Regional Performance and Planning
T: 0191 492 6352
E: Michael.gilbey@lsc.gov.uk 
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Local Annual Plans 2007-08
The Local Annual Plans for 2007-08 set out our key challenges and the activities we will undertake to meet those challenges during 2007-08. 

The plan is part of a coherent suite of documents which includes our National Statement of Priorities and, for the first time, a regional Commissioning Plan for the LSC in the North East.

Learning and Skills Council County Durham Annual Plan 2007-08

Learning and Skills Council Northumberland Annual Plan 2007-08

Learning and Skills Council Tees Valley Annual Plan 2007-08

Learning and Skills Council Tyne and Wear Annual Plan 2007-08

Contact: Michael Gilbey
Director of Regional Performance and Planning
T: 0191 492 6352
E: Michael.gilbey@lsc.gov.uk 
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Young People’s Learning (14 to 19)
Raising Expectations: staying in education and training post-16
The Raising Expectations: staying in education and training post-16 Green Paper was published on 22 March 2007, setting out proposals so that from 2015 all young people will remain in some form of education or training until their 18th birthday.
The consultation will close on 14 June www.dfes.gov.uk/consultations.
Contact: Jane Spence
Young People’s Learning Director
T: 0191 492 6410
E: jane.spence@lsc.gov.uk 
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14 to 19 Diplomas 
The results of the Gateway process for the North East are now available for the first five diploma courses.  Diplomas will give young people new options alongside other qualifications like GCSEs, A Levels and apprenticeships, and will help students to progress towards skilled jobs, universities and further education.
Results were banded into four categories: 
· Category 1:  successful - recommended to go through for 2008 delivery with no conditions;

· Category 2:  recommended to go through for delivery from September 2008 with conditions that will need to be met within 3 months;  

· Category 3:  not ready for September 2008 but with conditions which, if met, would mean they would be ready for September 2009; and

· Category 4:  will need to reapply to a subsequent Gateway.

Contact: Jane Spence
Young People’s Learning Director
T: 0191 492 6410
E: jane.spence@lsc.gov.uk 
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EMA performance
Over half a million 16-18 year olds in England have benefited from Education Maintenance Allowance (EMA) since September 2006, enabling more young people to stay on in learning after their GCSEs.

The last academic year (05/06) has seen the highest number of 16 year olds in learning since 1994 – with 89.1 per cent in some form of learning.
To find out more about EMA visit the Directgov website.
Contact: Jane Spence
Young People’s Learning Director
T: 0191 492 6410
E: jane.spence@lsc.gov.uk
back to top


Learning and Quality
Framework for Excellence
The Framework for Excellence Raising Standards and Informing Choice document presents the Framework for Excellence policy, which has been developed by the LSC, in close partnership with Ofsted, the Quality Improvement Agency and the Department for Education and Skills.
The Framework for Excellence forms part of the wide-reaching agenda for change. It is a key part of the LSC’s commitment to raise the quality and improve the choice of learning opportunities for all young people; to raise the skills of the nation, and to raise the performance of a world-class further education system.

Contact: Richard Brannen
Learning and Quality Director
T: 0191 492 6361
E: Richard.brannen@lsc.gov.uk 
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National Improvement Strategy for Further Education
The Quality Improvement Agency published Pursuing Excellence: the National Improvement Strategy for the Further Education system in January 2007. 

The aims of the Improvement Strategy are:

· All learners in the further education system are equally able to access high quality education and training that equips them with the skills, knowledge and qualifications they need for work and personal fulfilment.

· Training provision meets employers’ business needs and employers can recruit people with the vocational, and employability skills needed to increase productivity.

· The further education system continuously improves so that colleges and providers aspire to and achieve excellence, and no provision is unsatisfactory.

The LSC’s Framework for Excellence is a key part of the strategy as it underpins self-assessment and benchmarking and provides important information on which judgements can be made by learners, employers and stakeholders.
Contact: Dave McCabe
Provider Development Manager
T: 0191 492 6130
E: david.mccabe@lsc.gov.uk 
back to top


Office for Standards in Education, Children’s Services and Skills
From 1st April 2007 the ALI and Ofsted will combine with two other inspectorates to form the Office for Standards in Education, Children’s Services and Skills. The new organisation will still be called Ofsted.

More information can be found on the ALI website.   

Contact: Dave McCabe
Provider Development Manager
T: 0191 492 6130
E: david.mccabe@lsc.gov.uk 
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Equality and Diversity
‘Making a difference in the North East’ Event
On 1st February we held the “Making a Difference in the North East” event.  Commissioned through the LSC North East Equality and Diversity Steering Group, and organised in partnership with NIACE, the purpose of the event was to help us identify the equality and diversity priorities for learning and skills in our region.

Over 125 delegates attended, including representatives from colleges, learning providers, local authorities, the voluntary and community sector, and other public bodies and partners. 

The feedback received will inform our future plans for embedding equality and diversity in learning and skills in the North East.

For further information and / or a copy of the evaluation report, contact Simon Lindsay, Equality and Diversity Manager.

Contact: Simon Lindsay
Equality and Diversity Manager
T: 0191 492 6472
E: simon.lindsay@lsc.gov.uk 
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NEWS FROM MARKETING AND COMMUNICATIONS
Marketing
Train to Gain National Marketing Campaign
The first national marketing and communications campaign for Train to Gain ran between February and 1 April 2007.  The aim of the campaign is to raise awareness of Train to Gain with all employers; this will include coverage on national and regional radio, in a range of trade press, regional newspapers and online (including search engines).

All of the advertising will feature the national Train to Gain telephone number, (08000 15 55 45) and the Train to Gain website address at: www.traintogain.gov.uk
Further campaigns are in development and implementation will begin from May onwards

Contact: Sue OHara
Regional Marketing Manager
T: 0191 492 6309
E: kim.flynn@lsc.gov.uk 
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The Big Skills Campaign

The LSC, DfES and SSDA are working together to develop a three year national marketing and communications campaign to promote learning and skills.

The overall aim of the campaign, which subject to ministerial approval, will begin in May, is to raise awareness and start a positive change in the attitudes of consumers, employers and stakeholders so that we can achieve, a step change in the way that the country thinks, feels and acts about learning and skills.

The campaign is designed to help achieve the ambitions set out in the Leitch Review of Skills by changing attitudes to, and participation in, learning and skills by employers and learners alike.

Contact: Julie Calvert
Head of Marketing and Communications
T: 0191 492 6335
E: Julie.calvert@lsc.gov.uk 
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Marketing Resources

A range of materials for young people have been produced by LSC North East to help promote the importance of staying in learning and the Education Maintenance Allowance (EMA).

Secondary schools, learning providers, colleges and partners have been contacted throughout March and offered the opportunity to order supplies.  
The resources, including:

Steps to Success - A guide to Apprenticeships and other learning options for young people; 

Employer’s Apprenticeship Directory of Provision 2007; and
Apprenticeships: a great idea for business – employers guide 2007 are all available from the website.
Warning! Some providers may have been contacted by a company selling Apprenticeship directories.  Please note, this has not been produced by or endorsed by the LSC and we urge providers to be vigilant. 

Contact: Dawn Hirst
Regional Marketing Adviser
T: 0191 492 6312
E: dawn.hirst@lsc.gov.uk 
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Communications
Television presenter encourages North East students
Television presenter Matt Baker was in Newcastle in March to encourage teenagers to gain good qualifications.  The podcast of his day in the North East is available to watch online.

Matt, who hails from the North East and who presented BBC TV’s Blue Peter for seven years, visited Walbottle Campus Technology College and All Saints College, West Denton, to support LSC North East in encouraging young people to gain five GCSEs at good grades or an equivalent Apprenticeship, known as a Level 2 qualification.  

He also highlighted the support available to young people through the Education Maintenance Allowance (EMA).

Contact: Ann Barnes
Regional Press Officer
T: 0191 492 6355
E: pressofficenortheast@lsc.gov.uk
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Train to Gain in North East schools

The school cook who worked with celebrity chef Jamie Oliver to improve the quality of school dinners visited the North East in January to check on work being done in the region’s schools to train school support staff.  The podcast of the day is available to view online.
Nora Sands, cook at Kidbrooke School in Greenwich, visited schools at Gateshead, South Tyneside, Darlington and Stockton on Tees to meet kitchen staff and make presentations to support staff, including classroom assistants, dinner ladies and a caretaker, who have completed vocational courses to improve their knowledge and skills, through the LSC’s Train to Gain service.

Contact: Ann Barnes
Regional Press Officer
T: 0191 492 6355
E: pressofficenortheast@lsc.gov.uk
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Key Documents

LSC Policy Documents

Learning and Skills Council County Durham Annual Plan 2007-08 – 29-03-07

Learning and Skills Council Northumberland Annual Plan 2007-08 – 29-03-07

Learning and Skills Council Tees Valley Annual Plan 2007-08 – 29-03-07

Learning and Skills Council Tyne and Wear Annual Plan 2007-08 – 29-03-07
Learning and Skills Council North East Regional Commissioning Plan 2007-08 – 15-03-07

Building for skills: a prospectus for the Learning and Skills Council's capital programme – 09-02-07
Transforming the learning and skills sector in the North East – 25-01-07
Delivering World-class Skills in a Demand-led System – 08-01-07

Our Single Statement of Requirements - Executive Summary – 20-12-06
Raising our game: our annual statement of priorities – 19-10-06
LSC Grant Letter 2007-08 – 19-10-06
Delivering learning and skills: progress report 2006 – 12-10-06
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Learning and Skills Related Documents
The Raising Expectations: staying in education and training post-16 Green Paper – 22-03-07
The Lyons Review - Place-shaping: a shared ambition for the future of local government –21-03-07

Pursuing Excellence: the National Improvement Strategy for the Further Education system –
The Leitch Review of Skills - Prosperity for all in the global economy - world class skills – 05-12-06
The Further Education and Training Bill – 20-11-06
White Paper ‘Further Education, Raising Skills, Improving Life Chances’ – 27-03-07
Final Annual Report of the Chief Inspector for 2005-06
Leitch Review of Skills in the UK: The long-term challenge: Executive Summary – 05-12-05

Leitch Review of Skills in the UK: The long-term challenge: Chapters 1-6 – 05-12-05

Leitch Review of Skills in the UK: The long-term challenge: Annexes – 05-12-05
"Higher Standards, Better Schools for All - More Choice for Parents and Pupils" – 25-10-05
‘Skills: Getting on in business, getting on at work’ White Paper - 22-03-05

14 – 19 Education and Skills White Paper – 23-02-05

DFES Five-Year Strategy for Children and Learners
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