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Issue 3:  August 2007
Welcome to the third issue of our North East email update for key learning and skills stakeholders.  These updates will arrive every 6 to 8 weeks and give you a quick overview of what is happening locally, regionally and nationally.

Please feel free to forward this to interested colleagues who may register their interest by emailing ner-communicationsnortheast@lsc.gov.uk.   This is also the email address to use if you have any feedback to give.
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NEWS FROM REGIONAL DIRECTOR
World Class Skills:  Implementing the Leitch Review of Skills in England
On Wednesday 18th July, the Government unveiled major new plans for making our nation a world class leader in skills by 2020, aimed at creating new opportunities for citizens and businesses, and delivering prosperity for all. The plan, World Class Skills:  Implementing the Leitch Review of Skills in England is the Government’s response to the independent Leitch Review of Skills and sets out how Government will lead the country into a skills 'revolution.

Contact: Gillian Miller, Regional Skills Director

T: 0191 492 6427

E: gillian.e.miller@lsc.gov.uk 
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Skills Pledge
The Skills Pledge is a voluntary, public commitment by the leadership of a company or organisation to support all its employees to develop their basic skills, including literacy and numeracy, and work towards relevant, valuable qualifications to at least Level 2 (equivalent to 5 good GCSEs). The purpose is to ensure that all staff are skilled, competent and able to make a full contribution to the success of the company/organisation.
On 14 June 2007 as the national Chairman Chris Banks signed the Skills Pledge on behalf of the LSC, here in the North East the LSC North East and the CBI will celebrate the signing of the Skills Pledge by: Nissan Motor Manufacturing UK Ltd; CITB Construction Skills, Hartlepool Borough Council; Southern Cross Healthcare and OneNorthEast.
For more information about the Skills Pledge:  www.traintogain.gov.uk/skillspledge.

Contact: Michael Mitchell, Skills Development Director – Train to Gain

T: 0191 492 6420

E: michael.mitchell@lsc.gov.uk 
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Skills Campaign
On 9 July the Skills Campaign was launched at BAFTA in London.  Here in the North East we welcomed Peter Shilton to the region to raise the awareness here in the North East of the importance of Skills.

The Skills Campaign aspires to transform the way people think, feel and act about learning and skills so that over time, the demand for it, and investment in it, in terms of time and money, increases.  

‘Our future. It’s in our hands’ is the memorable strapline that accompanies every element of the Skills Campaign from the advert to the website.

Contact: Julie Calvert, Head of Marketing and Communications

T: 0191 492 6335

E: julie.calvert@lsc.gov.uk 
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Departmental Changes
On 28 June, Gordon Brown, announced the details of his new senior team, including the formation of new Departments. 

The Department for Children, Schools and Families will be responsible for education, children and youth issues – and will take on pre-19 education policy responsibilities, from the Department for Education and Skills (DfES), working closely with the new Department for Innovation, Universities and Skills to ensure successful delivery of the 14-19 reforms.

There will be a new Department of Innovation, Universities and Skills (DIUS) responsible for driving forward delivery of the Government’s long-term vision to make Britain one of the best places in the world for science, research and innovation, and to deliver the ambition of a world-class skills base.  The new Department will assume responsibility for ensuring that the UK has the skilled workforce it needs to compete in a global economy and will therefore be responsible for taking forward the Government’s wider skills agenda, including the implementation of Lord Leitch’s Review of Skills.

Closely aligned to this work will be a new Department for Business, Enterprise and Regulatory Reform (DBERR). This Department will take the lead in "creating the conditions for business success" and promoting "productivity and enterprise" across Government and within the EU. 

We are working closely with the two new Departments, with partners across the FE system, and with Local Government to get further clarity and to design the future arrangements, and ensure the transition is carefully planned and smoothly effected. More than anything, we want to avoid any disruption to our key client groups.

Our Ministers estimate that we will not be able to give effect to the full legislative changes until the academic year 2010-11. They have assured Parliament that, in the three full academic years between now and then, the LSC will retain the legal responsibility for securing and funding all forms of post-16 education and training outside higher education. In particular, we will retain the duty to secure the proper facilities for young people aged 16 to 19.

Contact: Julie Calvert, Head of Marketing and Communications

T: 0191 492 6335

E: julie.calvert@lsc.gov.uk 

back to top


Sub National Review
The 2007 Comprehensive Spending Review would be informed by a series of policy reviews, one of which was a Review of Sub-national economic development and regeneration to consider how to strengthen economic performance in regions, cities and localities throughout the country. 

The review has been led jointly by the Treasury, the Department for Communities and Local Government and the Department for Business, Enterprise and Regulatory Reform and their predecessor departments.

The review outlines the Government's plans to refocus both powers and responsibilities to support its objectives to encourage economic growth and tackle deprivation.
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Annual Report 2006-07
The LSC’s Annual Report 2006-07 – Better Skills, Better Jobs, Better Lives - was laid before Parliament on Tuesday, 24 July 2007.  It will become available on the LSC website from Monday, 6 August 2007.
This Annual Report sets out the progress made over the last 12 months and there is a great deal to celebrate. Skills and qualification levels have never been higher for both young people and adults; we have helped 40,000 businesses equip their staff with new qualifications at a time and a place that suits them through our Train to Gain Service; and just look around the country and you will see dozens of iconic, world-class buildings that stand as beacons in the community, inspiring people to learn.
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Delivering Learning and Skills in the North East
The drive to improve the skills of everyone living and working in the North East has made significant progress.  The achievements are highlighted in the LSC North East’s first ever performance report, Delivering Learning and Skills in the North East, which relates to 2005-06. 

The report sets out the enormous benefits to both individuals and employers of the near half-billion pound investment in learning and skills made in the North East by the Government over the past year.

Why not watch our podcast or read the press release.
back to top


Celebration of Learning and Skills Awards 2007
The CoLaS Awards 2007, which were first held in the North-East in 2006, have been designed by the LSC North East to honour the achievements of some of the region’s most outstanding individuals and employers, recognising their innovative and progressive approach to skills development and overall learning excellence.
Nominations are now closed for the 10 sponsored award categories.  However, this year the winner of the Outstanding Achievement Award will be the one who generates the most votes through the online public vote.  So to cast your vote why not visit www.lsc.gov.uk/colas07.
Contact: Dawn Hirst
Regional Marketing Adviser

T: 0191 492 6312

E: dawn.hirst@lsc.gov.uk 
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National Council Appointments
The LSC have announced the appointment of three new expert members from the world of business, schools and Higher Education to the LSC’s National Council.  

The new members are: 

· John Cridland CBE: Deputy Director-General of the CBI.

· Malcolm Trobe, outgoing President of the Association of School and College Leaders (ASCL), Headteacher of Malmesbury School, Wiltshire.

· Professor Deian Hopkin, Vice Chancellor of London South Bank University.
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Draft Education and Skills Bill
On 11 July, Prime Minister Gordon Brown made a statement outlining the 2007/08 legislative programme. This was the first of a new annual summer statement to be made by the Prime Minister each year, to allow the Government to consult on its legislative priorities in advance of the Queen's Speech. 
One of the 17 bills announced was the Draft Education and Skills Bill which will now go into a consultation process before being formally announced as part of the full legislative programme in the Queen’s Speech in November this year.
If you have any comments on the draft programme or individual bill being proposed, you can email them to: legislation@commonsleader.x.gsi.gov.uk
Contact: Dorothy Smith, Regional Director, Learning, Planning and Performance
T: 0191 492 6430

E: dorothy.smith@lsc.gov.uk 
back to top


NEWS FROM LEARNING, PLANNING AND PERFORMANCE

Young People’s Learning (14 to 19)

Key Stage 4 School Engagement Programme
The Key Stage 4 School Engagement Programme is set to support 1110 young people in Durham, Northumberland, South Tyneside and Middlesbrough this year.  The programme provides an individualised curriculum for pupils at risk of leaving learning.  It is aimed at 14 – 16 year olds who are not achieving as expected or whose attendance or behaviour is causing concern in school. It is a flexible programme including such things as vocational learning, work with the voluntary and community sector, mentoring, and extra support and time in core subjects if needed. 

Contact: Jane Spence, Young People’s Learning Director
T: 0191 492 6410
E: jane.spence@lsc.gov.uk 
back to top


Apprenticeship Awards 2007
On Wednesday, 20 June, the LSC unveiled this year’s winners at the national Apprenticeship Awards 2007.  The Awards are held annually by the LSC and have been designed to recognise employers who are successfully using Apprenticeships to improve their own business performance, and honour those apprentices who are, through their Apprenticeship, succeeding in their chosen career.

Here in the North East we had two winners at the national competition:

· Gareth Moor, Advanced Apprentice of the Year; and

· Abbigail Kewin, Young Apprentice of the Year.

Contact: Sue OHara, Regional Marketing Manager

T: 0191 492 6309

E: sue.ohara@lsc.gov.uk 
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Increased participation in learning by 16 to 18 year olds.
Official statistics released by the LSC reveal that record numbers of 16 year olds are now in full-time education - more than three-quarters - and close to 9 in 10 are in some form of education and training. 

Key findings of a Statistical First Release show: 

· Reduction of 1.5 percentage points in the proportion of 16 and 17 year old Not in Education, Employment or Training (NEET) 

· The overall 2006 NEET figure for all 16-18 year olds is 10.3 per cent, down from 10.9 per cent at end 2005. 

· Rise in the proportion of 16-18 year olds in education and training to 77.3 per cent at end 2006, up from 76.8 per cent at end 2005. 

· Increase in the total number of 16-18 year olds in education and training by 15,500 to 1,547,000 at end 2006, the highest ever. 

· Further large rise in the proportion of 16 year olds in full-time education to 78.1 per cent (up from 75.8 per cent), since the end of 2005. 

· The number of young people starting and completing an apprenticeship continues to rise. The achievement rate increased by 13 per cent in 2005/06 and shows a further 6 per cent increase in 2006/07 to date. As the result of more apprentices achieving and leaving the programme, the average number in learning has fallen slightly.

Contact: Michael Gilbey, Director of Regional Planning and Performance
T: 0191 492 6352
E: Michael.gilbey@lsc.gov.uk 
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Learning and Quality

Framework for Excellence

The LSC has invited 100 providers from across the FE system to participate in the first pilot programme of the Framework for Excellence. This pilot programme follows extensive consultation and testing, and will run from summer 2007 to summer 2008.  The following North East providers will be involved:
· City of Sunderland College;

· NETA Training Group;

· Newcastle College;

· North East Chamber of Commerce;

· Northumberland County Council;

· Queen Elizabeth Sixth Form College;

· South Tyneside Metropolitan Borough Council;

· Stockton-on-Tees Borough Council, Training and Employment Services; and

· Zodiac Training Ltd (Gateshead).
The Framework for Excellence Pilot Guidance Document explores in some detail the precise measures and indications of the proto-type Framework, and explains what data provider will need to submit and when.

Although primarily intended for those 100 providers who are piloting the Framework in 2007/08, it will be valuable to all providers as they prepare for the arrival of the Framework for Excellence in 2008.
Contact: Richard Brannen
Learning and Quality Director

T: 0191 492 6361

E: Richard.brannen@lsc.gov.uk 
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NEWS FROM SKILLS

Train to Gain

Train to Gain Campaign
The Learning and Skills Council (LSC) has this week launched a new advertising campaign urging employers to invest in training to achieve business success through Train to Gain, an impartial skills brokerage service.

The television, radio and press advertisements are designed to highlight the importance of training and the positive impact it can have on the future of a business.  For more information visit www.lsc.gov.uk or call 0800 015 55 45.

Contact: Sue OHara, Regional Marketing Manager
T: 0191 492 6309
E: sue.ohara@lsc.gov.uk 
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Regional Performance
Employer engagement through the skills brokerage service is continuing to progress with over 2,590 employers engaged to date 79% from the Hard to Reach category.  12,210 learners have started on LSC funded qualifications since April 2006.

The latest survey of employer satisfaction shows that the brokerage service is performing well achieving 81%. 

Contact: Michael Mitchell, Skills Development Director – Train to Gain
T: 0191 492 6420
E: michael.mitchell@lsc.gov.uk 
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Strategy

Adult Learning Grant rollout 
On 25th June the LSC announced the national rollout of the Adult Learning Grant (ALG), a £35 million investment that will make a significant contribution to improving Britain’s skilled workforce.  The Adult Learning Grant (ALG) is a weekly grant designed to help adults studying full-time with the costs of learning.

Contact: Pauline Watson, Skills Development Director - Strategy

T: 0191 492 6370

E: pauline.watson2@lsc.gov.uk 

back to top


NEWS FROM AREA NORTH



Connexions Tyne & Wear Transition
Instead of the Connexions service being organised and managed at a Tyne and Wear level, from April 2008 each local authority area will offer its own Connexions service e.g. Connexions North Tyneside, etc. This will allow each local authority to fit their Connexions service into its Children’s Trust arrangements and join it up with other services that work with children and young people in the local area. This will create a new organisation that is most likely to be called an Integrated Youth Support Service. E.g. Connexions Gateshead will be an integral part of Gateshead Integrated Youth Support Service.

Contact: John Wayman, Area Director - North

T: 0191 492 6440

E:  john.wayman@lsc.gov.uk   
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Gateshead 

Vision 2030 for Gateshead
Vision 2030 Sustainable Community Strategy for Gateshead has now been published by Gateshead Strategic Partnership.  Vision 2030 sets the direction and focus for the forthcoming Local Area Agreement which is the delivery plan for this strategy.
Contact: Ian Hunter, Partnership Director - Gateshead
T: 0191 492 6442
E:  ian.hunter@lsc.gov.uk 
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Gateshead College - Baltic Campus ‘Topping Out’
Gateshead College has marked the highest point of its new £37m Baltic Campus with a roof top ceremony on June 19, 2007.  The ceremony saw five special guests each place a symbolic ingredient into a cement mixture, they were: wine for fertility and wisdom; oil for liberty and prosperity; salt for purity and hospitality; corn to ripen prosperity and a yew tree branch, which is a symbol of completion.

When it opens in January 2008, the landmark building will encompass contemporary buildings with state-of-the-art facilities, which will provide a world-class learning environment.

Contact: Ian Hunter, Partnership Director - Gateshead

T: 0191 492 6442

E: ian.hunter@lsc.gov.uk
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Gateshead Neighbourhood Forum
Gateshead Strategic Partnership has developed five new Neighbourhood Forums to promote better engagement with communities in Gateshead and encourage the involvement of local communities in local decision-making.  The five forums – west, inner west, central, east and south are each chaired by a member of Gateshead Council’s Cabinet and include a wide range of statutory and voluntary bodies including a member of the Gateshead Partnership team.

Contact: Ian Hunter, Partnership Director - Gateshead
T: 0191 492 6442
E: ian.hunter@lsc.gov.uk
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North Tyneside

North Tyneside Joint Area Review
The Joint Area Review (JAR) inspection report for North Tyneside has been published.  Every outcome area was judged to be good and capacity to improve was judged to be outstanding. North Tyneside is one of only three authorities in the country to have been awarded a grade of outstanding for capacity to improve and overall, has achieved the third highest JAR scores in the country.
Contact: Michael Johnston, Partnership Director – North Tyneside

T: 0191 492 6423

E: michael.johnston@lsc.gov.uk 
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Economic Development - North
Tyne and Wear City Region Employment Consortium
The Tyne and Wear City Region Employment Consortium went live on the 1 June with the aim of addressing worklessness in the most deprived areas of the North East.  

The Consortium brings together the following key partners: the 5 Tyne and Wear Local Authorities; Durham County Council; Northumberland County Council; LSC North East; JobCentre Plus; One NorthEast; and Business Link North East.

Contact: Helen Deakin, Economic Development Manager – North
T: 0191 492 6426
E: Helen.deakin@lsc.gov.uk 
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NEWS FROM AREA SOUTH



Durham

Young Apprenticeships in Durham
Durham has been successful in gaining seven new Young Apprenticeship programmes and establishing the continuation of a further 3 bids in the latest bidding round.

There are now 10 Young Apprenticeship programmes in County Durham that involve a wide range of partners as detailed below:

Lead Partner:




Vocational Area:
Woodham Community Technical College
Health and Social Care

Durham Community Business College
Business Administration

Esh Group




Construction

Sedgefield Community College:

Sports Leadership, Coaching and Management

Wellfield Community School:


Construction

St John’s Catholic School:


Construction

Shotton Hall School:



Hairdressing

East Durham & Houghall College:

Retail

Tanfield School:



Hospitality

Dene Community School:


Hospitality

Contact: Linda Bailey, Partnership Director - Durham

T: 0191 376 2306

E: linda.bailey@lsc.gov.uk 
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Bishop Auckland College New Build
Phase 1 of Bishop Auckland College’s new £17.3 million build is now complete (LSC’s contribution £9.5M) and will be officially open in September 2007.  Along with the existing curriculum, this development includes two Centres of Vocational Excellence (CoVE) in Early Years Childcare and Adult and Social Care. 

The application for the next phase of the building work is underway with work scheduled to begin late 2007/early 2008.  The completed college will offer learners in South West Durham world class learning opportunities for courses up to foundation degree level for over 1200 16-18 year olds and nearly 5000 adult learners, as well as providing employers a fully integrated skills support/delivery service.

Contact: Linda Bailey, Partnership Director - Durham

T: 0191 376 2306

E: linda.bailey@lsc.gov.uk
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Key Stage 4 Engagement Programme in Durham
County Durham 14-19 Partnership is participating in Phase 1 of the Key Stage 4 School Engagement Programme and has successfully qualified to continue the programme in 2007-2008. 

The programme will support at least 310 young people with a personalised programme for those most at risk of leaving their learning.  It includes a work-focused component, preferably taking place in a work environment and is underpinned by high quality and regular support, advice and guidance from a trusted adult.
Contact: Linda Bailey, Partnership Director - Durham

T: 0191 376 2306

E: linda.bailey@lsc.gov.uk
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Stockton on Tees

Offender learning in the Tees Valley
Stockton on Tees Borough Council have delivered 83 (target = 80) Skills for Life accredited qualifications during 2006-07 as part of their Offender Learning and Skills Service (OLASS) contract. 
Contact: Wendy Starks, Partnership Manager – Stockton on Tees

T: 01642 743159

E: wendy.starks@lsc.gov.uk 
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Bede College Inspection Report
The Bede College Inspection Report by OFSTED was published on 21 June 2007.  This was followed on 6 July 2007 by their Annual Inspection Visit. 

Contact: Val Goodrum, Partnership Director – Stockton on Tees

T: 01642 743186

E: val.goodrum@lsc.gov.uk 
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Redcar & Cleveland

Children and Young People’s Plan for Redcar & Cleveland 2006-09
The Children and Young People’s Plan for Redcar & Cleveland 2006-09 sets out the vision and priorities for working together to improve the lives of children and young people in Redcar and Cleveland.  

Contact: Diane Hunt, Partnership Director – Redcar & Cleveland
T: 01642 743015
E: diane.hunt@lsc.gov.uk 
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Economic Development - South

Major Skills Issues in the Tees Valley
The Major Skills Issues in the Tees Valley labour market research report, executive summary identifies the needs and makes recommendations to improve the social and economic prospects of residents and employers of the Tees Valley. The report draws from research undertaken within 15 industrial sectors operating in the area, alongside a demographic, economic, social and labour market analysis in each borough. The research aims include gaining a better understanding of the way that the labour market works in Tees Valley; and to gain a clearer vision of the sub-regions potential to build a more secure, confident, highly skilled and enterprising workforce over the next twenty years.
Contact: Nick James, Economic Development Director - South

T: 0191 376 2309
E: nick.james@lsc.gov.uk 
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Key Documents

the content of any external websites or documents. 
LSC Policy Documents

Framework for Excellence Pilot Guidance Document – 29-06-07
Delivering Learning and Skills in the North East – 18-06-07
Learning and Skills Council County Durham Annual Plan 2007-08 – 29-03-07

Learning and Skills Council Northumberland Annual Plan 2007-08 – 29-03-07

Learning and Skills Council Tees Valley Annual Plan 2007-08 – 29-03-07

Learning and Skills Council Tyne and Wear Annual Plan 2007-08 – 29-03-07

Learning and Skills Council North East Regional Commissioning Plan 2007-08 – 15-03-07

Building for skills: a prospectus for the Learning and Skills Council's capital programme – 09-02-07
Transforming the learning and skills sector in the North East – 25-01-07
Delivering World-class Skills in a Demand-led System – 08-01-07

Our Single Statement of Requirements - Executive Summary – 20-12-06
Raising our game: our annual statement of priorities – 19-10-06

LSC Grant Letter 2007-08 – 19-10-06

Delivering learning and skills: progress report 2006 – 12-10-06
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Learning and Skills Related Documents

World Class Skills:  Implementing the Leitch Review of Skills in England – 18-07-07

Review of Sub-national economic development and regeneration – 18-07-07
Major Skills Issues in the Tees Valley – 20-06-07
National Skills Academy Network – 10-05-07

The Raising Expectations: staying in education and training post-16 Green Paper – 22-03-07
The Lyons Review - Place-shaping: a shared ambition for the future of local government –21-03-07

Pursuing Excellence: the National Improvement Strategy for the Further Education system –

The Leitch Review of Skills - Prosperity for all in the global economy - world class skills – 05-12-06
The Further Education and Training Bill – 20-11-06

White Paper ‘Further Education, Raising Skills, Improving Life Chances’ – 27-03-07
Final Annual Report of the Chief Inspector for 2005-06
Leitch Review of Skills in the UK: The long-term challenge: Executive Summary – 05-12-05

Leitch Review of Skills in the UK: The long-term challenge: Chapters 1-6 – 05-12-05

Leitch Review of Skills in the UK: The long-term challenge: Annexes – 05-12-05
"Higher Standards, Better Schools for All - More Choice for Parents and Pupils" – 25-10-05
‘Skills: Getting on in business, getting on at work’ White Paper - 22-03-05

14 – 19 Education and Skills White Paper – 23-02-05

DFES Five-Year Strategy for Children and Learners
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Should you wish to no longer receive this Update, please e-mail ner-communicationsnortheast@lsc.gov.uk and your details will be removed. 
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