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Issue 5:  December 2007

Welcome to the latest issue of our North East email update for key learning and skills stakeholders.  These updates will arrive every 6 to 8 weeks and give you a quick overview of what is happening locally, regionally and nationally.

Please feel free to forward this to interested colleagues who may register their interest by emailing ner-communicationsnortheast@lsc.gov.uk.   This is also the email address to use if you have any feedback to give.
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NEWS FROM REGIONAL DIRECTOR

LSC Statement of Priorities 2008-09

The LSC Statement of Priorities – Better Skills, Better Jobs, Better Lives sets out the LSC’s focus for the 2008-09 to 2010-11.

The Statement of Priorities sets out how the LSC will work with its partners to deliver these targets by focusing on three key priorities:

1. Creating demand for learning and skills;

2. Transforming the FE system to meet demand; and

3. Delivering better skills, better lives, better jobs.

Contact: Michael Gilbey, Director of Regional Performance and Planning
T: 0191 492 6352
E: Michael.gilbey@lsc.gov.uk 
back to top


Learning and Skills Policy Summaries 2008-09

The Learning and Skills Policy Summaries 2008-09 is to bring clarity, simplification and coherence to the

communication of learning and skills policy.  It provides a single, authoritative source of information that effectively underpins this year’s Statement of Priorities. 
Contact: Michael Gilbey, Director of Regional Performance and Planning
T: 0191 492 6352
E: Michael.gilbey@lsc.gov.uk 
back to top


LSC Grant Letter 2008-09

The LSC Grant Letter 2008-09 from the Secretary of State to the Chairman of the Learning and Skills Council sets out the priorities and the budget for the Council for the next financial year. 
Contact: Michael Gilbey, Director of Regional Performance and Planning
T: 0191 492 6352
E: Michael.gilbey@lsc.gov.uk 
back to top


Joint Letter from Ed Balls MP & John Denham MP 
The two Secretaries of State of  Department of Children Schools and Families (DCSF) and Department of Innovation, Universities and Skills (DIUS) – Ed Balls and John Denham - have issued a joint letter to the sector on the Machinery of Government changes.  
This sets out some clear principles for taking forward the transfer of 14-19 funding to local authorities and the review of the post 19 skills delivery system. These principles will be discussed more fully in the consultation document that we expect in early 2008
back to top


Publication of the Education and Skills Bill
Ed Balls MP and John Denham MP published the Education and Skills Bill and together outlined their plans to boost the skills and education of young people and adults on 29 November 2007. 
The key elements of the Bill are: 

· Raising the education or training leaving age to 17 by 2013 and to 18 by 2015; 

· Adult skills - giving adults a right to basic and intermediate skills and enabling the benefits of adult skills to be measured; 

· Information, Advice and Guidance - local authorities will be required to have regard to the Quality Standards for Information, Advice and Guidance, which were published at the end of October; 

· Transport - changes in the Bill mean that local authorities will have to ensure that when they provide transport to schools they not only take into account distance, but also time; 

· Flexibility and accountability for independent schools.  
back to top


Apprenticeship Awards 2008
Now in their fifth year the Apprenticeship Awards have been designed to recognise and reward both employers and apprentices who are successfully using Apprenticeships to improve their business performance and tackle skills shortages.  The Awards are held annually in London at a glittering ceremony hosted by the LSC. Last year the North East had two winners, Gareth Moor, age 23, won the Advanced Apprentice of the Year and Abbigail Kewin, age 15, won the Young Apprentice of the Year award.

The categories this year are:

· Advanced Apprentice of the Year;

· Apprentice of the Year;

· Young Apprentices of the Year;

· Personal Achiever of the Year;

· Micro Employer of the Year;

· Small Employer of the Year;

· Medium Employer of the Year

· Large Employer of the Year

For more information and to find out more about last years winners visit www.apprenticeships.org.uk/awards (application forms will also be available on this site from Monday 3 December 2007). We are particularly keen to get more employer applications this year so please encourage employers you are working with to apply. The deadline for applications is 29 February 2008.

Contact: Kim Flynn, Regional Communications Manager
T: 0191 492 6429
E: kim.flynn@lsc.gov.uk 
back to top


Train to Gain – A Plan for Growth

The Train to Gain - Plan for Growth sets out the actions that will be taken to provide more employers and individuals with the skills that they need. It will also ensure that Train to Gain plays its part in delivering the skills trajectories set out in World Class Skills by John Denham, Secretary of State, in July 2007.

Over the coming months we will be working to introduce these new flexibilities and measures across the North East Region to ensure that Train to Gain continually builds towards becoming a World Class Service across all parts of the country.
Contact: Michael Mitchell, Skills Development Director – Train to Gain
T: 0191 492 6420
E: Michael.mitchell@lsc.gov.uk 
back to top


NEWS FROM LEARNING, PLANNING AND PERFORMANCE

Policy and Planning
Regional Stakeholder Analysis
The LSC North East Regional Strategic Analysis Report 2007 is now available on the LSC website. 
The report presents an analysis of our investment in learning and skills, and what this has meant for young people, adults and employers. It celebrates our successes and will inform our investment decisions in the coming year by showing where we need to do more. 
It underpins the priorities and commissioning strategy which we will set out in our Regional Commissioning Plan for 2008/09, to be published by the end of this year.
Contact: Liz Cook, Research Manager

T: 0191 4926322

E: liz.cook@lsc.gov.uk 

back to top


Regional Capital Plan
The North East Capital Plan 2007-2012 is a joint plan between LSC North East and One North East.

This plan sets out how the two organisations will jointly and individually focus investment in the learning and skills infrastructure so that the region achieves its ambition for skills, as set out in the Regional Economic Strategy.

Contact: Liz Cook, Research Manager

T: 0191 4926322

E: liz.cook@lsc.gov.uk 

back to top


Young People’s Learning (14 to 19)

Expanding the 14 to 19 Diploma Programme
Ed Balls MP has announced plans for additional Diplomas in Science, Languages and the Humanities in order to increase the options for 14 to 19 year olds. 
Mr Balls confirmed that an A-Level review scheduled for 2008 will now be postponed and that a first review of 14 to 19 qualifications will instead take place in 2013. 

Further information can be found here
Contact: Jane Spence, Young People’s Learning Director

T: 0191 492 6410

E: jane.spence@lsc.gov.uk 

back to top


Learning and Quality

North East Equality Awards

LSC were proud to sponsor two of these prestigious awards that are managed each year by one of our key partners Equality North East.  The high profile Awards Ceremony took place on September 28th at the Hilton Hotel on the banks of the River Tyne, with hundreds of award hopefuls, sponsors, employers and other invited guests present.  Keynote speaker was Vera Baird, MP and Solicitor General.

The winners of the LSC awards were:

· Newcastle College, for their excellent working practices to encourage a diverse workforce, and their equally impressive and successful efforts to attract students from all communities. (Colleges and Learning Providers with over 50 employees Award)
· BL Hairdressing, for their trend-bucking achievements in the success rates of young mothers in their Apprenticeship Programmes; and their innovative sponsorship of football teams and a boxing club to encourage more males into hairdressing. (Learning Providers with less than 50 employees Award).
Contact: Stuart Linden, Learning and Quality Adviser

T: 0191 492 6464
E: stuart.linden@lsc.gov.uk 
back to top


Meeting the learning and skills needs of Asylum Seekers and Refugees

Following extensive consultation with key regional partners, LSC North East have established a strategy to meet the learning and skills needs of refugees and asylum seekers in our region.  The objectives of the strategy are to:

· Co-ordinate activity to meet the learning and skills needs of asylum seekers and refugees in the region;
· Improve the effectiveness of ESOL provision in the North East;
· Enhance communication within the region to ensure accurate and up to date information;
· Upgrade levels of support for refugees and asylum seekers to access and complete learning programmes; and 
· Take action to increase progression to employment opportunities within the context of the regional employability framework.
Contact: Simon Lindsay, Learning and Quality Manager
T: 0191 492 6472
E: simon.lindsay@lsc.gov.uk 
back to top


Learner Health, Safety and Welfare
Safe Learner Blueprint 
Following extensive research and consultation to develop and support the Safe Learner Concept the Safe Learner Blueprint has been published. 
The blueprint is a template designed to assist funded organisations in developing Safe Learners. The learner is at the centre of the blueprint to make clear a ’safe learner’ will, through the quality of their learning experience, gain an understanding of the importance of health and safety, how hazards are assessed and the principles of control measures as key measures to ensure learners will be risk aware not risk adverse. 
Further information is available on www.safelearner.info.
Contact: Alan Irwin Regional Learner Health and Safety Manager

T: 0191 492 6328

E: alan.irwin@lsc.gov.uk
NEWS FROM SKILLS

Train to Gain

Train to Gain Performance
Since the start of Train to Gain the region has had an impressive record on brokerage performance. To the end of Period 16 a total of 3,350 employers were engaged through the brokerage service against a target of 2,500. The region accounted for 6.8% of the total engagements nationally, against its profile of 6.2%.   81% of those engaged were “hard to reach”.   

In terms of Train to Gain funded provision, to the end of Period 16 overall the North East region delivered, in absolute terms: 

· 16,120 level 2 &3 starts

· 4,760 Level 2 achievements

· 250 Level 3 achievements

Our spend was at 105% of profile to the end of 06/07 academic year - with only NES performing higher at 131%.  In terms of other regions, the next highest performing in terms of spend (actual compared to profile) was the West Midlands at 101%, then North West with 99%

Contact: Michael Mitchell, Skills Development Director – Train to Gain
T: 0191 492 6420
E: Michael.mitchell@lsc.gov.uk 
back to top


Strategy
Information, Advice and Guidance (IAG) Development Fund
The publication of the Leitch Implementation plan World Class Skills in July 2007 has signalled significant changes to the arrangements and delivery of LSC funded IAG services. World Class Skills sets out a new offer for individuals with DIUS and DWP working jointly to ensure that the skills and employment systems work together more effectively for the benefit of the customer.  An important part of this offer is the development of a new universal adult careers service which, as an integral part of Skills Accounts, will give individuals greater ownership and choice over their learning, motivating them to gain skills and achieve qualifications, enter work and progress in employment.  

For 2007/08, LSC contracts for IAG services are continuing with a new delivery specification in place. In addition it has been decided to fund during 2007-08 a number of development projects across the country to assist existing contractors to develop their services in line with the vision outlined in the Leitch report Prosperity for all in the Global Economy and Leitch implementation plan World Class Skills.

In the North East, the 3 existing Nextstep provider organisations will collaborate on a project that aims to provide more convincing evidence to demonstrate the value of career advice. It will draw on international and national research to:

· Examine current impact measures and determine whether they should be redefined and broadened;
· Identify ways in which the impact of career advice may be evaluated, what can be measured and how we can  measure it;
· Identify the most effective ways to obtain and record information about progression in learning and work;
· Explore outcomes that are achieved but are unreported or unmeasured;
· Pilot an evaluation framework that will demonstrate the value of career advice; and
· Identify appropriate performance indicators.
Contact: Gill Forth, Skills Support Advisor
T: 0191 492 6413
E: gill.forth@lsc.gov.uk 
back to top


NEWS FROM MARKETING AND COMMUNICATIONS
North East Skills Pledge Campaign
The Skills Pledge is a voluntary, public commitment by the leadership of a company or organisation to support all its employees to develop their basic skills, including literacy and numeracy, and work towards relevant, valuable qualifications to at least Level 2 (equivalent to 5 good GCSEs). The purpose is to ensure that all staff are skilled, competent and able to make a full contribution to the success of the company/organisation.

In the region we are being supported by the North East Chamber of Commerce (NECC) and the CBI, and together we are aiming to raise awareness and increase the number of organisations signing the Skills Pledge.  
The campaign is primarily a PR campaign which will be running in the Journal, Evening Gazette and Northern Echo through to April 2008.

The Skills Pledge is open to employers of all sizes in the private, public and voluntary sectors.  To sign up employers need to call the Train to Gain number 0800 015 55 45 or visit http://www.traintogain.gov.uk/skillspledge/ and fill in the online enquiry form. 

Contact: Kim Flynn, Regional Communications Manager

T: 0191 492 6429
E: kim.flynn@lsc.gov.uk 
back to top


Value of Learning
The Value of Learning campaign is a strand of the Skills Campaign aimed at demonstrating to potential learners the long-term financial benefits of investing time and/or money in improving their skills.  
Where the broader Skills Campaign demonstrates the more emotional benefits of learning, Value of Learning puts a figure on that benefit, expressing it in terms of hard cash.  The current advertising schedule combines press advertising with regional radio advertising and PR.  
Contact: Sue OHara, Regional Marketing Manager

T: 0191 492 6309

E: sue.ohara@lsc.gov.uk 
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Train to Gain marketing
The second phase of the Skills Campaign targeted at employers, Train to Gain, began on 16 July and the high level media activity ended in September, trade press advertorials will be running until the end of the year.  The next burst of TV advertising will start again week commencing 7 January 2008 and run for three weeks and radio will run during the same period ending a week later. So far the campaign has resulted in over 300 employer enquiries from our region (these are now being followed up by the skills brokers).

To enhance this marketing activity we have been working with Business Link North East and Assessment North East to align our marketing plans. The LSC is now planning a regional Train to Gain campaign which will start in early in December 2007 and run through to March 2008.  This will involve a range of tactics including sector-based direct mail/telemarketing follow-up, a business supplement containing Train to Gain case studies and business events.  The aim is to generate over 2500 employer leads for the skills brokers.

Contact: Sue OHara, Regional Marketing Manager

T: 0191 492 6309

E: sue.ohara@lsc.gov.uk 

back to top


NEWS FROM AREA NORTH



Gateshead 

Gateshead College Construction and Vocational Learning Centre
Building work is progressing on schedule at the new Construction and Vocational Learning Centre on Kingsway South, Team Valley Trading Estate.  The £5.1 million development, converting the former Rolls Royce premises into a state-of-the-art centre, will support vocational learning for young people, is due to open in April 2008.

The Centre forms part of a suite of new facilities that collectively form the new Gateshead College. Others include the Automotive and Manufacturing Centre, also located on Kingsway, and the new Baltic Campus on Gateshead Quays.
As well as housing Gateshead College’s Construction training offer, the centre will host work-based learning providers Access Training, ITEC North East and NEETA Ltd.  
Led by Gateshead’s strong 14-19 Partnership, the Centre will offer new opportunities for vocational learning including support for young people aged 14-16 through Young Apprenticeships and enterprise activities, and support for the new Specialist Diplomas. 

Contact: Ian Hunter, Partnership Director - Gateshead

T: 0191 492 6442

E: ian.hunter@lsc.gov.uk
back to top


Young Apprenticeships in Gateshead
The Young Apprenticeship (YA) programme provides vocational learning for young people 14-16.  The programme is an opportunity for young people to gain unique practical experience in areas such as engineering, construction, business administration or health. There are currently over four hundred young people pursuing a Young Apprenticeship in Gateshead.
From a recent cohort of 45 young people on an Engineering programme, 44 successfully completed (98% success rate), of these over 85% have continued into engineering related training or employment and all have continued into some form of training or employment.

Contact: Ian Hunter, Partnership Director - Gateshead

T: 0191 492 6442

E: ian.hunter@lsc.gov.uk
back to top


NEWCASTLE UPON TYNE

Employability Programme
The new JobCentre Plus Employability programme commenced 1st August 2007 following the piloting stage from April 2007 to July 07.  The £1.2 million contract was awarded to Working Links and will cover the region from Tees Valley to Northumberland.  
This contract ensures provision is delivered in the Tees Valley, South Tyne & Wear and Northumberland JobCentre Plus District offices.  Working Links are expected to conduct 1,621 Basic Skills assessments, 408 Foundation Employability places and 274 Employability Skills places.  

The provision is aimed at JobCentre Plus over 19 year old clients, whose level of basic skills are seen as a barrier to gaining and retaining, employment.

Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne
T: 0191 492 6327
E: alan.wallace@lsc.gov.uk 
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Newcastle College

The Newcastle Partnership team, working with colleagues in the North West, have the lead responsibility for managing Newcastle College’s LSC provision in both regions.  This situation has arisen as a result of the merger of Newcastle College with Skelmersdale/Ormskirk College.  The merger now makes Newcastle the largest recipient of FE funding in England.  
The College has plans for substantial investment in the North West campus that will result in major improvements by 2010.  These changes will be part of a broader initiative with partners to regenerate the town centre of Skelmersdale.

Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne
T: 0191 492 6327
E: alan.wallace@lsc.gov.uk 
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OLASS

The Newcastle Partnership Team manage the Offender Learning and Skills Service (OLASS) contract for the Northumbria and Durham criminal justice areas.  This covers two Probation Services (Northumbria and Durham) and six Prisons (Acklington, Castington, Deerbolt, Durham, Frankland and Low Newton).  The OLASS contractor for both areas is Newcastle College.

Performance in custody for 06/07 was 99% with 190813 hours delivered within a custodial setting, against a target of 192,340 hours.  Performance in the community exceeded all targets.

Locally, two prison inspections will take place in 2008.  Acklington will be re-inspected in February and HMP Frankland will be inspected in April.
Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne
T: 0191 492 6327
E: alan.wallace@lsc.gov.uk 
back to top


Northern Counties College

The College had a capital application approved at an LSC Council meeting in September 2007. The funding will be used to improve access to the college, study bedrooms and a new Employability Centre which will aim to give real work situations and should increase employment opportunities for students.  The work will also mean the college could increase student numbers to 50.
Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne
T: 0191 492 6327
E: alan.wallace@lsc.gov.uk 
back to top


Sunderland
City of Sunderland College Inspection Report 
The OFSTED Inspection Report for City of Sunderland College was published on 14 September 2007, and is now available on the OFSTED Website.
All of the latest inspection reports for North East colleges are available to download.

Contact: Pauline Piddington, Partnership Director - Sunderland
T: 0191 492 6444
E: Pauline.piddington@lsc.gov.uk 
back to top


14 to 19 Diplomas

The Sunderland Partnership team are actively involved in the Sunderland diploma development groups. The focus to date has been on securing representation from relevant stakeholders and identifying/developing links with other partners, particularly around employer engagement.  
A number of new diploma development groups were established to prepare the applications for next round of Diplomas due to be delivered from September 2009 and beyond.

Contact: Pauline Piddington, Partnership Director - Sunderland
T: 0191 492 6444
E: Pauline.piddington@lsc.gov.uk 
back to top


Pennywell / Quarry View, Redhouse  & Castle View Academies

The Secretary of State has agreed to enter into a formal funding agreement for three academies in Sunderland, subject to no appeals being received to the school closure process.  
The Pennywell/Quarry View Academy is an all age Academy opening in September 2008 in the predecessor school buildings and will move to a new building on the Pennywell school site in September 2009.  You can view an early artists impression of the Sunderland Model Academy at Pennywell.
The Redhouse & Castle View Academies will be 11-16 schools and will open in September 2009. 

The Academies will be inclusive, all ability schools serving a significant number of pupils with a high level of social need.

Contact: Pauline Piddington, Partnership Director - Sunderland
T: 0191 492 6444
E: Pauline.piddington@lsc.gov.uk 
back to top


NEWS FROM AREA SOUTH



Darlington
Queen Elizabeth VI Form College Inspection Report 

The OFSTED Inspection Report for Queen Elizabeth VI Form was published on 12 November 2007, and is now available on the OFSTED Website.

All of the latest inspection reports for North East colleges are available to download.

Contact: Helen Radcliffe, Partnership Director - Darlington
T: 01642 744540
E: helen.radcliffe@lsc.gov.uk 
back to top


Hartlepool
Hartlepool Capital Applications

Hartlepool 6th Form College capital application in principle was approved by National Capital committee and we are now working with them on the next stage of the process.  
Hartlepool College of Further Education has started work on their Capital application in principle and are currently undertaking a rigorous consultation with key stakeholders.  
Both institutions presented their proposals to the Hartlepool 14-19 Strategic Partnership where members were pleased to support the developments agreeing that these would add value to the work underway in the town on Building Schools for the Future.

Contact: Lesley Monaghan, Partnership Director - Hartlepool
T: 01642 744530
E: lesley.monaghan@lsc.gov.uk 
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Redcar & Cleveland
Prior Pursglove Sixth Form College

Prior Pursglove Sixth Form College in Redcar and Cleveland is the first college in the South of the Region to become a member of the UK Career Academy Foundation.  
Career Academies mainstream business support for education through a powerful academic and vocational mix involving business volunteers offering mentoring to students, working alongside tutors in curriculum design and delivery and employers offering students six weeks paid work experience in the summer between the two years of the programme.

Contact: Diane Hunt, Partnership Director – Redcar & Cleveland
T: 01642 744550
E: diane.hunt@lsc.gov.uk 
back to top
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