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Issue 6:  February 2008

Welcome to the latest issue of our North East email update for key learning and skills stakeholders.  These updates will arrive every 6 to 8 weeks and give you a quick overview of what is happening locally, regionally and nationally.

Please feel free to forward this to interested colleagues who may register their interest by emailing nercommunicationsnortheast@lsc.gov.uk.   This is also the email address to use if you have any feedback to give.
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NEWS FROM REGIONAL DIRECTOR

LSC Internal Restructure
Mark Haysom has announced an internal restructuring of the Learning and Skills Council’s Management Group.  

Most significantly for the North East Chris Roberts will head up a new Group for Adult Learning, Skills and Employment, that has been created to ensure the delivery of the post-19 agenda. He will head up this Group in addition to his current responsibilities.  Chris will be undertaking this role for a maximum of 3-months whilst still based in the North East and remains Regional Director in the North East. 

Chris will be paying particular attention to making sure that we have the structures, systems and processes in place to deliver the required growth in Train to Gain in the coming years
Contact: Chris Roberts, Regional Director

T: 0191 492 6351

E: Chris Roberts
back to top


Apprenticeships: Unlocking Talent, Building Skills for All

On 28 January 2008 the Government published Apprenticeships: Unlocking Talent, Building Skills for All the Government's strategy for the Future of Apprenticeships.

Jointly published by the Department for Innovation, Universities and Skills (DIUS), and the Department for Work and Pensions (DWP), Ready to work, skilled for work describes the partnership Government wants to forge with employers to meet these challenges.

Contact: Gillian Miller, Regional Skills Director

T: 0191 492 6427

E: gillian.e.miller@lsc.gov.uk 
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Ready to work, skilled for work: unlocking Britain's talent

Ready to work, skilled for work: unlocking Britain's talent was published alongside the strategy for the future of Apprenticeships on 28 January 2008.

This document sets out the Governments clear intent to work with employers. Employers are being given unparalleled opportunities to shape the recruitment and skills services of the future.  In return, for employers recognising their responsibilities to fill more of their vacancies with people who are further from the labour

market and step up investment in their people.

Contact: Gillian Miller, Regional Skills Director

T: 0191 492 6427

E: gillian.e.miller@lsc.gov.uk 
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LSC North East Regional Commissioning Plan 2008-09

The LSC North East Regional Commissioning Plan 2008-09 sets out our priorities for the coming year and our associated commissioning strategy. Our plan is the vehicle through which we will share intelligence on current supply and future demand. It will identify, at a broad level, the range of provision needed to create the right market environment for supply to meet demand and is based on a thorough strategic analysis from across the region. 

The Commissioning Plan Annexes:

· Sector Intelligence
· Co-financing Plan
· Equality and Diversity Plan
· Strategy for Refugee and Asylum
· North East Quality Improvement Framework
· Higher Level Skills and Education Development Plan 2007-10
· Meeting Need: Raising Aspiration
Contact: Liz Cook, Research Manager

T: 0191 492 6322

E: liz.cook@lsc.gov.uk 
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Education and Skills Bill
On 14 January 2008, Ed Balls introduced the second reading of the Education and Skills Bill in the House of Commons to be debated by MPs. The Bill covers; Raising the Participation Age (RPA), Apprenticeships, Diplomas, Information, Advice and Guidance, Not in Education Employment or Training.

The full debate can be viewed at the following link: Link to Full Debate.
back to top


The Children’s Plan – Building brighter futures
The Department for Children, Families and Schools published The Children’s Plan – Building brighter futures in December 2007.
This is a new 10 year plan for improving children and young people’s lives, bringing together for the first time all national policy for 0-19s. Three expert groups were established to discuss issues affecting 0-7, 8-13 and 14-19 year olds to inform the content of the Plan, and DCSF have confirmed that they will work closely with the LSC to implement the 14-19 aspects.
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Celebration of Learning and Skills (CoLaS) Awards 2008 Launched

On 5th February the LSC North East launched the CoLaS Awards 2008 and the search is now on for nominations.

We are looking for individuals and organisations that can show a commitment to learning and skills development, who deserve to be recognised for their learning achievements or exceptional commitment to developing the skills of others.

Short-listed nominees and their family, friends and colleagues will join 1200 guests at the ‘Oscars style’ awards event at the Sage Gateshead on 20 June 2008.  The night will be packed with entertainment from famous names through to up and coming acts from across the region, as we truly celebrate learning in the North East.

Plus if you know someone who would like the opportunity to perform live on stage at the Sage Gateshead, why not get them to enter The Audition, full details can be found on the website.

For more information and to find out how to get involved visit www.lsc.gov.uk/colas08.  The closing date for nominations is 31 March 2008.

Contact: Kim Flynn, Regional Communications Manager

T: 0191 492 6429

E: kim.flynn@lsc.gov.uk 
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LSC figures show increase in learner numbers and attainment

LSC North East have revealed a marked increase in participation and success rates both for young people and adults in Further Education (FE) and Work Based Learning.

In addition to the success rates for young people and adults, almost 14,000 employees learning was funded through the Train to Gain service during 2006/07.

The national picture can be found within the Statistical First Release.

back to top


The LSC's Proposed Statutory Intervention Policy

The Learning and Skills Council's Proposed Statutory Intervention Policy was published on 30 January 2008.  

The policy sets out the proposed actions and processes it will take, if it seeks use the powers of intervention conferred to it under the Further Education and Training Act 2007.  The consultation will complete on 2 May 2008.

Following the close of the consultation, the LSC will analyse and consider responses before altering the intervention policy as appropriate.  The revised policy will then be submitted to Council and the Secretary of State for Innovation, Universities and Skills for approval.  Subsequently, the policy will be published, along with an analysis of the responses in mid-Summer 2008.
back to top


Commission for Employment and Skills

The Government announced the Commissioners who will be members of the new UK Commission for Employment and Skills on 10 December 2007.

The establishment of the UK Commission for Employment and Skills was a key recommendation of the independent report by Lord Leitch 'Prosperity for all in the global economy - world class skills'. Sir Michael Rake, chair of BT is the Chair of the UK Commission; his appointment was announced in June 2007.

To find out more visit the DIUS website.
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NEWS FROM LEARNING, PLANNING AND PERFORMANCE

The Annual Report of Her Majesty’s Chief Inspector of Education and Children’s Services and Skills 2006/07

The Annual Report of Her Majesty’s Chief Inspector of Education and Children’s Services and Skills 2006/07 draws on evidence from inspection and regulation broadly covering the year September 2006 to August 2007.

OFSTED’s microsite for the Annual Report contains the full text of the Annual Report, together with data tables and charts summarising the 2006/07 inspection judgements made in early years, maintained schools, joint area reviews and colleges.
Contact: Dorothy Smith, Regional Director, Learning Planning & Performance

T: 0191 492 6430

E: Dorothy.smith@lsc.gov.uk 
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Ofsted Post-16 report: Vocational courses are meeting industry needs.

Ofsted's surveys of good practice in post-16 education and training highlight and share the very best in a vocational area.  These reports provide examples of varied and effective ways of focusing on raising standards in education and training, and enabling progression into employment.

The surveys published in January show strong links with industry and related classroom learning to the demands of the workplace is a common feature among the best colleges in each vocational area.

Contact: Dorothy Smith, Regional Director, Learning Planning & Performance

T: 0191 492 6430

E: Dorothy.smith@lsc.gov.uk 
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Young People’s Learning (14 to 19)

Diploma Funding Arrangements

On 19 December the Department for Children, Schools and Families (DCSF) made a number of announcements about Diplomas and funding arrangements alongside some funding guidance. 

Contact: John Taylor, Acting Young People’s Learning Director

T: 0191 492 6410

E: john.taylor@lsc.gov.uk 
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Foundation Learning Tier Prospectus

The Prospectus for Progression Pathways document has been produced for providers, Awarding Bodies, Sector Skills Councils, and all people and organisations involved in learning and skills at Entry level and Level 1. It is a single authoritative source document that supports Awarding Bodies in the design and development of qualifications for inclusion in Progression Pathways, and supports providers in planning and delivering Progression Pathways that will enable learners to progress to new and relevant learning destinations. 

This document provides the ‘blue print’ for Progression Pathways, identifying what is permissible within Progression Pathways, both in terms of eligible qualifications and in terms of expectations of delivery, achievement and progression of learners and as such sets out requirements for providers and Awarding Bodies alongside the responsibilities of Sector Skills Councils.

For more information and support materials visit the LSC website
Contact: John Taylor, Acting Young People’s Learning Director

T: 0191 492 6410

E: john.taylor@lsc.gov.uk 
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Learning and Quality

Minimum Levels of Performance

Guidance on Identifying and Managing Underperformance for 2008/09 has now been published.

The previous version focused on the operation of minimum levels of performance and Notices to Improve applying to the 2007/08 academic year. The purpose of this updated version for 2008/09, however, is to build on and further clarify the existing arrangements. 

Contact: Dave McCabe, Provider Development Manager 

T: 0191 492 6310

E: david.mccabe@lsc.gov.uk 
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Equality North East

Equality North East an independent, not for profit organisation with a general aim of working towards removing the barriers to employment for all within the region.

We have approved a proposal from Equality North East to increase Learning Provider involvement in their NEtWorking for Change initiative.  These networks cover all sectors including the public, private and voluntary and community sectors. They bring together those who face barriers to employment and entry into employment with those who can influence and make change.

The launch of this project will be held on 11 February at Durham County Cricket Club and 15 February at Middlesbrough Teaching and Learning Centre. For further information, contact Joanna Lee: joanna@equality-ne.co.uk
In addition we are supporting Equality North East in their award winning ‘If I Can You Can’ initiative.  This involves a range of programmes which are delivered in schools, colleges and to minority groups throughout the region, with the aim to raise aspirations, tackle stereotyping and introduce the recipients to the world of work.

There will be 4 Seminars throughout the region, taking place early in 2008, of relevance to teachers, Connexions, Education Business Link, training providers and colleges from across the region who are working with young people who have not yet made their career choices.

For further information, contact Tricia Collins:  tricia@equality-ne.co.uk
Contact: Simon Lindsay, Learning and Quality Manager

T: 0191 492 6472

E: simon.lindsay@lsc.gov.uk 
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NEWS FROM SKILLS

Strategy

ESOL Consultation

On 8 January 2008 John Denham, Secretary of State for Innovation, Universities and Skills, announced a consultation about funding for English for Speakers of Other Languages (ESOL). 

The consultation follows a report published last year by the Commission for Integration and Cohesion, 'Our Shared Vision', which identified being able to communicate in English as one of the most important issues facing integration and cohesion in Britain. The report suggested that English language binds us together as a single group and vulnerable communities are being left without the English skills they need to get by.

The closing date for the consultation is Friday 4 April 2008. For full details, visit www.esolconsultation.org.uk
back to top


Skills Development

Working Together

The LSC is committed to improving its working relationship with Third Sector partners, particularly as it has a vital role to play in reaching out to the hardest to help in our society.  In the North East the sector often offers opportunities to learn and train that wouldn’t otherwise exist. As such we want to improve tendering conditions and offer support to applicants to make it easier for Third Sector organisations to access LSC funding. On 22 January 2008 the LSC staged an event- supported by One North East and VONNE- entitled Delivering LSC funded skills and employability services - a new role for the voluntary and community sector. 
The focus was how the VCS play a crucial role in LSC priorities despite all of the changes since the launch of the Working Together Strategy in 2004. Over the course of the day delegates were asked to:

· Build on some of the good work that is happening already in the North East region

· Consider new arrangements needed to develop and move on in light of the LSC’s reorganisation and priority changes since the sub-regional consortia were set up. 

· Look at the effectiveness of current VCS consortia arrangements and consider the rationale and benefits of alternative approaches to maximise VCS opportunities in delivery 

Results of the event will inform the future approach the LSC will take in the future to strengthen their partnership with the Third Sector and ensure delivery is joined up and provision is diverse and has impact where needed. Using information gathered at the event the LSC and VCS will jointly oversee preparation of a business plan which will not only include a commitment to activity around improving opportunities for contracting, but also extending the coverage of Train to Gain funding to include volunteers seeking Skills for Life or first Level 2 qualifications- as well as the employees of Third Sector organisations who are already served by the service.

Contact: John Egan, Skills Development Director

T: 0191 492 6443

E: john.egan@lsc.gov.uk 
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ESF Equal

A range of new ESF EQUAL programmes and products have been developed, that compliment the existing project work, to support offender learning and employer engagement.  They include ‘Right Track’, a resettlement pack currently being piloted with offenders in Teesside.  And ‘Exit to Work’, a short guide for employers looking to recruit ex-offenders.  The EQUAL projects will help to inform the future development of innovative OLASS provision in the North East.

Contact: Chris Dixon, Skills Development Manager - OLASS

T: 0191 492 6336

E: Christopher.dixon@lsc.gov.uk 
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Skills for Jobs

The LSC has contracted with 14 organisations to deliver skills for jobs activity across the region. This is provision targeted at moving workless adults without an up to date level 2 qualification into sustainable jobs. Delivery commences in January 2008. 

Contact: Hassan Kajee, Skills Development Manager

T: 0191 492 6372

E: Hassan.kajee@lsc.gov.uk 
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Employability Event

An Employability Event for FE Funded Providers is being held on 27th February 2008.  The event is for the appropriate providers to discuss their role in delivering employability related provision to workless people. 

For more information please contact Kerry Woodward: kerry@fawthropmclanders.com 

Contact: Hassan Kajee, Skills Development Manager

T: 0191 492 6372

E: Hassan.kajee@lsc.gov.uk 
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NEWS FROM MARKETING AND COMMUNICATIONS

Apprenticeship Awards 2008

Now in their fifth year the Apprenticeship Awards have been designed to recognise and reward both employers and apprentices who are successfully using Apprenticeships to improve their business performance and tackle skills shortages.

For more information and to find out more about last years winners visit www.apprenticeships.org.uk/awards.  The deadline for applications is 29 February 2008.

Contact: Kim Flynn, Regional Communications Manager

T: 0191 492 6429

E: kim.flynn@lsc.gov.uk 
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Skills Pledge Web TV Programme

The Skills Pledge is a voluntary, public commitment by the leadership of a company or organisation to support all its employees to develop their basic skills, including literacy and numeracy, and work towards relevant, valuable qualifications to at least Level 2 (equivalent to 5 good GCSEs). The purpose is to ensure that all staff are skilled, competent and able to make a full contribution to the success of the company/organisation.

In the region we are being supported by the North East Chamber of Commerce (NECC) and the CBI, and together we are aiming to raise awareness and increase the number of organisations signing the Skills Pledge.  

In an innovative approach the LSC North East has commissioned it’s first web TV Programme that looks at the issues surrounding why we should be improving the nation's skills through Train to Gain and in particular the Skills Pledge, as well as highlighting the benefits of having a workforce up skilled.

The Skills Pledge is open to employers of all sizes in the private, public and voluntary sectors.  To sign up employers need to call the Train to Gain number 0800 015 55 45 or visit http://www.traintogain.gov.uk/skillspledge/ and fill in the online enquiry form. 

Contact: Kim Flynn, Regional Communications Manager

T: 0191 492 6429

E: kim.flynn@lsc.gov.uk 
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FE System Event
On 22 January 2008, the marketing and communication representatives for the FE colleges and Work-based Learning network came together to learn about the national and regional marketing and communications plans for 2008/09.  

Together these stakeholders began to develop a toolkit of marketing and communication resources they require to engage with and benefit from all of the activity planned both nationally and regionally.  This work when combined with the requirements from the other regions will inform the development of the toolkit planned by national office.

Contact: Julie Calvert, Head of Marketing and Communications
T: 0191 492 6335
E: Julie.calvert@lsc.gov.uk 
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Wheel of Fortune Schools’ Roadshow
Over the past few years LSC North East has delivered motivational sessions to encourage year 11 students to stay in learning after their GCSEs.

This year we are planning a month long road show and following feedback from schools that took part last year, the sessions will be very visual and interactive.  We are using the services of a professional theatre group who will use their talents to raise awareness of the importance of staying in learning and the support available to young people, including the Education Maintenance Allowance (EMA).  

The sessions, which are being delivered for one month from 28th February, are flexible so they can be delivered to a large audience in a year group assembly or smaller groups in PSE lessons.  The local Connexions partnerships are supporting the campaign by having one of their Personal Advisers present whenever possible.

A range of free supporting materials will also available for all secondary schools in the region, even those that do not receive a visit from the road show team, including:

· Steps to Success – a guide to Apprenticeships and other post 16 learning options 

· A “Wheel of Fortune” interactive leaflet – which includes information about the importance of staying in learning and the support available through EMA. 

· EMA and “Stay in Learning” posters 

· EMA Pens 

A learning options guide for parents is also being produced and this will be mailed to the parents/carers of the current year 11 cohort at the end of March.

Contact: Dawn Hirst, Regional Marketing Adviser
T: 0191 492 6312
E: dawn.hirst@lsc.gov.uk 
back to top


NEWS FROM AREA NORTH



NEWCASTLE UPON TYNE

The new standard in Newcastle

Newcastle College has been recognised as being one of the first providers to achieve this new voluntary accreditation, the college was among 22 providers from across the UK to be honoured at the London event.

The new standard is an assessment framework and accreditation process which has been designed to recognise and celebrate the best organisations delivering training and development solutions to employers.  It is a voluntary quality mark available to any type of provider and complements the Framework for Excellence (FFE).

Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne

T: 0191 492 6327

E: alan.wallace@lsc.gov.uk 
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Work-based learning in Newcastle

Newcastle UXL held their annual Celebration of Achievement Event at St James Park on January 24th. This was a chance for further recognition of the excellent achievements of many of the young people currently on, or those that have completed Apprenticeship programmes in the Newcastle area.

Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne

T: 0191 492 6327

E: alan.wallace@lsc.gov.uk 
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Employability in Newcastle

Newcastle Futures recently held their annual “Away Day” strategically looking at how they work effectively with people who are currently workless.  One particular improvement area identified is to continue to work closely with the Newcastle LSC Partnership Team ensuring alignment of priorities and aims to maximise the outcomes and achievements for Newcastle Futures and the LSC.

Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne

T: 0191 492 6327

E: alan.wallace@lsc.gov.uk 
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NEET in Newcastle

In December, Newcastle College hosted a range of tasters for young people currently not engaged in learning. The LSC are currently monitoring the impact of these tasters on uptake in WBL programmes in the area.

Newcastle Education Business Partnerships have commenced a project seeking to engage School Sixth Form learners to improve their employability skills with the aim of helping them progress into employment on completion of their educational path.

Contact: Alan Wallace, Partnership Director – Newcastle upon Tyne

T: 0191 492 6327

E: alan.wallace@lsc.gov.uk 
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Sunderland

The new standard in Sunderland

City of Sunderland College has been recognised as being one of the first providers to achieve this new voluntary accreditation, the college was among 22 providers from across the UK to be honoured at the London event.

The new standard is an assessment framework and accreditation process which has been designed to recognise and celebrate the best organisations delivering training and development solutions to employers.  It is a voluntary quality mark available to any type of provider and complements the Framework for Excellence (FFE).

Contact: Pauline Piddington, Partnership Director - Sunderland

T: 0191 492 6444

E: Pauline.piddington@lsc.gov.uk 
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City of Sunderland College

City of Sunderland College’s capital proposal relating to the new build on St Peter’s Campus was approved by the LSC Tyne and Wear Council and signed off nationally at the beginning of the Academic year and work began in late September.

The next area for redevelopment is the Hylton Centre and the college has recently identified a site close to Houghton town centre for the development of the Coalfields 6th Form.

Contact: Pauline Piddington, Partnership Director - Sunderland

T: 0191 492 6444

E: Pauline.piddington@lsc.gov.uk 
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PCDL in Sunderland

The PCDL mapping exercise has been completed and 5 recommendations made to take forward.  These were to: 

· investigate a more systematic and sustained approach to data collection, analysis and reporting;

· gain a more effective understanding of learner demand, with a particular focus on disadvantaged groups; 

· co-ordinate activities within the provider network to improve their responsiveness to learner need;

· develop the information, advice and guidance service; and

· explore opportunities for collaboration between PCDL providers.

The Participation and Inclusion Group of the Sunderland Learning Partnership will take forward these recommendations, after recently taking over the role of the PCDL Partnership in Sunderland.

Contact: Pauline Piddington, Partnership Director - Sunderland

T: 0191 492 6444

E: Pauline.piddington@lsc.gov.uk 
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NEWS FROM AREA SOUTH



Durham

Royal visit to Bishop Auckland College

The Princess Royal, Princess Anne officially opened phase one of the new Bishop Auckland College £17.3 m campus on 10 January 2008.  

Princess Anne toured the new facilities, spent time with the learners and met representatives from the Board of Governors and partnership organisations, before being presented with pictures that had been painted by one of the college’s students.

Contact: Linda Bailey, Partnership Director - Durham

T: 01642 744570

E: Linda.bailey@lsc.gov.uk 
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Memorandum of Understanding for Bishop Auckland College

Sedgefield Borough Council and Bishop Auckland College have signed a Memorandum of Understanding that paves the way for the merger of their WBL provision and the building of a new Construction training centre in Spennymoor. 

Together with the College’s main campus, this centre will provide courses at pre-entry and Apprenticeship level through to degrees.  The centre will also provide key facilities for local schools and will have a major role to play in servicing employer skills demands, not only in South West Durham but throughout the County.

Contact: Linda Bailey, Partnership Director - Durham

T: 01642 744570

E: Linda.bailey@lsc.gov.uk 
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Increasing participation in County Durham

Members of the County Durham 14-19 Partnership have developed a strategy and action plan to Increasing Participation in Education, Employment and Training across County Durham.

The Strategy and the action plan have been endorsed by the Children and Young People’s Executive Board and will be launched at an event planned for 7th March where a range of initiatives that are having a positive impact on increasing participation and improving retention and achievement will be showcased.

Contact: Linda Bailey, Partnership Director - Durham

T: 01642 744570

E: Linda.bailey@lsc.gov.uk 
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Hartlepool

Hartlepool Borough Council

Following their commitment to the Skills Pledge Hartlepool Borough Council has developed an initiative ‘Skills4U’ which has resulted in 300 employees in the Neighbourhood Services Department expressing an interest in completing first level 2 qualifications.  The Council have selected Hartlepool College of Further Education to undertake the training on their behalf.

Contact: Lesley Monaghan, Partnership Director - Hartlepool

T: 01642 744530

E: lesley.monaghan@lsc.gov.uk 
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Hartlepool Skills Theme Partnership

In December the Hartlepool Strategic Partnership formally approved the establishment of the Hartlepool Skills Theme Partnership.  The purpose of the Partnership is to:

· Champion workforce development;

· Improve adult skills;

· Support the delivery of 14-19 education;

· Develop higher level skills; and

· Improve the provision and co-ordination of information, advice and guidance.

The Partnership will report directly to the Strategic Partnership and will be chaired by Lesley Monaghan, Partnership Director for Hartlepool at LSC North East.

Contact: Lesley Monaghan, Partnership Director - Hartlepool

T: 01642 744530

E: lesley.monaghan@lsc.gov.uk 
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Middlesbrough

RNIB & Middlesbrough College
Thanks to an innovative partnership, and support from the Middlesbrough partnership team, 8 visually impaired learners have been able to undertake study at Middlesbrough College since September 2007 and applications are still coming in.  Historically, no visually impaired learners had accessed the college provision in recent years. 

The LSC supported the development of the partnership between the college and RNIB with £40,000 to establish a specialist environment, a drop-in independent study facility, a source of immediate advice and support, a permanent and reliable point of contact with support staff and a pick up and drop-off point for learning materials.  

The partnership is continuing to develop and will be established in the college’s new building at Middlehaven later this year.  All of the new recruits are progressing well with their course of learning, and are on target to achieve.

Contact: Angela Wilson, Partnership Director – Middlesbrough

T: 01642 744510

E: angela.wilson@lsc.gov.uk 

back to top


Tollesby School and Middlesbrough College
Middlesbrough Partnership team facilitated an innovative way of working with learners with learning difficulties from a school in Middlesbrough that was struggling to identify suitable post-16 provision for a particularly vulnerable group of learners.  From September 2007, the learners were able to progress onto post 16 provision with Middlesbrough College, but are physically located on the Tollesby school site.  The LSC contributed to the capital costs of the refurbishment of the building as well as facilitating the process of developing the ways of working between the two institutions.

8 learners started this partnership provision in September, and all 8 remain and are progressing in learning.  They are happy with their study arrangements, settled on the course and are enjoying the Life Skills programme. 

 

The students are benefiting from 1:1 teaching for literacy and numeracy, in addition to the group teaching they receive. Three students have already achieved the City and Guilds 3792 Adult Numeracy qualification at Entry Level 1 and two students are ready to take the qualification.

 

Contact: Angela Wilson, Partnership Director – Middlesbrough

T: 01642 744510

E: angela.wilson@lsc.gov.uk 
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Redcar & Cleveland

In Cell Learning 

The LSC in partnership with NIACE are taking forward a national pilot which will involve two prisons, one being HMP Holme House in Stockton trialling the impact of in cell learning with offenders. A bespoke learning channel will be available initially to 20 offenders in Holme House who are the hardest to engage in terms of participation in learning.

In cell learning could be the way forward in addressing the shortage of accommodation available within custody for learning and skills and in promoting first step learning.

Contact: Diane Hunt, Partnership Director – Redcar & Cleveland

T: 01642 744550

E: diane.hunt@lsc.gov.uk 
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LLDD Capacity Building

NIACE will be holding an event for Learning and Skills Providers and other key partners at Wynyard House, Wynyard on 13 March 2008. This event will showcase the findings of a LLDD review conducted in Middlesbrough and will action plan how the lessons gleaned from the review can be taken forward in other Local Authorities within Tees Valley and Durham.

Contact: Diane Hunt, Partnership Director – Redcar & Cleveland

T: 01642 744550

E: diane.hunt@lsc.gov.uk 
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Stockton on Tees

The new standard in Stockton

NETA Training Group has been recognised as being one of the first providers to achieve this new voluntary accreditation, the college was among 22 providers from across the UK to be honoured at the London event.

The new standard is an assessment framework and accreditation process which has been designed to recognise and celebrate the best organisations delivering training and development solutions to employers.  It is a voluntary quality mark available to any type of provider and complements the Framework for Excellence (FFE).

Contact: Val Goodrum, Partnership Director – Stockton on Tees

T: 01642 744520

E: val.goodrum@lsc.gov.uk 
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