MID-LANCASHIRE FUTURE JOBS FUND PARTNERSHIP
BID FOR 2010-2011 PROGRAMME – NEW PARTNERS
The Mid-Lancashire Future Jobs Fund (FJF) Programme aims to create over 500 jobs targeted at young people between the ages of 18-24 and those living in unemployment hotspot areas that will deliver real benefits to communities. The programme covers the local authority areas of Lancaster, Preston, Chorley, South Ribble and West Lancashire.
The programme offers funding of up to £6,000 per job created subject to employees being offered work for at least 25 hours per week, for at least 26 weeks, paid at least at the National Minimum Wage. Employees are required to be employed directly by your own organisation, and we expect all partners to offer employees who leave a FJF job an exit interview to assess their experience and provide them with a reference which captures their performance, attendance record and any skills learnt.

This form is intended for completion by those organisations who are not currently involved as a partner in the Mid-Lancashire FJF programme who wish to offer vacancies into the partnership for the period April 2010-March 2011. All jobs must be additional vacancies which could not have been created without funding from the FJF and must be of benefit to the community. We ask that any vacancies which you submit are not included in any other ongoing FJF bid.
In addition to this form, you will be asked to complete a pre-qualifying questionnaire and submit a copy of your latest audited accounts. The completion and submission of these forms does not imply that the Mid-Lancashire FJF Programme will have the capacity to include any or all of the vacancies which you propose and you should wait until you are in receipt of a FJF Offer Letter issued by the Mid-Lancashire FJF Partnership before submitting vacancy forms for the jobs. 

Please provide information in response to each of the questions, expanding the text boxes as necessary. If you need any guidance in completing this form, please contact Ian Filbin or Mike Townson on 01772 536600.
	Name of employing organisation: 

	Address:


	Name of lead contact:

	Telephone contact details:

	Email contact details:


	Is your organisation within the Public, Private 
or Voluntary/Community/Faith Sector?


	Please complete the table at Appendix 1, describing each of the jobs that you are proposing to create. Please complete all fields as the information from this table will be used to develop a profile for the Partnership's 2010-11 programme. Please remember, FJF guidance suggests that jobs available for 30 hours or more per week can be more attractive to potential clients who may then become eligible to receive other "in work" benefits.


	Please explain how the jobs proposed will benefit the local community. This must be the benefit to the community of the job or the project(s) being proposed, over and above the benefit to the community of employing an individual. Guidance on "Benefit to the Community" is provided on the final page.



	Please explain how you will support Future Jobs Fund employees while they are employed through the fund and help to improve their long-term employability?



	Please explain how you plan to help employee's secure sustainable employment after the funding for their Future Jobs Fund has finished (ie: support to move into unsubsidised employment in the wider labour market and/or within your organisation)?




	Please provide evidence of the credibility of your bid by outlining any previous experience you have of delivering jobs of this type or support for young people.




	Please provide any relevant additional information in support of your proposal.



	I confirm that the Future Jobs Fund vacancies described in Appendix 1:

· are not included in any other ongoing Future Jobs Fund bid; 

· are additional vacancies which could not have been created without funding from the Future Jobs Fund;

· will be of benefit to the community;

· will provide work for at least 25 hours per week, for at least 26 weeks, paid at least at the National Minimum Wage.

In addition I confirm that as an organisation we will:

· support Future Jobs Fund employees while they are employed through the Fund;

· will help employees to secure sustainable employment after the funding for the Future Jobs Fund has finished;

· offer an exit interview to everyone who leaves a Future Jobs Fund job to assess their experience and provide them with a reference that captures their performance, attendance record and any skills learnt.


	Signed:

	Name:

	Position:

	Date:


GUIDANCE ON "BENEFIT TO THE COMMUNITY"

All Future Jobs Fund jobs must be real jobs, additional, and of benefit to the community.  This desk aid is intended to provide further guidance and examples on “community benefit”.  

Defining Principles

The community benefit of a Future Jobs Fund job must:

· Be of benefit to the community over and above the benefit of employment

· Create directly, or significantly contribute to the creation of, tangible and lasting benefit to the community, groups or individuals

· Be clearly demonstrated in the vacancy – it should not be an “add on”

Questions to ask

It may be useful to use the following questions when considering whether a vacancy demonstrates community benefit:

· What will be the output of the job and how will that benefit the community?

· Who will benefit and how many people? 

· If the job does not itself appear to demonstrate community benefit, how far does the job support the creation of community benefit within a wider project?

· Is there additional community benefit from this job?

· Would it be clear to the taxpayer or a member of the public that the job is of community benefit?

Examples of community benefit

The following sets out three ways that community benefit could be demonstrated.  It is not an exhaustive list, but a job with clear community benefit could include:

Social benefits – for example projects that:

· Involve outreach and support for vulnerable groups;

· Support crime prevention or reducing anti-social behaviour; or

· Improve the physical health of the community.

Environmental benefits – for example projects that:

· Regenerate, renovate or restore public areas and amenities;

· Promote or support recycling and re-use; or

· Promote or support nature conservation.

Cultural benefits – for example projects that:

· Extend or improve access to culture for marginalised groups; or

· Encourage or promote understanding between communities.







