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CHESHIRE COMPANY CELEBRATES TRAINING SUCCESS AS TRAIN TO GAIN 

CELEBRATES ITS SECOND BIRTHDAY 

Cheshire company is on the road to success as one of 100,000 companies to benefit from 

the Skills Brokerage Service. 
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Winsford-based Edmund Nuttall is celebrating the success of a training service that has 

just signed up its 100,000th company as it helps to provide businesses with the skills they 

need to deliver results. 

 

Edmund Nuttall is part of a national company that offers a range of civil engineering, 

construction and infrastructure maintenance services, with the Winsford office being the 

infrastructure maintenance partner for Cheshire County Council.   

 

Since its launch in 2006, Train to Gain has helped more than 570,000 employees in 

England get training and over 291,000 learners have achieved a qualification.  An 

evaluation published this year revealed that 43 per cent of people who had completed 

their training reported having received a pay rise and 30 per cent reported having had 

promotion.  Funding for Train to Gain will increase from £520 million in 2007-08 to over £1 

billion by 2010-11.   

 

Edmund Nuttall’s Operations Manager, Richard Davies said: “We had already developed 

close relationships with Mid Cheshire College as they had provided training for many of 

our employees in the past.  With the advent of the LSC’s Train to Gain Service, we 

discussed our training requirements with a Skills Broker from Business Link Northwest 
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and they put us in touch with Total People and Plan-IT Training too, helping us broaden 

the scope of the training we offer employees.” 

 

“We have made training and recognising achievement part of our culture,” Richard 

enthuses.  “We’ve always had a motivated team but the training has definitely helped to 

maximise productivity and efficiency and it’s helped workers share our corporate goals.” 

 

Kirsty Evans, Skills Development Director at the Learning and Skills Council in the North 

West, which manages Train to Gain in the region said: “We know that 78 per cent of 

employers say that they would recommend Train to Gain to other employers. This 

endorsement proves that the service is effective, delivers results and makes sound 

business sense.  

 

“In order to perform well, every business needs trained staff who can work to the best of 

their ability. Investment in staff not only leads to greater productivity but to an increase in 

staff morale and employee retention. 

 

“We would urge every company in Cheshire to address their training needs, just like 

Edmund Nuttall has done, and consider how best their training requirements can be met.” 

 

Ends 

 

Learning and Skills Council: 

The LSC exists to make England better skilled and more competitive. We are responsible 

for ensuring the availability of high-quality education and training for everyone. We have a 

single goal: to improve the skills of England’s young people and adults to world class 

standards. Our vision is that young people and adults in England have knowledge and 

skills matching the best in the world and are part of a truly competitive workforce. We work 

nationally, regionally and locally to deliver this ambition on behalf of learners and 

employers. 
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FOR FURTHER INFORMATION: 

For more information contact 

LSC website: www.lsc.gov.uk 

 

All media enquiries please contact: 

LSC  

Luisa Pastore on 0161 2610434, luisa.pastore@lsc.gov.uk   

 

The Write Angle on 01772 250505 

Stephanie Lord:  stephanie@writeanglepr.co.uk  
 
Hollie Roberts:  hollie@writeanglepr.co.uk 
 
 


