
NORTH WEST TRAIN TO GAIN

REGIONAL RESPONSE FUND –EMPLOYER
CHOICE (SCENARIO ONE)
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Provider submits Train to Gain (RRF) Expression of Interest Form
to Broker. Broker authorises to confirm engagement with
employer, and passes to LSC.

Employer identifies a non-TtG provider (or existing TtG provider with an insufficient
Type B allocation) that they wish to work with on NVQ L2/SfL

Provider contracts skills
brokerage service on
0845 602 0062 with
employer details

Broker refers employer to
agreed provider(s) for
Type B funded provision

Broker discusses with employer:
 Interest in full ONA;
 Existing TtG providers who can deliver required quals;
 RRF process and timescales, including regional priorities

Application assessed by LSC TtG team

Does provider meet PFA
requirements?

LSC informs
provider

Is application approved?

LSC informs
providerNon-TTG provider: Type C contract issued to provider by LSC for

volumes relating to employer
TTG provider: Type B or C contract variation issued

Yes

Is EoI approved to go to full bid?

Broker informs
employer and
explores options

Is there a TtG provider (with
enough Type B volumes) who is

acceptable to employer?

Provider completes appropriate application form (see NW RRF
Guidance note) and submits to NW LSC

No

Broker informs
employer and
explores options

LSC informs
provider

No

Broker informs
employer and
explores options

Is employer already working with a broker?

No


