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Core Funded Offer

·       SfL and ESOL
Covers 3 areas literacy, language (ESOL) and numeracy. Within the core offer, to access Train to Gain funded provision, the learner can work towards any SfL qualification without also having to work towards a vocational Level 2 qualification and irrespective of the learner’s prior qualifications. 

Employees can access other stand alone SfL provision through other funding streams including PCDL ( sometimes known as Adult Education or Informal Adult Learning funded ) provision available through Local Authorities and colleges and ESF co-financed provision available across a wide network providers including the community and voluntary sector. The offer will be enhanced through ESF commissioning. 
All 5 levels of Skills for Life qualifications will be fully funded through Train to Gain, where Basic Skills needs have been identified, regardless of what level of qualification the individual already holds. More than 1 SfL qualification per employee can be funded based on individual need. In particular employers should be encouraged to ensure their employees reach the functional literacy (level1) and numeracy (entry level 3) levels. These levels are considered to be the standards necessary at which an individual is able to function at work and in society in general.

ESOL ( English for Speakers of Other Languages ) provision is significantly discounted. We provide over £441 towards the cost of ESOL provision. There is an expectation that the employers contribution will be somewhere in the region of £328. 
· Level 1

Employers can access full Level 1 qualifications for their employees irrespective of prior qualifications where it supports progression onto higher level qualifications these are fully funded. Level 1 qualifications can only be accessed through Train to Gain through Colleges of Further Education. These will only be Level 1 qualifications which the college has offered previously. Other Providers can offer Level 1 qualifications through the Learning Agreement Pilot (see later) 
· L2, L3 and Level 4 units/thin qualifications in business critical areas
From January 2009 private sector employers with fewer than 250 employees will be able to access units from Level 2, Level 3 and Level 4 qualifications. These could include Business improvement techniques; business systems/processes; teamworking/communications; customer service; new product design; finance and credit; cashflow and profit management; risk management; marketing and sales; and IT user/IT support. The training does not have to lead to a full qualification but does have to be accredited. Statutory training such as Health and Safety training will not be eligible. This list currently comprises 138 units or thin qualifications. These will be supplemented as demand dictates.     
This is the link to the current list
http://readingroom.lsc.gov.uk/lsc/National/nat-smeeligabilityunitthinqualtable-v1-dec08.xls 
·      First Level 2
A network of over 250 accredited Train to Gain Providers in the Northwest offer a range of first Level 2 qualifications. This is fully funded as well as offering a Contribution to Wage costs for employers who employ fewer than 50 employees. Eligible employers will receive a contribution of £5 per hour, or the actual wage for every hour, for that employee up to 70 hours)
· Additional Level 2

Jobcentre Plus customers can access any additional Level 2 qualification when they have been recruited by an employer, initially linked to The Local Employer Partnership initiative from Jobcentre Plus. 
The additional Level 2 has now been significantly enhanced. Colleges of Further Education which offer Train to Gain can make available any additional Level 2 to employers as long as this is something they have offered in the past. This will be fully funded. Other Providers which offer Train to Gain can only offer additional Level 2’s to employers if they have been identified in a Sector Compact or a Sector Qualifications Strategy (agreements between the LSC and Sector Skills Council which looks to focus capacity and funding on priority qualifications in a sector). For the public sector and employers employing over 250 employees, the amount of additional Level 2’s which can be offered in the region is capped at 30% of the overall Level 2 volume. This does not apply to employers in the private sector employing fewer than 250 employees, where there are no restrictions on additional Level 2’s from January 2009 
· First Level 3
This will be fully funded for employers where the learners are aged under 25. This is part of what is called the Level 3 entitlement. 

Where the employee already possesses a Level 2 and is over 25 then the employer will be expected to provide a contribution to the cost of the training. This would normally be somewhere in the region of £750 but can be subject to negotiation 
· Level 3 Jumpers 

Where no suitable Level 2 can be accessed by the employer or the employee is able to go straight to L3 then this can be fully funded for the employer as well as being able to claim a contribution to wage costs in the same way as for Level 2  

· Additional Level 3’s

Colleges of Further Education which offer Train to Gain can make available any additional Level 3 to employers as long as this is something they have offered in the past. This is regardless of whether the employee has an existing Level 3, 4 or 5. The employer will be expected to make a contribution at the same level as a first Level 3. Other Providers which offer Level 3 through Train to Gain can only offer additional Level 3’s where they have been identified by the Sector Skills Council through the Sector Compact (not Sector Qualifications Strategy). These restrictions do not apply to companies in the private sector which employ fewer than 250. 
· First or Additional Level 4/5

Where the employee is over 25 the employer will be expected to make a contribution in the region of £750. For Train to Gain these will only be made available the Colleges of Further Education and will only be qualifications they have offered in the past
· Level 4 Jumpers

For employees who do not possess a Level 3 and are in a Level 4 role and are 25 or under then this will be fully funded as an extension of the Level 3 entitlement. For these Level 4 jumpers the qualification must be identified in either the Sector Compact or the Sector Qualifications Strategy.  

· Apprenticeships

Apprenticeships comprise Key Skills, Technical Certificate and NVQ at Level 2 or Level 3. For 19 to 25 year olds employees will be expected to achieve the full Apprenticeship Framework within 2 years. It is important to note that we consider the Apprenticeship route both at Level 2 and Level 3 to be the primary route to achieving a first Level 2 or Level 3 for 19 to 25 year olds. We do not want Apprenticeships displaced by NVQ only provision for 19 to 25 year olds. Apprenticeships are also available for employees over 25. See Adult Apprenticeships section further on. The arrangements for accessing Apprenticeships will be significantly enhanced through the introduction of the National Apprenticeship Service which will be fully operational from April 09
The Wider Offer

· Foundation Degrees and HLSP ( Higher Level Skills Pathfinder )
Foundation Degrees are innovative degrees that are designed and delivered in partnership with employers to equip people with the relevant knowledge and skills for business. Employers can even help design their own Foundation Degrees, tailored to their organisation and the needs of their business and staff. Courses can be both full time and part time. Fees are currently £1,175 for full time courses. We would expect employers to help to pay for their employees’ tuition. Fees for part –time courses vary from institution to institution but may be 50% or less of the cost of full-time. Generally speaking part time degrees take 3 years and full time 2 years. There are 485 Foundation Degree courses currently available in the North West

Modes of delivery include:
- Distance-learning
- e-learning
- Local delivery
- Workplace-learning
- Modular-provision 

The NW Higher Level Skills Partnership (previously known as the Higher Level Skills Pathfinder) is an innovative project which looks to increase employer engagement with the HE sector in the North West in order to increase the investment in and take up of higher level skills within the NW workforce. The main aims of the NW HLSP are to:

· Increase demand from employers for higher level skills provision 

· Increase employer engagement with skills provision in Higher Education Institutions, Further Education Colleges and Work Based Learning providers
· Increase the capacity of HEIs, FECs and WBL providers to respond to employer demand for higher level skills and embed work-force development in HE strategies 

· Test the level of investment employers are prepared to contribute for development and delivery of this provision 

· Disseminate best practice identified through the NW Model which could be rolled out to other regions 

Following a successful bid to the North West Regional Development Agency, the HLSP in the Northwest is now focusing its activities across 7 sectors: Advanced Engineering and Materials, Biomedical, Business and Professional Services, Construction, Creative and Digital Industries, Energy and Environmental Technologies and Food & Drink.
Each sector is lead by a Specialist Adviser who will work closely with Skills Brokers to identify higher level skills provision which will meet employer needs. Where activity does not currently exist to meet demand provision will be commissioned, appraised and sanctioned through a Sector Panel which currently meets bi-monthly.  To assist brokers in identifying suitable HE level provision in the North West region, the HLSP is soon to launch the “Discover HE” database.  Rather than accessing different institutional websites, it is now possible to search courses from various HE providers in one single place. Courses from 15 Higher Education Institutions (7685 courses) and 29 Further Education Colleges (736 courses) have been added to the database to date, with more FECs being added currently.  Discover HE will be launched in early September, and will be available on the North West Universities Association website, www.nwua.ac.uk. 
· ESF Co-financed programmes

The LSC is an ESF co-financing organisation ( as is Connexions, Local Authorities and Jobcentre Plus ) and regularly commissions activities and projects which are aimed at upskilling people in employment as well as providing skills bridging programmes for those who are seeking employment. For further information on programmes running currently please speak to the Economic Development Team at your Local Learning and Skills Council

· Sector Priority Programmes

Sector Skills Councils ( SSC’s ) in partnership with LSC and NWDA are managing a wide range of sector priority programmes which offer learning opportunities to businesses – these include The Arndale Centre Skillshop in Manchester which offers a one stop shop in recruitment and training for retailers in the Arndale Centre
· IiP

Where appropriate Skills Brokers will refer employers to CAR Northwest the regional lead organisation for IIP advice and assessment. This route would benefit businesses which see the benefits of a whole organisational approach to identifying learning needs, setting performance objectives and improving individual and business performance. Cost to the employer varies depend on size and is divided between assessment and advice. 
· Full cost training

Brokers will access learning and skills provision which will not attract any level of public subsidy. These may include management training programmes both accredited and non accredited or short course provision in areas such as IT and Health and Safety. This full cost training is offered by both LSC Providers and providers operating outside of the public sector.   
· Recruitment
Brokers will also help with recruitment. This can be signposting towards traditional recruitment pathways or can include Connexions for recruiting young people and school leavers and apprentices as well as the Jobcentre Plus Employer Direct recruitment service. Employers can also access JCP support if they have multiple vacancies through Local Employment Partnerships. 
· Apprenticeships for Adults

Apprenticeships are available for individuals of any age, which now includes over 25s. Learners expected to complete their Apprenticeships between 18 months and 2 years. Any provider with an Apprenticeship contract can deliver to adults of any age in any sector. Learners will be expected to achieve all elements of the Apprenticeship Framework at either Level 2 or Level 3. 
· Leadership and Management

Currently aimed at Senior Directors / Owner Managers of companies employing between 5 and 249. From September 08 offered through a new Prime Contractor – Business Link Northwest. An Individual Learning Plan agreed with a Special Adviser ( there are 25 in covering the region ) and £1000 of discounted training sourced through Learning Plan the second £500 of which can only be accessed if the employer agrees to match with £500 of their own. From 2009 this will be significantly enhanced through a joint funding arrangement with the Northwest Regional Development Agency. Businesses employing between 5 and 249 can access the funding now for up to 7 managers and from April 09 companies employing 250 - 999 employees will be able to access the offer for up to 6 employees in a managerial position in that company. 
· Information Advice and Guidance

All Train to Gain Providers will make available to all Train to Gain Learners an IAG session with focuses on Career Development. The Broker will also explain how wider company wide IAG services may be of benefit.
· Wider IDB

The new single regional Business Link service will offer generalist Business advice through a comprehensive network of Information, Diagnosis and Brokerage brokers. Skills Brokers will refer onto the wider IDB service if identified as a need through the Organisational Needs Analysis process. 

· Unionlearn

Skills Brokers will identify if the employer has a unionised workforce and if the company has a Union Learning Representative then they should be consulted through the process, though the decision for this rests with the employer. If the employer does not have a Union Learning Rep and the employer and broker see this as something useful to explore then the Broker and employer will progress. 

· LAP

LSC Lancashire and Greater Manchester both operate the Learning Agreement Pilot in their areas. This is a service aimed at 16 and 17 year olds in employment without training. A network of Providers offer full qualification Level 1 and Level 2 as well as short course vocational provision – all fully funded.
· Skillworks

Operating only in the Merseyside Phasing In area and co-financed through European Social Fund. Providers offer flexible delivery of skills needs identified by SMEs and where required an in depth Training Needs Analysis. Learning identified as a need by the SME, which falls outside the remit of other LSC programmes will be delivered at a subsidised rate of 60% (with the employer funding the other 40%) up to a maximum of £60,000 of ESF support. 
· National Skills Academies and CoVE’s 
A network of National Skills Academies is being developed to offer specific learning opportunities to businesses across the country in priority sectors. The National Skills Academy network was launched in October 2006 and skills academies are currently approved for the construction, manufacturing, financial services, food and drink manufacturing, hospitality, performing arts, nuclear, chemical processing, sport & leisure and retail sectors. In addition to the twelve sectors with skills academies approved or in the planning stages, the fourth round of expressions of interest has now been received. Following a consultation and interview process, the successful applicants will be announced later this year. A new National Skills Academy for Construction site has just opened at Newall Green High School in Wythenshawe, Manchester. This new Skills Academy site is the first in a fleet of mobile training centres to be established on-site at major construction projects throughout the UK and its launch expands the network in the North West.

There is a network of Centres of Vocational Excellence across the northwest which comprises FE and Work Based Learning Providers both individual and in consortia arrangements offering a range of sector specific provision, primarily Level 3 provision for employers to access.

· Mainstream Further Education provision

Brokers will also have an in depth knowledge of 19 + or Demand Led provision provision available in colleges of Further Education which employers can access for their staff. This covers a wide range of mainly part time learning programmes across all levels and subsidised to the extent that in most cases, employers will only pay a third of the total cost, sometimes even less.

· The Skills Pledge

The Skills Pledge is a voluntary, public commitment by the leadership of a company or organisation to support all its employees to develop their basic skills, including literacy and numeracy, and work towards relevant, valuable qualifications to at least Level 2 (equivalent to 5 good GCSEs). The purpose is to ensure that all staff are skilled, competent and able to make a full contribution to the success of the company/organisation.

The Pledge can be given by the Chief Executive, Chief Operating Officer, owner/manager or other Board member, on behalf of the organisation. It is a corporate commitment covering the whole company/organisation. For those employees who do not already have a full Level 2 qualification, the Government will provide funding to help them gain basic literacy and numeracy skills as well as their first full Level 2 qualification.

The Skills Pledge is open to all employers of all sizes in the private, public and voluntary sectors.

From early in 2009 employers will be able to access up to £1,000 of free training when they make The Skills Pledge. This is available to all employers employing fewer than 250 people across the northwest except Merseyside where similar funding exists under Skillworks and except for Construction employers who can claim separate Skills Pledge funding from their Sector Skills Council, Construction Skills. 
· Pathway to NVQ Level 2

Commissioned through ESF and available from July 2008 this will provide funding for employees who do not have a first Level 2 and require substantial support and ‘stepping stones’ to achieve Level 2. This may include an NVQ Level 1 or other forms of short modules, units or learning support.
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