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National Targets
Our Statement of Priorities, Better Skills, Better Jobs, Better Lives (November 2007) sets out government’s key strategic priorities and the contribution the Learning and Skills Council (LSC) will make towards achieving them.  The section below summarises the key points set out in the Statement of Priorities. 

As part of the Comprehensive Spending Review, the government has set out four new strategic priorities for the period 2008/09 – 2010/11:
· Sustainable growth and prosperity

· Fairness and opportunity for all

· Stronger communities and a better quality of life

· A more secure, fair and environmentally sustainable world

Under each of the priorities is a set of cross government delivery agreements, each containing a number of Public Service Agreement targets (PSA), which together play a vital role in improving the delivery of services.  The LSC will indirectly support a number of these delivery agreements and targets.  We will also directly contribute to and lead on the following targets:
Young People

· Raise the educational achievement of all children and young people
· Narrow the gap in educational achievement between children from low income and disadvantaged backgrounds and their peers.

While our focus must be on all young people, our delivery targets will be measured specifically by the proportion of young people achieving Level 2 and Level 3 by the age of 19 and will include a defined focus on young people from disadvantaged backgrounds.  By raising overall achievement and also providing financial support through Education Maintenance Allowances and Care to Learn we will also focus on increasing the achievement levels of the most disadvantaged.  The target levels are:
· to increase the proportion of young people achieving Level 2 at age 19 from 71.4 per cent (in 2006) to 82 per cent by 2011, and 

· to increase the proportion of young people achieving Level 3 at age 19 from 46.8 per cent (in 2006) to 54 per cent by 2011.

We are also asked to raise the attainment of those young people who come from low income and disadvantaged backgrounds.
In the South East 75.5 percent
 of young people had attained a full level 2 qualification by the age of 19 in 2006, leading national levels of achievement.
For achievement of full level 3 by aged 19 we had already reached the 2011 target of 54 percent
 in 2006.
Through a continued focus on this area we will continue to support the delivery agreement to increase the number of children and young people on the path to success.  The specific national delivery target is to reduce the percentage of 16-18 year olds not in education, employment or training (NEET), by 2 percentage points by 2010, from the 2004 baseline of 10%.

In the South East we have the highest proportion of young people participating in learning in the country
 at 82% and the lowest proportion of young people in NEET at 6.1%

Adult Skills

· Improve the skills of the population, on the way to ensuring a world-class skills base by 2020. 
The national delivery targets for 2020 are:

· 95 per cent of adults achieving the basic skills of functional literacy and numeracy
· More than 90 per cent of adults being qualified to at least Level 2, with a commitment to achieve 95 per cent as soon as possible
· 68 per cent of the adult population being qualified to Level 3
· over 40 per cent of the adult population qualified to Level 4 and above.
The LSC will also work to deliver England’s share of the UK ambition for 500,000 Apprentices and improve the quality and success rates of their learning in order to increase further the supply of economically valuable skills.
Working towards these targets, Government has set interim targets for 2011 as follows: 

Increase the proportion of people of working age achieving functional literacy and numeracy skills 

The national delivery target is 597,000 people of working age to achieve a first Level 1 or above literacy qualification, and 390,000 to achieve a first Entry Level 3 or above numeracy qualification.  These basic skills targets ensure we will continue to meet the target to improve the basic skills of 2.25 million adults between 2001 and 2010.

Increase the proportion of working age adults qualified to at least a full Level 2 and 3 

The national delivery target for 2011 is that 79 per cent of working age adults should be qualified to Level 2 and 56 per cent qualified to Level 3.  These targets ensure we also remain on track to reduce by 40 per cent the number of adults in the workforce who lack a National Vocational Qualification (NVQ) Level 2 or equivalent qualifications by 2010.

In the South East 73.3 percent of adults achieved a qualification of level 2 or above in 2006
 against the national performance of 69.7 percent.  We are the second highest performing region in this regard.  
Similarly, 53 percent of adults had achieved a qualification of Level 3 or above in 2006/07 against the national performance of 49.2 percent.  We are also the second highest performing region in this regard. 
Proportion of Apprentices who complete the full Apprenticeship framework  

The national target is to have 130,000 learners completing the full Apprenticeship framework in 2010/11.
In 2005/06, 98,000 learners completed an Apprenticeship; in 2006/07, we expect this to exceed 100,000 nationally. 

In the South East 11,040 learners completed an Apprenticeship in 2006/07.
A new joint target with Department for Work and Pensions (DWP)/ Job Centre Plus (JCP) to move more people into sustainable employment and progression
Work will begin this year to clarify and set in train the new joint target with DWP/ JCP to move more people into sustainable employment and progression and will underpin the integration of employment and skills services.

In the South East we will continue to work with Job Centre Plus to develop an integrated employment and skills strategy to support workless individuals to access training opportunities which will lead them into sustainable employment.
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Foreword (to be revised at the end of the consultation period)
This is the second regional commissioning plan for the LSC in the South East and it comes at a time of significant change to the learning and skills landscape.  The creation of the two new departments Department of Innovation, Universities and Skills (DIUS) and the Department of Children, Schools and Families (DCSF) provides new opportunities for learning and skills to have a stronger voice in government. The LSC is committed to supporting the development of the new landscape, working with partners and providers building on our collective successes, and responding to the new challenges and opportunities.  Whatever future landscape emerges, we are committed to the continued investment in learning and skills to support young people and adults in the South East.

In developing this plan we have worked with regional stakeholders including South East England Development Agency (SEEDA) to ensure that our priorities meet the needs set out in the Regional Economic Strategy.  We have also worked with the South East England Regional Assembly (SEERA) to place our investment in the context of the South East Plan.  We are also working closely with the Regional Skills for Productivity Alliance, Local Authorities, Job Centre Plus and other regional and local stakeholders responsible for providing employment and skills services to ensure our respective activities are aligned.  This will maximise the opportunities to target public investment on priorities and programmes where it will have the greatest impact and will make the greatest difference to the future prosperity of our people, our communities and our economy.
The LSC and the further education (FE) system in the South East are facing important challenges if we are to continue our collective record of high achievement.  In order to drive further improvements we will need to continue our focus on innovation and partnership.  We will also need to ensure that appropriate attention is paid to individuals and communities who are currently under represented and underperforming.  Developing both a universal and a targeted approach is crucial if we are to meet the needs of all our people our communities and our economy.  We believe that fundamental to achieving high productivity and social cohesion is the need to continue to raise the skills of individuals, regardless of their social background, to meet the demands of employers in the labour market of the future through supporting both the 14-19 Reform Programme and the aspirations expressed in the Leitch Review.

We will work with our partners and providers to meet these challenges and deliver our aspirations by investing in success and working with businesses and education and training providers to ensure that the right provision is available and accessible to all.

Henry Ball






Norman Boyland

Regional Director





Regional Chair

LSC South East





LSC South East
1. Investing in the South East
In 2008/09 we will invest more than ever before in learning and skills in the South East region. We want to buy the best quality provision to meet the needs of individuals, employers and communities across the region, and will employ robust measures to eliminate poor-quality provision and to invest in providers that can deliver effectively.
This will result in us purchasing the following provision:
· 128,000 places in further education for 16-18 year olds

· 14,200 places for young people participating in apprenticeships

· 5,500 E2E places for young people not yet ready for full time learning or for employment

· 12, 200 full level 2 places for adults in FE

· 13,200 full level 3 places for adults in FE

· 52,910 places for employees to start a first level 2 or Skills for Life qualification (via Train to Gain)

· Over £400 million in capital projects providing world-class buildings for South East learners

Where the money goes

Young Peoples: Mix of provision funding 2006/07
[image: image5.jpg]Leading learning and skills





Adults: Mix of provision funding 2006/07
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South East Headline Participation expenditure 2006/07
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2. Investing in our Priorities 

The Statement of Priorities published in November 2007 outlines how the funds announced in the Comprehensive Spending Review (CSR) will be distributed.  Below is a brief summary of priority client groups and sectors we wish to fund and where we have aligned our priorities to other partners’ strategies.

2.1 Alignment with the Regional Economic Strategy (RES) and Local Area Agreements (LAAs)
We will continue to work closely with key partners including the South East Regional Development Agency (SEEDA) and Government Office South East (GOSE) and the South East England Regional Assembly (SEERA) in developing this plan to ensure we align the provision we support with the economic and social needs of the region.  We have close working relationships with the Local Authorities in the region and will also seek to align our priorities and funding to meet the economic and social needs identified in their Local Area Agreements.

2.2. Alignment with Children and young People’s Plans

We will develop even stronger working relationships with the Directors of Children’s Services both at a regional level and at a local level to ensure that an appropriate and high quality entitlement offer is available to all young people 14-19 in line with their needs, aspirations and meeting the priorities expressed in Children and Young Peoples’ Plans.  We will give particular attention to the delivery of the September Guarantee, the Apprenticeship Guarantee and the Diploma entitlement.  We will also seek to ensure that the needs of vulnerable groups, who are traditionally less likely to participate, are met through more flexible provision and effective support.

2.3. Client group priorities
Young people not in education, employment or training (NEET) remain a priority in the South East.  We will work with Children’s Trusts and Connexions to ensure that all young people have access to provision that is targeted to their needs, with appropriate support and guidance for those hard to reach and vulnerable young people.  We will focus in particular on those with learning difficulties and disabilities, teenage mothers, young offenders, looked after children and those from disadvantaged backgrounds.
We will respond to the adult skills agenda with a particular focus on the needs of individual adults who are ‘workless’ and those in deprived communities.  We will commission more flexible and tailored pre-employment provision to enable greater progression through learning into employment that supports disadvantage individuals into economic independence.
The LSC’s 2007-2010 Single Equality Scheme (SES) attempts to create a clearer line of sight to our statement of priorities through identifying a set of core Equality and Diversity Impact Measures (EDIM’s) based on our Public Sector Agreement Targets.  In the South East Region we will contribute to the national scheme through the following four regional EDIM’s:

· Raise the success rates for 16–19 year olds taking full Level 2 and Level 3 for all learners irrespective of ethnicity, gender, learning difficulty and/or disability 
· Work towards parity of access and achievement for all groups of learners in apprenticeships and vocational programmes 
· Increase participation in learning for those groups who appear to be over-represented as NEET 
· Improve the basic skills of any groups of adults that are currently under-represented in learning, by ethnicity, disability or gender.  Tackle any gaps identified by ethnicity, disability or gender in the achievement of an NVQ at Level 2 
In the South East we will impact assess our local and regional policies.  We will also assure ourselves that providers comply with statutory requirements in respect of their provision and services, assessing compliance based on learning outcomes.  We will focus on the difference made as a result of implementing EDIM’s and improving learning outcomes for identified groups, and pay due regard to this area as part of our strategic conversation with providers.
2.4 Sectoral priorities

We will continue to work very closely with Sector Skills Councils and employer groups to ensure that the provision we commission delivers the qualifications most valued by employers and equips learners with the skills and knowledge that will be of most use in the workplace.  From August 2008 we will progressively align funding with the vocational qualifications approved by Sector Skills Councils within the context of their sector qualifications strategies.
We will look to ensure we commission adequate high quality provision that is appropriate to the needs in the following sectors which are identified as of economic importance to the region and where skills needs are significant at levels 2 and 3:

· Built environment

· Children’s services and childcare

· Engineering and manufacturing

· Health and social care

· Hospitality and tourism

· Retail

· Transport and logistics
· Financial services
We will also focus on IT user skills, increasing the take up of the Information Technology Qualification (ITQ) and leadership and management skills across all sectors.
2.5. Public Sector
The public sector workforce also remains a priority due to its relative size in the region.  We will continue to work with the NHS in the development of the Joint Investment Framework.  We will also prioritise working with local authorities and other public sector employers to achieve a joint approach to addressing workforce skills needs, including engaging them in Train to Gain and expanding the number of apprenticeship opportunities they provide.

2.6. Budget prioritisation
We will continue to fund all young people who wish to participate in learning and will encourage all to do so as we move towards the government’s aspiration of all young people participating in learning until they are 18 by 2015.  To meet this aspiration we are seeking to fund more flexible provision, January start dates and an increased number of supported access programmes for vulnerable young people.  We will also seek to explore options to find joint work and learning pathways to allow all young people whether in work, part time or full time education to aspire to achieve a level 2 and/or 3 by the age of 19.

In partnership with Job Centre Plus we will target more of our investment to support individual adults on provision that delivers increased pathways to work leading to new opportunities for long-term and fulfilling employment for those not in work.  We will also develop a core offer to support those in work to acquire new skills so they can succeed and access more sustainable employment and employment with higher skills levels that enables employers in the South East to respond to increasing economic competitiveness.

We will also work with employers through the Sector Skills Councils and Business Affinity groups to improve the offer through Train to Gain ensuring that employers have access to the training they need to be at the leading edge of the drive for international competitiveness.

We will 
2.7. Increasing the offer from the sector

We will continue to prioritise public investment on priority learning and priority client groups through Foundation Level Pathways, Skills for Life, full Level 2 and Full Level 3 provision.  Outside these priority areas, we will increasingly expect learners and employers to contribute towards the cost of their learning.

In 2008/09, we expect FE providers to increase their levels of fee income and full-cost provision by broadening their offer to adults, encouraging more employers to see FE as the solution to their skills needs, and delivering more professional qualifications and Level 4 and 5 provision.  We expect to see institutions broadening their income base, and therefore becoming more autonomous and less reliant on public funding.  We estimate that fee income from both employers and individual learners in the South East will need to rise significantly to meet these aspirations.

2.8 Capital
We will increasingly focus capital investment on both meeting community needs and supporting the place shaping agenda of local communities and the renewal and upgrading of the college estate.  Our investment in world class buildings will contribute to the regeneration of local neighbourhoods and local communities.
Our investment in the FE estate over the next three years will be over £1.7 billion and will play a major part in transforming the FE infrastructure bringing benefits to learners, employers and the wider community.
3. Challenges, key actions and measures of success for the South East 
The Statement of Priorities published in November 2007 identified three national priorities for the LSC and sets out our investment plans over the next spending review period (2008-09 to 2010-11) to deliver these priorities at both a regional and local level.  The key challenges and actions for the South East against these priorities are set out below.
Priority 1: Creating demand for Skills 

Young People
In the South East our Action for Young People programme will focus on working with local authorities and providers to engage and inspire young people to continue to participate in learning and achieve their potential.  We aim to provide an increasingly flexible, personalised and engaging curriculum offer which will motivate young people, increase their aspirations, improve their success and help them to progress to a productive and fulfilling adult life.

	Strategic planning for Young People

	The Challenge

To maintain a focus on continuous improvement and achievement of targets during a period of major change for all partners and providers and to build a robust infrastructure through 14 – 19 Partnerships and consortia to deliver the full entitlement and meet the needs of all learners across the South East.



	Actions

· We will work with Local Authorities and Children’s Trusts to embed our priorities within Children and Young People’s Plans and Local Area Agreements.

· We will work with Local Authorities to develop the capacity of 14-19 partnerships and consortia to plan and deliver the 14-19 reforms.
· We will work with Local Authorities and 14-19 Partnerships to develop 14-19 education plans and jointly commission new provision to improve the curriculum offer working towards the full entitlement by 2013, including a broad range of new diplomas.
· We will ensure all stakeholders are adequately represented in 14-19 partnerships.

	Measures of success

· Children and Young People’s Plans to include 16-19 targets.

· Local Authority areas to have a 14-19 Education Plan supported by a robust strategic analysis.

· Improved capacity in 14-19 Partnerships and delivery consortia across the South East.


	Increase young people’s participation and reduce those not in education, employment and training (NEET)

	The Challenge

We need to deliver a trajectory that takes us towards compulsory participation of all students up to the age of 18 by 2015.  Despite the South East having the highest number of young people in education and training at 82%, there are particular challenges to engage with hard to reach young people in some geographical areas, including many parts of the coastal strip, Brighton, Portsmouth, Southampton, Medway and Reading.  There has been a slight improvement in participation at 17 to 77%.  However, the numbers of young people leaving education or training early at the age of 17 remains high and will need to be reduced if we are to meet the national target of 84% of 17 years old participating by 2011.

	Actions

· We will work closely with partners and providers to deliver the September Guarantee to enable more young people aged 16 and 17 to progress into, remain in or re-engage with learning, with a particular focus on vulnerable groups.

· We will work with providers to develop more flexible access and engagement programmes to include January starts, roll on/roll off and more flexible and expanded E2E provision.

· We will focus on increasing participation up to age 18 by promoting and developing new types of provision which offers progression from one year programmes and explores a more integrated offer for young people that includes both work and learning.

· We will work in new and different ways to target young people who are NEET in ‘hotspot’ areas of the South East, working with providers and partners to establish and deliver NEET action plans.

· We will focus on the continued development and expansion of high quality learner-centred provision for those learners with learning difficulties and disabilities (LLDD) and increase the choice of local learning opportunities.


	Measures of Success

· All 16-17 year olds who want a place in learning in the South East will receive a suitable offer, that is, the September Guarantee.

· Increase in participation at aged 17.
· Reduction in NEET overall.

· NEET Action Plans raising participation in areas of low participation including Brighton, Portsmouth, Southampton, Medway and Reading.

· additional places for LLDD students in their local communities.


	Improve progression and achievement for young people in the South East.

	The Challenge

Attainment of full level 2 and level 3 qualifications by age 19 is high in the South East.  However, level 1 provision in FE is rising, whilst level 2 and level 3 provision is static which means there is insufficient progression from level 1 to level 2 and beyond.  Success rates for Apprenticeships and Further Education are inconsistent both geographically across the region and in some subject sectors.  We need to support curriculum reform such as the Foundation Learning Tier (FLT), diplomas and pre-apprenticeships in order to ensure that progression pathways are secure and to meet the entitlement for young people to progress and achieve.  We also need to ensure that more young people, and particularly those from deprived backgrounds, have the opportunity to progress and achieve including increasing their access Higher Education and Higher Skills.



	Actions
· We will work with providers to increase the opportunities available locally for learners who have not achieved a full level 2, by the expansion of progression pathways including Level 1 provision, Foundation Learning Tier (FLT), and extended E2E programmes.
· We will work with providers to improve learner success rates for Further Education and Apprenticeships where they fall below the regional average.
· We will develop the capacity of Local Learning Networks and Aimhigher partnerships to interface with 14-19 networks across the region, building up new routes, through practical and vocational learning programmes, including apprenticeships, progression into HE and Higher Skills programmes.
· We will implement with key partners, the actions focussed on young people in the South East Education, Skills and Employment group (SEESEL) for London 2012 Games plan, particularly those relating to raising the level of vocational skills in preparation for the 2011 World Skills competition and the South East’s participation and medal chances in 2011.



	Measures of Success

· 2.7% increase in Level 2 achievement.

· 0.8% increase in Level 3 achievement.

· 2.7% increase in proportion of full L2 @ 19.

· 0.8% increase in full L3 @ 19.


	Improve Apprenticeship Provision

	The Challenge

We must increase young people’s participation and achievement in Apprenticeships in order to meet the Leitch ambitions.  The number of young people participating in Apprenticeships is not increasing at the rate needed to meet our targets and there are insufficient opportunities in some geographical areas and in some sectors.  Success rates for Apprenticeships have improved by 4.5 percentage points to 64% in 2006, but they need to improve even more to achieve the best outcomes for all young people.  We need to encourage more employers to take on apprentices and provide work-related learning opportunities for young people.



	Actions

· We will build on our Apprenticeship Action Plan and focus on improving the quality of Apprenticeship provision and raising achievement.

· We will seek to commission additional Apprenticeships and strengthen the Pre-Apprenticeship and Programme-led routes leading to more fully employed Apprenticeship opportunities for young people.

· We will continue to work with Connexions, Local Authorities and 14-19 Partnerships to ensure young people are aware of the opportunities for Apprenticeships.

· We will roll out the national vacancy matching system for Apprenticeships.

· We will continue to support local Apprenticeship provider networks to enhance their capacity to target local employers.

· We will work with the Regional Skills for Productivity Alliance and employer groups to develop and implement an Employer Engagement Plan.  This will increase employer participation in the 14-19 reform agenda by all stakeholders.

	Measures of Success

· 7.2% increase in Apprenticeship participation.

· 23.9% increase in framework completions.


Individual Adults in their Communities
In the South East our Action for Communities programme will ensure an appropriate focus for vulnerable individuals and vulnerable communities, to reduce social and economic disadvantage.  Through better integration of employment and skills increase economic activity and productivity, whilst supporting the regeneration and growth of communities.
	Closing the gap for Adults

	The Challenge

In the South East the proportion of working age adults qualified to at least a full level 2 in 2006 was 73.3% against a national average of 69.7%. Similarly adults achieving at level 3 was 53% and above the national of 49.2%.  Nevertheless, 1.25 million of working age adults does not have a first level 2.  We need to focus on the needs of individual adults and remove the barriers for pathways to work by focusing public funds on those who need it but providing for all for adult learners.


	Actions

· We will continue to work with providers to focus public funding on government priorities: participation in full level 2 and full level 3 and Skills for Life  priorities and on those who are marginalised from the workforce or learning and those with no or low skills.

· We will look to providers to develop a broader offer to adults and employers that delivers higher level and professional qualifications that is part subsidised or fully costed.
· We will work with partners to support adults into learning by:

· securing high quality adult Information, Advice and Guidance enabling adults to make informed choices based on the needs of the local economy.
· raising awareness of the Adult Learning Grant amongst priority groups.
· The new Leitch PSA targets to 2011 for functional literacy and numeracy are stretching.  We will work with colleges to ensure that a higher proportion of their Skills for Life provision contribute to target bearing qualifications.
· We will work to ensure there is a comprehensive offer for adults that will provide pre-employment learning to those out of work (including Foundation Learning Tier and Skills for Life functional numeracy and literacy).  We will support these learners in acquiring employability skills to find and retain employment.
· We will increase the number of adult apprenticeships by developing our apprenticeship offer so that it is more readily accessible to meet employers’ needs.
· We will roll out a marketing campaign to individuals and employers to encourage the take up of Apprenticeships.
· We will expand our Adult Learner Account trial in its second year to create a universal Skills Account offer which will include an integrated employment and skills strand.  All levels of learning from Foundation Learning Tier to Level 4 will be included and the model will test out elements of the Adult Advancement and Careers Service including the Skills Health Check.
· Apprenticeship success rates for adults have risen by 6.2 percentage points to 67% in 2006 we will work with provider networks to continue to improve them significantly.
· We will work with Further Education providers to improve learner success rates where they fall below the regional or sector average.

	Measures of success

· Colleges to increase the proportion of adult funding on priority provision.
· 22,400, Skills for Life achievements counting towards targets.
· 8% increase in adult apprenticeship participation (including Advanced Apprenticeships).
· 30.8% increase in adults completing an Apprenticeship.


Employer Engagement
In the South East our Action for Skills programme will focus on improving the responsiveness of learning and skills provision to meet the needs of employers. The programme will develop skills of those in the workforce using Train to Gain, brokerage and provider responsiveness as key components of our South East Action for Business Strategy 
	Employer engagement

	The Challenge

Low levels of employer awareness and negative perceptions of Government learning and skills programmes remain despite high satisfaction levels being reported by employers who do take up provision.  Employers have a key role to play in achieving the South East’s skills ambitions.  We therefore need to drive up employer interest and take up of Skills for Life and full Level 2/3 programmes through Train to Gain.  A high proportion of employers in the South East are small and medium-sized enterprises (SMEs). There is a particular challenge in engaging them.

	Actions

· We will participate in a national marketing campaign to raise awareness amongst employers of the value in investing in the skills of their workforce.
· We will build significantly on the first year of Train to Gain in the South East and respond to the additional flexibilities outlined in the Plan for Growth.
· We will continue to seek out additional provision to support the additional flexibilities outlined for Train to Gain and will invest in a comprehensive provider capacity building programme for optimum employer take-up.

· We will market Train to Gain as a universal service for all employer needs.
· We will work with employer affinity groups and stakeholders to emphasise that Train to Gain provides access to a full range of training opportunities and qualifications at all skills levels.
· We will make employers and individuals more aware of learning opportunities at Level 3 and above. A larger proportion of employees in the South East work in higher order services and hi-tech manufacturing, compared to other regions.
· We will expand the Leadership and Management programme to support the development of SME’s and stimulate demand for full Level 2 and 3, Apprenticeships and Skills for Life.

	Measures of success

· 38% increase in first level 2 through Train to Gain.
· 30% increase in first level 3 through Train to Gain.
· 28% increase in Skills for Life through Train to Gain.


	Effective Brokerage system

	There needs to be a more consistent approach to engaging and referring employers by regional employment and skills agencies, brokers and their provider networks.


	Actions

· We will seek support in developing a regional skills strategy in partnership with SEEDA and other key regional partners (Job Centre Plus/Chambers of Commerce/Business Links/Federation of Small Businesses/Sector Skills Councils) to ensure there is a common understanding and agreement as to how skills issues will be tackled within the South East.
· We will work with Sector Skills Councils and other employer representative groups to establish specialist provider networks for all major employing industries in the SE and ensure that the offer to employers (including fully and part costed provision) meets employer needs.
· The LSC and its provider network will work with the Sector Skills Councils to forge stronger working relationships with business affinity groups and support agencies to better communicate the skills offer to employers.
· Over 2008/9 we will work with SEEDA to manage the integration of skills brokerage with Business Link brokerage ahead of the launch of a single integrated service which supports the identification and fulfilment of employers’ training needs.


	Measures of Success
· 9,620 employers engaged through Train to Gain.
· Skills strategy developed.



	Public Sector

	The Challenge

In the South East 27% (1.1 million people) of the workforce is employed in public sector and quasi-public sector organisations, a rise of 3% since 2000.  We need to engage with them to up-skill their workforce at regional and local levels.


	Actions

· We will continue to work with the NHS to develop the joint investment framework to address skills issues in the NHS workforce.
· We will also work with other major public sector services, in particular local authorities to agree a commitment to the Skills Pledge and a joint commitment to upskilling the workforce.
· We will promote the benefits of skills to employers working through brokers and other intermediaries such as TUC representatives in large employers, business affinity groups and Sector Skills Councils.


	Measures of Success

· [tbc] number of employers signed up to the skills pledge.
· [tbc] apprenticeships starts in the public sector.
· [tbc] skills for Life achievements in the public sector.
· Increased number of employees from the public sector engaged in Train to Gain provision.




Priority 2: Transforming the further education (FE) sector
In the South East our Action for Excellence programme will focus on the transformation of the FE sector to respond to the changing landscape, raise performance and improve the quality of provision.  We will use the Framework for Excellence as a tool to develop a self-critical, self regulating provider network with a focus on quality improvement.  We will work with providers to help them to respond to the changing landscape and will invest in the improvement of the FE estate.
Key challenges for the South East
	Provider development in an emerging landscape

	The Challenge

The further education (FE) system in the South East is facing important challenges to raise performance and succeed in an increasingly commercial environment.  They will need to deliver more innovative and flexible provision and operate within the new demand-led funding system.  LSC relationships with colleges and private training providers will be complex to support both the 14-19 collaborative agenda and the adult market driven agenda for Train to Gain.  We will need to work with providers in new ways to support them to achieve greater responsiveness and position themselves within the new learning and skills landscape.



	Actions

· We will support providers to respond to the complex new agenda, working through 14-19 Partnerships within a collaborative agenda for 14-19 provision, developing their local contribution to the place shaping agenda of Local Authorities whilst also sustaining and developing their position as providers of choice for the business community.
· We will encourage colleges and private providers to engage proactively with Local Authorities and Sector Skills Councils and with other new bodies as they emerge.
· We will encourage providers to specialise in areas of provision that they are strong in delivering and work with emerging and established National Skills Academies.

· We will support and encourage providers to attain the New Standard and become the first choice for employers by improving their responsiveness and flexibility of delivery and developing tailored programmes for employers and to increase income generation.

· We will work with the QIA to ensure that providers have access to appropriate development opportunities to improve their effectiveness and manage change.
· We will improve the balance of individual, employer and state contributions towards the costs of learning by encouraging providers to increase the range of full cost and part subsidised provision for those who can pay, and targeting public funding on priority groups.
· We will support continued professional development within the sector through the implementation of the workforce reform and leadership programmes.
· We will target provider development support on new providers and existing providers moving into new areas of provision, to ensure effective, high quality new provision is introduces in the South East.

	Measures of success

· Increase employer engagement in FE.

· Increase in employer satisfaction.
· [tbc] colleges to achieve the New Standard
· Increase the level of fee income in colleges.



	Quality improvement

	The Challenge

Quality is improving in the South East with success rates for young people and adults rising substantially and the vast majority of FE providers inspected judged to be outstanding or good.  But there is still much to do.  Success rates are variable across the region and in particular the success rates for external institutions’ have fallen from 67% to 65% against a national trend of increase.  There is also an unacceptable proportion of South East provision graded satisfactory with some specialist provision remaining less effective.  We also need to build effective relationships with Local Authorities and School Improvement Partners in order to raise the performance of School Sixth Forms.


	Actions

· We will support and coordinate provider peer review initiatives to improve self assessment.

· We will support the roll out of the Framework for Excellence to further develop a self-critical provider network with a focus on quality improvement.

· We will identify local and regional themes for quality improvement and work with a wide range of partners, including Quality Improvement Agency (QIA), Ofsted, Lifelong Learning UK (LLUK), Centre for Excellence in Leadership (CEL) and the Regional Quality Improvement Partnerships (RQIP) to actively support providers to improve the quality of provision and develop their workforce.

· We will challenge external institutions to improve success rates and respond effectively to changes in FE sector priorities.
· We will use Minimum Levels of Performance and Notices to Improve to identify and manage underperformance, and inform intelligent commissioning.

· We will also use the outcomes of annual performance assessment, and inspection, to identify areas of weakness and agree appropriate improvement indicators with providers.

· We will work alongside Local Authorities, and School Improvement Partners to identify the priorities for improving outcomes and quality in school sixth forms.



	Measures of Success

· 2 percentage points increase in success rates for External Institutions.
· Increase of school sixth form achievement rates.
· More providers graded good or excellent.
· Reduction in provision falling below minimum levels of performance.


	Capital investment

	The Challenge

Significant progress has been made to improve the FE estate.  We will need to secure the right capital solution in each local area drawing on a wide range of funding sources all with different priorities and timelines.  The capacity of the LSC and the colleges to deliver this ambitious programme is also a challenge.


	Actions

· We will lead a major capital improvement strategy for the Further Education sector with appropriate investment to ensure learners have access to world class learning environments in buildings and facilities fit for purpose in the 21st Century.

· We will seek to link LSC capital investment to the infrastructure developments and investments of other parties and to support the Regional Economic Strategy Education-led Regeneration Transformational Action.



	Measures of Success

· Develop the FE estate to be world class.


Priority 3: Better skills, better jobs, better lives
In the South East our Action for Communities programme will ensure an appropriate focus for vulnerable individuals and vulnerable communities, to reduce social and economic disadvantage.  Through better integration of employment and skills increase economic activity and productivity, whilst supporting the regeneration and growth of communities.
Key challenges for the South East region

	Employability and skills

	The Challenge

To move people out of dependency into employment and economic independence with a focus on priority learners.  The priority learners include people with disabilities, care leavers and adults in contact with secondary mental health services as well as adult who have been on benefits for a significant period of time.  There are also 23,500 offenders in 28 establishments in the region who are characterised by high instance of basic needs and low qualification levels.

	Action

· Deliver Skills for Life provision to improve functional literacy, numeracy and pre-employment skills to adults to better equip them for learning and employment, including through workplace learning.
· Trial aspects of the Foundation Learning Tier (FLT) in parts of the region to provide new progression pathways, especially for those with lower qualification or skill levels.
· Implement a programme of Skills for Jobs initiatives to help those who are workless to gain sustainable employment with training, working closely with Job Centre Plus, Local Employment Partnerships and employer networks and integrating employment and skills services.
· Extend skills accounts to the whole region, providing those aged 19 plus with purchasing power for full level 3 qualifications.
· Enable non-English speakers to access learning and to help migrant workers and employers to get the functional skills required to operate in the workplace through English for Speakers of Other Languages (ESOL) provision.
· Further develop offender learning services to help prepare offenders in custody or in the community for employment.


	Measures of success

· 42,800 SFL learning participants.
· 31,100 participants in FLT trials.
· 600 gain jobs through Skills for Jobs.
· 1,500 learners on employability skills programmes.
· [tbc] Skills Accounts.
· [tbc] learners on ESOL.
· At least 389K hours of learning in for those in custody.
· Provision available for the 250K offenders in the community.
· Contribute to the proposed national indicators NI 152, 144, 146, 148, 150, 153.


	Participation and inclusion

	The Challenge

Within a comprehensive programme of adult learning, increase participation in personal and community learning in those localities with the greatest need.

	Actions

· Encourage the development of a comprehensive programme of high quality adult and community learning with an increasing focus full cost recovery.
· Safeguard personal and community development learning (PCDL), working through PCDL partnerships and building on the PCDL reviews and learning network activities and increase learner numbers supported by resources from other agencies.
· Address the needs of adults with learning difficulties and disabilities and adults in receipt of benefits through adult and community learning working closely with local authority adult services.
· Encourage continued development of local learning networks, building on the ESF funded LTF project to improve coordination of and extend opportunities for community based learning.
· Maximise opportunities through the European Social Fund (ESF), including community grants, to provide learning and progression opportunities for those most disadvantaged.
· Engage with every Lifelong Learning Network in the region to develop a coherent FE and HE offer to employers and employees in the area served by that network linking with Higher Education South East and Association of South East Colleges and raising participation ion higher level learning.


	Measures of Success

· 131,200 PCDL learners.
· 12,000 first step learners.
· 21,000 family learning starts.
· 1,800 on ESF funded provision.
· Contribute to the proposed national indicator NI 153.


	Strategic influence

	The Challenge

Deliver measurable improvements in learning, skills and economic development within Local Area Agreements and other partnership arrangements linking skills to other service provision which tackles social exclusion.

	Actions

· Improve economic competitiveness – building our skills offer to re-skill and develop the workforce, including through focused activities in areas of economic growth and regeneration.
· Raise the level of adult skills to improve productivity working with employers, local authorities SEEDA and partnerships, including local skills for productivity alliances and emerging employment and skills boards.
· Tackle exclusion and promote equality and progression through integrated employment and skills services for priority groups, particularly

· Working age people on out of work benefits 

· Offenders 

· Adults with learning disabilities 

· Care leavers 

· Adults in contact with secondary mental health services.


	Measures of Success

· Increasing the working age population qualified to at least Level 2, Level 3 and level 4 (NI 163/ 64/165).
· Increasing the percentage of learners achieving a Level 1 qualification in literacy (NI 161).
· Increasing Entry Level 3 qualification in numeracy (NI161).


	Olympic and Paralympic Games 2012

	The Challenge

Inspire people and communities to advance their learning and skills through World Skills 2011 and the Olympic and Paralympic Games in London 2012.


	Actions
· Develop activities that encourage people to develop skills and experiences so that they can contribute to and benefit from the 2012 mission, including through community learning and volunteering.


	Measures of Success

· TBA



Our challenges and actions are based on our regional Progress Report; a robust strategic analysis of supply, demand and need; as well as ongoing dialogue with key partner organisations.  Copies of the ‘South East Strategic Analysis Report 2007’ can be obtained from Donna Phillips (Donna.Phillips@lsc.gov.uk).

4. Commissioning Profile
The London Learning and Skills 

We will continue to measure our success – either directly or by working with regional and local partners – as outlined below.
	Measure
	2006/07
	2007/08 estimated
	2008/09 projected

	14–16-year-olds

	Total number of learners aged 14–16
	
	2,800
	2,900

	16–18-year-olds

	Number of young people participating in learning
	199,600
	203,700
	209,200

	Percentage of young people reaching Level 2 at age 19
	77%
	78%
	81%

	Percentage of young people reaching Level 3 at age 19
	55%
	57%
	58%

	Number of young people completing Apprenticeships and Advanced Apprenticeships
	5,900
	4.600
	5,700

	Adult learner responsive 

	Total number of adults participating in learning
	186,900
	185,000
	182,200

	Number of Skills for Life achievements overall for adults
	22,800
	20,500
	22,400

	Literacy
	9,000
	9,200
	9,300

	Numeracy 
	7,200
	7,400
	10,800

	Number of Level 2 achievements overall for adults
	6,200
	6,100
	6,000

	Number of Level 3 achievements overall for adults
	7,900
	7,900
	7,900

	Number of adults accessing adult safeguarded learning
	114,000
	155,000
	148,000

	Employer responsive 

	Total number of learners
	56,400
	81,700
	95,400

	Number of SfL achievements
	N/A
	10,600
	13,800

	Number of level 2 achievements 
	12,500
	35,500
	48,700

	Number of level 3 achievements
	N/A
	2,380
	3,180

	Number of adults completing an Apprenticeship (including Advanced Apprenticeships)
	5,100
	3,900
	5,100

	Number of employers engaged through Train to Gain 
	6,100
	9,620
	9,620

	Learners with learning difficulties and/or disabilities (LLDD) – young people & adults

	Total number of LLDD learners supported  
	61,600
	67,000
	67,400

	Total number of learners in specialist residential colleges
	460
	400
	430

	European Social Funding (ESF)

	Total number of learners supported by ESF

	62,624
	40,161
	tba


5. Commissioning

The Leitch Review of Skills, Prosperity for all in the global economy: World-class skills, published in December 2006, set out new ambitions for developing world-class skills.  To achieve the report’s vision, we have implemented a demand-led approach to commissioning, coupled with a strong emphasis on quality.

Commissioning is the term we use for all of our planning and purchasing activity across the learning and skills sector, including purchases that are negotiated or competitively tendered for.  All of our commissioning decisions are rooted in a firm commitment to allocating our budget wisely, targeting provision of the highest quality, contributing to government targets and priorities, and giving value for money.

5.1. Negotiated commissioning

Negotiated commissioning involves us agreeing plans with colleges and providers that currently deliver LSC-funded provision.  Our negotiated commissioning plans for 2008/09 include the following.

5.1.1. 16–18-year-olds

Most provision for young people will be secured through planning dialogues with colleges, providers and schools (via local authorities).  These discussions will result in agreed plans to deliver the following.
· 209,200 places for 16–18-year-olds, of which:

· 14,200 places are for Apprenticeships 

· 40,900 of places for foundation learning tier 
· 5,500 places for Entry to Employment 

· 189,500 places delivered by schools and colleges 
5.1.2. Adult learner responsive provision

As agreed with our partners, we need to deliver the following in 2008/09:
· Full Level 2: 12,200 places in total.

· Full Level 3: 13,200 places in total.
· Skills for Life: 42,800 places in total.
· Foundation learning tier: 31,100 places in total.

5.1.3. Employer responsive provision

As agreed with our partners, we need to deliver the following in 2008/09:
· Level 2: 81,100 places in total.

· Level 3: 8,350 places in total.
· Skills for Life: 5,830
 places in total.
· Apprenticeships: 12,000 places in total.

· Programme Led Apprenticeships: 2,200 places in total.

5.1.4. Adult safeguarded learning, including personal and community development learning

We will secure this provision locally and ensure it is aligned to Local Area Agreements.
· Personal and community development learning (PCDL): 131,200 places in total.
· Family learning, literacy and numeracy: 10,000 places in total.
· Wider family learning: 11,000 places in total.
· NLDC: 2,800 places in total.
5.2. Tendered commissioning
Tendered commissioning is a competitive process that is open to any new providers wanting to enter the market.  It is also open to existing colleges or providers wanting to extend their provision or enter new markets or geographical areas.

In order to drive up the quality and responsiveness of the provision that we fund, we will be introducing more competition within our commissioning activity.  Key triggers for competition include new investment, restructuring of provision or a new delivery model, significant gaps in provision, and failure to meet minimum levels of performance.  In 2008/09, we plan to tender for the following:
16–18-year-olds
5.2.1. European Social Fund (ESF)

A key objective of the LSC regional ESF Co-financing Plan is to increase employment and reduce unemployment and inactivity including the reduction in the number of young people not in education, employment or training (NEET) and the number of young people at risk of becoming NEET.

To achieve this objective, Invitations to Tender for ESF funded provision have been issued for delivery from May 2008 to December 2010.
· 5,234 NEET and at risk of becoming NEET young people participating a learning and progressing in to further education and employment with training 
5.2.2. Apprenticeships and Advanced Apprenticeships

We are committed to ensuring that our resource is targeted towards provision of the highest quality, contributes to government targets and priorities and is delivered at an appropriate unit cost.  We will work with our existing college and provider base and also open up provision to competition where there is poor quality or there are significant gaps.

We need the following changes to provision to be delivered by providers:

· Increased volumes of  Apprenticeships, particularly at advanced level

· Increased volumes of Programme Led Apprenticeships

· Improved completion rates, particularly at advanced level

Up to 8% of Apprenticeship places for young people will be tendered that are currently below minimum levels of performance or where gaps have been identified.
5.2.3. Entry to Employment (E2E)

For Entry to Employment (E2E) we will negotiate volumes with providers were their provision is of high quality and meets the needs of young people.  We will go out to tender for up to 3% of provision where gaps in provision generate the need to secure new provision.  Provision will be tendered by geographic area, the four E2E options and the occupational areas.
Adult learner responsive provision
5.2.4. European Social Fund (ESF)

A key objective of the LSC regional ESF Co-financing Plan is to increase employment and reduce unemployment and inactivity with a particular emphasis on the engagement of priority learners in deprived communities.

To achieve this objective, Invitations to Tender for ESF funded provision including a regional Community Grants programme have been issued for delivery from May 2008 to December 2010:
· 3.8m on client interventions with 2,500 participants finding work or engaged on job-search or further learning 
· £3.0m on employer engagement with 1,500 participants into work or engaged on job-search or further learning 
· £3.0m on sector routeways into employment with 2,160 participants into work or engaged on job-search or further learning 
5.2.5. Apprenticeships for Adults
We will work with our existing college and provider base and also open up provision to competition where there is poor quality or there are significant gaps.

We need the following changes to provision to be delivered by providers:

· Increased volumes of Apprenticeships, particularly at advanced level

· Increased volumes of Programme Led Apprenticeships

· Improved completion rates, particularly at advanced level

Up to 8% of Apprenticeship places for aged 19 plus and up to 2% for aged 25 plus will be tendered that are currently below minimum levels of performance or where gaps have been identified.
5.2.6. Skills for Jobs

The LSC in the South East will support further the integration of employment and skills under an umbrella term ‘Skills for Jobs’.  This will consist of a range of services and programmes, both new and existing, to increase skills interventions in support of our existing targets.  These may be new services developed to tackle specific gaps or may extend existing good practice by geographical location or by client group.  We will select and build on areas relevant to employer remand, labour market forecasts and priority client groups and tender for provision when and where budgets become available.  This activity will support existing worklessness priorities including those in local area agreements, joint delivery plans with Job Centre Plus and Local Employment Partnerships.
Employer responsive provision
5.2.7. Train to Gain

Train to Gain is a programme that seeks to meet the employer demand for skills. It will continue to be our flagship programme during 2008/09.
· 9,620 employers will be engaged in Train to Gain.
· 52,910 employees will start their first Level 2 or Level 3 or Skills for Life qualifications.
· Train to Gain funding will focus on the South East’s priority sectors, to help employers in Built Environment, Children’s services and childcare, Engineering and manufacturing, Health and social care, Hospitality and tourism, Retail, Transport and logistics and Financial services.
· In the South East a proportion of the Train to Gain budget will be available as a responsiveness fund, which will be commissioned throughout the year in response to employers’ needs.

5.2.8. European Social Fund (ESF)

A key objective of the LSC regional ESF Co-financing Plan is to support the development of a skilled and adaptable workforce by increasing the number of people with the appropriate skills, competences and qualifications for the current and future occupational role.  It also aims to reduce gender segregation in the workforce by targeting men and women in non-traditional occupations.
· 9.2m on Basic Skills for Work with 6,155 participants completing pre-Entry, Entry or Level 1 Skills for Life/ESOL for Work.
· £9.2m on full or part Level 2 qualifications for 5,345 participants who are ineligible for Train to Gain, Learner Accounts or Apprenticeships 19+.
· £3.9m on part Level 3 or other occupational skills at Level 3, including upskilling and CPD for 2,680 participants, where not available through mainstream provision.
5.2.9 Learners with learning difficulties and/or disabilities
We will increase learning and skills opportunities for learners with learning difficulties and/or disabilities by expanding high quality provision to meet the needs of the cohort.
Our regional strategy, Action for Inclusion, focuses on collaborative working with statutory agencies and the voluntary and community sector to:

· Increase capacity through networks of provider support and workforce development

· Develop models of support to enable employment as an outcome of learning programmes 

· Improved transition from 14 - 25

· Reduce reliance on residential placements by increasing local provision for learners with high support needs

· Position the region’s Independent Specialist Colleges to enable them to become a resource for the sector

· Align capital investment to ensure that providers can meet the challenges for the future

5.2.10. Offender Learning and Skills 

We will work collaboratively with Offender Learning and Skills Service (OLASS) partners to improve opportunities for offenders and ex-offenders through learning and reduce re-offending rates by increasing the skills and qualifications of offenders, improving their employability and helping them move into work.  We will continue to tender for provision for offenders, every three years, unless there is a failure of service for which we need to re-tender.
National Skills Academies (NSA)

The National Skills Academy network is a unique structure of employer-led excellence for skills training.  They provide a means for direct involvement by employers in the design and delivery of learning.  The NSA network will be a key component of the supply infrastructure in addressing skills shortages in specific sectors and industries.  In 2008/09 we will fund delivery of NSAs in the following sectors in the South East:

· Construction
· Nuclear

· Manufacturing

With a further 5 in development for 2008/09.
NSAs will be a key part of our overall strategy to commission high-quality, employer responsive provision in a demand-led system.

6. Infrastructure

We are a responsible government-funded organisation: rather than funding the same providers year after year, we take great care to test the market.  This ensures that our learning and skills provision continues to meet the changing needs of learners and employers.

We take an active interest in the overall volume, pattern and range of learning and skills activity that individual learners and employers can choose from in each area.  We also analyse delivery to ensure that no group is disadvantaged and that equality of opportunity exists throughout our learning and skills provision in the South East.  The chart on the right shows the wide range of organisations that we contracted with in 2006/07.

Mix of Provision funding 2006/07
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We want to invest in the capacity of the FE system so that it is continually able to respond to future challenges and where necessary, we want to encourage a diverse provider base to increase choice, quality and stimulate the delivery of innovative provision.  One way we will achieve this is through the use of open and competitive tendering processes where this will result in improved quality or choice for learners and employers.
Where we have good and excellent providers, we will help them to grow so that they can continue to offer the breadth and depth of provision we need in the region.
7. Quality
Provider type* Total

Quality improvement will be a key driver of our commissioning decisions to ensure that we secure good quality provision for learners and employers and continue to eradicate poor provision from the market.

We will support colleges and providers that are performing well to perform even better, and we will challenge colleges and providers that are satisfactory but not improving.  As part of this more rigorous approach to securing the best provision, we will assess performance against minimum levels of performance from the 2006/07 academic year, based on the new measures for calculating success rates.
These minimum levels will be used by Ofsted as part of the college and provider performance report.  Where a substantial proportion of provision is identified as inadequate or underperforming, a ‘Notice to Improve’ will be issued.  We will address mediocre provision through a regional approach to improvement indicators that will focus on areas that are in danger of slipping below minimum performance levels if the bar is raised.
The National Improvement Strategy sets out how the Quality Improvement Agency and partners such as the LSC will provide support to colleges and providers.  The Strategy includes the expectation that the contracts and funding agreements we hold with providers ensure that they have appropriately qualified and trained staff in accordance with new requirements.
8. Related strategies

· Local Area Statements of Need – to follow.
· Equality and Diversity Strategy
· Action for Inclusion - http://readingroom.lsc.gov.uk/lsc/SouthEast/South_East_LLDD_Strategy.pdf
· Capital Strategy
· Regional Economic Strategy – www.seeda.co.uk/res/
· European Social Fund 2007-13; South East Framework 2007-10
9. Glossary
ADCS: Association of Directors of Children’s Services
BME: Black and Minority Ethnic
CEL: Centre for Excellence in Leadership

CSR: Comprehensive Spending Review
CWDC: Children’s Workforce Development Council

CYPP: Children and Young People’s Plan

DWP: Department for Work and Pensions
E2E: Entry to Employment

ECDL: European Computer Driving Licence

EDIMS: Equality and diversity impact measures
EMA: Education Maintenance Allowance

ESF: European Social Fund

ESOL: English for speakers of other languages

FE: further education

FLT: Foundation Learning Tier

FSB: Federation of Small Businesses

Full Level 2: equates to five GCSEs at grades A* to C

Full Level 3: equates to two GCE A-level passes or equivalent

GOSE: Government Office for the South East
HE: higher education

ITQ: information technology qualification

LA: Local Authority

LAA: local area agreement

Level 5: foundation degree-level learning

Level 6: degree-level learning

LLDD: Learners with learning difficulties and/or disabilities
LLUK: Lifelong Learning UK
MAA: Multi-area agreement

NEET: not in education, employment or training

NIS: National Indicator Set
NSA: National Skills Academy

NVQ: National Vocational Qualification

Ofsted: Office for Standards in Education
OLASS: Offender Learning and Skills Service

OSAT: On-Site Assess and Train

PCDL: personal and community development learning

Progression pathways: high-quality, coherent curriculum offer for entry and Level 1

QCF: Qualifications and Credit Framework
QIA: Quality Improvement Agency
RDA: Regional Development Agency

RES: Regional Economic Strategy

RoCPA: Raising of Compulsory Participation Age

RQIP: Regional Quality Improvement Partnerships
S6F: School Sixth Forms

SES: Single Equality Scheme
SEEDA: South East England Development Agency

SEERA: South East England Regional Assembly

SME: Small and Medium-sized Enterprise

SSC: Sector Skills Council
WBL: Work Based Learning
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Of interest to National, Regional and �Local Learning and Skills Colleagues








� LSC Matched Administrative Dataset, 2006


� LSC Matched Administrative Dataset, 2006


� Department for Children, Schools and Families, Statistical First Release 22/2007


� CCIS data, Government Office for the South East


� DfES Labour Force Survey Q4, 2006


� National Office 2006/07 CODA figures


� The 07/08 figures are calculated as the count of Learners becoming leavers after 31/03/2007 and currently in learning.


� This is discrete Skills for Life delivered through Train to Gain.
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