ESF Providers and Provision — South East Region

Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
NEET Asphaleia Engaging Sussex This project will prepare 135 £202,526 LSC P1 | Caroline
Training Vulnerable Young vulnerable young people, aged Bragg
People 14 to 16 at risk of becoming
NEET, for transition into working 01903
life to help them to access further 823546
learning and training. This project
will deliver a roll-on roll-off
individualised programme and a
training programme for mentors.
NEET Asphaleia Tailored Training | Sussex This project will provide 95 £290,605 LSC P1 Caroline
Training and Employment personal development and Bragg
Support for Hard employability skills to young
to Reach Groups people, aged 14 to 19, who will 01903
be either in the NEET group or at 823546
risk of becoming part of this
group. This project will deliver
roll-on roll-off individualised
programmes, training linked with
mainstream programmes etc.
NEET Brighton & Hove | Engaging Sussex This project will prepare 303 £412,757 LSC P1 Dan
City Councill Vulnerable Young vulnerable young people, aged Shelley
People 14 to 16 at risk of becoming
NEET, for transition into working 01273
life to help them to access further 294922

learning and training. This project
will deliver pre engagement
programmes and a summer
transition programmes.




Client Group
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Project Name

Location

Project Description

Contract
Value

CFO

P1/
P2

Contact
Details

NEET

Canterbury
College

Tailored Training
and Employment
Support for Hard
to Reach Groups

Kent &
Medway

This project will provide personal
development and employability
skills to 190 young people, aged
14 to 19, who will be either in the
NEET group or at risk of
becoming part of this group. This
project will deliver training linked
with mainstream programmes,
including appropriate transition
support at the point of entry to
employment and for a six month
period thereafter.

£380,000

LSC

P1

Glenn
Floyd

01227
811260

NEET

Construction
Skills

Work Ready
Award —
Construction

Kent &
Medway
Hants & IOW
Surrey
Sussex
Thames
Valley

This project aims to improve the
work readiness skills of 100 14-
19 year olds who are interested
in entering the construction
industry, to improve their
prospects of achievement and
employment in the sector. It has
a particular focus on those young
people who are either in the
NEET group or at risk of
becoming NEET.

£100,000

LSC

P1

NEET

Connexions
Berkshire

Engaging
Vulnerable Young
People

Thames
Valley

This project will prepare 95
vulnerable young people, aged
14 to 16 at risk of becoming
NEET, for transition into working
life to help them to access further
learning and training. This project
will deliver pre engagement
programmes and a summer
transition programmes.

£1,255,595

LSC

P1

Lesley
Harmer

07740
045694




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
NEET Connexions Tailored Training | Thames This project will provide personal | £1,091,301 | LSC P1 Lesley
Berkshire and Employment | Valley development and employability Harmer
Support for Hard skills to 328 young people, aged
to Reach Groups 14 to 19, who will be either in the 07740
NEET group or at risk of 045694
becoming part of this group. This
project will deliver roll-on roll-off
individualised programmes,
training linked with mainstream
programmes etc.
NEET Learning Links | Engaging Hants & IOW | This project will prepare 804 £1,115,940 | LSC P1 | Janetde
(Southern) Ltd Vulnerable Young vulnerable young people, aged Bathe
People 14 to 16 at risk of becoming
NEET, for transition into working 02392
life to help them to access further 296460
learning and training. This project
will deliver pre engagement
programmes and a summer
transition programmes.
NEET NACRO Engaging Kent & This project will prepare 1207 £1,667,908 | LSC P1 | Bridgid
Vulnerable Young | Medway vulnerable young people, aged Parr
People Sussex 14 to 16 at risk of becoming
NEET, for transition into working 01273
life to help them to access further 704101

learning and training. This project
will deliver pre engagement
programmes and a summer
transition programmes.




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
NEET NACRO Tailored Training | Kent & This project will provide personal | £1,505,688 | LSC P1 Bridgid
and Employment | Medway development and employability Parr
Support for Hard | Surrey skills to 354 young people, aged
to Reach Groups | Sussex 14 to 19, who will be either in the 01273
NEET group or at risk of 704101
becoming part of this group. This
project will deliver roll-on roll-off
individualised programmes,
tailored to specific target group
needs which complement local
vocational and family learning
programmes, etc.
NEET Rainer Tailored Training | Hants & IOW | This project will provide personal | £1,002,749 | LSC P1 Fran
and Employment | Sussex development and employability Pollard
Support for Hard skills to 362 young people, aged
to Reach Groups 14 to 19, concentrating on young 07734
people who have left care or are 022417
about to leave care. This project
will deliver roll-on roll-off
individualised programmes,
training linked with mainstream
programmes across the South
East.
NEET Southampton Tailored Training | Hants & IOW | This project will provide personal | £1,224,400 | LSC P1 Denise
City Councill and Employment development and employability Edghill
Support for Hard skills to 365 young people, aged
to Reach Groups 14 to 19, who will be either in the 02380
NEET group or at risk of 834095

becoming part of this group. This
project will deliver roll-on roll-off
individualised programmes,
training linked with mainstream
programmes etc.




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
NEET Sussex Downs | Tailored Training | Sussex This project will provide personal | £748,274 LSC P1 Clare Tong
College and Employment development and employability
Support for Hard skills to 226 young people, aged 01323
to Reach Groups 14 to 19, who will be either in the 637252
NEET group or at risk of
becoming part of this group. This
project will deliver roll-on roll-off
individualised programmes,
training linked with mainstream
programmes etc.
Adults Ade Ltd Encouraging Surrey The purpose of this provision is £999,995 LSC P1 | Liz Flynn
employers to Thames to encourage employers to (NEET)
recruit the hardest | Valley increase recruitment
to help opportunities for 500 offenders, 01142
older workers and people with 236682
learning difficulties and/or
disabilities, including the lan Lewis
development of sheltered (Employer)
employment opportunities and
other options such as 01753
volunteering, to promote 503900
sustainable employment and
social inclusion.
Adults Albion in the Learning as a Kent & This provision is to support the £495,092 LSC P1 | Alan
Community stepping stone to | Medway low skilled, and those who have Sanders
employment Hants & IOW | been out of education and
Sussex learning for a considerable time, 01273

to re-enter education and 501392

learning as a stepping stone to
employment. 330 participants
are due to be engaged.




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Adults AmicusHorizon | Sector Kent & This project aims to develop £224,970 LSC P1 | Stephanie
Group Routeways to Medway sector specific routeways for 150 Noyce
Employment workless adults to progress into
employment, delivering 02087
integrated recruitment and 268627
training in collaboration with
employers which equips
unemployed individuals with the
entry-level employment
requirements to successfully
enter employment.
Adults Arcanum Sector Thames This project aims to develop £299,960 LSC P1 | Allen
Solutions Ltd Routeways to Valley sector specific routeways for 200 Jason
Employment workless adults to progress into
employment. Tenders are 08451
requested to develop and 341550
implement an integrated
recruitment and training package
for employers.
Adults Brighter Sector Hants & IOW | This project aims to develop £419,944 LSC P1 Martin
Prospects Routeways to Sussex sector specific routeways for 280 Ladd
Employment workless adults to progress into
employment. Tenders are 01962
requested to develop and 842266

implement an integrated
recruitment and training package
for employers.




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Adults Brighton & Hove | Learning as a Sussex This provision is to support the £300,024 LSC P1 Kirsty
City Councill stepping stone to low skilled, and those who have Peckham
employment been out of education and
learning for a considerable time, 01273
to re-enter education and 294922
learning as a stepping stone to
employment. 200 participants
are due to be engaged.
Adults Careers Sector Hants & IOW | This project aims to develop £824,890 LSC P1 Mary
Development Routeways to Surrey sector specific routeways for 550 Spillane
Group Employment Sussex workless adults to progress into
employment. Tenders are 02085
requested to develop and 434746
implement an integrated
recruitment and training package
for employers.
Adults Careers Sector Kent & This project aims to develop £1,470,000 | LSC P1 Lyndsey
Enterprise Ltd Routeways to Medway sector specific routeways for 980 Whitehead
Employment Hants & IOW | workless adults to progress into
Surrey employment. Tenders are 01908
Sussex requested to develop and 232808
Thames implement an integrated
Valley recruitment and training package
for employers.
Adults Dering Learning as a Kent & The aim of this ESF funded £750,096 LSC P1 | Stephen
Employment stepping stone to | Medway provision is to support the low Dering
Services Ltd employment Hants & IOW | skilled, and those who have been
Surrey out of education and learning for 02086
Sussex a considerable time, to re-enter 869606
Thames education and learning as a
Valley stepping stone to employment.

2,500 participants are to be
recruited and engaged.




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Adults Learning Links | Learning as a Hants & IOW | This provision is to support the £600,048 LSC P1 | Janetde
(Southern) Ltd stepping stone to low skilled, and those who have Bathe
employment been out of education and
learning for a considerable time, 02392
to re-enter education and 296460
learning as a stepping stone to
employment. 400 participants are
due to be engaged.
Adults Prevista Simplifying Kent & Suite of bespoke provision £900,000 SEEDA | P1
(Enterprise Opportunities for | Medway working towards self employment
Start Up) Start Ups (SOS) Hants & IOW | for those furthest from the labour
Surrey market including disabled,
Sussex women and BAME. Delivery
Thames through physical centres, mobile
Valley units and specialist outreach
delivery.
Adults Restore Learning as a Thames This provision is to support the £412,140 LSC P1 Pat Wood
stepping stone to | Valley low skilled, and those who have
employment been out of education and 01865
learning for a considerable time, 455822

to re-enter education and
learning as a stepping stone to
employment. 275 participants are
due to be engaged.




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Adults RNIB Encouraging Kent & The purpose of this provision is £499,881 LSC P1 David
employers to Medway to encourage employers to Newbold
recruit the hardest | Hants & IOW | increase recruitment
to help Sussex opportunities for 250 offenders, 02073
Thames older workers and people with 912299
Valley learning difficulties and/or
disabilities, including the
development of sheltered
employment opportunities and
other options such as
volunteering, to promote
sustainable employment and
social inclusion.
Adults Scout Learning as a Thames This provision is to support the £390,136 LSC P1 | Julia
Enterprises stepping stone to | Valley low skilled, and those who have Wardill
(Western) Ltd employment been out of education and
learning for a considerable time, 01189
to re-enter education and 886448
learning as a stepping stone to
employment. 260 participants are
due to be engaged.
Adults Shaw Trust Learning as a Kent & This provision is to support the £300,024 LSC P1 Dan Fuller
stepping stone to | Medway low skilled, and those who have
employment been out of education and 07720
learning for a considerable time, 996660

to re-enter education and
learning as a stepping stone to
employment. 200 participants are
due to be engaged.
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Details

Adults

Shaw Trust

Encouraging
employers to
recruit the hardest
to help

Kent &
Medway

The purpose of this provision is
to encourage employers to
increase recruitment
opportunities for 240 older
workers and people with learning
difficulties and/or disabilities,
including the development of
sheltered employment
opportunities and other options
such as volunteering, to promote
sustainable employment and
social inclusion.

£480,090

LSC

P1

Dan Fuller

07720
996660

Adults

Southampton
City Councill

Encouraging
employers to
recruit the hardest
to help

Hants & IOW

The purpose of this provision is
to encourage employers to
increase recruitment
opportunities for 270 offenders,
older workers and people with
learning difficulties and/or
disabilities, including the
development of sheltered
employment opportunities and
other options such as
volunteering, to promote
sustainable employment and
social inclusion.

£539,929

LSC

P1

Denise
Edghill

02380
834095

Adults

Surrey Care
Trust

Learning as a
stepping stone to
employment

Hants & IOW

Surrey
Sussex

This provision is to support the
low skilled, and those who have
been out of education and
learning for a considerable time,
to re-enter education and
learning as a stepping stone to
employment. 360 participants are
due to be engaged.

£539,972

LSC

P1

Lynsay
Scott

01483
412759
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Adults Working Links Encouraging Sussex The purpose of this provision is £480,090 LSC P1 Bev Clarke
employers to to encourage employers to
recruit the hardest increase recruitment 07977
to help opportunities for 240 offenders, 239127
older workers and people with
learning difficulties and/or
disabilities, including the
development of sheltered
employment opportunities and
other options such as
volunteering, to promote
sustainable employment and
social inclusion.
Employers Surrey Community Kent & To establish a regional Grants £2,540,000 | LSC P2 | Peter
Community Grants Medway Co-ordinating Body to develop, Smith
Action Hants & IOW | deliver and manage a
Surrey Community Grants Programme 01483
Sussex across the South East region and 459292
Thames to support people from the ext 224
Valley hardest to reach communities

and individuals experiencing
multiple disadvantage in
accessing mainstream ESF and
domestic employment and skills
provision.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers ALPS Skills Kent & This project aims to deliver £1,369,750 | LSC P2 | Sue Taylor
Partnership Development at Medway sector-specific training and
Limited Levels 2 and 3 Hants & IOW | development opportunities at 01252
Surrey levels 2 (ET&C/Care, HLT, Built, 783137
Sussex Sport & A/L, ITQ) and 3 (Ey &
Thames C/Care, HLT, Built, Sport & A/L,
Valley ITQ, A&V) for 1170 employees
not eligible for support through
Train to Gain or those who do not
have access to Learner Accounts
or Apprenticeships 19+.
Employers ALPS Leadership and Thames To deliver innovative learning £286,020 LSC P2 | Sue Taylor
Partnership Management Valley and development opportunities to
Limited Surrey enable 198 participants to 01252
Sussex achieve leadership and 783137
management qualifications and
part awards at level 2 and 3.
Provision should primarily target
employees of micro
organisations while offering some
provision for low skilled
employees of large organisations
including the public sector.
Employers Brooklands Skills Surrey This project aims to deliver £246,750 LSC P2 | Kevin Hill
College Development at sector-specific Level 2 training in
Levels 2 and 3 H&SC and ITQ, and Level 3 01932
training in EY, C/Care and A&V 797681

for 160 employees not eligible for
support through Train to Gain or
those who do not have access to
Learner Accounts or
Apprenticeships 19+.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers Buckinghamshire | Skills Thames This project aims to deliver £1,097,000 | LSC P2 | Sarah
County Council | Development at Valley Health and Social Care training Gammon
Levels 2 and 3 and development opportunities at
levels 2 and 3 for 690 employees 01296
not eligible for support through 382377
Train to Gain or those who do not
have access to Learner Accounts
or Apprenticeships 19+.
Employers CfBT Education | Basic Skills for Kent & The aim of this project is to £9,232,500 | LSC P2 Matthew
Trust Work Medway develop and support a skilled Tucker
Hants & IOW | and adaptable workforce through
Surrey a holistic approach to Skills for 01189
Sussex Life and ESOL for Work in the 021271
Thames workplace. It will do this by
Valley combining opportunities for 1564
employees to access these skills
in the workplace and by
encouraging capacity building in
the workplace to support
employed workers, not eligible
for the Train to Gain offer that
require Skills for Life and ESOL
for Work.
Employers Chichester Skills Kent & This project aims to deliver Built | £479,750 LSC P2 | Peter
College Development at Medway specific training and development Hartard
Levels 2 and 3 Hants & IOW | opportunities at levels 2 and 3 for
Surrey 295 employees not eligible for 01243
Sussex support through Train to Gain or 786321
Thames those who do not have access to x2194
Valley Learner Accounts or

Apprenticeships 19+.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers Chichester Leadership and Hants & IOW | To deliver innovative learning £1,104,610 | LSC P2 | Peter
College Management Sussex and development opportunities to Hartard
enable 1,073 participants to
achieve leadership and 01243
management qualifications and 786321
part awards at levels 2 and 3. x2194
Provision should primarily target
employees of micro
organisations while offering some
provision for low skilled
employees of large organisations
including the public sector.
Employers Computer Gym | Skills Surrey This project aims to deliver £706,500 LSC P2 Elaine
Development at sector-specific training and Barella
Levels 2 and 3 development opportunities at
levels 2 (EY & C/Care, H&SC, 08448
ITQ) and 3 (EY & C/Care, H&SC, 008885
A&YV) for 440 employees not
eligible for support through Train Darren
to Gain or those who do not have Coppin
access to Learner Accounts or
Apprenticeships 19+. 07941
051551
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers Computer Gym | Leadership and Kent & To deliver innovative learning £371,920 LSC P2 | Elaine
Management Medway and development opportunities to Barella
Surrey enable 376 participants to
achieve leadership and 08448
management qualifications and 008885
part awards at levels 2 and 3.
Provision should primarily target Darren
employees of micro Coppin
organisations while offering some
provision for low skilled 07941
employees of large organisations 051551
including the public sector.
Employers East Kent ITeC | Skills Kent & This project aims to deliver £121,750 LSC P2 | Wayne
Development at Medway sector-specific training and Wadey
Levels 2 and 3 development opportunities at
levels 2 and 3 for 95 employees 01843
not eligible for support through 233433
Train to Gain or those who do not
have access to Learner Accounts
or Apprenticeships 19+.
Employers FE Sussex Skills Surrey This project aims to deliver A&V | £70,000 LSC P2 Debra
Development at Sussex specific training and development Shandley
Levels 2 and 3 opportunities at level 3 for 100
employees not eligible for 01444
support through Train to Gain or 259275

those who do not have access to
Learner Accounts or
Apprenticeships 19+.
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Project Name

Location

Project Description
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Value

CFO

P1/
P2

Contact
Details

Employers

Genius
Solutions

Skills
Development at
Levels 2 and 3

Thames
Valley

This project aims to deliver
sector-specific training and
development opportunities at
level 3 for 55 employees not
eligible for support through Train
to Gain or those who do not have
access to Learner Accounts or
Apprenticeships 19+ t/a
Languages Training and
Development

£38,500

LSC

P2

Philip
Davies

01993
708637

Employers

Guildford
College

Skills
Development at
Levels 2 and 3

Surrey

This project aims to deliver
sector-specific HLT, Built, Land,
H&SC and ITQ training at Level
2, and HLT, Built, Land, ITQ,
A&V and H&SC training at Level
3 for 1035 employees not eligible
for support through Train to Gain
or those who do not have access
to Learner Accounts or
Apprenticeships 19+.

£1,365,000

LSC

P2

Tim Scott

01483
448641

Employers

Guildford
College

Management &
Leadership for
Priority Sectors

Kent &
Medway
Hants & IOW
Surrey
Sussex
Thames
Valley

Support and re-skilling of SME
workforce in knowledge-based,
advanced high technology
manufacturing sectors to reduce
skills gaps and shortages in
leadership and management.
Flexible delivery and imaginative
on-the-job training leading to
achievement of part qualifications
at L3 and L4.

£499,998

SEEDA

P2

Tim Scott

01483
448641
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers Guildford Leadership and Hants & IOW | To deliver innovative learning £883,330 LSC P2 | Tim Scott
College Management Surrey and development opportunities to
enable 855 participants to 01483
achieve leadership and 448641
management qualifications and
part awards at levels 2 and 3.
Provision should primarily target
employees of micro
organisations while offering some
provision for low skilled
employees of large organisations
including the public sector.
Employers Hammersmith & | Skills Surrey This project aims to deliver £1,001,250 | LSC P2 Simon
West London Development at Sussex sector-specific training and Bozzoli
College Levels 2 and 3 Thames development opportunities at
Valley levels 2 and 3 for 645 employees 02075
not eligible for support through 651247
Train to Gain or those who do not
have access to Learner Accounts
or Apprenticeships 19+.
Employers JGA Limited Skills Hants & IOW | This project aims to deliver £258,250 LSC P2 | Sandy
Development at Surrey H&SC specific training and Hutchison
Levels 2 and 3 Sussex development opportunities at
Thames levels 2 and 3 and A&V part 02084
Valley award for Level 3, for 175 262666

employees not eligible for
support through Train to Gain or
those who do not have access to
Learner Accounts or
Apprenticeships 19+.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers KEITS Ltd Skills Kent & This project aims to deliver £934,850 LSC P2 | Jamie
Development at Medway sector-specific training and Stevenson
Levels 2 and 3 Surrey development opportunities at
Sussex levels 2 (EY&C/Care, Built, Land, 01923
H&SC, Sport and A/L, ITQ, Eng 854586
& manuf) and 3 (Land, E&M,
ITQ, A&V) for 662 employees not
eligible for support through Train
to Gain or those who do not have
access to Learner Accounts or
Apprenticeships 19+.
Employers London School | Skills Thames This project aims to deliver ITQ £380,000 LSC P2 Raj Grover
of Accountancy | Development at Valley training and development
Levels 2 and 3 opportunities at levels 2 and 3 for 02085
300 employees not eligible for 677733
support through Train to Gain or
those who do not have access to
Learner Accounts or
Apprenticeships 19+.
Employers Pera Skills for Kent & Development and provision of £863,540 SEEDA | P2
Technology Medway specialised training at L3 and
(Aerospace/ Hants & IOW | above to address skills shortages
Marine Sectors) Surrey and gaps in Aerospace and
Sussex Marine sectors working with
Thames existing Regional Resource
Valley Centres. To cover advanced

composite materials, design and
manufacturing techniques,
mechatronics and skills based on
new technologies.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
Employers Skills for Care Skills Kent & This project aims to deliver A&V | £70,000 LSC P2 | Georgina
Development at Medway part awards at levels 3 for 100 Turner
Levels 2 and 3 Hants & IOW | employees not eligible for
Surrey support through Train to Gain or 01132
Sussex those who do not have access to 411296
Thames Learner Accounts or
Valley Apprenticeships 19+.
Employers Sussex Downs | Skills Kent & This project aims to deliver UK £332,000 LSC P2 | Clare Tong
College Development at Medway coaching certificates and outdoor
Levels 2 and 3 Hants & IOW | education and adventure training 01323
Surrey at levels 2 and 3 for 950 637252
Sussex employees and volunteers in the
Thames Sport and Active Leisure Sector.
Valley
IB, Lone Ade Ltd Mentoring for Berkshire Mentoring supported by £1,268,553 | JCP P1 Liz Flynn
parents with Lone Parents and | Buckingham | identification of, and action to (£1.0m - ND (NEET)
children, IB Customers shire address, barriers to employment | £1.35m)
Ex-offenders, Oxfordshire | experienced by Priority Group 01142
Ethnic clients (primarily aimed at Lone 236682
minorities, Parents and IB clients who are
Homeless, not on Pathways to Work, or lan Lewis
Long term where provision demonstrably (Employer)
claimants, adds value to the Pathways to
50+, Basic Work provision for those who are 01753
skills needs, participating). Confidence 503900
PWDs, IS building / motivational phase is

followed by up to 7 weeks work
experience. Target recruitment
1,000 clients.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

IB, Lone Scout Sector Skills Berkshire Delivering training of up to 13 £3,497,042 | JCP P1 | Julia

Parents with Enterprises Support Buckingham | weeks to meet local employer / (E2.75m - | ND Wardill

children, shire Labour Market skills shortages, £3.5m)

Ex-offenders, Oxfordshire | through flexible and personalised 01189

Ethnic packages of support, including 886448

minorities, nationally accredited / industry-

Homeless, recognised qualifications.

Long term Accessible by all Priority Group

claimants, clients (unemployed and

50+, Basic economically inactive). Target

skills needs, recruitment 2,600 clients.

PWDs, IS

IB, Lone VT Southern Community Hants & IOW | New Deal Match funded. £5,454,445 | JCP P1

parents and
other parents
Disadvantage
d groups
Basic skills
needs
Unemployed
aged 50+
JSA 6+
months

Careers Ltd

Outreach Service

Targeting disadvantaged people
who are furthest from the labour
market and have difficult or
multiple barriers to employment.
The aim of the provision is to
move these participants towards
work through 1-2-1 support,
arranging training, upskilling and
education. They can also use
other support organisations to
tackle specific issues such as
debt and language skills.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details
IB (particularly | TNG Ltd Pre-Employment | Kent Helping unemployed, lone £6,300,000 | JCP P1
existing Training parents and inactive people with
claimants and Programme disabilities or health conditions to
those with enter and remain in work, and
children), providing support to remain in
Lone Parents, employment to people who
Jobseeker’s become disabled or develop
Allowance health conditions, by offering
customers individually tailored provision and
where appropriate one-to-one
support, job search advice and
guidance.
Stock ill-health | Shaw Trust Hardest to Help Surrey Intensive support for those £4,800,000 | JCP P1 Dan Fuller
related Programme Sussex furthest from the labour market
benefits including basic skills support, 07720
customers vocational training, occupational 996660
especially guidance e.g. Adult Directions,
those not work placements and job specific
volunteering skills training.
for Pathways
to Work
Priority Working Links Stepping Stones | Surrey Provision is made up of five £2,750,878 | JCP P1 Bev Clarke
customers (Employment) Sussex components : Lone Parent
including Lone | Ltd Returner courses; Community 07977
Parents Projects; Mentoring; Ethnic 239127

Support Programme; Pre-
Employment Routeway
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

Those under Chichester Response to SE region Ensuring training provision is in £1,191,010 | LSC P2 Peter

notice of College Redundancy place to enable providers to Hartard

redundancy & respond to redundancies and the

their employer employment implications of the 01243

organisations, present economic climate, and to 786321

newly fill gaps in mainstream LSC x2194

redundant funding for individuals at risk of

individuals, being made redundant or who

those have been made redundant. The

unemployed approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving either continue in, or enter or re-

skills enter employment and contribute

development positively to the local labour

support. market.

Those under Basingstoke Response to Hampshire Ensuring training provision is in £789,520 LSC P2 | Samantha

notice of College/ Redundancy and Isle of place to enable providers to Peplow

redundancy & | Brockenhurst Wight respond to redundancies and the

their employer | College/ employment implications of the 02380

organisations, | Eastleigh present economic climate, and to 911225

newly College/ fill gaps in mainstream LSC

redundant Highbury funding for individuals at risk of

individuals, College/ being made redundant or who

those Isle of Wight have been made redundant. The

unemployed College approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving
skills
development
support.

either continue in, or enter or re-
enter employment and contribute
positively to the local labour
market.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

Those under | TBG Learning Response to Kent and Ensuring training provision is in £525,630 LSC P2 | Mike

notice of Ltd Redundancy Medway place to enable providers to Burger

redundancy & respond to redundancies and the

their employer employment implications of the 07974

organisations, present economic climate, and to 248023

newly fill gaps in mainstream LSC

redundant funding for individuals at risk of

individuals, being made redundant or who

those have been made redundant. The

unemployed approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving either continue in, or enter or re-

skills enter employment and contribute

development positively to the local labour

support. market.

Those under Oxford & Response to Thames Ensuring training provision is in £397,970 LSC P2 Ingrid

notice of Cherwell Valley | Redundancy Valley place to enable providers to Widdows

redundancy & | College respond to redundancies and the

their employer employment implications of the 01865

organisations, present economic climate, and to 550550

newly
redundant
individuals,
those
unemployed
who would be
ready for
employment
after receiving
skills
development
support.

fill gaps in mainstream LSC
funding for individuals at risk of
being made redundant or who
have been made redundant. The
approach will ensure participants
are provided with the high-quality
training and education support
that they need to enable them to
either continue in, or enter or re-
enter employment and contribute
positively to the local labour
market.

23




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

Those under Hastings Response to Hastings and | Ensuring training provision is in £166,900 LSC P2 | Clive

notice of College of Arts | Redundancy Rother place to enable providers to Marsh

redundancy & | & Technology respond to redundancies and the

their employer employment implications of the 01424

organisations, present economic climate, and to 458367

newly fill gaps in mainstream LSC

redundant funding for individuals at risk of

individuals, being made redundant or who

those have been made redundant. The

unemployed approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving either continue in, or enter or re-

skills enter employment and contribute

development positively to the local labour

support. market.

Those under Guildford Response to Surrey & Ensuring training provision is in £400,780 LSC P2 Dan

notice of College of Redundancy Sussex place to enable providers to McCrory

redundancy & | Further & respond to redundancies and the

their employer | Higher employment implications of the 01483

organisations, | Education present economic climate, and to 448530

newly
redundant
individuals,
those
unemployed
who would be
ready for
employment
after receiving
skills
development
support.

fill gaps in mainstream LSC
funding for individuals at risk of
being made redundant or who
have been made redundant. The
approach will ensure participants
are provided with the high-quality
training and education support
that they need to enable them to
either continue in, or enter or re-
enter employment and contribute
positively to the local labour
market.
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Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

Those under Central Sussex | Response to Gatwick Ensuring training provision is in £426,400 LSC P2 | Marie

notice of College Redundancy Diamond place to enable providers to Harris

redundancy & respond to redundancies and the

their employer employment implications of the 01293

organisations, present economic climate, and to 442300

newly fill gaps in mainstream LSC

redundant funding for individuals at risk of

individuals, being made redundant or who

those have been made redundant. The

unemployed approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving either continue in, or enter or re-

skills enter employment and contribute

development positively to the local labour

support. market.

Those under Sussex Downs | Response to East Sussex | Ensuring training provision is in £181,590 LSC P2 Marie

notice of College Redundancy place to enable providers to Skinner

redundancy & respond to redundancies and the

their employer employment implications of the 01323

organisations, present economic climate, and to 637286

newly
redundant
individuals,
those
unemployed
who would be
ready for
employment
after receiving
skills
development
support.

fill gaps in mainstream LSC
funding for individuals at risk of
being made redundant or who
have been made redundant. The
approach will ensure participants
are provided with the high-quality
training and education support
that they need to enable them to
either continue in, or enter or re-
enter employment and contribute
positively to the local labour
market.

25




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

Those under | TNG Ltd Response to Kent and Ensuring training provision is in £393,530 LSC P2 | Ania

notice of Redundancy Medway place to enable providers to Gwiozdzik

redundancy & respond to redundancies and the

their employer employment implications of the 02082

organisations, present economic climate, and to 217000

newly fill gaps in mainstream LSC

redundant funding for individuals at risk of

individuals, being made redundant or who

those have been made redundant. The

unemployed approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving either continue in, or enter or re-

skills enter employment and contribute

development positively to the local labour

support. market.

Those under Age Concern Response to Milton Ensuring training provision is in £134,400 LSC P2 | Carol

notice of Milton Keynes Redundancy Keynes place to enable providers to Older

redundancy & respond to redundancies and the

their employer employment implications of the 01908

organisations, present economic climate, and to 557882

newly
redundant
individuals,
those
unemployed
who would be
ready for
employment
after receiving
skills
development
support.

fill gaps in mainstream LSC
funding for individuals at risk of
being made redundant or who
have been made redundant. The
approach will ensure participants
are provided with the high-quality
training and education support
that they need to enable them to
either continue in, or enter or re-
enter employment and contribute
positively to the local labour
market.

26




Client Group Provider Project Name Location Project Description Contract CFO P1/ Contact
Value P2 Details

Those under | JHP Group Ltd | Response to SE region Ensuring training provision is in £582,650 LSC P2 | Lorna

notice of Redundancy place to enable providers to McCallum

redundancy & respond to redundancies and the

their employer employment implications of the 07894

organisations, present economic climate, and to 512125

newly fill gaps in mainstream LSC

redundant funding for individuals at risk of

individuals, being made redundant or who

those have been made redundant. The

unemployed approach will ensure participants

who would be are provided with the high-quality

ready for training and education support

employment that they need to enable them to

after receiving either continue in, or enter or re-

skills enter employment and contribute

development positively to the local labour

support. market.

Those under Careers Response to SE region Ensuring training provision is in £1,843,300 | LSC P2 Lyndsey

notice of Enterprise Redundancy place to enable providers to Whitehead

redundancy & respond to redundancies and the

their employer employment implications of the 01908

organisations, present economic climate, and to 208904

newly
redundant
individuals,
those
unemployed
who would be
ready for
employment
after receiving
skills
development
support.

fill gaps in mainstream LSC
funding for individuals at risk of
being made redundant or who
have been made redundant. The
approach will ensure participants
are provided with the high-quality
training and education support
that they need to enable them to
either continue in, or enter or re-
enter employment and contribute
positively to the local labour
market.
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Jobcentre Plus (JCP)

Match Funding Budgets

Client Group

Provider

Project Name

Location

Project Description

Contract
Value

P1/P2

New Deal
Match Provider

TBG
Training Ltd

New Deal 18/24
New Deal 25+

Kent

New Deal for Young People (NDYP) and New Deal
25+ (ND25+) are both Government Welfare To Work
programmes designed to address the problems of
long term unemployment. Both programmes aim to
move people into sustainable work as quickly as
possible and provide those who need it with extra help
to improve their employability.

Eligibility:

ND18-24 — Aged 18-24, unemployed for 6+months.
ND25+ - Aged 25+, unemployed 18+months.

£7,000,000,
for the first
two years.
(Now
extended)

P1

Pathways to
Work Match
Provider

RBLI

Pathways to Work

Kent

The Pathways programme consists of mandatory
Work Focused Interviews (WFI) and voluntary work
related support. Attendance at and participation in
WEFIs is a mandatory condition of benefit receipt for
customers claiming IB on or after 28 April 2008,
except in certain prescribed circumstances. Al new
and existing IB/ESA customers may patrticipate
voluntarily in work-focused support, as may other
eligible customers.
Eligibility:
Customers in receipt of the following benefits:

o IB

e Income Support(IS) on the grounds of

incapacity;
e IS whilst they are appealing against a decision

£19,000,000

P1
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that they are not incapable of work;

e Severe Disability Allowance(SDA); and

e From 2008, ESA for all new and repeat
customers.

Eligible customers for voluntary work-focused
support, in addition to those outlined above are those
in receipt of the following benefits:

e National Insurance credits on the grounds of
incapacity;

e IS with a disability Allowance(DLA);

e Housing or Council Tax Benefit with a disability
premium;

¢ IS whilst they are appealing against a decision
that they are not incapable of work;

e War Pension, where this includes
Unemployability Supplement;

¢ Industrial Injuries Disablement Benefit(1IDB),
where this includes Unemployability
Supplement;

e Pension Credit with a Disability Premium or
Doctors Statement(non Jobseekers’
Allowance); or

A benefit equivalent to IB (ESA from autumn 2008)
that has been imported into Great Britain under the
European Community Regulations.

LSC

The funds listed below all contain an element of OCT provision which is eligible for use as ESF match funding. Within these programmes, the
value and volume of learners is monitored annually and the LSC will be drawing the appropriate level of match funding from each of the
programmes as required.

Priority 1




e Entry to Employment (E2E) - The E2E programme is an aspect of the generic Foundation Learning Tier and is aimed at those young
people who are not yet ready to enter employment and require further short term support at entry and level 1. This is likely to be used as
match funding in 07/08; 08/09 & 09/10

e Young Apprenticeship Programme - This programme is specifically for young people aged 14 -16 in full time education who wish to
develop their vocational skills and interests in order to prepare for progression into further mainstream funded learning or employment
with training. This is likely to be used as match funding in 08/09.

e Skills for Jobs (SfJ) - Currently Skills for Jobs is an umbrella term used to describe several stages of funded activity for workless adults.
Many of these are ESF eligible and are therefore a match source. One such current fund under the SfJ umbrella is the skills delivery for
JC+ clients. This is likely to be used as match funding in 07/08 & 08/09.

e OLASS - This offender learning programme maybe used for match funding from 08/09. Exact eligibility requirements are still being
discussed at national LSC level.

e Next Steps - This Information, Advice and Guidance programme may be used for match funding from 08/09. Exact eligibility
requirements are still being discussed at national LSC level.

Priority 2

e Train to Gain - This programme is aimed at employed individuals who do not have a first level 2 qualification and will provide the
required match funding for priority 2. This is likely to be used as match funding in 07/08; 08/09 & 09/10.

e Apprenticeships - This programme is intended for employed young people aged 16 — 19 working towards a full level 2 qualification and
Key Skills while in the workplace. There is a further apprenticeship programme for adults aged 25+. This may be used for match funding
in 08/09 & 09/10.

SEEDA - Single pot funded programmes

Summary of Provision

Jobcentre Plus Learning & Skills Council SEEDA
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Number of Prime Contracts
Signed

6

51

3

Proportion of contracts to
Third Sector / Private Sector /
FE etc

FE — O contracts

Private Sector — 3 contracts
(50%)

Third Sector — 3 contracts (50%)

Third sector = 13
FE=10

Public sector =5
Private sector = 23

FE — 1 contract (33%)
Private Sector — 2 contracts
(66%)

Third Sector — 0 contracts

Earliest start date for activity

23" June 2008

15 June 2008

6" March 2008

Total number of Starts 14,936 P1-11,458 0

Contracted for P2 — 15,529

Total number of Job 6,046 4,188 168 in employment 6 months

Outcomes contracted for after end of project

Breakdown of sectors covered | Care Early Years/Childcare Advanced Instrumentation

by contracts Construction Hospitality, Leisure & Tourism Aerospace / Marine
Education Built Environment Bio-science & Healthcare
Logistics Land based Industries Enterprise Start Up (no specific
Security Retail sector)

Engineering & Manufacturing
Sport & Active Leisure

Environmental Technologies
ICT and Electronics

Sub-Contract — breakdown Private — 31% Approx. 0
and % split of successful Public — 13.8% Private = 52%
organisations Third Sector — 55.2% 3% sector = 11%
FE = 24%
Public sector = 13%
Sectors covered by sub- Non Known Not known 0

contracts
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Key:

A&V = Assessors and Verifiers

Built = built environment

Eng & manuf = Engineering and Manufacturing
EY & C/Care = Early Years and Childcare

HLT = Hospitality Leisure and Tourism

H&SC = Health and Social Care

ITQ = Information Technology Qualification
Land = Land based industries

Sport & A/L = Sports and Active Leisure

32



