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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
YOUTH (PRIORITY 1 - Non Employed)
New Leaf — NEET | St James This project offers £2,182,891 e Young people aged Support Age range 14 -
Activities in School (sub flexible provision to 14-19 who are not package: 19
Devon - 614 contractor) support young people in education, NEET or at risk
aged 14-19 who are employment or IAG of becoming

Connexions The Sharpham | NEET or at risk of training CV & Job Search | NEET
Cornwall & Devon | Trust (sub becoming NEET. Gender - male

contractor) e (NEET) or are at Accredited and female
Area of delivery: Provision includes non- risk of becoming Learning

Clive Piggott accredited and NEET for those aged
Devon, Torbay & (sub accredited activities to 14-16 in Key Stage | Non-accredited
Plymouth contractor) enable young people to 4, learning

move into employment

Joy Payne Devon Action or training. e Lone parents Short Courses

(sub
01566 777672 contractor) e Ethnic minorities Vocational

Tasters

Discovery Surf
Start: 01/06/08 | School (sub Work experience

contractor)
End: 31/12/10 Life Skills

City College,

Plymouth (sub Mentoring

contractor) support

GOYA (sub

contractor)

Dart Valley Initial
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Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

Training (sub
contractor)

Devon Skills
Centre (sub
contractor)

Devon Youth
Service
(Exeter) (sub
contractor)

Dynamic
Adventures
(sub
contractor)

Exeter College
(sub
contractor)

The Guinness
Trust (Exeter
Foyer) (sub
contractor)

FEDT (sub
contractor)

Groundwork
Devon &
Cornwall (sub
contractor)

INVOLVE (sub
contractor)
Lisa Weston

engagement and
confidence
building

The above list is
not exhaustive
and learning and
support will be
commissioned
according to
needs.

Achievement of
accredited
learning activity
Participants
aged 14-19 in
education,
employment or
training within 6
weeks of leaving
Participants in a
positive outcome
at 13 weeks




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes

(sub

contractor)

North Devon
Pathfinder
Trust (sub
contractor)

North Prospect
Community
(sub
contractor)

Learning Ltd
(sub
contractor)

On Track
Education
Services Ltd
(sub
contractor)

Paignton Sec
infor Tech
Training
Centre (sub
contractor)

PGL Training
(Plumbing) Ltd
(sub
contractor)

South West




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

Lakes Trust
(sub
contractor)

SR Training
(sub
contractor)

Teignmouth
Community
Association
(sub
contractor)

The Ivy Project
(sub
contractor)

Torridge
Training
Services Ltd
(sub
contractor)

Wings South
West (sub
contractor)

YMCA
Plymouth (sub
contractor)

Young Devon
(sub
contractor)

YWCA England




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
& Wales
(Plymouth)
(sub
contractor)
Frontiers (sub
contractor)
YES- NONE In collaboration with £109,188 e Young people aged Engage a Age range 14 -
Enhanced local partners, YES will 14-16 not in minimum of 120 | 16
Support for provide a range of education, eligible people NEET or at risk
young people enhanced support to employment or including at least | of becoming
14-16 who are 120 disengaged young training (NEET), 50 from the NEET
at risk of people aged 14-16, including young vulnerable target | Gender - male
becoming NEET through 1:1 and group people at risk of groups. and female
- 615 interventions, including becoming NEET
positive activities, Deliver
Prospects Services personal development accredited
Ltd and learning learning
opportunities, and key programme to
Area of delivery: worker support. achieve 20
accreditations.
Gloucestershire Beneficiaries will be
supported to overcome Support a
Simon Cusworth barriers to participation minimum of 54
and progress to EET participants to
01452 399386 after year 11. YES will secure a positive
operate county-wide, in outcome (FE,
Start: 02/07/08 partnership with work, training or
schools experiencing compulsory
End: 31/12/10 higher levels of school).
disengagement and
NEET outcomes.
ReEngage - Royal Forest of | The ReEngage £450,000 e Young people not in | 300 starts. Age range 16 -

Dean College
(partner)

programme provides a
comprehensive,

education,
employment or

19




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Enhanced Star College innovative and flexible training (NEET), 50 non NEET or at risk
support, (partner) approach to learning for including young accredited of becoming
vocational those NEET 16-19 year people at risk of qualifications. NEET
learning Shire Training | olds. becoming NEET. Gender - male
opportunities (partner) Training is focused to 100 accredited and female
and personal meet individual needs With a specific focus on the | qualifications
development to Furniture and comprises short following: 2 strands
16-19 year olds Recycle Centre | taster courses and first e The majority of 55 progressions | Strand 1 - 225
not engaged in (partner) step qualifications provision will be into employment | learners all NEET
employment, spanning a wide range aimed at young or at risk of
education and of occupational areas. people aged 16-19 15 progressions | becoming NEET
training (NEET). who are not into job search Strand 2 - 75
- 616 Effective Information, engaged in or further learners - with
Advice and Guidance employment, learning. disabilities,
Prospect Training (IAG) and mentoring education or ethnic minorities
Services services support training (NEET) and | 65 progressions | and other
learners to complete not yet ready to into learning barriers
Area of delivery: their learning participate in except HE
programme and identify Learning and Skills With
Gloucestershire routeways to further Council mainstream Qualifications
mainstream training funded provision. below Level 2
David Evans and/or employment
opportunities.
01452 886 888
DavidE@trainan
drecruit.com
Start: 01/06/08
End: 31/12/10
Enhanced InfoBuzz The 6-Week ACHIEVE £150,000 Young people not in Engage a Age range 16 -
support, (partner) project re-engages education, employment or | minimum of 100 | 19
vocational vulnerable NEET young training (NEET), including eligible people NEET or at risk
learning opps The Wilderness | people by enabling young people at risk of including at least | of becoming
and personal Centre them to develop skills, becoming NEET. 25 from the NEET

development for

(partner)

confidence and

vulnerable target

Gender - male




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
16 - 19 in NEET motivation to increase With a specific focus on the | groups. and female
- their employability. following:
Enhanced Deliver
support, e The majority of accredited and
vocational provision will be non accredited
learning aimed at young learning
opportunities people aged 16-19 programmes.
and personal who are not
development to engaged in Support a
16-19 year olds employment, minimum of 45
not engaged in education or participants to
employment, training (NEET) and | secure a positive
education and not yet ready to outcome (FE,
training (NEET). participate in work, training or
- 617 Learning and Skills voluntary work).
Council mainstream
Young funded provision.
Gloucestershire
Area of delivery:
Gloucestershire
Julie Bartram
01452 501008
Start: 01/05/08
End: 31/12/10
Resolve2 - North Wessex [Through a partnership £967,663.71 Young people not in 400 learners Age range 16 -

Reduction of
NEET group 16-

Training
(partner)

between Wiltshire
College and North

education, employment
or training (NEET),

57 non -
accredited quals

19

NEET




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
18 - 618 Wessex Training including young people | 290 Accredited Age range 15 -
Wiltshire College Swindon Resolve2 aims to reduce at risk of becoming Quals 16
college the number of NEETs in NEET. With a specific 160 at risk of
(partner) both Wiltshire and focus upon: progressions to becoming NEET
Area of delivery: Swindon, particularly e Participants aged learning except Gender - male
those living in rural or 16-19 who are, or HE and female
Wiltshire & inner town areas of are at risk of
Swindon deprivation or who have becoming, NEET 15 progressions
profiles of multiple e Participants who are | into employment | Wiltshire and
Jo Brewer deprivation. from ethnic Swindon areas
minorities 29 progressions | only
01225 756415 Mobile project workers e Participants who into voluntary
will identify, seek out have disabilities, work 7% ethnic
Jo.Brewer@wilts and engage with these learning difficulties minorities, 22%
hire.ac.uk NEETSs in innovative or health conditions | 15 progressions | Disabilities or
ways to help them make e Participants who are | into job search health
Start:01/06/08 progress in their learning lone or further conditions, 12%
and prepare them for parents/teenage learning4learner | Loan parents
End:31/10/10 new learning parents S
opportunities and e Young offenders
employment. and those at risk of | 83 Learners
offending
EUL (Education Riverside The project will provide | £1,088,486 e Young people not in Start on Age range 16 to
Unlimited) - Boxing Club a flexible pathway for education, life/Basic 18
NEET Re- (partner) young people to employment or skills
engagement - remove barriers to training (NEET), qualification NEET or at risk
West of England | Brunel & work and learning. including young of becoming
- 619 Gordano people at risk of Start on non- | NEET
Training It will raise the becoming NEET. accredited
City of Bristol (partner) motivation, aspiration learning Gender - male

College

and key skill levels of

disengaged young

e Eligible beneficiaries
will be aged 16-18,

Achievement
of Life/Basic

and female
West of England




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Area of delivery: people in the West of resident in one of skills area
West of England - | BYPP England by offering the target qualification Ashley/Easton/Fi
except North Fairbridge ongoing support and communities and Iwood/Hartcliffe/
Somerset & West (partner) | innovative activities either have been Completion Lawrence
BANES designed to meet each formally classified of non- Hill/Southmead/
Filton College young person's own as NEET (Not in accredited Whitchurch Park
(partner) needs. Education and / or learning —-Except BANES
Paul Mitton Employment) by & North
Connexions or be Progression into | Somerset
01173125611 Hedley Hall unknown to the learning ‘except
07966388160 (partner) local Connexions Higher
service. Education’
Annie Rowley HWV (partner) We expect that the .
L demographic profile Part|CIpa_nt
01173125611 KTS Training of beneficiaries will _progres_smn/dest
07811204990 (partner) mirror that in the ination into
community in which emp_loyment
Start:01/08/08 PAX . they reside in terms within 6 weeks
Productions of leaving an
End: 31/07/09 (partner) gf gs_r;_ier, race and ESF projectin a
) 1sabllity. job that lasts for
PROPS 8 hours or more
(partner) per week and
retain for 4
Trinity weeks. This
(partner) includes

YMCA Training
(partner)

Young Bristol
(partner)

employees and
self employed
people.

The engagement
strategy will be
to offer a variety
of different
length
programmes for
learners to




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

select from:1
day sessions to
explore
possibilities,
provide tasters,
offer advice and
encourage the
take up of
mainstream
training; one
week activities
for those
needing shorter
interventions or
those wary of
commitment; 4
week
programmes
specifically
designed to
boost basic skills
action plans; 12
week
programmes
leading to
accreditation in
Wider Key Skills,
Art and Sport
Awards, in
activities
designed to
engage and
maintain
interest, e.qg.
new media
projects.

10




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

The mix of
activities will
provide
motivation,
engender a
desire to move
on and with
persistence,
include the
opportunity for
national
accreditation.

Buddies will
work evenings
and weekends
and meet
participants in
their own
territory.

They will be
highly mobile,
equipped with
laptops and
mobile phones in
order to take the
College’s service
to wherever they
can meet and
engage
participants,
being highly
responsive and
flexible.

11




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Get sorted - BANES Get sorted offers an £423,300 Young people not in Informal Age range 16 -
NEET Re- Training exciting programme of education, activities & 18
engagement - Services (sub factivities to promote employment or vocational NEET or at risk
West of England | contractor) self-esteem and respect training (NEET), tasters to of becoming
- 620 for others, enabling including young start on NEET
City of Bath young people to people at risk of life/Basic Gender - male
Norton Radstock |College (sub participate in new becoming NEET. skills and female
College contractor) learning Eligible beneficiaries qualification.
opportunities. ' BANES & North
. will be aged 16-18,
Area of delivery: Weston College . 4 Programmes | Somerset
resident in one of 2
(sub contractor) the target will include: Twerton/North
North Somerset & . 9 Somerset/Westo
communities and .
BANES . Vocational n super Mare
either have been
o theory & South
Becca Thurston formally ~ classified ractical
as NEET (Not in practl
Education and / or learning
01761 4333161 Literacy,Num
Employment) by
Connexions or be eracy & ICT
Start:01/08/08 at

End:31/07/09

unknown to the
local Connexions
service.

We expect that the
demographic profile
of beneficiaries will
mirror that in the
community in which
they reside in terms
of gender, race and
disability.

appropriate
level

Skills for Life
- money
management
cooking
domestic
Chores
Person &
social
development

Citizenship
Employment
skills

Work related
learning -
work

12




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

placements if

appropriate
Driving
license
theory,CSCS
cards

Leading to
non-
accredited
learning and
achievement
of a
Life/Basic
skills
qualification

Completion
of non-
accredited
learning

Progression
into learning
‘except
Higher
Education’

Participant

progression/dest

ination into
employment
within 6 weeks
of leaving an
ESF project in a

13




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes

job that lasts for

8 hours or more

per week and

retain for 4

weeks and can

include self

employed people
NEET Somerset The project is a £546,801 Young people not in | Connexions will | Age range 14 -
ACTIVITIES IN Rural Youth collaboration of education, develop an 19
SOMSERSET - Project statutory, voluntary employment or innovative menu | NEET or at risk
Project and private sector training (NEET), of activities and | of becoming
Somerset - 621 (sub agencies across including young workshops the NEET

contractor) Somerset to provide people at risk of delivery will Gender - male

Connexions personalised, quality becoming NEET. focus on and female
Somerset Ltd Somerset IAG and initial

Area of delivery:
Somerset

Ann Phillips
01278 726885
Start:01/06/08

End: 31/12/10

County Council
TYST (Partner)

assessment to agree,
plan and deliver
activities for young
people aged 14-19 who
are or are at risk of
becoming NEET.

It will target work
where current provision
is not accessible and
where the needs of
individuals are not met.
The project will provide
relevant and realistic
employability and life
skills which will
encourage and support
sustainable progression
outcomes.

(1) Those 16-19
year olds who are
NEET; (2) Those
14-19 year olds in
schools and colleges
deemed by
Connexions PAs as
being NEET or in
danger of becoming
NEET.

Low skill levels and
evidence of limited
educational
progress, possibly
starting in primary
school - but not
necessarily lacking
in ability

Having a preferred
learning style

Employment
activities
Personal and
social
development
basic skills
Industry visits to
better prepare
young people
both vocationally
and socially to
sustain progress
to e2e; FE, etc.

Completion of
personalised
training
programme
Completion of
work placement

14




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

different from the
mainstream

e Emotional &
behavioural
problems

e A wide range of
disabilities, such as
ADHD or Aspergers
syndrome

e Psychological
problems

e Family instability

e Substance
abuse/victim of
violence/known to
the police

e Lack of
confidence/frustrati
on at not being able
to achieve

e Inadequate social
skills

e A deprived social
background

e Having low
aspirations

e Interpersonal or
social problems

of 2 weeks
Achievement of
accredited
learning
Progression to
Learning
Progression into
employment

Big Break -
Bournemouth,
Dorset and

Princes Trust
(sub
contractor)

This project is for young
people under 19 years of

age who are NEET. This

£910,624

e Young people not in
education,
employment or

To gain
accredited or
non -

Age range 14 -

19

NEET or at risk

15




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility

Provider Details contractors Groups Outcomes

Poole project has two strands. training (NEET), accredited of becoming

Preparation for Bournemouth [The Pre E2E strand will including young qualification NEET

learning and Churches provide 13 weeks of people at risk of or level 1

working - 622 Housing support and training to becoming NEET. qualification Gender - male
Association motivate young people and move and female

BTCV Enterprises (sub to enter the LSCs Entry . towards E2E | Resident in

The age focus is 16
Ltd contractor) to Employment or Bournemouth

Area of delivery:

Bournemouth,
Dorset & Poole

Kirsty Davis

01202 632101

Start: 01/09/08

End: 31/12/10

programme.

BTCV will also provide a
programme delivering
level 1 qualifications for
those who are not
capable of achieving a
level 2 qualification at
this time.

- 19. Young people
within this age
range will be NEET
or in danger of
becoming NEET.

care leavers
ex-offenders

black and ethnic
minorities

those with real
barriers to entering
work or learning

Entry to the Level 1
learning programme
would be for young
people who, at the
point of entry, are
assessed as being
unlikely to be able
to achieve a level 2
qualification.
Referrals for this
programme must be
endorsed by the
Connexions service.

employment

Poole or Dorset

16




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Moving Forward | NONE Connexions will delivera | £211,000 Progression Age range 14 -

Bournemouth,
Dorset and
Poole
Preparation for
learning and
working - 623
Connexions BDP
Area of delivery:

Bournemouth,
Dorset & Poole

Carol Woolage

01305 755107

Start: 16/06/08

End: 31/12/10

2 week programme to
engage young people
who are NEET to address
barriers that prevent
them from moving into
employment.

This includes short term
courses of vocational or
personal effectiveness
training along with team
working and confidence
raising. Participants will
be able to gain a level 1
qualification as part of
the two-week
programme.

e Young people not in
education,
employment or
training (NEET),
including young
people at risk of
becoming NEET.

e The age focus is 16
- 19. Young people
within this age
range will be NEET
or in danger of
becoming NEET.

Priority will be given to
disadvantaged groups such
as:

e care leavers

e ex-offenders

e black and ethnic

minorities
e those with real

barriers to entering
work or learning.

into further
learning
and/or
employment

19

NEET or at risk
of becoming
NEET

Gender - male
and female

TY 1 - Non

Skills for Jobs North Devon Working Links will £1,556,379 Workless adults Pre-employment | Age range 16 -
Devon - 624 (sub support learners from (unemployed and inactive) | Training Package | 65
contractor) all areas across Devon The target group is low Unemployed
Working Links to access a focused, skilled adults (19+) not Participants in Economically
Pathfinder relevant skills currently in employment, Work on leaving | inactive
Area of delivery: | Trust Ltd (sub | programme to suit their without a level 2 Participants in Gender - male
contractor) specific needs. This will qualification who want to work six months | and female

17




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Devon, Torbay & provide them with the work. Particular interest after leaving
Plymouth Westward basis to obtain groups are:

Training & sustainable e Lone parents who Economically
Edward Atter Personnel (sub | employment from are claiming inactive

contractor) within the growth benefits participants
01752 672007 Torridge sectors in the region. e Those claiming engaged in job

Training (sub Incapacity Benefit search activity

contractor) Our unique approach of e Jobseekers aged or further
Start: 01/06/08 partnering with the FE 19-24 claiming learning

South Devon Colleges will provide an benefits for up to Completion of
End: 31/12/10 College (sub integrated approach to six months accredited

contractor) Information, Advice and e 254 who have been | learning activity

Guidance (IAG) and claiming benefits

North Devon learning, ensuring that between 3 & 18

College (sub maximum positive months

contractor) impact is achieved e Ex-offenders

across the communities e Ethnic minorities

Exeter College | - to both employers e Participants with

(sub and individuals alike. disabilities or health

contractor) conditions

City College

Plymouth (sub

contractor)
Recruit and St Pauls Family | To provide local people | £1,381,219 e Workless adults Participant Age range 19+
Train Learning from deprived wards in (unemployed and started on a Unemployed
-Recruit and Centre the West of England inactive) Skills for Life Economically
Train — West of (partner) with new skills, « The target groups qualification. inactive
England - knowledge, motivation, are unemployed Gender - male
625 Partners In confidence and ongoing Participant and female

City of Bristol
College

Area of delivery:

Business
(CoBQ)
(partner)

Working Links
(partner)

mentoring to support
their needs to find work
and to remain in long
term employment. Key
sites are Cabot circus,
Southgate centre,

adults or
economically
inactive adults and
those in unstable
employment, aged
19 and over, within

completion of
non-accredited
learning activity

Participant
achievement of

18




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
West of England Barton Hill Weston Parklands and Skills for
Christopher Settlement Weston Park. o the deprived wards | Life/Basic Skills
Morgan (partner) qualification
01173125354 Places for e in West of England: | participant
07827280229 People In particular: progression into
(partner) employment
Start: 01/07/08 « Jobless lone parents within 6 weeks
The Beacon _ _ of leaving an
End: 31/12/10 | Centre * Disabled people in ESF project in a
(partner) receipt of an inactive job that lasts for

benefit

e Incapacity Benefit
customers

e Disadvantaged
customers - refugees, ex
offenders and drug and
alcohol mis-users who are
moving towards
employability

¢ Job Seekers Allowance
customers

e Pakistani

e Bangladeshi

e Somali

¢ Black Caribbean

e Mixed Heritage

e Those unemployed but
not claiming benefit

8 hours or more
per week. This
includes
employees and
self employed
people.

3 primary
strands:
1) A pre-
employment,
personal
development
programme,
focussing
primarily on the
needs of the
retail sector and
related sectors
eg security,
cleaning,
support services
etc and on the
individual
employment
development
needs of the

19




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
following

primary target
(19+) groups:

e Level 1 (NQF)
capable people
with specific
“pre-
employment”
needs.

e Level 2 (NQF)
capable people
with specific
“pre-
employment”
needs.

ESOL, literacy
and numeracy
support will be a
“cross cutting”
theme and will
be provided
across each of
the levels above.
2) A post-
employment
mentoring/coach
ing and
development
advisory service
for people who
gain work to
ensure that they
remain in
employment and
that they are
aware of work-

20




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

based training
opportunities eg
NVQ2
programmes

3) A
recruitment
service for local
employers in
particular for
Cabot Circus and
Southgate and
provide “backfill”
support for other
retail areas in
Bristol eg
Broadmead etc
which are
predicted to
experience high
levels of churn
of experienced
staff transferring
to Cabot Circus
etc.

Purpose of these
modules will be
to provide
learners with the
knowledge and
understanding
about the
employers’ skill
needs of key
sectors eg retail
and to move
them into the
stage of wanting

21




Project and Lead
Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

to be “work-
ready”.

The service
provides
Literacy,
Numeracy and
ESOL (entry
level 3) support
which cuts
across all of the
programme
offerings. The
level and
content to be
delivered will be
designed to
ensure a
functional level
of English as
required by the
retail and
associated
sectors.

Gloucester
Works -

The Gloucester
City Employment
Plan - 626

Gloucestershire
Development
Agency

Area of delivery:

Gloucestershir
e County
Council
(partner)

Job Centre
Plus (partner)

Community

Targeting priority
groups that suffer
disproportionately from
worklessness and low
skills to offer seamless
support pre to post
employment.
Delivering a high level
of sustainable
employment outcomes.

£1,588,892

Workless adults
(unemployed and
inactive)

Unemployed and
economically inactive
people (workless
households) who
want to work.

BME participants.

1150 individuals
engaged

100 skills for
life/basic skills
quals

600 accredited
learning
outcomes

800 non

Age range 16 -
65
Unemployed
Economically
inactive
Gender - male
and female

22




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Counts Each participant will Lone parents. accredited
Gloucester (partner) receive an individual Female participants. learning
employment and skills Participants with outcomes
Judy Chadwick assessment, leading to disabilities or health
an individual conditions. 210 F/T

Judy.chadwick@
alosfirst.co.uk

01452 450072
Start: 01/07/08

End: 31/12/10

Gloucestershir
e and Stroud
Colleges will
provide links to
main
programmes
Probation
Services will
provide links to
clients who are
ex-offenders
(sub
contractors)

Prospect Ltd
will provide
links to Next
Steps and
former
Connexions
services (sub
contractor)

GHURC will
provide
awareness of
new employer
opportunities
in the
regeneration

employment and skills
action plan, bespoke
training and support.

High quality provision,
selected and co-
ordinated by GDA, to
ensure maximum
impact on key
neighbourhoods and
effective partnerships
between sectors.

employment

427 job search
or further
learning

23




Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
areas and links
to them (sub
contractor)
Learn 2 Work - AEC10 (sub The Learn 2 Work £352,341 Workless adults 300 participants | Age 19 years
Tackling barriers | contractor) project provides a (unemployed and inactive) | 60 participants and over
to Employment tailored programme of Residents of Swindon and achieving Unemployed
and Training - support, comprising Wiltshire who are not in accredited Economically
627 Swindon modules of learning. work whatever their level milestones inactive
Borough The programme of skills, with a focus on towards level 2 Gender - male
New College Council includes courses in workless households. qualifications and female
Swindon (partner) vocational skills, The project will prioritise: including basic
employability skills skills.
Area of delivery: | Tempo (e.g. CV writing, e For Swindon -
(partner) interview techniques), residents within the | 60 participants
Swindon & supported by 5 wards where all or | achieving full
Wiltshire AFF (sub Information, Advice and some of the SOAs level 2.
contractor) Guidance (IAG) and are amongst the 30 participants
Julia Falaki access to work worst 10% in the in work, self
experience. country on a employment or
01793 638090 number of voluntary
Learning Ambassadors indicators employment on

Start:02/07/08

End: 31/10/08

will form an integral
part in encouraging,
recruiting and
supporting individuals
in deprived wards,
areas of high
worklessness, and army
dependents into the
programme.

e For Wiltshire - Army
Dependants where
the development of
super garrisons will
mean that more
personnel are
permanently based
in the area

e For Wiltshire -
community areas
where benefit
claimant count is
high

leaving.

30 participants
in work, self
employment or
voluntary
employment 6
months after
leaving.

150 participants
engaged in job
search activity
or further
learning on
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Provider Details contractors Groups Outcomes
The project will support: leaving.
e 50% Female
participants
e 10% participants
from ethnic
minorities
e 10% participants
with disabilities or
health conditions
e 20% individuals
over 50
Skills for Jobs Abilities (sub This project is open to £553,045 Workless adults Start on Work Age range 16 -
- Skills for Jobs | contractor) unemployed jobseekers (unemployed and inactive) | Placement or 65
Programme aged 19 years and learning of Unemployed
- 628 Bournemouth above who do not have The programme will be accredited Economically
& Poole a Level 2 qualification. available to unemployed qualification inactive
Tribal Group PLC College (sub Training will be and inactive individuals leading to full Gender - male
contractor) delivered as an integral from the following target time and female
Area of delivery: part of the programme, groups who are low skilled | employment Resident in
BCHA (sub utilising Routeway and do not hold a full level | some with Bournemouth
Bournemouth, contractor) frameworks. 2 qualification: training Dorset and Poole

Dorset & Poole

Lindsey Burke

01202 851146

Start:08/08/08

End: 31/12/10

Best Training
(sub
contractor)

Weymouth
College (sub
contractor)

A View to a
Skill (sub
contractor)
Paragon
Training (sub
contractor)

Participants will receive
IAG and career
coaching and ongoing
mentoring support.
Pre-employment
training will be given in
various sector areas.
Training towards
achievement of
industry relevant non-
accredited certificates,
accredited qualifications
and NVQ units are also
available

e Black and ethnic
minority groups

e Homeless people

e Gypsies and
travellers

e Ex-offenders

e Individualsin
recovery from drug
and alcohol abuse

e Lone parents

e Job seekers aged
19-24 claiming
benefits for up to 6
months
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e Job seekers aged
25+ who have been
claiming benefits
between 3 and 18
months
e Individuals aged
45+
e Ex-carers
e Migrants
Individuals referred by
the Care Ambassadors
Programme
Skills for Jobs Turning Point Working with people £541,252 Workless adults 171 Jobs or Age range 16 -

Programme
- ucan if ican -
629

Somerset County
Training

Area of delivery:
Somerset

Judi Morison
01278 459023

jmorison@somer
set.gov.uk

Start: 27/07/08

End: 31/10/10

(sub
contractor)

MIND (sub
contractor)

Prospects
Organisation
(sub
contractor)

Learning South
West (sub
contractor)

who are economically
inactive the ucan if ican
project will work with
voluntary and public
sector agencies,
employers and positive
role models through the
Somerset Skills &
Learning IAG team of
outreach advisers to
ENTHUSE, ENCOURAGE
and ENGAGE people to
aspire to and achieve
sustainable
employment.

(unemployed and inactive)

The programme will be
available to unemployed
and inactive individuals
from the following target
groups who are low skilled
and do not hold a full level
2 qualification:

e Black and ethnic
minority groups

e Homeless people

e Gypsies and
travellers

e Ex-offenders

e Individualsin
recovery from drug
and alcohol abuse

e Lone parents

e Job seekers aged
19-24 claiming
benefits for up to 6
months

which 71 are
sustainable jobs
of 16+ hours per
week with
training to level

2.

94 paid
sustainable
employment for
16 + hours per
week for 13
weeks duration.

65
Unemployed
Economically

inactive
Gender - male
and female

Somerset only
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e Job seekers aged
25+ who have been
claiming benefits
between 3 and 18
months
e Individuals aged
45+
e Ex-carers
e Migrants
e Individuals referred
by the Care
Ambassadors
Programme
Journey to Work | NONE This project is for £560,000 e Workless adults Start on a Skills | Age range 16 -

- Support
individuals with
learning/physic
al or mental
health
disabilities into
sustainable
employment

- 630

Enham

Area of delivery:
Bournemouth,
Dorset, Poole &
Somerset

Kirsty Parsons

02380 687722

people aged 25 years
and under who are
unemployed and have a
learning, mental or
physical disability.
Enham will provide help
to enable these
participants to gain and
sustain employment.

The programme will
include training and
personal support, and
participation in the
programme is not
defined in terms of
duration. The
programme delivered
will offer structured
training and where
appropriate, accredited

(unemployed and
inactive)

e Young people aged
16 - 25 with
learning, physical
and mental health
disabilities who are
currently not in
employment.

e In proposals
providers will clearly
demonstrate how
they will engage
eligible beneficiaries
and the assessment
process that will be
adopted.

for Life/Basic
Skills
qualification,
accredited or
non-accredited
learning or
qualification at
level 1
progressing to
mentored
employment

25

Unemployed
Economically
inactive

Gender - male
and female
Learning
physical or
mental disability
resident in
Bournemouth
Poole and Dorset
and Somerset
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qualifications.
Start: 01/07/08
End: 31/12/10
Care NONE The aim of this project £25,000 Workless adults Progression into | Age range 16 -
Ambassadors - is to increase (unemployed and inactive) | further relevant | 65

Ambassadors in
the Care Sector
- 631

East Dorset
District Council
(EDDC)

Area of delivery:
Bournemouth,
Dorset & Poole
Kate Blake
01202 639026
Start: 31/07/08

End: 31/12/10

recruitment into the
care sector by selecting
and training
Ambassadors to
promote the sector at
events held across
Dorset which will be
attended by individuals
who are out of work.
Ambassadors currently
employed within the
care sector will attend
accredited training
focused on
communication and
presentation skills.

They will then run
promotional events
attended by
unemployed to promote
awareness and
opportunities within the

care sector.

e Career changers

e Adults returning to
the employment
market

e Individuals with
disabilities

e Black and ethnic
minority groups

learning or
employment

Unemployed
Economically
inactive

Gender - male
and female
Resident
Bournemouth
Poole and Dorset

OTHER (PRIORITY 1)

Routes to
employment for

Brave (sub
contractor)

Extra Mile is dedicated
to doing what it takes

£480,000

e Workless adults
(unemployed and

Participants into
employment

Age range 18 +
to 65
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Cornwall or Isles
of Scilly)

Samantha
Robbins

01452 313666

srobbins@4e.co.u
k

Start: 03/06/08

End: 31/12/10

Community
Grants -
Community
Grants Co-
ordinating
Bodies - South
West Region -
656

The Learning
Curve

South west
Foundation
(partner)

Guidance and who
liaise with statutory and
voluntary partners to
secure specialist
support for
participants.

Extra Mile also has
dedicated Job
Developers who work
with employers to
source jobs for ex
offenders. Staff will
provide support to
offenders and
employers during the
first months of

The aim of the project
is for Learning Curve to
deliver Community
Grants to 3rd sector
community
organisations.

Community Grants will
support a range of
activities aimed at

£605,700

e Workless adults
(unemployed and
inactive) who are
offenders, pre- and
post-release, with
prison sentences
under 12 months
(Automatic
Unconditional
Release) aged 18+

To issue
Community
Grant
Applications to
Third Sector
Organisations.

Activity within
those
applications

Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
AUR offenders to get 223 Automatic inactive) who are AUR Offenders,
- 653 Blue Sky Unconditional Release offenders, pre- and Unemployed
Development offenders (AUR) back post-release, with Economically
Ade Ltd (sub into employment. It prison sentences inactive
contractor) provides personalised under 12 months Gender - male
Area of delivery: support from Coaches (Automatic and female
Leonardo (sub | who provide Unconditional South-West
Regional (not contractor) Information, Advice and Release) aged 18+ Region.

employment.
COMMUNITY GRANTS (PRIORITY 1)

Third Sector
Organisations
for Grant
Applications

16 +

Male or Female
Unemployed /
Economically
inactive from
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South West
Region excluding
Cornwall and Isles
of Scilly

Jan Crawley

01275 333666

Start: 01/10/08

End: 30/12/10

ETS for Key
Workers
Workforce
Development
Level 2 - Devon
- 632

Education +
Training Skills

NONE

closer to the labour
market by improving
their access to

mainstream provision.

ETS will work with
Employers to upskill
lower level staff with
NVQ levels 1 & 2 in
Business &
Administration, NVQ
levels 1 & 2 in
Customer Service, NVQ
level 2 in Team Leading
and levels 1 & 2 in ICT

£109,559

e Employees requiring
functional literacy
and numeracy;
employees without
Level 2; employees
whose Level 2
qualifications are no
longer relevant to
their current
employment and

mentoring or
support, initial
help with basic
skills, taster
work experience,
training advice
and counselling
or sessional
training to name
a few.

We are looking
to see 940
beneficiaries
through the
Community
Grants
programme of
which 470 will
achieve a soft
outcome and 80
will move into

Enhancement of
Train to Gain

Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
assisting the could be; hardest to reach
Area of delivery: disadvantaged or Confidence communities
excluded to move building,

employment.
EMPLOYER (PRIORITY 2)

Age range 16
Employed
Gender - male
and female
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in accordance with the are not seen as
Area of delivery: needs to their job role. current.
ETS will also Adult
Devon, Torbay & Literacy levels 1 & 2
Plymouth and Adult Numeracy
levels 1 & 2 where a
Roz May need is identified
through BSKB and
01392 445444 Diagnostic assessment
testing.
Start: 01/06/08
End: 31/12/10
Workforce Exeter College | This project will address £1,279,454 e Employees Enhancement Age range 16

Development
Level 2 - Devon
- 633

North Devon
College

Area of delivery:
Devon

Kim Willmetts
01271 852347

kwillmetts@nde
von.ac.uk

Start: 03/06/08

End: 31/12/10

(partner)

S Devon
College
(partner)
City College
Plymouth
(partner)

Duchy College
(partner)

the barriers to
participation and
achievement in Train to
Gain by providing a
range of support
activities and raising
awareness amongst
employers of the
benefits of training in
terms of productivity
and future growth.

The project will also
create a clear
progression route from
Level 1 to 3 to create a
coherent training offer.
Sustainable
development will be a
key theme and all
participants will benefit
from training in
environmental and

requiring: functional
literacy and
numeracy;
employees without
Level 2; employees
whose Level 2
qualifications are no
longer relevant to
their current
employment and
are not seen as
current.

Employed
Gender - male
and female

1037
Participants

Devon,
Plymouth and
Torbay

Only
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waste management
best practice.
Workforce Exeter College | This project will £545,134.50 e Employees without Enhancement Age range 16
Development (partner) improve the leadership a Employed
Level 3+ - and management skills management/super Gender - male
Devon S Devon to SME's across the visory Level 3 and female
College County to increase qualification
- 634 (partner) productivity and 166 Participants
prospects for future
North Devon City College growth. Devon,
College Plymouth Plymouth and
(partner) It will demonstrate the Torbay only
Area of delivery: | Duchy College | business case for
(partner) training employees at
Devon all levels to raise
awareness of the value
Kim Willmetts and impact of training.
Sustainable
01271 852347 Development will be a
key theme and all
kwillmetts@nde participants will benefit
von.ac.uk from training in
environmental and
Start: 03/06/08 waste management
best practice.
End: 31/12/10
Sills for Life Devon ACL Skills for Life for Devon | £1,389,015.40 | Those who have a Enhancement to | Age range 16
Devon (DCC) (SFD) supports a numeracy, literacy or support Train to | Employed
- (Partner) productive workforce language need that Gain Gender - male
Workforce and competitive Devon Prevents them being +Completion of | and female
Development economy, productive in the non-accredited
Skills for Life - complementing and workplace.
Devon adding value to Train to e Ethnic minorities
- 667 Community Gain. e Participants with
Council of disabilities or health
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Devon County Devon (DCQC) It provides a range of conditions
Council (sub employer engagement e In secure
contractor) activities, providing employment or in a
Area of delivery: individuals with a work placement
Devon Tourism | Training Needs
Devon, Torbay & Skills Network | Analysis and an on-
Plymouth Enterprise going training package
Plymouth (sub | including training,
Janis Blacklaw contractor) either through Train to
Gain or directly,
01392 383144 Exeter CVS coaching, mentoring,
(sub training plans and
Start: 01/08/08 | contractor) Information, Advice and
Guidance (IAG).
End: 31/12/10 LearnDirect,
Exeter Library
(sub
contractor)
Bicton College
(sub
contractor)
Duchy
College/Cornw
a
Il College (sub
contractor)
Working Links
(sub
contractor)
City College
Plymouth (sub
contractor)
ICE Breakers Bournemouth | The aim of the project £923,010 e The migrant Completion of 16 or over
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- and Poole is to provide work- workforce in the learning.
WFD: Skills for College (sub focused basic English workplace with Progression to ICE Learners:
Life: contractor) for migrant workers in language further learning. | Employed
Introductory the workplace that will development needs.
English Weymouth fast track them to SfL e Within SMEs and Coach/mentors:
Speakers of College (sub ESOL and/or vocational industry sectors Employed or
Other contractor) training. where there is a self employed
Languages proportion of (peripatetic
(ESOL) for Bournemouth It will train workplace migrant labour ( for coach/mentors
Migrant workers | Council (sub coaches to work example hospitality, only)
- Somerset, contractor) supportively with food and drink
Dorset, migrant workers to industry, low skilled Initial
Bournemouth & | Dorset County | identify their learning manufacturing assessment
Poole Council (sub needs and to align operations). below 71.5 on
contractor) these with the needs of EALTS (ICE
the employer. The learners only)
- 637 Borough of project will work with Live or work in
Poole (sub both SMEs and larger Dorset
Kingston contractor) employers to provide
Maurward College opportunities for the
development of
Area of delivery: individual workers and
the teams in which they
Dorset Paragon work.
Education and
Cathy Breward Skills Training
Pathway (sub
01305 215004 contractor)

Start:01/09/08

End: 31/12/10

International
Education and
Training Ltd
(sub
contractor)

WSX
Enterprise Ltd
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Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and

Groups

Activity/
Outcomes

Eligibility

(sub
contractor)

Learning South
West (sub
contractor)

BCHA (sub
contractor)

ICE Breakers

WFD: Skills for
Life:
Introductory
English
Speakers of
Other
Languages
(ESOL) for
Migrant workers
- Somerset,
Dorset,
Bournemouth &
Poole

- 638

Learning South
West

Area of delivery:
Somerset
Karen Cole

01823 365436

Yeovil College
(sub
contractor)

Somerset
College of Arts
and
Technology
(sub
contractor)

Richard Huish
College (sub
contractor)

Hudson and
Hughes
Training (sub
contractor)

Voluntary
Sector Training
Alliance Ltd
(sub
contractor)

Somerset

The aim of the Ice
Breakers project is to
provide an accessible
path for migrant
workers to acquire the
basics of the English
Language. It will train
workplace coaches to
work supportively with
migrant workers to
identify their learning
needs and to align
these with the needs of
the employer.

The project will work
with both SMEs and
larger employers to
provide opportunities
for the development of
individual workers and
the teams in which they
work.

£644,127

The migrant
workforce in the
workplace with
language
development needs.

Within SMEs and
industry sectors
where there is a
proportion of
migrant labour (for
example hospitality,
food and drink
industry, low skilled
manufacturing
operations).

Completion of
learning.
Progression to

further learning.

16 or over

ICE Learners:
Employed

Coach/mentors:
Employed or
self employed
(peripatetic
coach/mentors
only)

Initial
assessment
below 71.5 on
EALTS (ICE
learners only)

Live or work in
Somerset
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Skills and

Learning (sub
Start: 05/09/08 | contractor)
End: 31/12/10 Strode College

(sub

contractor)

Pitman

Training

Training(sub

contractor)

Advisory

Services Ltd

(sub

contractor)
Train 2 Gain Weymouth Train to Gain More will £1,317,989 Level 2 Completion of a 19 and over.
More - College (sub offer second full level 2 qualification
WFD: contractor) qualifications for Enjpl_oyee_s of SMES' undertaken or Apprentices
Enhancements individuals working in Priority will be given to supported via being mentored
to the Train to Kingston SMEs who are not beneficiaries from the the project. can also be aged
Gain Offer at full | Maurward eligible for Train to Gain following groups: 16 to 19.
level 2 & 3 - College (sub particularly within e SME employees
Somerset, contractor) priority sectors. Units within priority Employed by an
Dorset, of level 2 qualifications sectors. SME or self
Bournemouth & | Dorset New for individuals with Career changers into employed
Poole Forest Tourism | learning and physical priority sectors.
- 639 (sub disabilities wo_rklng in « People aged 45+. Live or work in

contractor) SMEs and social « Adults with Dorset

Bournemouth &
Poole College

Area of delivery:

Dorset

Partnership
Abilities (sub
contractor)

enterprises who are not
yet ready for a full level
2 qualification. Second
level 3 qualifications for
individuals who are not
eligible for Train to

Gain, particularly those

physical, learning
and mental health
problems.

SMEs where employees

have significant
barriers that
prevent access to
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Glen Thurman working within full L2

priority sectors. e Individuals with
01202 465512 health problems

Additional support that necessitate a

arrangements to enable change of
Start:12/09/08 SMEs and their occupation.

employees to access Level 3/ 4
End: 31/12/10 the Train to Gain Offer.

Individual coaching . SolelTra<(::Ilerst/ self

and mentoring to employed no

participants ing eIigibI_e for the Train

Workforce Development to Gain offer.

programmes (ESF / e SMEs where

Train to Gain / Work- employees have

based Learning significant barriers

Apprenticeships). that prevent access

to full L3/ L4
training.
Train 2 Gain Bournemouth | This project will enable £343,713.00 | Level 2 Completion of a | 19 and over.
More - and Poole employees of SMEs to Employees of SMEs qualification
WFD: College (sub access funding towards Priority will be giver.1 to undertaken or Apprentices
Enhancements contractor) second full level 2 and beneficiaries from the supported via being mentored
to the Train to level 3 qualifications following groups: the project. can also be aged
Gain Offer at full which are enriched with SME emplloyees 16 to 19.
level 2 & 3 - language, cultural * e 10y
Somerset, awareness and within priority Employed by an
Dorset, Kingston customer service sectors. SME or self
Bournemouth & | Maurward elements to meet the » Career changers employed
Poole - 640 College (sub skills needs of the 2012 Into priority sectors. Live or work in
contractor) Olympic and Paralympic  People aged 45+. Dorset

Bournemouth Games. The project * Adults with
Borough Council Weymouth will focus specifically on physical, learning
(Dorset New College (sub tourism, hospitality and and mental health
Forest Tourism contractor) retail sectors in problems.

Partnership)

Bournemouth, Dorset

SMEs where employees
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Paragon and Poole. have significant
Area of delivery: | Education and barriers that
Training Ltd prevent access to
Dorset (sub full L2
contractor) e Individuals with

Debra Horlock
Start: 08/09/08

End: 31/12/10

Best Training
(sub
contractor)

South West
Tourism (sub
contractor)

Tourism South
East (sub
contractor)

Regional
Language (sub
contractor)

Network South
West (sub
contractor)

Borough of
Poole (sub
contractor)

Bournemouth
Council (sub
contractor)

health problems
that necessitate a
change of
occupation.

Level 3/ 4
Sole Traders / self

employed not

eligible for the Train

to Gain offer.

e SMEs where

employees have
significant barriers
that prevent access
tofull L3/ L4
training.
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Priority Areas and
Groups

Activity/
Outcomes

Eligibility

Dorset County
Council (sub
contractor)

Falcon Internet
Training (sub
contractor)

Bi-Jingo (sub
contractor)

Marigold
Consulting
(sub
contractor)

Peoplewise
(sub
contractor)

ASTA -
Advanced
Safety Training
Services (sub
contractor)

Deverill (sub
contractor)

Arty Smith
(sub
contractor)

Whitehorse
Leadership
Training (sub
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contractor)
Think Smart Somerset The project will offer £1,159,646 Level 2 Completion of a | Completion of a

WFD:
Enhancements
to the Train to
Gain Offer at full
level 2 & 3 -
Somerset,
Dorset,
Bournemouth &
Poole

- 641

Learning South
West

Area of delivery:

Somerset
Jakki MacPhail

01823 365437

Start: 12/09/08

End: 31/12/10

College of Arts
and
Technology
(sub
contractor)

Yeovil College
(sub
contractor)

Richard Huish
College (sub
contractor)

Hudson and
Hughes
Training Ltd
(sub
contractor)

Voluntary
Sector Training
(sub
contractor)

Alliance Ltd
(sub
contractor)

Somerset
Skills and
Learning (sub

second full level 2
qualifications for
individuals working in
SMEs who are not
eligible for Train to Gain
particularly within
priority sectors. Units
of level 2 qualifications
for individuals with
learning and physical
disabilities working in
SMEs and social
enterprises who are not
yet ready for a full level
2 qualification. Full
second level 3
qualifications to
participants who are
not eligible for Train to
Gain, particularly those
working within priority
sectors. Additional
support arrangements
to enable SMEs and
their employees to
access the Train to Gain
Offer. Individual
coaching and mentoring
to participants in
Workforce Development
programmes (ESF /
Train to Gain / Work-
based Learning
Apprenticeships).

Employees of SMEs.
Priority will be given to
beneficiaries from the
following groups:

e SME employees
within priority
sectors.

e Career changers

into priority sectors.

e People aged 45+.

e Adults with
physical, learning
and mental health
problems.

SMEs where employees

have significant
barriers that
prevent access to
full L2

Individuals with health
problems that
necessitate a
change of
occupation.

Level 3/ 4
e Sole Traders /

self employed
not eligible for

the Train to Gain

offer.
e SMEs where
employees have

qualification
undertaken or
supported via
the project

qualification
undertaken or
supported via
the project
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contractor) significant
barriers that
Strode College prevent access
(sub to full L3 / L4
contractor) training.
Pitman
Training (sub
contractor)
Training
Advisory
Services Ltd
(sub
contractor)
Embedded SPAN Study The project will target £524,800 e Those aged 19 and | Participant Age range 19+
literacy, Centre adults aged 19+ who over, in enrolled on a Employed
language (ESOL) | (partner) are in some form of employment or not NVQ Level 1 or Gender - male
in the workplace work which is likely to in employment, who | recognised and female.
and numeracy in | Barton Hill be low paid and/or wish to acquire or equivalent
vocation Settlement unstable. By improving renew their qualification. A non employed
programmes (partner) the skills and vocational skills and | Embedded learner who is
- 642 qualification levels of for whom a lack of Literacy linked to an
participants, and their basic skills would be | numeracy, ESOL | employer and
City of Bristol employability, the a barrier but who & basic skills undertaking a
College project aims to address are not yet ready to work placement
skills and employee undertake a full Start on and training will
Area of delivery: shortages in the priority Level 2 qualification | qualification at be eligible for
sectors of care, retail, and thus are not Level 2 or the project.

West of England

Christopher
Morgan

01173 125354
07827280229

catering, ICT and
customer care.

The main focus of this
project will be to
engage learners that
are currently in

eligible for Train to
Gain support.

Notional Level 2

Achievement of
a Basic Skills or
ESOL
qualification
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employment with Participant

Start: 18/08/08

End: 31/12/10

unemployed learners
being steered towards
the 'Recruit and Train
project'. A non
employed learner who
is linked to an employer
and undertaking a work
placement and training
will be eligible for the
project.

completion and
achievement of
Full NVQ level 1
qualification or
equivalent

Participant
completion and
achievement of
Full NVQ level 2
qualification or
equivalent

Participant
progression/dest
ination 'into
employment
with training
within 13 weeks'
and " enrolled on
a Train to Gain
course

The programme
will be
community
based and
include
workplace
learning
opportunities
which combine
embedded basic
and
employability
skills with
vocational
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Eligibility

qualifications.
Preparation of
individuals
effectively
through
individualised
programmes of
study and
tailored support.
A development
of a range of
embedded
courses at levels
1 and 2 to meet
the employee
and skills
shortages in
priority sectors.

Also to develop
and maintain
effective
relationships
with Employers
and Community
and Strategic
partners.

The project will
target adults
aged 19+ who
are in some form
of work which is
likely to be low
paid and/or
unstable.

This target
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Provider Details

Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

group will
include migrant
workers from
Eastern Europe
who may face
multiple barriers
including a lack
of basic skills,
spoken and
written English
and any formal
qualifications
and who may
therefore be less
likely to sustain
or progress in
employment.

Learning
programmes will
contain elements
of basic skills
and vocational
training and will
be tailored in
terms of length
and content
according to
individual
participant
needs.

Environmental

NONE

This project develops

£1,062,120

Those aged 19+ employed

Development of

Age range 16 +

Technologies courses in within specified industry two Employed

- Environmental sectors, who need to qualifications Gender - male
Environmental Technology leading to update their qualifications (level 2 and and female
Technology — nationally recognised and skills in environmental | level 3) in
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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
West of England qualifications at levels 2 technologies. environmental
- 643 and 3 through blended e Employed within an | technologies.

training packages and SME
Hartpury College delivers these e Participants with A minimum of

qualifications to 550 disabilities or health | 90 Businesses
Area of delivery: employees in the conditions will be

construction, electrical e Participants from supported,
West of England and waste management ethnic minority including 546

sectors in the West of groups employees. 366
Andrew Callard England sub region. involved at level

2 and 180 at

andrew.callard@ It adopts an onsite level 3)
hartpury.ac.uk assessment and

training approach with Achievement of
01452 702114 web based learning and 150 level 2

support to qualifications
Start: 01/08/08 collaboratively develop and 55 level 3

key qualifications to qualifications.
End: 31/12/10 enable a greater move

into environmental

technologies.
Mind the Gap rain to Gain This project has a two- | £1,013,850 e Those aged 19+ 186 Employers Age range 19+
-L2and L3 providers fold aim to support wishing to change Supported Employed
career changers |(consisting of a adults to move into, or career/occupation 558 Employees | Gender - male
including consortium of remain in, sustainable who are not eligible | €ngaged and female
capacity FE and private employment when for Train to Gain. 408 Employees
building - West providers and faced with a need to Level 2 start
of England - and Colour change career ] (enhancement)
644 Works orientation or skill set e Employer facing 165 Employees

GWE Business
West Ltd

Area of delivery:

West of England
(BANES, South

International
(sub contractor)

when entering new,
fundamentally different
employment across key
priority sectors and to
enhance and improve
the performance of
current FE and private
providers operating

staff of Train to
Gain providers.

Level 2
achievement
(enhancement)
150 Employees
Level 3 start
(enhancement)
45 Employees
Level 3
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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Gloucestershire & Train to Gain contracts achievement
North Somerset) in order to increase the (enhancement)
number of low skilled 30 Employer
Jan Lonnen adults achieving level 2 Facing Train to
and 3 qualifications in Gain providers
01961 408186 priority sector. undertaking
Commercial
Start: 01/08/08 Awareness/Sales
Training
End: 31/12/10
Post - The Learning This project enables £490,000 e Adults (19+) who Outputs Age range 19+
Employment Curve (sub adults from deprived have just entered expected: Total | Employed
(In-work) contractor) communities to become employment or are | humbers of Gender - male
Support - West economically active and in unstable participants 392; | and female
of England Employment independent, when employment and
- 645 Opportunities | they are at risk of those for whom Those with basic
(sub dropping out of their being motivated to | Skills needs 275
contractor) current employment. stay in employment
New City has been an issue. | Those with
Academy, Bristol This will be through « Employees with a disabilities or
(Beacon Centre) skills for life and soft | . . health conditions
. . - ack of basic skills,
Barton Hill skills training and motivation or 59
Area of delivery: | Workshop (sub | through a mentoring fidence Participants
contractor) programme to help confl " aged 50 and
West of England individuals remain  Those who will have | gyer 55
SPAN (sub motivated, confident taken part in a West
Kevin Jordan contractor) and able to deal with at Work Pre - Participants from
0117 3789756 day to day issues both Employment ethnic minorities
at and outside work. training 55
Start: 01/07/08 programme, Female
focused on the key participants 196
End: 31/12/10 site developments
Easton across the West of
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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes

Community England, will be a

Children’s priority group.

Centre (sub

contractor)
Business Parks Business Link Working closely with £525,000.00 530 individuals Age range 16

Business Parks
Gloucestershire
- 646
Gloucestershire
Development
Agency

Area of delivery:
Gloucester

Judy Chadwick

Judy.chadwick@

glosfirst.co.uk

01452 450072
Start: 01/07/08

End: 31/12/10

(partner)

Job Centre
Plus
(partner)

SWRDA
(partner)

LSC (partner)

The LSC
currently
employs the
Parklife Project
manager -
ensuring links
to current
Parklife
activity.
(partner)

SMEs, focusing on the
manufacturing and
distribution sectors,
responding to
increasing business
needs in relation to
environmental
management skills,
particularly to help
businesses understand
their responsibilities in
relation to
environmental
regulation and through
bespoke training to
provide businesses with
the relevant internal
skills to implement and
gain environmental
management
accreditation.

Developing strategic
business plans
identifying barriers to
business growth
including skills needs.
Responding to
employer demand and
providing a
comprehensive offer of

e SME (Owner) Managers,
particularly those
employing fewer than 50
staff

e Low skilled adults in
employment, at risk of
redundancy and / or in
need of retraining for
new Level 2 / 3
employment.

e |Low skilled adults
without a Level Two.

e Participants aged over
50.

e BME participants.

e Female participants.

engaged

450 companies
engaged

50 companies to
sign the Skills
Pledge

150 Level 2
quals

50 Level 3 quals
60

Apprenticeship
referrals

Employed
Gender - male
and female
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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes

training opportunities.
Gloucester Gloucestershir | Delivering skills and £1,190,057 e 19+ age group 100 companies Age range 16
Works e County employment services to engaged Employed
- Gloucester Council employers and e Low skilled adults in Gender - male
City Employment | (partner) employees and employment, at risk of 100 company and female

Plan
- 647

Gloucestershire
Development
Agency

Area of delivery:

Gloucester

Judy Chadwick

Judy.chadwick@
alosfirst.co.uk

01452 450072
Start: 01/07/08

End: 31/12/10

Gloucester City
Council
(partner)

Job Centre
Plus (partner)

Community
Counts
(partner)

National Star
College will
provide
expertise to
support clients
with physical
and learning
disabilities
(sub
contractor)

Gloucestershir
e and Stroud

developing an
integrated offer to
tackle deep seated
labour market problems
in the City of
Gloucester.

The project has a client
centred approach, to
compliment existing
mainstream
mechanisms to help
employers address
recruitment and skills
challenges as well as
help low skilled staff to
compete for job
opportunities.

redundancy and / or in
need of retraining for
new Level 2 / 3
employment.

e Unemployed and
economically inactive
people who want to
work.

e BME participants.
e Lone parents.
e Female participants.

e Participants with
disabilities or health
conditions.

ONAs delivered

600 learners
engaged

650 accredited
learning
achievement

100 skills for
life/basic skills
quals

150 Level 2
quals

50 Level 3 quals
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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
Colleges will

provide links to
main stream
programmes
(sub
contractor)

Probation
Service will
provide links to
clients who are
ex-offenders

(sub
contractor)

Prospect Ltd
will provide
links to Next
Steps and
former
Connexions
Services and
their Matrix
accredited
providers (sub
contractor)

GHURC will
provide
awareness of
new employer
opportunities
in the
regeneration
areas (sub
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Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

contractor)

University of
Gloucestershir
e will provide
leadership and
management
modules to
support other
mainstream
providers (sub
contractor)

Evolve

Creative Media
Gloucestershire
- 313

The
Gloucestershire
Media Group
Area of delivery:
Gloucester

Jessica Marklew

jess@thegmg.or
a

01242 542713

Start: 01/07/08

Cirencester
College
(partner & sub
contractor)

Gloucestershir
e College
(partner & sub
contractor)

Building on the success
of a previous ESF
programme, this
project will accelerate
the growth of Creative
Media SMEs and
facilitate increased
employability of new
entrants in the local
sector through activities
targeting: a) new
entrants and individuals
that need to re/upskill
to keep up with
technological/software
developments, working
practises and practical
skills in the sector; b)
GMG Stretch -
managers and
employees in SMEs ¢)
GMG Business -
owner/managers in

£295,000

e 19+ age group

e Managers and employees
in smaller enterprises (up
to Level 4)

e Low skilled adults in
employment and / or in
need of retraining for
new Level 2/ 3
employment

e BME participants
e Female participants

e Participants aged over
50

40 companies
engaged

40 company
ONAs delivered

200 individuals
engaged

40 accredited
learning
achievements
65 Level 2 quals
50 Level 3 quals

10 Part Level 4
quals

Age range 16
Employed
Gender - male
and female
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Project and Lead | Partners/Sub Summary/Aim Amount Priority Areas and Activity/ Eligibility
Provider Details contractors Groups Outcomes
End: 31/12/10 SMEs. GMG-STRETCH
and GMG-BUSINESS
are aimed at small
businesses who want to
accelerate their in-
house capability by
improving their skill
base or corporate
acumen.
Market for Wiltshire Working in identified £360,000.00 e 19+ age group 600 individuals Age range 16
Learning County Council | rural communities e Low skilled adults in | engaged Employed
- 649 (partner) within Gloucestershire, employment and / Gender - male
Wiltshire and Swindon, or in need of 400 non and female
Gloucestershire ) with employers of low retraining for new accredited
Development Swindon skilled workers, the Level 2/ 3 learning
Agency Borough project will support employment achievements
Council learners taking a full e Female participants
Area of delivery: | (Partner) level 2 qualification to e Participants aged 400 accredited

Wiltshire &
Swindon

Sue Martin

Sue.martin@glos
first.co.uk

01242 245931
Start:01/06/08

End: 31/12/10

Business Link
Gloucestershir
e, Wiltshire
and Swindon
(partner)

Great Western
Enterprise
(sub
contractor)

Gloucestershir
e Enterprise

achieve by funding
additional childcare,
and transport,
development of local
learning networks,
basic skills and
Information Advice and
Guidance.

Other qualifications
which improve skills
and employability of
low skilled workers,
ESOL in the workplace
for migrant workers
and others with
language development
needs will also be

over 50

e Participants with
disabilities or health
conditions

e Migrant workers

learning
achievements

100 Level 2
quals
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Services (sub provided.

contractor)

Gloucestershir
e Enterprise
Ltd (sub
contractor)

Nextsteps (sub
contractor)

Vale Vision
(partner)

Priors Park
Neighbourhood
project
(partner)

Cinderford
Regeneration
(partner)

Churn and
Watermoor
(partner)

Gloucestershir
e Rural
Community
Council
(partner)

Wiltshire
Community
First (partner)
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Partners/Sub
contractors

Summary/Aim

Amount

Priority Areas and
Groups

Activity/
Outcomes

Eligibility

Work based
Training
providers
Business
support
agencies (sub
contractor)

Federation of
Small
Businesses
(partner)

Chambers of
Commerce/
Chambers of
Trade
(partner)

Job Centre
Plus (partner)

Gloucestershir
e Market
Towns Forum
(partner)

Action Learning
for Business
Leaders
Leadership and
Management
training for

University of
Bath (sub
contractor)

Gloucestershir
e Enterprise
(sub

This project will
increase the level of
leadership and
management skills
within the small
enterprise sector
across Wiltshire,

£325,000

e Managers and

workers in small
enterprises in
Wiltshire, Swindon
and
Gloucestershire,
both private and

260 Companies
supported

390 starts
(assessments)
325 Managers
start/complete
action plan

Age range 19+
Employed
Gender - male
and female
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Small contractor) Swindon and social enterprises 127 Managers
Enterprises - Gloucestershire by (<50 employees, start a Level 3
Wiltshire, delivering leadership including working (enhancement
Swindon and and management owners with no or and fully funded)
Gloucestershire training that is flexible, few employees) 114 Managers
- 650 relevant and whatever their achieve
responsive to employer current qualification | full/partial ILM
GWE Business needs and to add value level. or units of NVQ
West Ltd to the existing Skills Level 3
Brokerage and The project will support: (enhancement
Area of delivery: Leadership and e 50% Female and fully funded)
Management managers 58 Managers
Wiltshire, Swindon programme. e 50% Managers over | start a Level 4
& Gloucestershire 50 (enhancement
20% BME managers and fully funded)
Jan Lonnen 61 managers
achieve
01961 408186 full/partial ILM
or units of NVQ
Start: 01/08/08 Level 4
(enhancement
End: 31/12/10 and fully funded)
Leadership and Swindon New Leading For Success £175,000 e Managers and Engage a Age range 16
Management College will be a flexible and workers in small minimum of 200 | Employed
Training for (partner) comprehensive enterprises in eligible people. Gender - male
SMEs programme of Wiltshire, Swindon Develop 170 and female
- guidance, training and and Leadership &
Leadership and support for managers in Gloucestershire, Management
Management SMEs, including social both private and Action Plans.
training for enterprises. social enterprises
Small (<50 employees, Deliver a
Enterprises - It will give manager including working combination of
Wiltshire, tailored individual owners with no or accredited and

Swindon and
Gloucestershire

development
opportunities enabling
them to become more

few employees)
whatever their
current qualification

non accredited
learning to
achieve 100
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Provider Details contractors Groups Outcomes
- 651 successful leaders. level. learning
The project will support: opportunities

The Learning It will provide personal e 50% Female undertaken at
Curve individualised ongoing managers level 3 and 4.

support to encourage e 50% Managers over
Norma Barrett and motivate managers 50

to achieve and to 20% BME managers
Start: TBC progress to further

learning where
End: 31/12/10 appropriate.
Wiltshire Wessex To provide an £1,043,000 Employees of small and 1000 Age range 19+
Business Association of innovative and effective medium sized enterprises, | Participants Employed
Clusters Project | chambers of approach to raising both private and social Engaged Gender - male
- Commerce employer awareness of enterprises, based in 300 Participants | and female
Supporting (sub employment Wiltshire and Swindon who | gaining Basic
employer contractor) challenges, identifying already have a level 2 Skills/ESOL
demand led employment and qualification. (enhancement)
skills needs - Wiltshire training needs and 300 Participants
Wiltshire & College (sub enabling the delivery of The project will prioritise: gaining full level
Swindon contractor) those needs through a e The Swindon 2
- 652 "single offer to Exchange (enhancement)

Further Train

employers" when

development.

100 Participants

Wiltshire County to Gain packaged alongside the e Business Parks in gaining full level
Council approved Train to Gain service. Wiltshire and 3

providers: Swindon (enhancement)
Area of delivery: | TADS (sub e School Support 270 Participants

contractor) workers achieving other
Wiltshire e Migrant workers work related

Fortan qualifications
Graham Harris Swindon Ltd The project will support: (VRQs)

(sub e 40% female 30 Assessor
01225 713226 contractor) workers Awards

e 20% workers over 250 Companies

Solomon 50 Engaged

Start: 9/6/08 Training Ltd
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(sub
End: 31/12/10 contractor)

North Wessex
Training Ltd
(sub
contractor)

Wiltshire
Transport
(sub
contractor)

Training & Dev
Ltd (WTTL)
(sub
contractor)

TABS Training
(sub
contractor)

Training
Express Ltd
(sub
contractor)

Avonvale
Training Ltd
(sub
contractor)

Haddon
Training Ltd
(sub
contractor)
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Brockenhurst

College (sub

contractor)

Learning Curve

(sub

contractor)
Workforce Training Developing Higher £545,134.50 e Employees without 166 Participants | Age range 16
Development Provider Skills for Business will a 75 Level 3 NVQ Employed
Level 3 Plus Network (sub delivery generic and management/super | 25 Level 4 NVQ Gender - male
- contractor) sector focussed visory Level 3 and female
Workforce management qualification
Development qualifications at levels 3 Devon,
Level 3+ - and 4, together with Plymouth and
Devon sector specific Torbay
- 666 qualifications, to Only

Ultra Training Ltd
Area of delivery:
Devon

John Wilkie
0870 745 1101

John.wilkie@utr
ain.com

Start: 03/06/08

End: 31/12/10

managers and
employees of Devon
SME's.

In Plymouth and Torbay
there will be a
particular emphasis on
priority sectors with
specific skills gaps.
Delivery of the
qualifications, via an
innovative support
package, will lead to
increased business
productivity together
with a heightened
awareness of the value
of staff training.
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