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SOUTH WEST REGION – TRAIN TO GAIN PROVIDER UPDATE

Issue 2 January 2009   
 
Dear Provider
Welcome to the second Provider Update for January 2009. Please ensure that all relevant staff in your organisation receive a copy.
1     Train to Gain Performance Period 5

Performance to the end of period 5 has shown a vast improvement on that of period 4.  This is partially due to some of the FE NVQ back log being captured this month, but a number of providers are also reporting a significant increase in new starts.  Of special note is Skills for Life performance which is already above our year end target.  Providers are urged to continue delivery and those that have not yet made any or little inroad into their SfL profile should let their Partnership Manager know of any issues concerning their delivery.  
Overall performance figures are shown below and detailed performance figures for Period 5 by Provider will be circulated shortly.


Profile

Actual

% of profile

Level 2
17134

11955

70%

Level 3
4376

3423

78%

SfL

2935

3698

126%
2    Level 2 and Level 3 Repeat Qualifications
The following updated documents are now available on the LSC website at http://www.lsc.gov.uk/providers/ttg/latest
Qualifications  Identified for Full Level 2 Repeats – Provider Briefing Version 5.2   16th January 2009 
Qualifications  Identified for Full Level 3 Repeats – Provider Briefing Version 1.3   16th January 2009

3 SME Flexibilities - Units/Thin Qualifications 
The list of eligible units / thin qualifications is contained within Train to Gain SME Initiative – Eligible Unit/Thin Qualification Table (9 December 2008) available at

http://www.lsc.gov.uk/providers/ttg/latest
We have now been advised by LSC National Office that where additional thin qualifications/units are identified by employers for possible inclusion in the list of eligible qualifications, these requests should be directed to the relevant Sector Skills Council, rather than the LSC.  This is because it is the responsibility of the relevant Sector Skills Council to make decisions about whether a qualification is ‘fit for purpose’ to meet employer need.  Once a qualification has been deemed ‘fit for purpose’ the LSC will be asked to approve, or otherwise its inclusion on the list.  This advice supercedes that given at the recent provider briefings.
4    Marketing Thin Qualifications and Units

Following a recent search on the Employers’ Guide to Training (EGT) only 28  of the thin qualifications were found on the database.  Providers need to be aware that the LAD is in the process of being updated to accommodate the thin qualifications.
As you know the EGT (www.whattraining.co.uk) is the main route by which Skills Brokers identify provider capacity to deliver specific qualifications.  Therefore, it is very important that all providers ensure that their qualification entries on the EGT are updated on a regular basis.  

The EGT is also used by the LSC to identify areas, both geographical and by sector, where there is lack of provision, which is another good reason for ensuring that entries are accurate and reflect current learning on offer.
If you need any help to upload information, please contact your partnership manager in the first instance or Anjie Winter on Anjie.winter@lsc.gov.uk.

5   SME Flexibilities - Good News Stories
We are receiving an increasing number of requests from DIUS to provide feedback on how the Train to Gain flexibilities are impacting on businesses in the region. 

Where providers have examples of how skills training is having a positive effect in redundancy situations, in upskilling employees, or in supporting individuals into work, please let us know by contacting Chloe Moorhead on chloe.moorhead@lsc.gov.uk

6   NVQ Assessor Training
In order to assess what support might be made available, the LSC is interested to know of any geographical areas or sectors where there is a lack of trained assessors and external verifiers.

Providers are asked to notify their Partnership Teams, in the first instance, of any difficulties they are experiencing in recruiting assessors.
 7   South West Skills Awards 2009 
The South West Skills Awards will take place on Monday 27th April at Sandy Park, Exeter.  A press release with further details about the event will be released next week.
Application forms for the various categories of Awards are now available on the LSC South West regional page of  http://www.lsc.gov.uk/regions/SouthWest/
To qualify for the South West Apprentice of the Year and South West Employer of the Year please enter the National Apprenticeship Awards via 
http://www.apprenticeships.org.uk/Awards.aspx
The deadline for all entries is 27th February 2009.

In this current difficult economic climate, the event will showcase providers, employers and learners who have made a significant contribution to skills development across the region, so please can we urge all providers to consider making entries for the Awards

If you have any queries please contact Catherine Fisher on catherine.fisher@lsc.gov.uk
8   Police Force Eligibility for Train to Gain Funding

We are still waiting for clarification on public sector eligibility for Train to Gain funding.  Recently, there has been some confusion in the region about the eligibility of civilian staff working for the police.  The following update was received from LSC National office this morning:

‘Police civilian or other staff will come under the Justice compact.  Negotiations are currently taking place nationally with regards to the police and therefore regions need to wait until this is completed.’

Therefore, providers should not enter into discussions with the police about Train to Gain funding until further information is received.
Train to Gain Team

22nd January 2009
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