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Re-work application
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Contract Issued to all
successful applicants:
Max £50K.
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WM LSC

Pre LSC –Web Site
Documentation
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WBL Provider
requesting a Train to
Gain Contract:
ONA produced
demonstrating existing
relationship and new
requirement –Annex 1

Train to Gain Provider
requesting Apprenticeship
Contract:
ONA produced
demonstrating existing
relationship and new
requirement –Annex 3

Partnership and
Economic
Development
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Contract
monitoring.

Contract
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NAVMS Team
assess
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application


